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FOREWORD 

This Ontario Collective Bargaining Agreement Expirations report is the forty-
eight annual report on collective agreement expirations produced by Collective 
Bargaining Information Services (CBIS). 

The information in this report is derived from the database of CBIS as at 
February 19, 2015.  

Detailed tables and listings of agreements expiring in 2015 by industry, union, 

and bargaining unit size are available from CBIS. 

The names of employers, bargaining agents, and the number of employees 
listed for each expiry reflect information received by CBIS at the time of 
ratification of the most current collective agreement. Bargaining situations 
resulting from recent or future Ontario Labour Relations Board decisions, or 
expired agreements that have not been ratified as of the publication date are 
excluded. 

For further information on this publication or other services, please contact:  

Collective Bargaining Information Services 

Dispute Resolution Services 

Ontario Ministry of Labour 

400 University Avenue, 8
th

 Floor 

Toronto ON M7A 1T7 

Tel: 416 326-1260 

Fax: 416 326-1277 
E-mail: cbis@ontario.ca 

  

mailto:cbis@ontario.ca
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Executive Summary 

The Ontario Collective Bargaining Agreement Expirations report provides an 
overview of the expected collective bargaining activity in Ontario for 2015. The key 
findings of this report are summarized as follows: 

Collective bargaining activity for 2015 will involve 1,784 collective agreements covering 

278,359 Ontario-based employees. In comparison to 2014, these agreements represent a 

decrease of 48.6% in the number of agreements expiring in 2015. 

Fifty-one percent of the collective agreements expiring in 2015 will occur during the 

months of March, April, and December. This is due to the large number of agreements 

expiring in health care and social assistance (148 agreements expiring in March, 62 in 

September and 63 in December), local, municipal and regional public administration (87 

agreements in December), and administrative and support, waste management and 

remediation services (26 agreements in March and 24 agreements in December). 

In terms of the number of employees covered, bargaining activity will be concentrated in 

the months of March, July, September and December, affecting workers in health care 

and social assistance, retail trade, local, municipal and regional public administration and 

information and cultural studies. 

Public sector agreements account for 39.6% of all agreements expiring in 2015 and cover 

46.9% of all employees. Private sector agreements comprise of 60.4% of all agreements, 

and represent 53.1% of all employees. 

Of the 707 agreements in the public sector, 105 agreements covering 33,534 employees 

are for municipal employees. 

Major negotiations in the Broader Public Sector (BPS) for 2015 include municipal 

employees (December), long-term care homes (March, September and December), 

utilities (March), universities (April, June and August), community services (March), and 

children’s aid society (March). Key negotiations include Ontario Power Generation (March 

and December), Hydro One (March), Leisureworld Caregiving Centres and Extendicare 

(Canada) (September). 

Key negotiations in the private sector include Loblaws Supermarkets (July), Zehrmart Ltd. 

(July), Brewers retail Inc. (December), Electrical Power Systems Construction Association 

(April) and Metro Ontario Inc. (July).  
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Under federal jurisdiction, expiries include Canada Post Corp. (December), Canadian 

Media Production Association (CMPA) (December), Communications Security 

Establishment CDA (February), Via Rail Canada (December) and Air Canada (March). 

Major unions representing the largest number of employees covered by agreements 

expiring in 2015 include Canadian Union of Public Employees (CUPE), United Food and 

Commercial Workers (UFCW), Unifor, Service Employees International Union (SEIU), 

Teamsters, United Steelworkers (USW), Alliance of Canadian Cinema, Television and 

Radio Artists (ACTRA) and Ontario Public Service Employees Union (OPSEU). 
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Ontario Collective Bargaining Agreement Expirations, 2015 

According to information received and processed by Collective Bargaining Information 

Services (CBIS), 1,784 collective agreements covering 278,359 Ontario-based employees 

are scheduled to expire in 2015. 

These expiring agreements represent 13.8% of the 12,856 agreements currently on file 

and affect 16% of the total 1,739,900 employees covered. Compared to 2014, the number 

of agreements scheduled to expire in 2015 has declined 48%. 

Of the collective agreements scheduled to expire in 2015, 39.6% are public sector 

agreements, covering approximately 46.9% of the 278,359 employees in both public and 

private sectors. In the public sector, the level of bargaining activity will be concentrated in 

municipal employees (December), long-term care homes (March, September and 

December), utilities (March), universities (April, June and August), community services 

(March), and children’s aid society (March). The bargaining activity in the public sector will 

be affected by negotiations continuing from 2014 which include school boards, Ontario 

public services, Long-term care homes, municipal police, hospitals, universities, 

community services and various municipalities. 

