
 
 

 

May 2018 | Issue #25  
 
PEO Co-Sponsors CBOC Summit 
PEO was a sponsor of the Conference Board of Canada’s National Corporate Ethics 
and Integrity Summit on April 10 and 11. Explored through a Canadian lens, this 
Summit explored the main ethical and integrity issues impacting Canadian businesses.   
Commissioner Emanuela Heyninck was a member of a panel discussion on practical 
ways that organizations can build a culture of integrity through ensuring that regulatory 
compliance (like Pay Equity Act compliance) is embedded into corporate systems.  
 

PEO at the HRPA 2018 Conference 
PEO exhibited at the Human Resources Professionals Association 2018 Conference, 
interacting with hundreds of participants over the three day event. Staff from the Office 
answered questions and received feedback about pay equity related matters. PEO 
piloted a questionnaire to gain insights from HR professionals on how pay equity 
compliance efforts could be improved. Based on our results, 85% of respondents felt 
that Ontario should implement regular pay equity reporting.  

 
Equal Pay Day in Ontario 
This year’s Equal Pay Day was held on April 10, 2018. Marking Equal Pay Day is a 
clear reminder that gender inequality still exists both inside and outside the workplace. 
Find out more about Equal Pay Day and the gender wage gap on our website here. 
 

PEO hosts researchers from Sweden’s new Agency for 
Gender Equality 
PEO hosted a series of expert roundtables on April 16 and 17 to facilitate information 
exchanges with researchers from Sweden’s new Agency for Gender Equality, 
Gothenburg University and Lund University.  Discussions included: a review of the Pay 
Equity Act and the work of PEO, the new equal pay for equal work provisions of the 
Employment Standards Act, the work of the Ontario Human Rights Commission and 
Human Rights Tribunal of Ontario in giving practical meaning to the prohibition of 
gender-based discrimination in Ontario and various international jurisdictions’ 
experiences with pay transparency and gender equality analytics. 

 

Gender Wage Gap Grant Program 2018-19  
The 5th installment of the Pay Equity Office’s Gender Wage Gap Grant Program 
(GWGGP) has launched. PEO introduced the Grant in 2014 to advance actions that 
promote equality between women and men and support efforts to close Ontario’s 
gender wage gap. Please monitor our website here for updates on the 2018-19 Grant 
and instructions on how to apply. Applications are due by June 28, 2018.  
 

http://www.conferenceboard.ca/conf/ethics/default.aspx
http://www.conferenceboard.ca/conf/ethics/default.aspx
http://www.payequity.gov.on.ca/en/GWG/Pages/what_is_GWG.aspx
http://www.payequity.gov.on.ca/en/GWG/Pages/GWG_grantprogram.aspx


 
 

 

Ontario passes the Pay Transparency Act 
Ontario is the first province to introduce pay transparency legislation. The new Act has 
several provisions designed to promote transparency in pay. The Act will first be applied 
to the Ontario Public Service. Following consultation, the proposed new rules will then 
apply to employers with more than 250 employees in 2020, and will extend to those with 
more than 100 employees in 2021.  See the Pay Equity Office submission to the 
Standing Committee on Social Policy here.  

http://www.ontla.on.ca/bills/bills-files/41_Parliament/Session3/b003ra_e.pdf
http://www.payequity.gov.on.ca/en/aboutus/pages/reports.aspx

