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Foreword

This Ontario Collective Bargaining Agreement Expirations report is the forty-second 
annual report on collective agreement expirations produced by Collective Bargaining 
Information Services (CBIS).

The information in this report is derived from the database of CBIS as at January 5, 
2009.

Detailed tables and listings of year 2009 expirations by industry, union, and 
bargaining unit size are available from CBIS.

The names of employers, bargaining agents, and the number of employees listed for 
each expiry reflect information received by CBIS at the time of ratification of the 
most current collective agreement. Bargaining situations resulting from recent or 
future Ontario Labour Relations Board decisions, or expired agreements that have not 
been ratified as of the publication date are excluded.

For further information on this publication or other services, please contact:

Collective Bargaining Information Services 
Ontario Ministry of Labour 
400 University Avenue, 8th Floor
Toronto ON M7A 1T7 
Tel: 416-326-1260 
Fax: 416-326-1277 
E-mail: ocbi@ontario.ca   

(i)

Ce document est disponible en français



ontario collective bargaining agreement expirations, 2009

Executive Summary

	 The Ontario Collective Bargaining Agreement Expirations report provides an overview 
of the expected collective bargaining activity in Ontario for 2009. The key findings of this 
report are summarized as follows: 

	 Collective bargaining activity for 2009 will involve more than 2,400 collective agreements 
covering approximately 343,000 employees. Compared to the year 2008, the number of 
agreements expiring in 2009 represents a 4% decrease.

	 The majority of agreements in 2009 will expire in March, June, September, and December 
in health and welfare services, other services, construction (non-ICI), retail trade, and 
local government.  In terms of the greatest number of employees covered, most bargaining 
activity will also occur in March, June, September and December, affecting workers in 
health and welfare services, retail trade, transportation, recreational services, municipal 
sector, and provincial government. 

	 Public sector agreements, which account for 42% of all agreements expiring in 2009, cover 
approximately 48% of all employees.

	 Of the 1,011 public sector agreements expiring in 2009, a total of 918 are in health and 
welfare services, municipal sector, and education and related services. Of the 163,394 
public sector employees whose agreements expire in 2009, a total of 134,147 are employed 
in health and welfare services, education and related services, municipal government, and 
provincial government.

	 Major negotiations in the broader public sector (BPS) for 2009 include hospitals (March, 
September, October), Liquor Control Board of Ontario (March), nursing homes and 
homes for the aged (March, June, December), Government of Ontario (AMAPCEO) 
(March), College Compensation and Appointments Council (academic staff) (August), 
universities (April, June, August), municipalities (March, December) and the City of Toronto 
(firefighters) (December).

	 Major negotiations in the utilities industry include Toronto Hydro (January), Ontario Power 
Generation (March), and Bruce Power (December).

	 Key negotiations in the private sector include No Frills Franchise Stores (January), 
Freightliner Canada (Sterling Trucks) (March), National Steel Car (April), Cara Operations 
and various Swiss Chalet Franchises (May), Inco (May), Bombardier (June), and A & P 
Canada (September).

	 Under federal jurisdiction, Canada-wide agreements for Bell Canada, Air Canada, Canadian 
Film and TV Production Association, Canadian Broadcasting Corporation and Canada Post 

(ii)



Ontario Collective Bargaining Agreement Expirations, 2009

According to information received and processed by
Collective Bargaining Information Services (CBIS), 2,430
collective agreements covering 343,366 Ontario-based
employees are scheduled to expire in 2009. These expiring
agreements represent 24% of the 10,184 agreements
currently on file and affect 21% of the 1,638,562 employees
covered.  Compared to 2008, the number of agreements
expiring in 2009 and the number of employees covered,
represent a decrease of 4% and 54% respectively
(Figure 1).

Of the collective agreements due to expire in 2009, 42%
are public sector agreements, covering 48% of the 343,366
employees in both the public and private sectors.  Despite
a decrease in the number of public sector agreements, the
level of bargaining activity in 2009 will continue to be
affected by negotiations not completed in 2008, which
include school boards, nursing homes, homes for the aged,
universities, and municipalities.

Public sector agreements expiring in 2009 will be
concentrated in health and welfare services, education and
related services, municipal government, and utilities sector.
In the health care sector, hospitals, nursing homes and
homes for the aged will be negotiating with various unions.