Chart 1: Ontario Collective Agreement Expirations, Employees Covered 

 

Chart1: Expiring Agreements: Employees  
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Table 1: Key Negotiations in 20151 

MTH Employers/Sectors Unions Employees 

February Air Canada 2 Unifor 1,640 

 

Communications Security 
Establishment Cda 1 PSAC 1,225 

March Air Canada 1 CUPE 3,815 

 

Motion Picture Studio Production 
Tech 1 

Theatrical Stage 
Employees 2,200 

 Garda Security Screening 1 Machinists 1,800 

 Utilities CUPE 11,600 

 Children's Aid Society CUPE, OPSEU, et al 4,050 

 Long-term Care Homes CUPE, SEIU, et al 3,449 

 Community Services CUPE, OPSEU, et al 3,355 

 Hospital Support Unifor, et al 2,170 

 Municipal Employees CUPE 1,377 

April Loblaws Supermarkets UFCW 1,240 

 

Electrical Power Systems 
Construction Assn 

Teamsters, Boilermakers,  
et al 4,705 

 Universities OSSTF, et al 4,195 

May Vale Canada United Steelworkers 2,832 

June 

Bombardier Aerospace  
(De Havilland division) Unifor 1,800 

 Maple Leafs Sports & Entertainment Teamsters 1,000 

 Universities Faculty Assn et al 2,120 

July Loblaws Supermarkets Ltd. UFCW 13,000 

 Zehrmart Ltd. UFCW  8,000  

 Zehrs Markets Inc. UFCW 1,800 

 Metro Ontario Inc. Unifor  4,400  

 United Parcel Service Canada Ltd 1 Teamsters  3,242  

 No Frills Franchise Stores Unifor  1,200  

 Long-term Care Homes CLAC, et al  1,365  

August Western University PSAC  2,075  

September Long-term Care Homes SEIU, et al  15,026  

October Maple Lodge Farms UFCW  1,100  

December 

Canadian Media Production 
Association 1 ACTRA, Director's Guild  13,837  

                                                           
1 Reflects information received at the date of ratification of current agreement information for agreements covering 150 

or more employees 

2
 under federal jurisdiction 
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Table 1: Key Negotiations in 2015 (Continued)3 

MTH Employers/Sectors Unions Employees 

 Brewers Retail Inc. (The Beer Store) UFCW  6,000  

 Paragon Protection Ltd. UFCW  2,200  

 Telus 
Telecommunications 
Workers Union        1,200  

 Municipal Employees CUPE, et al      31,168  

 Long-term Care Homes CUPE et al        4,577  

 Municipal Police Police Associations        3,509  

 Municipal Libraries CUPE        3,541  

 Ontario Power Generation Energy Professionals        3,453  

 Canada Post Corp. Postal Workers        2,941  
  

                                                           
3 Reflects information received at the date of ratification of current agreement information for agreements covering 150 

or more employees 
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ajor bargaining will occur in the municipal sector (105 agreements covering 

33,534 employees). These include the City of Toronto (27,487 employees), and 

the City of London (550 employees) and the Regional Municipality of Peel (287 

employees). Municipal libraries expiries include the Toronto Public Library Board (2,346 

employees), Ottawa Public Library Board (663 employees) and Mississauga Public Library 

Board (414 employees). Urban transit expiries include the Corporation of the City of 

Mississauga (1,050 employees) and the Corporation of the City of Brampton (639 

employees). 

In health care and social services, major negotiations will take place for long-term care 

homes (156 agreements covering 28,322 employees), the largest agreement for 

Leisureworld Caregiving Centres and Service Employees International Union (SEIU),  with 

3,854 employees and Extendicare and SEIU (3,445 employees). The other expiries in the 

public sector include community services (113 agreements covering 5,445 employees) 

and children’s aid society (26 agreements covering 4,676 employees). 

In the universities sector, there will be 44 agreements expiring, covering 9,777 employees. 

