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Equal Pay Day 2019 
 
Equal Pay Day was celebrated in Ontario on April 9, 2019. Equal Pay Day is used to 
demonstrate that women – who generally earn less than men – must work longer to 
earn the same amount that men earned in the previous year. Ontario has been marking 
Equal Pay Day since 2014, along with many other places in the world. 
 
Equal Pay Day reminds us that many individuals are affected by the gender wage gap 
and highlights an area where more research and innovative thinking and action is 
needed. 
 
On Equal Pay Day, the Ontario Pay Equity Commissioner met with community groups 
to speak directly to women who work. These conversations are ongoing. 
 
Learn more about Equal Pay Day  
 
Read the Ontario Government Statement from the Legislature  
 
Updated for Educators! Lesson Plans for Grades 1-4 
 
The Pay Equity Office was pleased to release new resources for educators to mark 
Equal Pay Day 2019. Working in partnership with the Office, teachers Matthew Badali 
and Harriet Simand from the Bishop Strachan School in Toronto developed their own 
lesson plans based on the PEO Young Learner Materials. The lesson plans are for 
grades 1-2 and grades 3-4 and include new additional activities and materials. The 
lesson plans focus on math and social studies and relate concepts of equality and 
fairness.  
 
Access the Pay Equity Office Young Learner Materials  
 

Interim Results from the Employer Questionnaire Project 
 
One hundred and thirty-six (136) employers who had recently interacted with the Office 
were contacted to voluntarily complete a questionnaire on the Pay Equity Office’s 
resources, tools, and their overall experience with pay equity. We were very pleased to 
have a response rate of nearly 30 percent and appreciate all those who took the time to 
provide input. 
 

http://www.payequity.gov.on.ca/en/GWG/Pages/Equal_Pay_day.aspx
https://www.ola.org/en/legislative-business/house-documents/parliament-42/session-1/2019-04-09/hansard#P744_177769
http://www.payequity.gov.on.ca/en/GWG/Pages/educational_materials.aspx
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Some preliminary analysis indicates that: 
• Interactions with the Office are generally positive. 
• Our Step-by-Step to Pay Equity (Mini-Kit) is our most used tool and many agree 

that the tool clarifies the pay equity process. 
• The pay equity process is very technical and takes a lot of time. 

 
The PEO will continue to work to improve based on what we heard. 
 
Use our Step-by-Step to Pay Equity (Mini-Kit)  
 
Celebrating International Women’s Day 
 
The Pay Equity Office and Commissioner extends congratulations to all of the 
celebratory events held by outstanding organizations and associations to mark 
International Women’s Day 2019. 
 
During that week, the Commissioner was able to attend the DevTO event to promote 
women in technology; the Women of Influence luncheon featuring international women 
leaders in the mining sector; and the International Women’s Day Celebration hosted by 
the 30% Club Canada, Catalyst Canada and the Canadian Gender and Good 
Governance Alliance. 
 
On Thursday the 7th, the Commissioner participated in a panel discussion for staff at 
Meridian, Ontario’s largest credit union. The panel focussed on economic opportunity 
and equality for women. 

International Engagement: Pay Equity Office Meets with 
Researchers from Japan 
 
On March 4, 2019, the Ontario Pay Equity Commissioner and Pay Equity Office staff 
met with a delegation of researchers from Japan. The researchers aim to study 
methods to close the gender wage gap and were interested in Ontario’s Pay Equity Act, 
how it is administered, how it is enforced, and how it impacts Ontarians. The Office was 
very pleased to engage with the researchers and look forward to making more 
connections in the future.  
 

http://www.payequity.gov.on.ca/en/tools/Pages/minikit.aspx
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Figure 1: Pay Equity Commissioner and Pay Equity Office staff meet with the Japanese research delegation. 

 
Paycheck Fairness Act Reintroduced in the United States 
 
In January 2019, lawmakers in the United States reintroduced the Paycheck Fairness 
Act. In March, it passed though House of Representatives and will go to the Senate. 
The proposed Act would add protections to the Equal Pay Act of 1963 and the Fair 
Labor Standards Act. If passed, it would, in part: 

• Ban salary secrecy; and, 
• Ensure equal pay for equal work, requiring employers to prove that any pay 

disparities that exist between men and women are a business necessity and job-
related. 

 
As the United States often refers to equal pay for equal work as pay equity, media 
attention to the Paycheck Fairness Act may lead to confusion in Ontario because pay 
equity here means equal pay for work of equal value and refers to our specific law, the 
Pay Equity Act.  
 
Equal pay for equal work is a provision of the Employment Standards Act. Equal pay 
compares the pay of similar jobs while pay equity compares the value and pay of 
different jobs, such as nurse and electrician. 
 
Learn more 

http://www.payequity.gov.on.ca/en/AboutUs/Pages/the_difference.aspx
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Follow us on 
Twitter 

Phone: 416-314-1896 
or   1-800-387-8813 
 

TTY: 1-855-253-
8333 
 

Visit our 
website 
 

 

https://twitter.com/OntPayEquity
https://twitter.com/OntPayEquity
http://www.payequity.gov.on.ca/
http://www.payequity.gov.on.ca/
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