Figure 1: Ontario Collective Agreement Expirations, Employees Covered, 1999 — 2009

Source:  Collective Bargaining Information Services, Ontario Ministry of Labour

MTH EMPLOYER/SECTOR UNION(S) EMPLS

Jan No Frills Franchise Stores CAW 1,500
Toronto Hydro CUPE 1,200

Mar Freightliner Canada (Sterling Trucks) CAW 2,000
hospitals Various 20,600
nursing homes/homes for the aged Various 2,700
municipalities Various 2,000
Liquor Control Board of Ontario OPSEU 5,400
Ontario Government AMAPCEO 8,400
Ontario Power Generation CUPE 6,900

Apr National Steel Car USW 2,100
universities Various 2,600

May Cara Operations & various UFCW 3,000
Swiss Chalet Franchises

Inco USW 3,100

Jun Bombardier CAW 2,800
nursing homes/homes for the aged Various 2,400
universities Various 3,200

Aug College Compensation and               OPSEU     8,700
       Appointments Council (academic staff)

universities CUPE 3,200

Sep A & P Canada UFCW 10,600
hospitals Various 25,100

Oct hospitals Various 17,600

Dec Bruce Power CUPE 2,600
municipalities Various 3,000
municipal police Police Assns. 2,300
firefighters Firefighters Assns. 3,700
nursing homes/homes for the aged Various 3,500

FEDERAL JURISDICTION: Canada Post, CBC, Bell Canada, Air
Canada, Peneauille Servisair, Treasury Board, Canadian Film & TV
Production Assn

* Reflects information received as at date of ratification of current agreement.

Key Negotiations in 2009* (APPROX.)
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Source:  Statistics Canada and Ontario Ministry of Finance

Figure 2: Selected Economic Indicators, 2003 — 2010

In the education sector, McMaster University will be
bargaining with the Canadian Auto Workers (CAW) and the
Canadian Union of Public Employees (CUPE), and York
University will be negotiating with the Faculty Association.
The Ontario Public Service Employees Union (OPSEU),
representing the academic staff, will be bargaining with the
College Compensation and Appointments Council. In the
municipal sector, major negotiations include local
government, police services boards, and firefighters. In the
provincial sector, the Government of Ontario and the
Association of Management, Administrative and Professional
Crown Employees of Ontario (AMAPCEO), and the Liquor
Control Board of Ontario and OPSEU, will be in negotiations.
In the utilities sector, both Toronto Hydro and Ontario Power
Generation will be bargaining with CUPE.

In 2009, the private sector will account for 58% of all
expiring agreements, affecting 52% of all employees. Private
sector expiries will be concentrated in other services,
construction, retail trade, fabricated metals, food and
beverage, and transportation, followed by accommodation
and food services. Retail trade and transportation cover the
largest number of employees, and both industries represent
15% of all employees (Tables 2 and 3).

Economic Setting

In 2009, collective bargaining will take place during a period
of economic uncertainty.  The downturn in American and
global economies will impact Ontario’s economy. Decreasing
demand for Ontario’s products and global financial
uncertainty are key factors contributing to the change in
Ontario’s fiscal outlook, as a decline in economic growth
contributes to decreased revenues. In addition, oil prices,
Canadian dollar exchange rates, and increased competition
from non-Canadian industrialized economies are affecting
Ontario’s economy.  According to a survey of private-sector
forecasts conducted by the Ministry of Finance, Ontario’s
real gross domestic product (GDP) declined by -0.1% in
2008 and is projected to decline a further -1.5% in 2009 and
then rebound by 2.5% in 2010 (Figure 2)1.

The annual inflation rate, as measured by Ontario’s Consumer
Price Index (CPI), averaged 2.3% in 2008, up from 1.8% in
20072. Ontario’s inflation rate is projected to drop to 0.9%
in 2009 and rise to 1.9% in 2010 (Figure 2)1.

The national unemployment rate for 2008 was 6.1%, up
from 6% in 2007. Ontario’s unemployment rate rose slightly
from 6.4% in 2007 to 6.5% in 20082 and is projected to
average 8.1% in 2009 and 8.3% in 20101. Employment grew

1 Ontario Ministry of Finance, Survey of Forecasts (February 2, 2009)
2 Statistics Canada
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by 1.4% in 2008, compared to 1.6% in 20072. Employment
is expected to decline by 1.2% in 2009 and then rebound by
0.9% in 2010 1.

In 2008, the annual increase in base wage rates for collective
agreements covering 200 or more employees averaged 2.7%,
a decrease from the average annual rate of 3% in 2007. Wage
increases in the public sector were unchanged from last year
but wage increases showed a decrease in the private sector.
Public sector wage settlements averaged 3.1% in both 2007
and 2008, and wage settlements in the private sector declined
from 2.9% in 2007 to 2% in 2008.

