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FOREWORD

This Ontario Collective Bargaining Agreement Expirations report is the forty-
ninth annual report on collective agreement expirations produced by Collective
Bargaining Information Services (CBIS).

The information in this report is derived from the database of CBIS as at
February 18, 2016.

Detailed tables and listings of agreements expiring in 2016 by industry, union,
and bargaining unit size are available from CBIS.

The names of employers, bargaining agents, and the number of employees
listed for each expiry reflect information received by CBIS at the time of
ratification of the most current collective agreement. Bargaining situations
resulting from recent or future Ontario Labour Relations Board decisions, or
expired agreements that have not been ratified as of the publication date are
excluded.

For further information on this publication or other services, please contact:

Collective Bargaining Information Services
Dispute Resolution Services

Ontario Ministry of Labour

400 University Avenue, 8" Floor

Toronto ON M7A 1T7

Tel: 416 326-1260

Fax: 416 326-1277
E-mail: chis@ontario.ca

Ce document est disponible en francgais
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Executive Summary

The Ontario Collective Bargaining Agreement Expirations report provides an
overview of the expected collective bargaining activity in Ontario for 2016. The key
findings of this report are summarized as follows:

Collective bargaining activity for 2016 will involve 2,803 collective agreements covering
481,042 Ontario-based employees. In comparison to 2015, these agreements represent
an increase of 57%.

Sixty-nine (69) percent of the collective agreements expiring in 2016 will occur during the
months of March, April, September and December. This is due to the large number of
agreements expiring in healthcare and social services (462 agreements expiring in March,
185 in June and 97 in December), construction (460 agreements in April), and local,
municipal and regional public administration (63 agreements in December).

In terms of the number of employees covered, bargaining activity will be concentrated in
the months of March, April September and December, affecting workers in healthcare and
social services, construction, transportation equipment manufacturing, local, regional and
municipal public administration and transportation and warehousing.

Public sector agreements account for 44.4% of all agreements expiring in 2016 and cover
49.3% of all employees. Private sector agreements comprise of 55.6% of all agreements,
and represent 50.7% of all employees.

Of the 1,244 agreements in the public sector, 256 agreements covering 30,114 employees
are in the municipal sector.

Major negotiations in the Broader Public Sector (BPS) for 2016 include hospitals (March
and December), long-term care homes (March, June, September and December),
municipal employees (March and December), community services and community living
(March). Key negotiations include Council of Academic Hospitals of Ontario (June),
Regional Municipality of York (March), the City of Ottawa (December) and the University
of Ottawa (April, June and August).

Key negotiations in the private sector include the construction sector (ICl and non-IClI)
(April), Chrysler Canada, General Motors of Canada and Ford Motor Company
(September), Essar Steel Algoma (July), No Frills Franchise Stores (June) and Fortinos
Supermarkets (July).
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Under federal jurisdiction, expiries include Canada Post Corp. (January), Bell Canada
(November) and the Corporation of the City of Ottawa (transit) (March).

Major unions representing the largest number of employees covered by agreements
expiring in 2016 include the Ontario Nurses Association (ONA), Unifor, Canadian Union of
Public Employees (CUPE), Labourers International Union of North America (LIUNA) and
Ontario Public Service Employees Union (OPSEU).
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Ontario Collective Bargaining Agreement Expirations, 2016

According to information received and processed by Collective Bargaining Information
Services (CBIS), 2,803 collective agreements covering 481,042 Ontario-based employees
are scheduled to expire in 2016.

These expiring agreements represent 20.7% of the 13,534 agreements currently on file
and affect 27% of the total 1,750,464 employees covered. Compared to 2015, the number
of agreements scheduled to expire in 2016 has increased 57%.

Of the collective agreements scheduled to expire in 2016, 44.4% are public sector
agreements, covering approximately 49.3% of the 481,042 employees in both public and
private sectors. In the public sector, the level of bargaining activity will be concentrated in
hospitals (March), long-term care homes (March, June, October and December),
universities (April and August), developmental services (March) and municipalities (March
and December). The bargaining activity in the public sector will be affected by negotiations
continuing from 2015 which include school boards, the Ontario Government, various
municipalities; police services boards, long term care homes and developmental services.