University of Western Ontario will be negotiating with the Public Service Alliance of 

Canada (PSAC) representing 2,075 graduate teaching assistants. York University will be 

negotiating with the York University Faculty Association for 1,400 faculty and librarians 

and Queen’s University will be negotiating with the Queen’s University Faculty Association 

for 1,350 faculty and librarians as well. 

In Provincial utilities, negotiations of agreements will include the Ontario Power 

Generation (OPG), the Canadian Union of Public Employees and the Society of Energy 

Professionals representing 6,600 and 3,453 employees respectively. The next largest 

negotiation includes Hydro One and the Canadian Union of Public Employees for 5,000 

maintenance, electrician, office, thermal, nuclear and construction workers. 

In the municipal police sector, there will be 14 agreements expiring, covering 3,539 

employees. These expiries include the York Regional Police Services Board (2,000 

uniform, civilian and senior officers) and the Regional Municipality of Niagara Police 

Services Board (697 uniform officers). 

Private sector agreements will account for 60.4% of all expiring agreements, affecting 

53.1% of all employees. The private sector expiries will be concentrated in non-

manufacturing (644 agreements), construction (107 agreements) and manufacturing (326 

agreements). Non-manufacturing sector includes administrative and support, waste 

management and remediation services (122 agreements), transportation and warehousing 

(78), retail trade (77), accommodation and food services (70), wholesale trade (65) and 
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Information and Cultural Studies (32). Food manufacturing covers the largest number of 

agreements and employees (52 and 10,144 respectively). 

Economic Setting 

In 2015, collective bargaining in Ontario is expected to take place in an economic 

environment of stronger, balanced growth, fueled by business investment and exports due 

to a competitively valued Canadian dollar, stronger U.S. growth and lower oil prices. 

Ontario’s economy is expected to post solid growth over the medium term. According to a 

survey of private-sector forecasters4, Ontario’s real Gross Domestic Product (GDP) is 

projected to grow by 2.8% in 2015, 2.5% in 2016, 2.3% in 2017 and 2.2% in 2018. The 

acceleration in the U.S. economic growth and the decline in the value of the Canadian 

dollar will boost Ontario’s economy. However, lower oil prices, weakening emerging 

market economies and instability in Europe are risks for the global economy.  

The annual inflation rate, as measured by Ontario’s Consumer Price Index (CPI)5, 

averaged 2.4% in 2014, following an increase of 1.0% in 2013. Forecasters predict that 

the CPI inflation rate will slow down to 1.0% in 2015, before rising to 2.3% in 2016 and 

2.0% in both 2017 and 2018. 

The national unemployment rate for 2014 averaged 6.9%, down from 7.1% in 20132. 

Ontario’s unemployment rate was 7.3% in 2014, down from 7.6% reported in 20133, and is 

projected to decrease to 6.9% in 2015, 6.7% in 2016 and 6.5% in 20173. Ontario’s 

employment rose by 0.8% in 2014, compared to 1.8% in 2013. Provincial employment is 

forecast to increase by 1.1% in 2015 and 1.4% in both 2016 and 20172. 

In 2014, the annual increase in base wage rate for all public and private collective 

agreements covering 150 and more employees averaged 1.5%, increasing from the 

average annual base wage rate of 1.0% in 2013. Wage increases in the public sector 

increased and the private sector decreased in 2014 compared to 2013. Public sector wage 

settlements averaged 1.4% in 2014, compared to 0.5% in 2013, mainly due to school 

board agreements renewed in the beginning of 2013. In the private sector, average annual 

base wage increase went from 2.3% in 2013 to 1.8% in 2014. 

  

                                                           
4
 Ontario Ministry of Finance, Survey of Private Sector Forecasts 

5
 Statistics Canada 
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Chart 2: Ontario Growth in Real Gross Domestic Product, 2008-2014, and Private Sector 

Forecasts67 

 

Chart 2: Ontario Growth in GDP (percent per annum) 

Chart 3: Inflation - Consumer Price Index 2008 – 2014, and Private Sector 

Forecasts6 

 

Chart 3: Inflation-CPI (percent per annum) 

  

                                                           
6
 forecast  for 2015 and 2016  

7
 2014 Ontario Growth in Real GDP data preliminary 
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Activity by Month 

Collective agreements covering the largest number of employees are set to expire in the 

months of March, July, September, and December. These agreements will affect 

employees in health care and social assistance, retail trade, local, municipal and regional 

public administration, information and cultural studies, transportation and warehousing, 

utilities and educational services. These expiries represent 72.7% of the total employees 

for 2015 expiries. 