Activity by Month

Collective agreements expiring in the months of March, June,
September, and December cover the largest number of
employees, representing 62% of the total for 2009
(Figure 3).  Health and welfare services comprise 44% of
employees whose agreements expire in March. Of the
December expiries, recreational services account for 28%
of employees. As for the months of June and September,
23% of employees are in transportation and 57% in health
and welfare services respectively.

In terms of the number of collective agreements expiring in
2009, most activity will be focused on March, June and

September (health and welfare services), December (health
and welfare services, local government, and construction)
(Figure 3).

Activity by Industry

Bargaining in 2009 will take place mostly in the non-
manufacturing sector as a result of the large number of
agreements expiring in health and welfare services, other
services, construction, retail trade, and municipal
government. A total of 1,855 collective agreements will be
expiring in the non-manufacturing sector, accounting for
76% of all agreements expiring in 2009 and covering 80%
of all employees. Of the non-manufacturing agreements
expiring in 2009, the broader public sector (BPS) accounts
for 51% of agreements and covers 49% of non-
manufacturing employees.

The manufacturing sector involves 24% of all agreements
expiring in 2009, covering 20% of all employees. Bargaining
in this sector will be concentrated in fabricated metals, food
and beverage, printing and publishing, and transportation
equipment, which together will account for 50% of all
manufacturing agreements. The largest number of employees
covered by manufacturing agreements expiring in 2009 will
be in the transportation equipment industry (26%), followed
by food and beverage (18%), fabricated metals (11%), paper
(11%), and printing and publishing (4%).

Source:  Collective Bargaining Information Services, Ontario Ministry of Labour

Figure 3: Monthly Bargaining Activity, 2009
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Source:  Collective Bargaining Information Services, Ontario Ministry of Labour

Table 1:  Unions with Year 2009 Collective Agreement Expiries Covering the Largest Number of Employees

Private sector agreements account for 58% of all agreements
scheduled to expire in 2009, compared to 52% in 2008. Major
private sector bargaining will include:

Mining, Quarrying: Inco

Transportation:  Air Canada

Accommodation, Food Services:  Cara Operations

Communications:  Bell Canada

Transportation Equipment:  Freightliner Canada (Sterling
Trucks), National Steel Car, Bombardier

Retail Trade: A & P Canada, No Frills Franchise Stores

Recreational Services: Canadian Film and TV Production
Assn.

Major public sector negotiations in 2009 will take place in:

Education: universities, College Compensation and
Appointments Council (academic staff)

Health Care:  hospitals, nursing homes, homes for the
aged

Local government: municipalities including City of
Toronto (firefighters), and police services boards

Provincial government: Government of Ontario
(AMAPCEO)

Retail Trade: Liquor Control Board of Ontario

Utilities:  Ontario Power Generation, Toronto Hydro

Federal jurisdiction:  Canadian Broadcasting Corporation,
Canada Post

Activity by Union

A total of 91 unions will be bargaining on behalf of all
employees whose agreements expire in 2009. In terms of
employee numbers, 77.5% of the employees are represented
by ten unions (Table 1). CUPE will be negotiating the largest
number of agreements at 15.2% of the total number and will
be representing the largest number of employees at 18.2%
of the total number.
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Union Agreements

% of Total 
Expiring 

Agreements Employees

% of All 
Employees 

with Expiring 
Agreements

Canadian Unino of Public Empls (CUPE) 370 15.2 62,468 18.2

Canadian Auto Workers (CAW-Canada) 256 10.5 41,567 12.1

Ontario Public Service Employees Union (OPSEU) 179 7.4 38,969 11.3

Food & Commercial Workers (UFCW) 203 8.4 31,390 9.1

United Steelworkers (USW) 231 9.5 27,830 8.1

Service Employees’ Intl Union (SEIU) 154 6.3 20,657 6.0

Communications Energy Paperworkers (CEP) 153 6.3 14,394 4.2

Canadian TV & Radio Artists 1 0.0 11,000 3.2

Teamsters 139 5.7 9,592 2.8

AMAPCEO 1 0.0 8,479 2.5

Total 1,687 69.3 266,346 77.5



5                                                                       ONTARIO COLLECTIVE BARGAINING AGREEMENT EXPIRATIONS 2009 

Table  2:  Ontario  Col lect ive  Bargaining  Agreements  Expir ing   in  2009,  Number  of  Agreements  by  Month  and   Industry      
INDUSTRY  JAN  FEB  MAR  APR  MAY  JUN  JUL  AUG  SEP  OCT  NOV  DEC  TOTAL 

