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FOREWORD

This Ontario Collective Bargaining Agreement Expirations report is the forty-fifth annual
report on collective agreement expirations produced by Collective Bargaining Information
Services (CBIS).

The information in this report is derived from the database of CBIS as at February 14, 2012.

Detailed tables and listings of agreements expiring in 2012 by industry, union, and bargaining unit
size are available from CBIS.

The names of employers, bargaining agents, and the number of employees listed for each expiry
reflect information received by CBIS at the time of ratification of the most current collective
agreement. Bargaining situations resulting from recent or future Ontario Labour Relations Board
decisions, or expired agreements that have not been ratified as of the publication date are
excluded.

For further information on this publication or other services, please contact:

Collective Bargaining Information Services
Dispute Resolution Services

Ontario Ministry of Labour

400 University Avenue, 8" Floor

Toronto ON M7A1T7

Tel: 416-326-1260

Fax: 416-326-1277

E-mail: chis@ontario.ca

Ce document est disponible en francais
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Executive Summary

The Ontario Collective Bargaining Agreement Expirations report provides an overview of the expected
collective bargaining activity in Ontario for 2012. The key findings of this report are summarized as follows:

»  Collective bargaining activity for 2012 will involve 2,587 collective agreements covering 592,084
Ontario-based employees. In comparison to 2011, these agreements represent an increase of 0.6% in
the number of agreements expiring in 2012 and an increase of 19% in the number of employees
covered.

»  Fifty-seven percent of the collective agreements expiring in 2012 will occur during the months of
March, August, and December. This is due to the large number of agreements expiring in education
and related services (473 agreements in August), health and social services (176 agreements in March,
and 79 in December), municipal administration (29 agreements in March and 95 in December).

* Interms of number of employees covered, bargaining activity will be concentrated in the months of
March, August, September and December, affecting workers in education and related services, health
and social services, municipal and provincial administration, utilities, transportation equipment,
recreational services, and retail trade.

»  Public sector agreements account for 50% of all agreements expiring in 2012 and cover 74% of all
employees. Private sector agreements comprise of 50% of all agreements, and represent 26% of all
employees.

» Ofthe 1,296 agreements in the public sector, 1,012 agreements covering 335,678 employees are in
education and related services, and health and social services.

*  Major negotiations in the Broader Public Sector (BPS) for 2012 include hospitals (March, September,
October), nursing homes and homes for the Aged (March, July, September, October, December),
Ontario Government (March, December), Ontario Power Generation (March, December), Universities
(April, August), school boards (August), College Employer Council (academic staff) (August), City of
Windsor (December), and York Police Services Board (December).

» Key negotiations in the private sector include Metro Ontario (Food Basics Franchisees) (March),
Professional Association of Canadian Theatres (June), Bombardier Aerospace De Havilland (June),
Chrysler, Ford Motor and General Motors (September), Brewer’s Retail (The Beer Store)
(December).

*  Under federal jurisdiction, Canada-wide agreements for Canada Revenue Agency, Bell Canada, and
Canadian Film and Television Production Association will also expire in 2012.