March expiries cover 18.25% of all employees, and are primarily in health care and social 

assistance (16,039 employees), Utilities (12,187), transportation and warehousing (5,165) 

and information and cultural studies (3,117). Retail Trade (28,957) accounts for 81% of 

employees whose agreements expire in July. Health care and social assistance (15,502 

employees), accounts for 64.7% of employees whose agreements expire in September. In 

December, employees in local, municipal and regional public administration (35,806), 

information and cultural studies (19,361) and health care and social assistance (6,927) 

account for 67.4% of the total employees with expiries for that month. 

In terms of the number of collective agreements expiring in 2015, most activity will be 

concentrated in March with health care and social assistance, administrative and support, 

waste management and remediation services, in April (health care and social assistance), 

during June (administrative and support, waste management and remediation services) 

and December (local, municipal and regional public administration and health care and 

social assistance). 

Activity by Industry 

Collective bargaining in 2015 will be concentrated in the non-manufacturing sector as a 

result of the large number of agreements expiring in health care and social assistance, 

local, municipal and regional public administration administrative and support, waste 

management and remediation services and other services.  
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A total of 1,351 collective agreements (excluding construction) will be expiring in the non-

manufacturing sector, and account for 75.7% of all agreements expiring in 2015. Of these 

non-manufacturing agreements that will expire in 2015, the Broader Public Sector (BPS) 

accounts for 50.9% of the non-manufacturing agreements and covers 52.3% of the non-

manufacturing employees. 

The manufacturing sector accounts for 18.3% of all agreements expiring in 2015, covering 

11.6% of all employees. Bargaining activity in this sector will be concentrated in food 

manufacturing, fabricated metal product, non-metallic minerals, transportation equipment 

manufacturing, plastics and rubber products, and chemical manufacturing, which together 

will account for 64.1% of all manufacturing agreements. The largest number of employees 

covered by manufacturing agreements (326) expiring in 2015 will be in the food 

manufacturing industry (31.3% or 10,144 employees), transportation equipment 

manufacturing (19.2% or 6,223 employees), and fabricated metal manufacturing (10% or 

3,257 employees). 

Non-construction private sector agreements account for 54.3% of all agreements 

scheduled to expire in 2015. The Construction sector expiries account for 6% of the total 

number of expiring agreements during 2015 and covering approximately 3% of the total 

number of employees. 

Activity by Union 

A total of 104 unions will be bargaining on behalf of all employees whose agreements 

expire in 2015. The top ten unions (Table 3) represent 81.1% of the total number 

employees covered by the expiring agreements. The Canadian Union of Public 

Employees (CUPE) will be negotiating the largest number of agreements at 15.8 % of the 

total number of agreements, and will be representing the largest number of employees at 

24.8% of the total number. 
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Major private8 sector bargaining in 2015 will include: 

 Accommodation and food services: Gate Gourmet Canada Inc. 

 Administrative and support, waste management and remediation services: Garda 

Security Screening and Paragon Protection Ltd. 

 Arts, Entertainment and Recreation: Maple Leaf Sports and Entertainment Ltd. 

 Construction: Electrical Power Systems Construction Association 

 Food manufacturing: Maple Lodge Farms   

 Information and cultural studies: Canadian Media Production Association, Motion 

Picture Production Tech and Telus 

 Primary metal manufacturing: Vale Canada  

 Professional, scientific and technical services: Expertech Network Installation 

 Retail trade: Brewers Retail, Maple Leaf Foods Inc. Metro Ontario Inc., No Frills 

Franchise Stores, Loblaws Supermarkets, Zehrmart Ltd. and Zehrs Markets Inc. 

 Transportation equipment manufacturing: Bombardier Aerospace (De Havilland 

division) 

 Transportation and warehousing: Air Canada and United Parcel Service Canada 

Ltd. 

Major public sector negotiations in 2015 will take place in: 

 Education: Western University, York University, Queen’s University and Ryerson 

University 

 Health care and social assistance: Extendicare (Canada), Leisureworld Caregiving 

Centres, City of Toronto and Regional Municipality of Durham (long-term care) and 

CUPE, Schlegel Villages, Revera Long Term Care and in hospitals sector, St. 