Chart 1: Ontario Collective Agreement Expirations, Employees Covered
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Table 1: Key Negotiations in 2016*

Month Employers/Sectors Unions Employees
January Canada Post Corp? Postal Workers 18,620
March Workplace Safety and Insurance Board CUPE 3,600
City of Ottawa (transit)? ATU 2,151
Hospitals ONA, OPSEU et al 82,254
%Xg{ogrl_"’eé‘g' Services CUPE et al 15,030
Municipal Employees CUPE et al 5,855
Other health services ONA, SEIU, et al 5,788
Long term care homes ONA et al 3,948
April Construction (ICI & Non-ICI) Various Unions 122,932
Universities CUPE et al 5,787
June No Frills Franchise Stores UFCW 10,990
National Steel Car United Steelworkers 1,724
8?1ltjar11rci;cl)l of Academic Hospitals of PARO 5.000
Long term care homes ONA et al 4,898
July Fortinos Supermarkets UFCW 4,900
Essar Steel Algoma United Steelworkers 2,272
August Universities CUPE et al 12,698
September  Chrysler Canada Inc Unifor 8,299
General Motors of Canada Unifor 5,600
Ford Motor Co. of Canada Unifor 5,757
Universities CUPE, PSAC 1,831
October Metro Ontario Inc. Unifor 1,250
Long term care homes Unifor et al 4,197
November Bell Canada? Unifor 3,083
December Purolator Courier Inc.? Teamsters 4,500
Long term care homes ;UPE’ SEIU, Unifor et 7,320
Municipal Employees CUPE, SEIU et al 7,021

! Reflects information received at the date of ratification of current agreement information for agreements
covering 150 or more employees
2 Under federal jurisdiction
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Major bargaining in the construction sector is due to the expiration of province-wide ICI

agreements and Non-ICI agreements, which include the Electrical Trade Bargaining
Agency (ICI and Non-ICI) and the Electrical Workers (IBEW) with roughly 13,800
employees, the Carpenters’ Employer Bargaining Agency (ICI) and the Carpenters’ Union
with 12,000 employees and the Mechanical Contractors Association of Ontario (ICI) and
the Plumbers with 12,000 employees.

In healthcare and social services, major expiries will take place in the hospital sector (238
agreements covering 82,735 hospital nurses and related support staff). These include the
Ottawa Hospital (5,984 nurses and support), Hamilton Health Sciences (4,033) and
University Health Network (4,061). Other major negotiations will take place for long-term
care homes (452 agreements covering 41,705 employees). Long term care expiries
include Extendicare (5,939 employees), Sienna Living (previously Leisureworld Caregiving
Centres (2,936 employees) and Revera Long Term Care (5,283 employees). The other
expiries in the public sector include developmental services, with community living (54
agreements covering 7,895 employees) and community services (59 agreements covering
6,986 employees).

In other health services sector, 63 agreements are expiring this year, covering 7,000
employees. Negotiations will include CBI Home Health (677 employees) and the
Community Care Access Centres and ONA, representing 3,475 employees.

In the universities sector, there will be 42 agreements expiring, covering 23,519
employees. University of Ottawa will be negotiating six different agreements with various
unions representing 6,720 academic and support staff. Mc Master will be negotiating with
CUPE for 2,782 teaching assistants and post-doctoral fellows and University of Windsor
will be negotiating with CUPE and Unifor, for a combined total of 1,986 academic and
support staff.

In the municipal sector, there will be 109 agreements expiring, covering 15,322
employees. These expiries include the Regional Municipality of York (2,380 inside, outside
and ambulance employees) and the City of Ottawa with the Civic Institute of Professional
Personnel (1,890 employees). Other large negotiations will include the Regional
Municipality of Waterloo (1,093 works, clerical and technical employees) and the City of
Windsor (1,595 inside and outside employees).