»  Major unions representing the largest number of employees covered by agreements expiring in 2012
include Canadian Union of Public Employees (CUPE), Elementary Teachers’ Federation of Ontario
(ETFO), Canadian Auto Workers (CAW-Canada), Ontario Public Service Employees Union
(OPSEU), Ontario Secondary School Teachers’ Federation (OSSTF), and Ontario English Catholic
Teachers’ Association (OECTA).
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Table 1: Key Negotiations in 2012*
Approx.
Months Employers/Sectors Unions Empls
March Metro Ontario (Food Basics Franchisees) UFCW 6,500
Ontario Government (AMAPCEO) AMAPCEO 9,800
Ontario Power Generation (nuclear and non-nuclear) CUPE 7,700
Hospitals CAW et al. 5,200
Nursing Homes and Homes for the Aged CUPE et al. 2,400
Community Living OPSEU et al. 3,000
April Universities University Faculty Assn et al. 4,300
June Professional Association of Canadian Theatres Actors Equity 2,700
Bombardier Aerospace De Havilland CAW 3,000
July Nursing Homes and Homes for the Aged CAW et al. 2,200
August School Boards OSSTF & ETFO et al. 255,400
College Employer Council (academic staff) OPSEU 10,500
Universities CAW et al. 5,000
September Nursing Homes and Homes for the Aged SEIU 15,700
Hospitals CUPE/SEIU 4,200
Chrysler Canada CAW 8,000
Ford Motor of Canada CAW 7,000
General Motors of Canada CAW 10,500
October Hospitals CAW 2,000
Nursing Homes and Homes for the Aged CAW et al. 4,000
November Bell Canada CEP 3,500
December Brewer's Retail (The Beer Store) UFCW 6,000
Ontario Government OPSEU/PEGO 40,700
Nursing Homes and Homes for the Aged CUPE et al. 4,400
Municipalities CUPE et al. 6,000
Police Services Boards Police Assn 4,400
Ontario Power Generation (nuclear and non-nuclear) Energy Professional Society 3,900
Federal Jurisdiction: Canada Revenue Agency, Bell Canada and Canadian Film and Television Production Association,
City of Ottawa Transit (OC Transpo)
* Reflects information received at the date of ratification of current agreement

According to information received and processed by Collective Bargaining Information Services (CBIS),
2,587 collective agreements covering 592,084 Ontario-based employees are scheduled to expire in 2012,
These expiring agreements represent 22% of the 11,840 agreements currently on file and affect 35% of
the 1,675,382 employees covered. Compared to 2011, the number of agreements expiring in 2012
represents an increase of 0.6%, and the number of employees covered shows a 19% increase.

Of the collective agreements scheduled to expire in 2012, 50% are public sector agreements, covering
74% of the 592,084 employees in both public and private sectors. In the public sector, the level of
bargaining activity will be concentrated in education and related services, health and social services,
provincial and municipal administration, transportation, and utilities. The bargaining activity in this sector
will be affected by negotiations continuing from 2011 which include hospitals, nursing homes, homes for
the aged, universities, federal and municipal governments, and community services.
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Table 2: Ontario Collective Agreement Expirations, Employees
Covered, 2002 - 2012

Year Employees covered
(rounded to the nearest thousand)

2002 445,000
2003 373,000
2004 714,000
2005 328,000
2006 392,000
2007 491,000
2008 636,000
2009 343,000
2010 396,000
2011 496,000
2012 592,084

Major bargaining in the education and related services sector will include school boards, universities, and
College Employer Council (academic staff).

In health care, negotiations will take place for hospitals, nursing homes, and homes for the aged.

In the municipal sector, negotiations of agreements will include City of Windsor (inside/outside), and
York Regional Police Services Board.

In the provincial sector, Ontario Government will be negotiating with the Association of Management,
Administrative and Professional Crown Employees of Ontario (AMAPCEOQ), the Professional Engineers
of Government of Ontario (PEGO), and Ontario Public Service Employees Union (OPSEU).

In the utilities sector, Ontario Power Generation will be negotiating with Canadian Union of Public
Employees (CUPE), and Society of Professional Engineers and Associates.

Private sector agreements will also account for 50% of all expiring agreements, affecting 26% of all
employees. The private sector expiries will be concentrated in other services (166 agreements), wholesale
and retail trade (166 agreements), accommodation and food services (70 agreements), transportation
(66 agreements), fabricated metals (59 agreements), food and beverage (54 agreements), printing and
publishing (53 agreements), and transportation equipment (49 agreements). Transportation equipment
covers the largest number of employees (37,406).
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Economic Setting

In 2012, collective bargaining in Ontario will continue to take place in an economic environment of
uncertainty and fiscal restraint. Ontario’s economy is expected to expand at a modest pace in 2012 and
strengthen moderately in 2013. According to a survey of private-sector forecasters?, Ontario’s real Gross
Domestic Product (GDP) is projected to grow by 1.9% in 2012, 2.3% in 2013 and 2.5% in 2014
(Table 4). The European sovereign debt crisis, oil supply disruptions, and the U.S. economic and fiscal
challenges continue to pose risks for the Ontario economy.