Joseph’s Health Care  

 Federal Government: Canada Post Corp. and Communications Security 

Establishment CDA 

 Local Government: City of Toronto (inside, outside, part-time rec) and CUPE, 

Toronto Public Library Board, York Regional Police Services Board, Municipal 

Property Assessment Corp., Corporation of the City of Mississauga (transit) and the 

Metro Toronto Convention Centre Corporation 

 Utilities: Ontario Power Generation and Hydro one 
 

  

                                                           
8
 categories are based on the North American Industry Classification System (NAICS) 
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Table 2: Number of Collective Agreements expiring and Employees Covered 

in 2015, by Month 

Month Number of Agreements Number of Employees 

January                                    92                                      5,071  

February                                    74                                      7,066  

March                                 383                                    50,809  

April                                 164                                    17,620  

May                                 103                                    12,959  

June                                 150                                    15,995  

July                                    72                                    35,720  

August                                    70                                      6,819  

September                                 144                                    23,937  

October                                    95                                      6,209  

November                                    66                                      4,069  

December                                 371                                    92,085  

Total                              1,784                                  278,359  

1 
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Table 3: Unions representing the largest Number of Employees 

Union 

 
Agreements 

Expiring in 
2015 

% of Total 
Agreements 

Expiring in 
2015 

 Employees 
Covered by 

2015 
Expiries  

% of Total 
Employees 
Covered by 

2015 Expiries 

Canadian Union of Public 
Employees (CUPE) 282 15.8%  69,109  24.8% 

United Food and Commercial 
Workers (UFCW) 178 10.0%  46,799  16.8% 

Unifor (previously CAW & CEP) 226 12.7%  29,907  10.7% 

Service Employees International 
Union (SEIU) 128 7.2%  21,827  7.8% 

Teamsters  122 6.8%  13,527  4.9% 

United Steelworkers (USW) 154 8.6%  13,370  4.8% 

Alliance of Canadian Cinema, 
Television and Radio Artists 1 0.1%  12,000  4.3% 

Ontario Public Service Employees 
Union (OPSEU) 101 5.7%  8,672  3.1% 

Labourers 135 7.6%  6,658  2.4% 

Society of Energy Professionals 5 0.3%  4,186  1.5% 

Total  1,331  74.6%  226,044  81.1% 
1



Table 4: Manufacturing Sector - 2015 Expiries by Monthi 

Industry 
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total

Food Manufacturing 1 2 7 7 5 12 1 1 2 5 4 5 52 

Beverage and Tobacco Product Manufacturing - 1 1 3 - - - - - - - 3 8 

Textile Mills - - - - - 1 - 1 - - - - 2 

Textile Product Mills - - - - - - - - - 1 - 1 2 

Clothing Manufacturing - 1 - - - - 1 1 - - - 1 4 

Wood Product Manufacturing - 1 - 2 - - 1 1 5 - 1 2 13 

Paper Manufacturing 2 - 1 2 1 1 - 2 2 - 2 2 15 

Printing and Related Support Activities - 1 2 3 - 1 1 1 1 3 - - 13 

Petroleum and Coal Product Manufacturing - 1 1 1 - - - - - 1 - - 4 

Chemical Manufacturing - - 3 3 2 4 - 1 - 1 1 3 18 

Plastics and Rubber Products Manufacturing 1 1 3 1 1 2 1 1 3 2 2 3 21 

Non-Metallic Mineral Product Manufacturing 4 3 5 4 3 3 4 1 - 2 4 8 41 

Primary Metal Manufacturing - 2 4 - 4 3 - 1 1 - 1 - 16 

Fabricated Metal Product Manufacturing 4 2 8 3 4 3 2 3 8 9 4 1 51 

Machinery Manufacturing - 1 4 2 2 - - 3 3 - 1 1 17 

Computer and Electronic Product Manufacturing - 3 2 - - - - - - - - - 5 

Electrical Equipment, Appliance and Component Manufacturing - - - 2 - 1 - - - 1 - 2 6 

Transportation Equipment Manufacturing 3 3 6 1 5 5 1 1 - - - 1 26 

Furniture and Related Product Manufacturing 1 - 1 1 1 - - 1 3 - - - 8 

Miscellaneous Manufacturing - - - 1 1 - - - - - - 2 4 

Total Manufacturing 16 22 48 36 29 36 12 19 28 25 20 35 326 

2 
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Table 5: Non-Manufacturing Sector and Construction- 2015 Expiries by Monthii 

Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total 

Accommodation and Food Services  1   4   7   8   7   7   6   3   8   6   6   8   71  

Administrative and Support, Waste Management and 

Remediation 

 7   6   26   8   11   20   4   1   3   7   7   24   124  

Agriculture, Forestry, Fishing and Hunting  -   -   -   -   -   -   -   -   -   -   -   1   1  

Arts, Entertainment and Recreation  2   -   1   -   5   9   -   2   1   2   1   15   38  

Educational Services  -   -   1   18   2   14   3   9   3   -   -   -   50  

Finance and Insurance  -   2   -   -   -   3   -   1   1   1   1   1   10  

Health Care and Social Assistance  13   5   148   16   17   14   15   6   62   10   8   63   377  

Information and Cultural Studies  8   -   18   2   2   1   -   3   -   2   1   25   62  

Mining, Quarrying, Oil and Gas Extraction  1   4   1   2   2   1   -   2   -   1   2   1   17  

Other Services (except public admin)  4   5   32   14   6   9   7   5   9   8   2   20   121  

Professional, Scientific and Technical Services  -   -   4   -   1   -   4   -   3   -   3   3   18  

Real Estate and Rental and Leasing  -   5   2   3   2   7   -   3   -   3   6   13   44  

Retail Trade  19   3   7   2   4   2   9   4   6   5   2   11   74  

Transportation and Warehousing  6   4   12   6   3   12   4   5   11   15   2   21   101  

Utilities  2   1   14   2   5   4   -   -   -   -   -   9   37  

Wholesale Trade  6   3   11   8   3   2   5   3   4   5   2   13   65  

Local, Municipal and Regional Public Administration  4   4   22   4   1   4   1   -   1   -   -   87   128  

Provincial and Territorial Public Administration  -   -   2   -   -   1   -   -   -   -   -   -   3  

Federal Government Public Administration  1   1   1   3   -   1   1   1   -   -   1   -   10  

Total  74   47   309   96   71   111   59   48   112   65   44   315   1,351  
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Table 5: Non-Manufacturing Sector and Construction- 2015 Expiries by Month (Continued) 

Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total 

Construction 2 5 26 32 3 3 1 3 4 5 2 21 107 

Table 6: Manufacturing and Non-Manufacturing (including Construction) - Number of Collective 

Agreements Expiring in 2015 

Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total 

Manufacturing 16 22 48 36 29 36 12 19 28 25 20 35 326 

Non-Manufacturing 74 47 309 96 71 111 59 48 112 65 44 315 1,351 

Construction 2 5 26 32 3 3 1 3 4 5 2 21 107 

Total 92 74 383 164 103 150 72 70 144 95 66 371 1,784 
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Table 7: Manufacturing - Number of Employees covered by Collective Agreements Expiring in 2015i 

Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total 

Food Manufacturing 13 352 958 1,367 2,035 1,594 153 8 803 1,312 232 1,317 10,144 

Beverage and Tobacco Product Manufacturing - 380 70 60 - - - - - - - 521 1,031 

Textile Mills - - - - - 136 - 35 - - - - 171 

Textile Product Mills - - - - - - - - - 119 - 110 229 

Clothing Manufacturing - 16 - - - - 5 5 - - - 60 86 

Wood Product Manufacturing - 25 - 122 - - 80 133 505 - 65 50 980 

Paper Manufacturing 137 - 5 158 300 136 - 85 150 - 49 252 1,272 

Printing and Related Support Activities - 94 94 4 - 89 2 94 13 33 - - 423 

Petroleum and Coal Product Manufacturing - 202 10 22 - - - - - 64 - - 298 

Chemical Manufacturing - - 490 119 153 440 - 18 - 26 26 146 1,418 

Plastics and Rubber Products Manufacturing 80 126 205 15 225 200 20 30 290 104 116 420 1,831 

Non-Metallic Mineral Product Manufacturing 341 81 56 49 217 37 142 5 - 125 35 237 1,325 

Primary Metal Manufacturing - 180 438 - 342 249 - 80 110 - 19 - 1,418 

Fabricated Metal Product Manufacturing 174 49 641 79 311 145 64 82 434 424 404 450 3,257 

