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PEO Co-Sponsored The Canadian SDG Business Forum

On September 7, 2018, the Canadian SDG (Sustainable Development Goal) Business
Forum took place in Toronto. It was a special platform for business leaders to foster
multi-stakeholder dialogues, catalyze new partnerships, and explore innovative
solutions to accelerate the SDGs in Canada. SDG 5: Gender Equality was a central
theme of the forum. A session was dedicated to identifying innovative approaches to put
together action-oriented recommendations to move the private sector beyond traditional
corporate social responsibility practices related to gender equality. The session also
provided attendees with a first-hand look at the Gender Equality Project that Global
Compact Network Canada is executing with the Canadian private sector and the
government. The PEO co-sponsored and attended this event.

Learn more and view the full agenda.

Visier Women in Leadership Luncheon Series

On October 18, 2018, the Visier Women in Leadership Luncheon Series comes to
Toronto. Visier provides Visier People, a cloud solution for people analytics and
workforce planning, to businesses around the world. This event engages women in a
conversation about the challenges to be conquered, and the changes needed to
achieve full gender equity. Come be inspired by the stories of women leaders, including
the Pay Equity Commissioner, Emanuela Heyninck. There is no fee to attend.

Learn more and RSVP.

Monitoring Updates

Theatre Monitoring Program

Given recent awareness of some workplace conditions for women in the Live Theatre
Production industry, the PEO has begun a review of Live Theatre Production
organizations including theatre companies, dance companies, studios and community
venues to ensure their compensation practices provide for pay equity. Live Theatre
Production is a part of the significant contribution the culture sector makes to the
tourism industry in Ontario, supporting job creation and encouraging infrastructure
development. In 2010, cultural tourism generated $3.7 billion in GDP and resulted in
67,700 jobs for Ontarians.

New Employer Monitoring Program

The PEO is winding down its monitoring program for new employers in Ontario, which
focused on employers who have been in business for three years, have 10 or more


https://www.globalcompact.ca/sdgforum2018/
https://visier.com/women-in-leadership/

employees, and are located specified municipalities within Western Ontario, Eastern
Ontario and Northern Ontario. The key benefit to contacting new employers was to raise
awareness and compliance of pay equity while a company is new. Early compliance
minimizes the risk of large adjustments being paid out should it be deemed that
Employers are not in compliance. In 2017-2018, 901 employees received more than
$3.3 million in identified adjustments as a result of Pay Equity Office investigations at
nearly 400 workplaces.

Public Sector Monitoring Program

The PEO recently completed its monitoring program for agencies of government, which
resulted in more than 1 million dollars in retroactive pay equity adjustments to agency
staff in female job classes.

Learn more about monitoring and read previous monitoring reports.

Equal Pay International Coalition (EPIC)

Launched in September 2017, The Equal Pay International Coalition - EPIC - is an
initiative driven by stakeholders committed to reduce the gender pay gap and make
equal pay for work of equal value a reality across all countries and sectors. Led by the
ILO, UN Women and OECD, the Coalition engages with governments, employers,
workers and their organizations, the private sector, civil society and academia to take
concrete steps to accelerate the closing of the gender pay gap and the achievement of

pay equity.

One year after EPIC’s launch, global leaders will come together to publicly demonstrate
their commitment to work together under the EPIC umbrella in a pledging event. The
main objective of the event is to accelerate the pace towards equal pay for work of
equal value, in line with target 8.5 of the Sustainable Development Goals.

Learn more about the EPIC pledge.

The Gender Equality Advisory Council for Canada’s G7
Presidency

The Council is mandated to promote a transformative G7 agenda and support Leaders
and ministers in ensuring that gender equality and gender-based analysis are integrated
across all themes, activities and outcomes. On June 4, the Council launched its report,
Make Gender Inequality History, which includes a set of concrete recommendations for
G7 action. These include a call for the G7 to ensure equal pay for equal work, and the
creation of decent work with dignified and safe conditions through social dialogue and
collective bargaining which include Workers Rights Organizations, as well as enacting
pay equity legislation which is monitored and enforced.


http://www.payequity.gov.on.ca/en/Monitoring/Pages/PayEquityMonitoringPrograms.aspx
https://www.ilo.org/global/topics/equality-and-discrimination/epic/WCMS_635707/lang--en/index.htm

Learn more and read the full set of recommendations.

New Minister of Labour, the Hon. Laurie Scott

The Hon. Laurie Scott is the Member of Provincial Parliament for Haliburton-Kawartha
Lakes-Brock, having been elected five times to represent her constituents at Queen’s
Park since 2003. On June 29, 2018 she was appointed to Ontario's Executive Council
as Minister of Labour. The PEO briefed the new Minister on the work of the Office while
in opposition after her expression of interest at the PEQ’s 30" Anniversary of the Pay
Equity Act Event at the Ontario Heritage Trust in January 2017.


https://g7.gc.ca/en/g7-presidency/gender-equality-advisory-council/