The annual inflation rate, as measured by Ontario’s Consumer Price Index (CPI),? averaged 3.1% in
2011, up from 2.5% in 2010. Forecasters predict that the inflation rate in 2012 will slow to 1.7%, and
average 2.0% in both in 2013, and 2014.

The national unemployment rate? for 2011 averaged 7.4 %, down from 8.0% in 2010. Ontario’s
unemployment rate declined from 8.7% to 7.8% in 2011, and is projected to remain at 7.8% in 2012
before declining to 7.5% in 2013.1

Ontario’s employment rose slightly by 1.8% in 2011, compared to 1.7% in 2010. Provincial employment
is forecast to increase by 0.9% in 2012 and 1.4% in 2013.!

In 2011, the annual increase in base wage rate for collective agreements covering 150 and more employees
averaged 1.7%, slowing from the average annual base wage rate of 2.0% in 2010. Wage increases in
both public and private sectors slowed in 2011 compared to 2010. Public sector wage settlements
averaged 1.6% in 2011, compared to 1.9% in 2010. In the private sector, average annual base wage
increase slowed from 2.0% in 2010 to 1.9% in 2011.

Table 3: Ontario Growth in Real Gross Domestic Product, 2005 - 2011
Year %
2005 2.7
2006 2.5
2007 2.2
2008 0.5
2009 3.2
2010 3.0
2011* 1.8

* Preliminary

Table 4: Ontario Growth in Real Gross Domestic Product,
Private Sector Forecasts

Year %
2012 1.9
2013 2.3
2014 2.5

1 Ontario Ministry of Finance, Survey of Private Sector Forecasts (March 2012)
2 Statistics Canada
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Table 5: Inflation - Ontario Consumer Price Index, 2005 - 2011
Year %
2005 2.2
2006 1.8
2007 1.8
2008 2.3
2009 0.4
2010 2.5
2011 3.1

Table 6: Inflation - Ontario Consumer Price Index (Forecasts)

Year %
2012 1.7
2013 2.0

Activity by Month

The collective agreements covering the largest number of employees are set to expire in the months of
March, August, September, and December, affecting employees in education and related services, health
and social workers, municipal and provincial administration, utilities, transportation equipment, recreational
services, and retail trade. These expiries represent 83% of the total employees for 2012 (Table 13-15).
March expiries cover 11% of all employees, and are primarily in health and social services and provincial
government, utilities, and retail trade. Education and related services (270,634) account for 98% of
employees whose agreements expire in August. Transportation equipment employees (25,977) and health
and social workers (20,532) represent 90% of employees whose agreements expire in September. In
December, employees in provincial and municipal administration (40,712 and 10,358 respectively), and
recreational services (17,236) account for 67% of the total.

In terms of the number of collective agreements expiring in 2012, most activity will be concentrated in

March (health and social services, and municipal administration), August (education and related services),
and December (health and social services, and municipal administration).
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Activity by Industry

Collective bargaining in 2012 will be concentrated in non-manufacturing sector as a result of the large number
of agreements expiring in education and related services, health and social services, and municipal administration.
A total of 1,990 collective agreements (excluding construction) will be expiring in the non-manufacturing
sector, and account for 77% of all agreements expiring in 2012. Of these non-manufacturing agreements
expiring in 2012, the Broader Public Sector (BPS) accounts for 63% of the non-manufacturing agreements
and covers 80% of the non-manufacturing employees.

The manufacturing sector accounts 16% of all agreements expiring in 2012, covering 11% of all employees.
Bargaining activity in this sector will be concentrated in fabricated metals, food and beverage, printing and
publishing, and transportation equipment, which together will account for 52% of all manufacturing agreements.
The largest number of employees covered by manufacturing agreements (419 agreements) expiring in 2012
will be in the transportation equipment industry (57% or 37,406 employees), food and beverage (13% or
8,795 employees), and fabricated metals (5% or 3,349 employees).

Non-construction private sector agreements account for 43% of all agreements scheduled to expire in 2012.