Private sector agreements will account for 55.6% of all expiring agreements, affecting
50.7% of all employees. The private sector expiries will be concentrated in non-
manufacturing (638 agreements), construction (597 agreements) and manufacturing (323
agreements). Non-manufacturing sector includes administrative and support, waste
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management and remediation services (155 agreements), other services (81),
accommodation and food services (74), wholesale trade (64) transportation and
warehousing (62) and retail trade (61).

Economic Setting

In 2016, collective bargaining in Ontario is expected to take place in an economic
environment of modest yet stable growth, fueled by business investment and exports due
to lower oil prices, a competitively valued Canadian dollar, lower interest rates and solid
U.S. economy. According to a survey of private-sector forecasters? at the time of the
Budget, Ontario’s real Gross Domestic Product (GDP) is projected to grow by 2.3% in
2016, 2.5% in 2017, 2.3% in 2018 and 2.1% in 2019. The risks to the outlook are well
balanced.

The annual inflation rate, as measured by Ontario’s Consumer Price Index (CPI)?,
averaged 1.2% in 2015, following an increase of 2.4% in 2014. The Ontario Ministry of
Finance projects the CPI inflation to increase to 1.8% in 2016 before rising to 2.0% in
2017, 2018 and 2019.

The national unemployment rate for 2015 averaged 6.9%, unchanged from 2014.
Ontario’s unemployment rate was 6.8% in 2015, down from 7.3% reported in 2014, and is
projected to decrease to 6.6% in 2016, 6.4% in 2017, 6.3% in 2018 and 6.1% in 2019.
Ontario’s employment rose by 0.7% in 2015, compared to 0.8% in 2014. Provincial
employment is forecast to increase by 1.1% in 2016, 1.2% in both 2017 and 2018 and
1.1% in 20109.

In 2015, the annual increase in base wage rate for all public and private collective
agreements covering 150 and more employees averaged 1.0%, decreasing from the
average annual base wage rate of 1.5% in 2014. Wage increases in the public sector and
the private sector decreased in 2015 compared to 2014. Public sector wage settlements
averaged 0.8% in 2015, compared to 1.4% in 2014, mainly due to school board central
settlements in the end of 2015. In the private sector, average annual base wage increase
went from 1.9% in 2014 to 1.7% in 2015.

® Ontario Ministry of Finance, Survey of Private Sector Forecasts
* Statistics Canada
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Chart 2: Ontario Growth in Real Gross Domestic Product, 2010 - 2015, and Private Sector
Forecasts
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Activity by Month

Collective agreements covering the largest number of employees are set to expire in the
months of March, April, September, and December. These agreements will affect
employees in healthcare and social services, construction, transportation equipment
manufacturing, local, municipal and regional public administration and transportation and
warehousing. These expiries represent 74% of the total employees for 2016 expiries.

March expiries cover 29.4% of all employees, and are primarily in healthcare and social
services (112,035 employees), local, municipal and regional public administration (6,000),
provincial public administration (3,600) and administrative and support, waste
management and remediation services (3,280). Construction (122,932) accounts for
90.5% of employees whose agreements expire in April. Transportation equipment
manufacturing (20,218) and healthcare and social services (15,032 employees), account
for 83.3% of employees whose agreements expire in September. In December,
employees in healthcare and social services (10,150), local, municipal and regional public
administration (7,823), and transportation and warehousing (7,633) account for 63.7% of
the total employees with expiries for that month.

In terms of the number of collective agreements expiring in 2016, most activity will be
concentrated in March (with healthcare and social services) and April (construction).
During June main bargaining activity will be in healthcare and social services and in
December, healthcare and social services and local, municipal and regional public
administration.

Activity by Industry

Collective bargaining in 2016 will be concentrated in the non-manufacturing sector as a
result of the large number of agreements expiring in healthcare and social services,
administrative and support, waste management and remediation services, local, municipal
and regional public administration and other services.

