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Meet Ontario’s Pay Equity Commissioner 
 
The Pay Equity Office welcomes Jodi MacDonald as Ontario’s Pay Equity 
Commissioner. Ms. MacDonald’s leadership of the Office commenced December 1st. 
 
Originally from Timmins, Ms. MacDonald is a public affairs specialist with decades of 
experience in the public, private, and not-for-profit sectors. Since her appointment she 
has spent time working with staff and management to review Office policies and 
practices as they apply to the Pay Equity Office’s focus on enforcement, research and 
education. 
 
Strengthening the Office's pay equity and related public education efforts will be a key 
focus. She is a proponent of improving financial literacy to support women's economic 
equality, the closing of the gender wage gap and ensuring better pay equity outcomes. 
 
Read more  
 
The Pay Equity Office at the Annual Human Resources 
Professional Association Conference 
 
The Pay Equity Office attended HRPA’s 2019 Annual Conference from January 30, 
2019 to February 1, 2019. This is Canada’s largest human resources conference. PEO 
staff were on hand to answer questions about pay equity. We estimate that over 300 
individuals stopped by! 
 
The PEO also administered a short, confidential questionnaire to garner feedback on 
the resources the Office makes available. We would like to thank everyone who 
participated for their valuable input.  
 

Employer Questionnaire Project 
 
On February 5, the Pay Equity Office launched the 2019 Employer Questionnaire 
Project. We are reaching out to a sample of employers (who had a Notice of Decision 
issued from April 1, 2017 – September 30, 2018), in order to get a reading on their level 
of satisfaction with their PEO experience, our resources and tools. 
  
The e-mail and questionnaire align to survey results obtained by the Institute for Citizen-
Centered Service. It asked the public what they want and expect from government. The 
feedback included: 
 

1. Be easy to access 
2. Be delivered readily, problems resolved quickly 

http://www.payequity.gov.on.ca/en/AboutUs/Pages/about_commissioner.aspx
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3. Offer accurate information readily available 100% of the time 
4. Provide opportunities for input and feedback (and get satisfactory responses) 
5. Ensure care and consideration (and respect and protection) of sensitive 

personal information 
 
Participation in the questionnaire is completely anonymous and voluntary. We hope to 
garner information to help us improve our services. At a future date we will report on the 
results. Thank you. 
 

Collective Bargaining Ontario Digital Resource 
 
The Ministry of Labour has launched a new digital resource, Collective Bargaining 
Ontario. It is a one-stop shop for all those engaged in collective bargaining in Ontario.  It 
includes information and resources for employers, the labour relations community and 
general public. It features resources and tools that provide labour relations data and 
trends via interactive graphs and charts, searchable databases and reports. The new 
website will also house the Collective Agreement e-Library, a database of collective 
agreements filed in Ontario. 
 
To support the ongoing commitment to transform the Ontario Public Service into a more 
inclusive organization, the data on the website features accessibility features such as 
sonification, which presents data using sound. 
 
Visit the website  
 

Bill C-86, Which Includes the Federal Pay Equity Act, 
Receives Royal Assent  
 
On December 13, 2018, Bill C-86, the Budget Implementation Act, 2018, which included 
a Division on a new pay equity statute, received Royal Assent.  
 
In January 2019, the Pay Equity Office met with representatives from the Canadian 
Human Rights Commission, which will house a new Federal Pay Equity Commissioner 
and play both education and enforcement roles with regards to the new Act. The Chief 
Commissioner of the Canadian Human Rights Commission and the Ontario Pay Equity 
Commissioner discussed the future development of a new federal office to administer 
the new federal Act. Ontario's thirty year history of proactive pay equity and Quebec's 
over twenty years of pay equity administration offers the CHRC insights, best practices 
and lessons learned. This meeting began the process of ongoing agency-to-agency 
information sharing on pay equity regulatory compliance administration. 
 
Learn more  
 

https://www.lrs.labour.gov.on.ca/
http://www.payequity.gov.on.ca/en/GWG/Pages/overview_pe.aspx#_Toc530647048
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Sample Pay Equity Plans 
 
The Pay Equity Office provides free guides and e-tools to assist employers in providing 
for pay equity. For example, the Office has posted samples of pay equity plans for 
employer which use the job-to-job comparison method and the proportional value 
method. 
 
View the sample plans  
 
Learn more about comparison methods 
 
 
Follow us on Twitter Phone: 416-314-1896 or   

1-800-387-8813 
 

TTY: 1-855-253-8333 
 

Visit our website 
 

 

http://www.payequity.gov.on.ca/en/tools/Pages/plan_sample.aspx
http://www.payequity.gov.on.ca/en/tools/Pages/guide_to_act7.aspx#MethodsofComparison
https://twitter.com/OntPayEquity
http://www.payequity.gov.on.ca/
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