Table 7: Number of Collective Agreements expiring in 2012, by Month
Month Number of Agreements
January 95
February 76
March 397
April 177
May 125
June 176
July 79
August 548
September 155
October 156
November 75
December 528
Total 2,587
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Table 8: Number of Employees covered by Collective Agreements expiring
in 2012, by month
Month Number of Employees
(Ontario-based employees)
January 7,810
February 6,225
March 62,699
April 12,532
May 7,845
June 21,218
July 5,834
August 277,028
September 51,919
October 27,836
November 8,868
December 102,270
Total 592,084

Major private sector bargaining will include:

e Transportation Equipment: The Three Automakers (Chrysler, Ford, General Motors), Bombardier
Aerospace de Havilland

* Communications: Bell Canada
e Retail Trade: Brewer’s Retail (The Beer Store), Metro Ontario (Food Basics Franchisees)

* Recreational Services: Canadian Film and Television Production Association, Professional Association
of Canadian Theatres

Major public sector negotiations in 2012 will take place in:

e Education: school boards, University of Ottawa (support staff), York University (faculty/librarians),
University of Western Ontario (graduate teaching assistants), McMaster University (non-academic staff),
College Employer Council (academic staff)

e Health Care: hospitals, nursing homes and homes for the aged

e Transportation: City of Ottawa (transit)

» Utilities: Ontario Power Generation

» Local government: City of Windsor, York Police Services Board

» Provincial government: Government of Ontario (AMAPCEO, PEGO and OPSEU)

e Federal government: Canada Revenue Agency
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Activity by Union

A total of 128 unions will be bargaining on behalf of all employees whose agreements expire in 2012. The top
ten unions (Table 9) represent 81% of the total number employees covered by the expiring agreements.
Canadian Union of Public Employees (CUPE) will be negotiating the largest number of agreements at 15 % of
the total number, and will be representing the largest number of employees at 14% of the total number.m

Table 9: Unions representing the largest Number of Employees
% of All
% of Total Employees
Expiring with Expiring
Union Agreements Agreements Employees Agreements
Canadian Union of Public Employees (CUPE) 392 15.2 83,261 14.1
Elementary Teachers' Federation of Ontario (ETFO) 75 2.9 78,388 13.2
Cnd Auto Workers (CAW-Canada) 265 10.2 61,791 104
Ontario Public Service Employees (OPSEU) 118 4.6 61,277 10.3
Ontario Secondary School Teachers' Federation (OSSTF) 135 5.2 57,231 9.7
Ontario English Catholic Teachers' Association (OECTA) 80 3.1 50,507 8.5
Food & Commercial Workers (UFCW) 194 7.5 29,326 5.0
Service Employees' Intl Union (SEIU) 158 6.0 23,179 3.9
Public Service Alliance (PSAC) 12 0.5 19,418 3.3
United Steelworkers (USW) 163 6.1 15,146 2.6
Total 1,592 61.3 479,524 81.0
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Table 10: Manufacturing Sector - 2012 Expiries by Month

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Food, Beverage 7 8 5 5 4 8 2 1 5 3 3 3 54
Rubber, Plastics 2 0 1 1 2 1 3 0 5 3 1 3 22
Textile 0 2 0 0 1 1 0 1 0 2 1 1 9
Knitting Mills 0 0 0 0 0 0 0 0 0 1 0 2 3
Clothing 0 1 0 2 0 0 2 0 0 0 0 1 6
Wood 2 0 0 3 2 1 0 0 1 2 1 1 13
Furniture, Fixtures 1 0 2 1 0 1 0 0 3 1 0 2 11
Paper 0 2 2 1 0 2 0 2 3 0 1 3 16
Printing, Publishing 7 1 2 9 0 6 2 6 0 3 3 15 54
Primary Metals 1 1 5 1 4 1 1 1 1 2 1 1 20
Fabricated Metals 4 2 9 7 5 8 1 5 4 6 2 6 59
Machinery 1 3 4 0 2 2 0 2 3 2 1 0 20
Transportation Equipment 1 2 6 2 7 6 1 6 8 2 3 5 49
Electrical Products 0 5 0 1 2 0 3 0 1 1 3 2 18
Non-Metallic Minerals 1 0 6 7 2 3 3 0 3 1 1 6 33
Petroleum, Coal 0 1 0 0 0 1 0 0 0 0 0 0 2
Chemicals 0 0 2 2 3 6 1 2 1 2 3 3 25
Other Manufacturing 0 0 0 0 0 0 1 1 0 0 0 3 5
Total Manufacturing 27 28 44 42 34 47 20 27 38 31 24 57 419