A total of 1,879 collective agreements (excluding construction) will be expiring in the non-
manufacturing sector, and account for 67% of all agreements expiring in 2016. Of these
non-manufacturing agreements that will expire in 2016, the Broader Public Sector (BPS)
accounts for 65.3% of the non-manufacturing agreements and covers 70.6% of the non-
manufacturing employees.
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The manufacturing sector accounts for 11.5% of all agreements expiring in 2016, covering
10.9% of all employees. Bargaining activity in this sector will be concentrated in non-
metallic minerals, fabricated metal products, food manufacturing, transportation equipment
manufacturing which together will account for 50% of all manufacturing agreements. The
largest number of employees covered by manufacturing agreements expiring in 2016 will
be in transportation equipment manufacturing (51.2% or 26,869 employees), primary
metal (9.6% or 5,043 employees), and food manufacturing (8.5% or 4,468 employees).

Non-construction private sector agreements account for 34.3% of all agreements
scheduled to expire in 2016. The Construction sector expiries account for 21.4%% of the
total number of expiring agreements during 2016 and covering approximately 26.4% of the
total number of employees.

Activity by Union

A total of 101 unions will be bargaining on behalf of all employees whose agreements
expire in 2016. The top ten unions (Table 3) represent 74% of the total number employees
covered by the expiring agreements. The Ontario Nurses’ Association (ONA) will be
negotiating the largest number of agreements at 13.8 % of the total number of
agreements, and will be representing the largest number of employees at 14.6% of the
total number.
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Major private® sector bargaining in 2016 will include:

e Construction: Electrical Trade Bargaining Agency, Mechanical Contractors
Association, Carpenters Employer Bargaining Agency, Labourers Employer
Bargaining Agency, Ontario Sheet Metal Contractors Association

e Beverage and Tobacco Product manufacturing: Coca-Cola Refreshments, Molson
Coors Canada,

e Information and cultural studies: Bell Canada

e Finance and Insurance: Canadian Imperial Bank of Commerce

e Primary metal manufacturing: Essar Steel Algona

e Retail trade: No Frills Franchise Stores, Fortinos Supermarket Ltd. and Metro
Ontario Inc.

e Transportation equipment manufacturing: Chrysler Canada Inc., General Motors of
Canada, Ford Motor Company of Canada Inc., National Steel Car, Magna
International (Integram Windsor Seating) and General Dynamics Land System

e Transportation and warehousing: Purolator Courier Inc. and Logistics In Motion

Major public sector negotiations in 2016 will take place in:

e Education: University of Ottawa, McMaster University, Brock University, University
of Windsor, University of Guelph, Carlton University and the Governing Council of
the University of Toronto (post-doctoral fellows)

e Healthcare and social services: Ottawa Hospital, Hamilton Health Sciences,
University Health Network, Sunnybrook Health Sciences, William Osler Health
System, St. Michael’s Hospital, Trillium health Partners, St. Joseph’s Healthcare. In
long term care, Extendicare, Sienna Living, Revera LTC, the Regional Municipality
of Niagara and the Council of Academic Hospitals of Ontario (CAHO)

e Federal Government: Canada Post Corp., Canadian Nuclear Laboratories and the
City of Ottawa (transit)

e Local Government: Regional Municipality of York (inside, outside, ambulance), City
of Ottawa (professional, nurses), Regional Municipality of Waterloo, City of
Windsor, City of Kingston and City of Greater Sudbury

® categories are based on the North American Industry Classification System (NAICS)
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Table 2: Number of Collective Agreements expiring and Employees
Covered in 2016, by Month

Month Number of Agreements Number of Employees
January 73 24,301
February 61 5,927
March 761 139,802
April 598 135,845
May 84 5,634
June 304 35,538
July 71 14,598
August 81 17,737
September 164 42,309
October 107 9,212
November 86 9,918
December 413 40,221
Total 2,803 481,042
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Table 3: Unions representing the largest Number of Employees