Machinery Manufacturing - 54 231 144 109 - - 160 221 - 42 21 982 

Computer and Electronic Product Manufacturing - 89 75 - - - - - - - - - 164 

Electrical Equipment, Appliance and Component 

Manufacturing 

- - - 29 - 8 - - - 40 - 166 243 

Transportation Equipment Manufacturing 210 532 706 302 1,090 3,047 5 100 - - - 231 6,223 

Furniture and Related Product Manufacturing 87 - 100 44 23 - - 100 193 - - - 547 

Miscellaneous Manufacturing - - - 25 220 - - - - - - 110 355 

Total Manufacturing 1,042 2,180 4,079 2,539 5,025 6,081 471 935 2,719 2,247 988 4,091 32,397 
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Table 8: Non-Manufacturing and Construction - Number of Employees covered by Collective 

Agreements Expiring in 2015ii 

Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total 

Accommodation and Food Services  50   81   1,158   825   633   702   279   87   384   316   575   363   5,453  

Administrative and Support, Waste 

Management and Remediation 

 117   149   2,644   203   225   1,173   153   30   145   338   124   3,422   8,723  

Agriculture, Forestry, Fishing and 

Hunting 

 -   -   -   -   -   -   -   -   -   -   -   64   64  

Arts, Entertainment and Recreation  70   -   15   -   876   1,726   -   110   80   68   120   966   4,031  

Educational Services  -   -   8   4,237   33   2,116   437   3,054   264   -   -   -   10,149  

Finance and Insurance  -   58   -   -   -   15   -   52   9   134   40   136   444  

Health Care and Social Assistance  681   288   16,039   982   1,409   676   1,648   660   15,502   666   444   6,927   45,922  

Information and Cultural Studies  125   -   3,117   6   149   160   -   98   -   90   149   19,361   23,255  

Mining, Quarrying, Oil and Gas 

Extraction 

 8   20   3   13   3,032   9   -   107   -   5   11   3   3,211  

Other Services (except public admin)  18   167   1,660   373   115   219   142   54   556   146   21   1,193   4,664  

Professional, Scientific and Technical 

Services 

 -   -   408   -   4   -   44   -   540   -   1,173   305   2,474  

Real Estate and Rental and Leasing  -   44   36   8   43   120   -   61   -   19   92   3,052   3,475  

Retail Trade  1,473   264   401   1,300   151   76   28,957   136   1,579   311   84   6,366   41,098  

Transportation and Warehousing  262   1,972   5,165   445   461   2,269   3,324   998   2,004   1,490   136   4,656   23,182  

Utilities  170   9   12,187   40   445   157   -   -   -   -   -   3,838   16,846  

Wholesale Trade  183   445   1,007   444   231   73   173   304   69   74   28   493   3,524  

Local, Municipal and Regional Public 

Administration 

 669   66   1,332   59   67   57   18   -   35   -   -   35,806   38,109  

Provincial and Territorial Public 

Administration 

 -   -   380   -   -   96   -   -   -   -   -   -   476  

Federal Government Public Admin  163   1,225   100   492   -   255   73   85   -   -   35   -   2,428  

Total   3,989   4,788   45,660   9,427   7,874   9,899   35,248   5,836   21,167   3,657   3,032   86,951   237,528  
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Table 8: Non-Manufacturing and Construction - Number of Employees covered by Collective 

Agreements Expiring in 2015 (Continued) 

Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total 

Construction 40 98 1,070 5,654 60         15 1 48 51 305 49 1,043 8,434 

Table 9: Manufacturing and Non-Manufacturing (including Construction) - Number of Employees 

covered by Collective Agreements Expiring in 2015 

Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total 

Manufacturing 1,042 2,180 4,079 2,539 5,025 6,081 471 935 2,719 2,247 988 4,091 32,397 

Non-Manufacturing  3,989 4,788 45,660 9,427 7,874 9,899 35,248 5,836 21,167 3,657 3,032 86,951 237,528 

Construction 40 98 1,070 5,654 60 15 1 48 51 305 49 1,043 8,434 

Total 5,071 7,066 50,809 17,620 12,959 15,995 35,720 6,819 23,937 6,209 4,069 92,085 278,359 

 

                                                           
i
 Items reported in manufacturing (tables 4 and 7) are based on the first three digits of NAICS (North American Industry Classification System). 
ii
 The non-manufacturing (tables 5 and 8) sector is reported by the first two digits; local, municipal and regional public administration, provincial and 

territorial public administration and federal government public administration are reported by the first three digits. 