Table 11: Non-Manufacturing Sector - 2012 Expiries by Month

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Forestry 0 0 0 1 0 0 0 0 0 1 0 0 2
Mining, Quarrying 1 3 2 2 1 1 0 1 0 1 2 1 15
Transportation 5 4 12 7 4 14 3 8 5 8 2 34 106
Storage 1 1 1 3 2 2 2 0 0 2 0 3 17
Communications 1 1 0 1 1 1 0 2 1 2 1 1 12
Electric, Gas, Water 3 1 16 2 11 7 1 1 1 1 1 20 65
Wholesale Trade 3 4 8 2 3 7 6 2 7 6 2 16 66
Retail Trade 19 1 13 4 9 7 9 7 7 7 3 14 100
Finance, Insurance Carriers 0 1 0 0 0 1 0 1 1 0 1 3 8
Real Estate, Insurance Agencies 1 4 5 4 2 4 1 1 0 3 5 14 44
Education & Related Services 2 0 12 18 0 13 2 473 0 1 0 14 535
Health & Social Services 8 5 176 25 25 21 17 10 71 59 6 79 502
Religious Organizations 0 0 0 0 0 0 0 0 0 0 0 1 1
Recreational Services 0 1 6 1 3 6 0 0 0 4 5 15 41
Management Services 3 3 15 0 0 0 1 0 2 6 3 7 40
Personal Services 1 1 4 1 1 2 0 0 0 2 1 7 20
Accommodation, Food Services 4 2 8 5 9 5 7 4 8 6 4 10 72
Other Services 5 11 25 15 11 33 8 5 7 9 12 39 180
Federal Government 0 1 1 0 0 1 0 1 0 1 1 6
Provincial Government 0 0 2 0 0 0 1 0 0 4 7
Local Government 7 2 29 4 3 2 0 4 1 95 150
Other Government 0 0 0 0 0 0 0 0 0 0 1 1
Total Non-Manufacturing 64 46 335 95 85 128 59 517 114 120 49 378 1,990

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Construction 4 2 18 40 6 1 0 4 3 5 2 93 178




Table 12: Manufacturing and Non-Manufacturing (including Construction) - Number of Collective Agreements Expiring in 2012

Jan
Manufacturing 27
Non-Manufacturing 64
Construction 4
Total 95

Feb

28
46

2
76

Mar

44
335

18
397

Apr

42
95
40

177

May

34
85
6
125

Jun

47
128

176

Jul

20
59

0
79

Aug

27
517
4
548

Sep

38
114

155

Oct

31
120

156

Nov

24
49

2
75

Dec

57
378
93
528

Total

419
1,990
178
2,587
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Table 13: Manufacturing - Number of Employees covered by Collective Agreements Expiring in 2012

Food, Beverage
Rubber, Plastics
Textile

Knitting Mills
Clothing

Wood

Furniture, Fixtures
Paper

Printing, Publishing
Primary Metals
Fabricated Metals
Machinery
Transportation Equipment
Electrical Products
Non-Metallic Minerals
Petroleum, Coal
Chemicals