TOTAL MANUFACTURING  47  40  61  72  49  53  25  28  48  46  34  72  575 
Food, Beverage  12  5  10  5  5  7  5  1  6  6  3  12  77 
Rubber, Plastics  1  3  3  2  3  4  2  1  5  2  2  4  32 
Textile  1  3  2  1  2  1  1  1  0  2  2  0  16 
Knitting Mills  0  0  0  0  0  0  0  0  0  1  0  1  2 
Clothing  0  0  0  0  0  0  0  0  1  0  1  1  3 
Wood  2  0  2  3  1  2  2  2  2  1  2  3  22 
Furniture, Fixtures  1  1  2  1  0  1  0  0  2  1  1  0  10 
Paper  2  2  0  30  1  0  0  2  5  2  2  4  50 
Printing, Publishing  9  3  2  8  0  7  3  6  0  4  3  20  65 
Primary Metals  1  2  10  1  8  3  1  0  0  1  0  1  28 
Fabricated Metals  11  7  10  5  7  11  4  3  11  10  5  9  93 
Machinery  3  3  3  1  4  3  0  3  3  2  2  3  30 
Transportation Equipment  2  4  6  3  6  8  3  4  7  3  3  2  51 
Electrical Products  0  4  1  4  2  0  1  1  0  2  4  2  21 
Non‐metallic Minerals  1  1  7  4  3  3  2  0  3  2  3  5  34 
Petroleum, Coal   0  0  0  0  0  0  0  0  0  0  0  1  1 
Chemicals  0  1  3  4  7  3  1  4  3  3  1  3  33 
0ther Manufacturing  1  1  0  0  0  0  0  0  0  4  0  1  7 

TOTAL NON‐MANUFACTURING  67  51  462  89  84  220  42  73  165  157  56  389  1,855 
Agriculture  0  0  0  1  0  0  0  0  1  0  0  0  2 
Forestry  0  0  0  1  0  0  0  3  0  0  2  0  6 
Mining, Quarrying  0  2  4  2  1  1  1  2  0  0  3  3  19 
Transportation  5  4  12  6  5  17  2  5  7  9  4  20  96 
Storage  1  3  1  1  1  1  3  1  0  1  0  4  17 
Communications  1  0  3  1  3  0  0  2  0  1  0  2  13 
Electric, Gas, Water  5  2  15  6  11  6  1  2  4  1  3  18  74 
Wholesale Trade  1  9  7  4  5  6  3  3  8  7  2  10  65 
Retail Trade  20  6  15  5  13  3  9  10  10  9  8  6  114 
Finance, Insurance Carriers  1  1  0  0  1  0  0  1  0  1  1  3  9 
Real Estate, Insurance Agencies  1  4  3  2  1  2  1  1  0  2  2  9  28 
Education, Related Services  2  0  9  9  0  11  1  14  0  0  1  10  57 
Health, Welfare Services  7  4  299  11  14  128  7  11  118  93  8  79  779 
Religious Organizations  1  0  0  0  0  0  0  0  0  0  0  1  2 
Recreational Services  0  0  4  1  4  5  0  2  2  2  5  15  40 
Management Services  2  5  13  2  0  1  1  0  2  2  2  8  38 
Personal Services  1  1  2  2  0  1  0  0  0  2  1  7  17 
Accomodation, Food Services  5  4  10  5  8  4  6  6  6  9  7  3  73 
Other Services  8  3  27  16  7  28  6  6  5  13  5  27  151 
Federal Government  0  0  0  0  0  0  0  1  0  0  1  0  2 
Provincial Government  0  0  1  0  0  1  0  0  0  1  0  3  6 
Local Government  5  2  23  5  2  4  1  1  0  0  0  64  107 
Other Government  0  0  0  0  0  0  0  0  0  0  0  1  1 
Construction  1  1  14  9  8  1  0  2  2  4  1  96  139 

ALL INDUSTRIES  114  91  523  161  133  273  67  101  213  203  90  461  2,430 
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Table  3:  Ontario  Col lect ive  Bargaining  Agreements  Expir ing   in  2009,  Number  of  Employees  Covered  by  Month  and   Industry  
INDUSTRY  JAN  FEB  MAR  APR  MAY  JUN  JUL  AUG  SEP  OCT  NOV  DEC  TOTAL 