Adreements % of Total Employees % of Total
. greement Agreements = Covered by Employees
Union Expiring in ST
2016 Expiring in 2Q16 Covereq_by
2016 Expiries = 2016 Expiries
Ontario Nurses' Association 388 13.84% 70,149 14.58%
(ONA)
Unifor 288 10.27% 58,431 12.15%
Canadian Union of Public o 0
Employees (CUPE) 326 11.63% 51,327 10.67%
Labourers 242 8.63% 34,335 7.14%
Ontario Public Service o 0
Employees (OPSEU) 162 5.78% 29,868 6.21%
United Food and Commercial 0 0
Workers (UFCW) 151 5.39% 28,010 5.82%
Service Employees Int'l Union 171 6.10% 27.426 5 70%
(SEIV)
Plumbers 24 0.86% 18,917 3.93%
Carpenters 31 1.11% 18,873 3.92%
\(/:Vanadlan Union of Postal 2 0.07% 18,680 3.88%
orkers
Total 1,785 63.68% 356,016 74.01%
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Table 4: Manufacturing Sector - 2016 Expiries by Month'

Industry Jan, Feb| Mar| Apr| May Jun Jul| Aug Sep| Oct| Nov | Dec Total
Beverage and Tobacco Product Manufacturing 1 - 3 - - 1 - 1 1 - 1 4 12
Chemical Manufacturing 2 - 3 3 - 1 - - 2 - 3 2 16
Clothing Manufacturing - - - 2 1 - - - - - - 1 4
Computer and Electronic Product Manufacturing - 1 - - - - - - 2 - - - 3
Electrical Equipment, Appliance and Component 1 1 2 2 1 1 - - 1 - 1 1 11
Fabricated Metal Product Manufacturing 1 1 5 10 2 2 1 - 7 4 7 3 43
Food Manufacturing 2 2 4 3 3 - 1 3 5 3 6 4 36
Furniture and Related Product Manufacturing 2 1 - - 2 1 1 - - - - 7
Leather and Allied Product Manufacturing - - - - - - - - - 1 - - 1
Machinery Manufacturing - 3 6 3 - 3 - 3 4 2 1 4 29
Miscellaneous Manufacturing - - 1 - - - - 1 - - - 1 3
Non-Metallic Mineral Product Manufacturing 2 3 14 5 5 1 2 2 4 2 5 3 48
Paper Manufacturing 1 1 2 1 1 - - 1 1 - 1 9
Petroleum and Coal Product Manufacturing 3 - - 1 - 1 - - - - - 1 6
Plastics and Rubber Products Manufacturing 1 2 4 - - 4 3 1 4 2 2 2 25
Primary Metal Manufacturing 1 2 5 3 - 3 2 1 1 - 2 3 23
Printing and Related Product Activities - - 2 1 - - - - - - - - 3
Textile Mills 1 - - - - - - - - 1 - 1 3
Transportation Equipment Manufacturing 4 1 2 3 1 1 3 1 10 3 5 2 36
Wood Product Manufacturing 1 1 3 - - - - 1 - - - - 6
Total Manufacturing 23 18 57 36 14 21 13 15 42 19 33 33 324
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Table 5: Non-Manufacturing Sector and Construction- 2016 Expiries by Month"

Industry Jan | Feb Mar | Apr| May| Jun Jul| Aug Sep Oct| Nov | Dec Total
Accommodation and Food Services 2 4 5 8 7 11 2 6 9 5 6 10 75
Administrative and Support, Waste Management and Remediation Services 6 5 57 10 12 13 4 8 9 7 2 23 156
Agriculture, Forestry, Fishing and hunting - - - - - - - 1 - - - - 1
Arts, Entertainment and Recreation 1 1 6 - - 4 - 2 3 5 3 9 34
Educational Services - - 2 10 - 13 1 16 2 - - 1 45
Federal Government Public Administration - - - 1 - - - - - - - - 1
Finance and Insurance - - 2 1 - 1 - - - - 1 5 10
Healthcare and Social Services 13 6 462 20 14 185 16 8 67 45 4 97 937
Information and Cultural Studies 3 - 12 2 2 4 1 2 - 1 4 19 50
Local, Municipal and Regional Public Administration 3 5 37 - 4 4 3 - 4 1 - 63 124
Mining, Quarrying, Oil and Gas Extraction - - 1 1 1 1 - - - - 2 1 7
Other Services (except public admin) 4 3 40 13 3 13 3 - 7 5 3 21 115
Professional, Scientific and Technical Services - - 10 1 1 4 - 1 - 1 - 7 25
Provincial Public Administration - - 1 - - - - - - - - - 1
Real Estate, and Rental and Leasing - 4 7 8 1 6 4 4 2 2 4 15 57
Retail Trade 3 3 6 7 6 1 6 8 3 3 5 10 61
Transportation and Warehousing 3 4 10 7 3 11 5 6 - 2 2 24 77
Utilities - 1 11 5 3 2 4 1 - - 1 11 39
Wholesale Trade 6 3 12 8 3 3 3 1 10 6 - 9 64
Total Non-Manufacturing 44 39 681 102 60 276 52 64 116 83 37 325 1,879
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Table 5: Non-Manufacturing Sector and Construction- 2016 Expiries by Month (Continued)