Other Manufacturing

Total Manufacturing

Jan

1,344
165
0

0

0
60
15
0
87
228
418
60
76

o O O N o

2,460

Feb

1,021
0
44
0
22
0

0
250
30
10
242
92
389
700

204

3,004

Mar

618
237
0

0

0

0
394
64
120
677
564
153
1,374

145

33

4,379

Apr

1,172
49

0

0

11
252
53

20

59

337

622

26

140

103

2,850

May

268
353
156

403
172
72
1,130
47

38

209

3,329

Jun

1,158
232
175

0

0

58

60
156
184
154
382
111
4,854

46
23

207

7,800

Jul

299
223
0

0
35
0

0

0
14
168

250

159

63

24

1,246

Aug

56
0
55

334
277

7
276
113
830

54

2,078

Sep

1,040
241

54
159
27

80

122
170
25,977
340
214

619
0
29,043

Oct

1,168
185
130

29

12
26

58
32
480
84
122
38
40

86

2,490

Nov

198
85
45

26

181
97

19
132
40
1,185
410
10

65

2,493

Dec

453
364
68
194
60
40
197
213
1,324
110
222

597
220
108

132
44
4,346

Total

8,795
2,134
673
223
128
983
904
1,245
2,250
1,964
3,349
895
37,406
1,940
811
227
1,532
59
65,518




Table 14: Non-Manufacturing and Construction - Number of Employees covered by Collective Agreements Expiring in 2012

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Forestry 0 0 0 26 0 0 0 0 0 199 0 0 225
Mining, Quarrying 12 37 405 32 99 72 0 60 0 20 9 48 794
Transportation 347 416 3,663 473 134 1,941 176 746 360 947 108 3,799 13,110
Storage 200 5 5 175 71 90 117 0 0 116 0 143 922
Communications 10 100 0 3 75 260 0 1,078 4 320 3,522 15 5,387
Electric, Gas, Water 182 8 8,507 44 259 241 45 160 37 14 7 5,032 14,536
Wholesale Trade 62 797 447 309 24 458 185 74 233 431 51 600 3,671
Retail Trade 2,262 29 8,441 382 1,179 1,674 469 397 413 466 300 7,063 23,075
Finance, Insurance Carriers 0 16 0 0 0 1 0 52 97 0 25 218 409
Real Estate, Insurance Agencies 2 105 44 174 83 89 2 7 0 14 38 1,023 1,581
Education & Related Services 133 0 448 4,312 0 1,503 174 270,634 0 7 0 1,260 278,471
Health & Social Services 364 261 17,583 1,325 1,446 1,001 2,528 350 20,532 6,014 308 6,116 57,828
Religious Organizations 0 0 0 0 0 0 0 0 0 0 0 5 5
Recreational Services 0 66 2,301 60 109 3,390 0 0 0 193 306 17,236 23,661
Management Services 73 83 2,512 0 0 0 350 485 426 707 368 5,004
Personal Services 43 9 526 28 12 92 0 0 58 12 674 1,454
Accommodation, Food Services 309 100 1,244 288 603 807 321 141 291 379 340 388 5,211
Other Services 120 211 804 239 278 1,676 215 227 240 218 282 1,319 5,829
Federal Government 0 933 100 0 0 90 0 120 0 15,161 35 0 16,439
Provincial Government 0 0 9,812 0 0 0 0 250 0 0 0 40,712 50,774
Local Government 1,185 39 1,142 79 95 28 6 0 130 60 0 10,358 13,122
Other Government 0 0 0 0 0 0 0 0 0 0 0 7 7
Total Non-Manufacturing 5,304 3,215 57,984 7,949 4,467 13,413 4,588 274,296 22,822 25,043 6,050 96,384 521,515

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Construction 46 6 336 1,733 49 5 0 654 54 303 325 1,540 5,051
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Table 15: Manufacturing and Non-Manufacturing (including Construction) - Number of Employees covered by Collective Agreements Expiring in 2012

Manufacturing
Non-Manufacturing
Construction

Total

Jan

2,460
5,304

46
7,810

Feb

3,004
3,215

6
6,225

Mar

4,379
57,984
336
62,699

Apr

2,850
7,949
1,733
12,532

May

3,329
4,467

49
7,845

Jun

7,800
13,413
5
21,218

Jul

1,246
4,588

0
5,834

Aug

2,078
274,296
654
277,028

Sep

29,043
22,822

54
51,919

Oct

2,490
25,043
303
27,836

Nov

2,493
6,050

325
8,868

Dec

4,346
96,384
1,540
102,270

Total

65,518
521,515
5,051
592,084
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