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Update on Monitoring and Enforcement

As the Pay Equity Office closes its fiscal year, we are pleased to report that over $6.8
million in pay equity adjustments was awarded to 1,889 employees, from April 1, 2015
to March 31, 2016.

Review Officers are continuing to contact new employers who have been in business
three years or more, with more than 10 employees, to advise them of their obligations
under the Pay Equity Act. This ensures that compensation practices are compliant with
the Act early in the business life cycle.

Acknowledging Equal Pay Day 2016

Ontario recognized April 19, 2016 as Equal Pay Day.

The Pay Equity Office was pleased to present educational materials available for
teachers, librarians, camp counsellors, and to other leaders of children and youth
groups to mark the day.

The educational materials will be available on our website throughout the year to frame
discussions with children and youth on gender, equal pay, pay equity, and related
concepts and ideas. Feel free to forward the materials on to interested parties in your
communities.

Access Educational Materials

Update on the Gender Wage Gap Grant Program

The Pay Equity’s Office’s 2015-16 Gender Wage Gap Grant Program has come to a
successful completion.

Dr. Kendra Coulter, along with co-leads, examined Ontario’s retail sector and found
that:
e Men are being paid more than women in retail in every occupational category.
e Men only outhumber women in the highest paying front-line retail position, that of
manager.
¢ Retail has few full-time positions, but the positions that do exist are
disproportionately given to men.

Read the Report
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http://www.payequity.gov.on.ca/en/tools/Pages/educational_materials.aspx
https://revolutionizingretail.files.wordpress.com/2012/06/the-gender-wage-gap-in-ontarios-retail-sector-devaluing-womens-work-and-women-workers.pdf

Dr. Tammy Schirle, Dr. Ana Ferrer, and Dr. Andrés Arcila---Vasquez focused on
developing a better understanding of what it means to say the gender wage gap is
caused, in part, by gender differences in occupation. This study incorporated measures
of skill requirements within occupations, including social skills, general intelligence, fine
motor skills, visual skills, physical strength skills, and analytical skills.

Read the Report

Dr. Paul Millar and co-lead Dr. Jane Barker investigated gender inequality among
academics with a focus on the promotion process to full professor. The final paper will
be available shortly.

We are looking forward to the launch of our 2016-2017 Grant Program. Stay tuned for
more information!

Did you know?

If you are a private sector employer we have a self-assessment checklist and response
guide to assist you in determining your level of compliance with the Pay Equity Act.

Learn More
Note

Our new website was launched in March 2016. Please email us at: pecinfo@ontario.ca
to notify us of any issues.

Release of the Gender Wage Gap Strategy Consultation Summary

On a related topic, the Gender Wage Gap Strategy Steering Committee’s consultation
summary is now available online.

The consultations gave people across the province a chance to share their views and
concerns about work, home and pay. The summary reflects what the Committee heard
in public town halls, written submissions, targeted meetings, and through the online
survey.

Learn more
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http://www.lcerpa.org/public/papers/LCERPA_C2016_2.pdf
http://www.payequity.gov.on.ca/en/tools/Pages/self_audit.aspx
mailto:pecinfo@ontario.ca
https://www.ontario.ca/page/gender-wage-gap-strategy-consultation

