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The Pay Equity Office has a New Director!

Following the retirement of Stephanie McCleave, Simon Burke has joined the Pay
Equity Office as Director. The Director’s Office provides strategic, financial and
operational leadership.

For the past five years Simon has delivered improved institutional governance and
operations for agencies and line ministries in the justice sector. He has a successful
record of aligning teams and prioritizing efforts to achieve practical, measurable
outcomes to meet organizations’ strategic visions and the public’s high expectations.

Please join us in congratulating Stephanie on a well-deserved retirement and in
welcoming Simon to the Office.

Event: The Gig Economy and Your Protections and Rights

On August 8 the Commissioner will be speaking at a conference hosted by Ryerson
University’s Centre for Labour Management Relations. Come hear about the expansion
of the gig-economy and how this impacts regulations that provide rights and protections
to employees.

What: Conference — The Gig Economy and Your Protections and Rights

When: Mon., Aug. 08, 2016; 08:00 AM — 04:00 PM

Where: Ted Rogers School of Management; 55 Dundas St. W.; Toronto, ON
M5G 2C5

Learn more

Reqister

Brief to the Special Committee on Pay Equity

The Federal Special Committee on Pay Equity was appointed by the House to conduct
hearings on the matter of pay equity and to propose a plan to adopt a proactive federal
pay equity regime, both legislative and otherwise.

The Ontario Pay Equity Commissioner was invited to appear before the Committee in
Ottawa on May 4, 2016. The Commissioner gave a statement, followed by rounds of
guestions from the Committee members on a range of topics. The Commissioner also
prepared and submitted a brief on behalf of the Ontario Pay Equity Commission.

Read the brief
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http://ryerson.ca/clmr/events/upcoming_events/2016_08_08.html
https://www.eply.com/tge_wpr
http://www.payequity.gov.on.ca/en/DocsEN/OntarioPayEquityCommission-e.pdf

Read the Special Committee Report

Did you know?

When an existing employer buys a business, it must ensure that pay equity is being
maintained. Buying a business may trigger numerous changes in existing jobs and
create new ones, making existing plans inappropriate to value and compare the female
job classes of the organization.

Learn more
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http://www.parl.gc.ca/HousePublications/Publication.aspx?Language=e&Mode=1&Parl=42&Ses=1&DocId=8320461&File=9
http://www.payequity.gov.on.ca/en/tools/Pages/guide_to_act9.aspx

