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Government of Canada Proposes Federal Pay Equity
Legislation

On October 29, 2018, Bill C-86 was tabled in the House of Commons. Part 4, Division
14 of this Bill enacts the Pay Equity Act which applies to federal public and private
sector employers that have 10 or more employees. The purpose of this Act is to achieve
pay equity through proactive means by redressing the systemic gender-based
discrimination in the compensation practices and systems of employers that is
experienced by employees who occupy positions in predominantly female job classes
so that they receive equal compensation for work of equal value, while taking into
account the diverse needs of employers, and then to maintain pay equity through
proactive means.

Read Bill C-86

Learn more in our Updated 2018 Overview of Pay Equity in Various Canadian
Jurisdictions

During the development of this new legislation, the Ontario Pay Equity Commissioner
was invited to appear before the Federal Special Committee on Pay Equity in Ottawa on
May 4, 2016. The Commissioner gave a statement, followed by rounds of questions
from the Committee members on a range of topics. The Commissioner also prepared
and submitted a brief on behalf of the Ontario Pay Equity Commission.

Read the brief

Monitoring Updates

Wage Gap Monitoring Program Report Released

Wage Gap Monitoring (W-Monitoring) was an extension of the 2011 Wage Gap Pilot
Program. Employers who did not respond during the course of the Pilot and employers
who were found to have an apparent wage gap were referred to the W-Monitoring
Program.

The Program found that 77 employers from the 292 files owed adjustments. From these
77 employers, at minimum 324 female job classes received adjustments, benefitting at
least 499 employees. PEO records indicate that W-Monitoring resulted in $3,349,642.41
in adjustments. The Report notes that further study may be warranted to better
understand connections between wage gaps and pay equity.

Read the report



http://www.parl.ca/Content/Bills/421/Government/C-86/C-86_1/C-86_1.PDF
http://www.payequity.gov.on.ca/en/GWG/Pages/overview_pe.aspx
http://www.payequity.gov.on.ca/en/GWG/Pages/overview_pe.aspx
http://www.payequity.gov.on.ca/en/DocsEN/OntarioPayEquityCommission-e.pdf
http://www.payequity.gov.on.ca/en/Monitoring/Pages/wage_gap_program.aspx
http://www.payequity.gov.on.ca/en/Monitoring/Pages/wage_gap_program.aspx
http://www.payequity.gov.on.ca/en/Monitoring/Pages/wage_gap_monitoring_program_2018.aspx

New Employer Monitoring Program Report Released

The New Employer Monitoring Program (N-Monitoring) followed up with select
employers in Toronto and the GTA after they received an outreach letter alerting them
to their pay equity obligations.

Twenty-five employers of 322 closed files owed adjustments. From these 25 employers,
at minimum 55 female job classes received adjustments, benefitting at least 199
employees. PEO records indicate that N-Monitoring resulted in $336,517.72 in
adjustments.

The adjustments owing for N-Monitoring speak to an important lesson suggested by the
program: ensuring compensation practices provide for pay equity at the inception of a
business minimizes the risk of future large adjustments. This also indicates that
outreach to new employers is crucial.

Read the report

Public Sector Monitoring Program Report Released

The Public Sector Monitoring Program (P-Monitoring) objective was to ensure that
classified agencies, as government bodies, have compensation practices that provide
for pay equity.

Over 35 female job classes received $1,082,952.97 in pay equity adjustments,
benefitting over 125 employees. The adjustments suggest the P-Monitoring program
was effective in working with classified agencies of the Ontario Government to
implement and maintain pay equity. They also serve as a reminder that pay equity, and
proactive programs, are necessary to redress systemic gender discrimination in
compensation practices.

Read the report

PEO Collective Agreement Questionnaire Report Released

In 2017, the PEO developed a questionnaire to engage unions and employers with
expiring collective agreements. The purpose of the questionnaire was to:
e Examine how unions and employers engage on pay equity issues;

e Raise awareness of the Act in its 30" anniversary;

¢ Highlight the resources and supports provided by the PEO; and,

e Collect feedback on union and employer experiences with the PEO and its
resources.

The report summarizes and outlines findings from the collective agreement
guestionnaire project.


http://www.payequity.gov.on.ca/en/Monitoring/Pages/New_Employer_Monitoring_Program_2018.aspx
http://www.payequity.gov.on.ca/en/Monitoring/Pages/Public_Sector_Monitoring_Program_2018.aspx

Read the report

PEO Responds to UN Working Group’s Request for
Information on the Gender Lens to the UNGPs

In 2011, the UN Guiding Principles on Business and Human Rights (UNGPs) became
the first global standard for preventing and addressing the risk of adverse human rights
impacts linked to business activity. Though they are not law, these 31 principles provide
the internationally accepted framework for States and business enterprises to enhance
standards and practices regarding business and human rights.

The UN Working Group is developing gender guidance to the UNGPs in order to assist
States and business enterprises in meeting their human rights duties and
responsibilities. This guidance will provide practical recommendations for what it means
to “protect, respect and remedy” the rights of women in a business context in line with
the UNGPs.

The submission provided by the PEO will help inform the Working Group’s forthcoming
report to the Human Rights Council.

Read the submission

From the Commissioner

| have had the honour and privilege of serving the people of Ontario for 14 years as
head of the Pay Equity Office.

| am proud of the pay equity regulatory compliance work | have overseen and the
agency's efforts to ensure progress towards women's equality in all of Ontario's
workplaces. In just the past six years the Office has identified over $30 million in pay
equity adjustments for workers in female job classes. Thousands of organizations have
benefited from the proactive monitoring, outreach and educational activities of Office
staff.

We have taken every opportunity at the local, provincial, federal and international level
to advance the importance of pay equity as one of the important means to address the
gender wage gap. As | approach the end of my term, | wish to thank all of the dedicated
people that have worked diligently to help the Office meet its statutory mandate and all
of the stakeholders who continue to support this important and necessary work.

Reminder

Please report any website issues to: payequitycommission@ontario.ca.



http://www.payequity.gov.on.ca/en/DocsEN/2018-10-15%20Collective%20Agreement%20Questionnaire%20Report%20--%20EN%20final.pdf
http://www.payequity.gov.on.ca/en/DocsEN/2018-10-23%20UNGP%20Submission%20--%20Ontario%20Pay%20Equity%20Office%20-%20ENG.pdf
mailto:payequitycommission@ontario.ca

