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Bill 148, Fair Workplaces, Better Jobs Act, 2017 
Ontario’s new law mandates equal pay for part-time, temporary, casual and seasonal 
employees doing the same job as full-time employees; and equal pay for temporary 
help agency employees doing the same job as employees at the agencies' client 
companies. Learn about the differences between pay equity and equal pay. PEO is 
reviewing the many changes that are part of the Fair Workplaces, Better Jobs Act and 
implications for pay equity compliance. 
 

The Pay Equity Office at the Annual Human Resources 
Professional Association Conference  
Visit the Pay Equity Office Exhibit Booth at the HRPA’s 2018 Annual Conference from 
January 31 to February 2, 2018. This is Canada’s largest human resources conference.  
PEO’s exhibit booth #1032 is located at the Trade Show in the Metro Toronto 
Convention Centre, South Building. Staff are available to answer your questions about 
pay equity. 

‘Innov-action: Designing for Equality and Change’ 
Conference 
Presented by the Rotman's Women in Management Association, join this full day 
conference on Wednesday January 31, 2018 about an approach that reframes the 
problem of gender inequality as an innovation challenge, and facilitates the creation of 
concrete systems and tools to create more equitable workplaces. Commissioner 
Emanuela Heyninck is a panelist and a team of PEO staff will outline some existing 
gender analytics approaches for bringing equality to workplaces.  Attendees will be 
surveyed on how a made-in-Ontario data tool can strengthen existing IT support tools to 
better support businesses’ self-management of pay equity compliance.   
 
 

Presentation to the Ontario Federation of Indigenous 
Friendships Centres’ Human Resources Management 
Conference 

PEO recently presented to the OFIFC on best practices in implementing and 
maintaining pay equity. The OFIFC is a provincial Indigenous organisation representing 
the collective interests of 28 member Friendship Centres located across the province.  
Friendship Centres are not-for-profit corporations mandated to serve the needs of all 
Indigenous people, and are the primary service delivery agents for Indigenous people 
requiring culturally-sensitive and culturally-appropriate services in urban communities. 
 

 

https://www.ontario.ca/page/plan-fair-workplaces-and-better-jobs-bill-148
http://www.payequity.gov.on.ca/en/AboutUs/Pages/the_difference.aspx
http://hrpaconference.ca/
http://hrpaconference.ca/
https://inside.rotman.utoronto.ca/wima/canadian-graduate-women-management-conference/
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Updates to PEO’s Website Materials 

PEO’s website content has been updated and a variety of changes have been made to 
make it more user-friendly and easier to navigate. Employers, employees and interested 
parties will find information on pay equity and issues that relate to the gender wage gap.  
We invite you to visit, explore and share in our mandate to promote pay equity in all 
workplaces in the province of Ontario.  

Regression Analysis Tool to Achieve Pay Equity 

Proportional value indirectly compares female and male job classes by looking at the 
relationship between the value of the work performed and the compensation received 
by male job classes and applying the same principles and practices to compensating 
female job classes. The proportional value method is applied in establishments where 
male job classes are not available in large enough numbers, or else their job values are 
such that they cannot be used for direct comparisons. The PEO website offers tools to 
help. 

 

http://www.payequity.gov.on.ca/Pages/default.aspx
http://www.payequity.gov.on.ca/en/tools/Pages/regression_overview.aspx