TOTAL MANUFACTURING  7,445  4,014  8,070  10,430  5,470  9,511  2,586  1,810  6,419  3,346  3,267  4,854  67,222 
Food, Beverage  2,747  1,007  984  1,455  1,140  1,187  349  180  563  1,579  173  1,057  12,421 
Rubber, Plastics  120  361  593  149  75  637  107  21  562  96  405  196  3,322 
Textile  140  77  68  18  394  180  123  55  0  24  73  0  1,152 
Knitting Mills  0  0  0  0  0  0  0  0  0  10  0  180  190 
Clothing  0  0  0  0  0  0  0  0  15  0  97  596  708 
Wood  540  0  200  309  5  90  137  135  1,012  220  122  90  2,860 
Furniture, Fixtures  15  30  524  65  0  50  0  0  166  25  71  0  946 
Paper  207  190  0  4,504  220  0  0  237  823  128  251  576  7,136 
Printing, Publishing  181  186  105  77  0  862  37  86  0  84  97  724  2,439 
Primary Metals  225  73  1,250  5  1,295  92  1,000  0  0  20  0  26  3,986 
Fabricated Metals  2,046  489  560  368  389  680  78  235  844  474  505  517  7,185 
Machinery  84  135  54  11  122  720  0  155  556  35  111  119  2,102 
Transportation Equipment  850  990  3,090  3,034  1,379  4,436  620  488  1,061  305  820  170  17,243 
Electrical Products  0  156  213  244  66  0  21  38  0  80  456  230  1,504 
Non‐metallic Minerals  40  20  392  51  55  442  64  0  160  53  58  118  1,453 
Petroleum, Coal   0  0  0  0  0  0  0  0  0  0  0  17  17 
Chemicals  0  15  37  140  330  135  50  180  657  68  28  200  1,840 
0ther Manufacturing  250  285  0  0  0  0  0  0  0  145  0  38  718 

TOTAL NON‐MANUFACTURING  10,111  2,996  75,645  5,693  20,118  20,389  6,227  16,586  39,276  23,960  5,733  49,410  276,144 
Agriculture  0  0  0  106  0  0  0  0  5  0  0  0  111 
Forestry  0  0  0  54  0  0  0  610  0  0  640  0  1,304 
Mining, Quarrying  0  264  393  37  3,132  75  9  106  0  0  38  69  4,123 
Transportation  696  417  1,560  345  2,537  6,973  4,622  411  639  1,708  248  3,843  23,999 
Storage  215  29  12  7  12  49  92  8  0  15  0  335  774 
Communications  28  0  4,740  3  8,146  0  0  355  0  650  0  2,450  16,372 
Electric, Gas, Water  1,429  120  8,359  180  285  91  45  82  50  13  57  4,551  15,262 
Wholesale Trade  35  922  502  234  60  475  250  93  664  187  49  472  3,943 
Retail Trade  3,262  458  6,754  218  866  1,582  454  734  10,947  1,546  583  291  27,695 
Finance, Insurance Carriers  112  18  0  0  120  0  0  64  0  8  26  63  411 
Real Estate, Insurance Agencies  2  175  60  10  3  6  8  7  0  135  2  804  1,212 
Education, Related Services  105  0  463  2,627  0  3,227  42  12,100  0  0  270  295  19,129 
Health, Welfare Services  925  139  36,514  271  593  2,900  158  621  25,871  17,894  781  5,678  92,345 
Religious Organizations  2  0  0  0  0  0  0  0  0  0  0  5  7 
Recreational Services  0  0  2,438  8  151  3,071  0  147  66  113  297  15,131  21,422 
Management Services  193  124  869  200  0  50  9  0  570  104  421  663  3,203 
Personal Services  37  6  166  67  0  26  0  0  0  52  13  618  985 
Accomodation, Food Services  2,094  253  381  220  3,778  179  285  127  214  506  384  144  8,565 
Other Services  121  12  1,818  219  172  1,111  246  198  191  314  94  1,207  5,703 
Federal Government  0  0  0  0  0  0  0  120  0  0  1,580  0  1,700 
Provincial Government  0  0  8,479  0  0  500  0  0  0  575  0  1,680  11,234 
Local Government  847  55  1,975  76  209  69  7  170  0  0  0  9,187  12,595 
Other Government  0  0  0  0  0  0  0  0  0  0  0  7  7 
Construction  8  4  162  811  54  5  0  633  59  140  250  1,917  4,043 

ALL INDUSTRIES  17,556  7,010  83,715  16,123  25,588  29,900  8,813  18,396  45,695  27,306  9,000  54,264  343,366 