Industry Jan Feb Mar Apr| May Jun Jul Aug Sep Oct Nov 6 Dec Total
Total Construction 6 4 23 460 10 7 6 2 6 5 16 55 600
Table 6: Manufacturing and Non-Manufacturing (including Construction) - Number of Collective Agreements Expiring in 2016

Industry Jan | Feb Mar | Apr May Jun Jul| Aug Sep Oct Nov Dec Total
Manufacturing 23 18 57 36 14 21 13 15 42 19 33 33 324
Non-Manufacturing 44 39 681 102 60 276 52 64 116 83 37 325 1,879
Construction 6 4 23 460 10 7 6 2 6 5 16 55 600
Total 73 61 761 598 84 304 71 81 164 107 86 413 2,803
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Table 7: Manufacturing - Number of Employees covered by Collective Agreements Expiring in 2016’

Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Beverage and Tobacco Product Manufacturing 134 - 28 - - 810 - 112 86 - 28 669 1,867
Chemical Manufacturing 359 - 107 292 - 22 - - 581 - 118 97 1,576
Clothing Manufacturing - - - 5 9 - - - - - - 82 96
Computer and Electronic Product Manufacturing - 10 - - - - - - 117 - - - 127
Electrical Equipment, Appliance and Component 202 600 256 206 7 94 - - 27 - 26 114 1,532
Fabricated Metal Product Manufacturing 22 10 124 214 142 115 128 - 316 313 577 203 2,164
Food Manufacturing 43 489 430 257 196 - 300 212 477 551 676 837 4,468
Furniture and Related Product Manufacturing 96 - 276 - - 207 32 132 - - - - 743
Leather and Allied Product Manufacturing - - - - - - - - - 20 - - 20
Machinery Manufacturing - 244 138 106 - 89 - 107 97 16 1 277 1,075
Miscellaneous Manufacturing - - 15 - - - - 62 - - - 23 100
Non-Metallic Mineral Product Manufacturing 260 278 686 177 81 9 17 38 166 35 133 180 2,060
Paper Manufacturing 158 130 90 - 185 98 - - 43 78 - 17 799
Petroleum and Coal Product Manufacturing 639 - - 15 - 50 - - - - - 4 708
Plastics and Rubber Products Manufacturing 70 392 369 - - 451 279 50 433 135 217 181 2,577
Primary Metal Manufacturing 171 196 916 61 - 500 2,409 75 10 - 360 345 5,043
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Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Printing and Related Product Activities - - 32 3 - - - - - - - - 35
Textile Mills 206 - - - - - - - - 70 - 4 280
Transportation Equipment Manufacturing 764 210 613 354 214 1,724 275 398 20,218 276 | 1,740 83 26,869
Wood Product Manufacturing 10 80 112 - - - - 130 - - - - 332
Total Manufacturing 3,134 2,639 4,192 1,690 834 4,169 3,440 1,316 22,571 1,494 3,876 3,116 52,471
Table 8: Non-Manufacturing and Construction - Number of Employees covered by Collective Agreements Expiring in 2016"

Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Accommodation and Food Services 78 91 122 845 890 341 96 237 420 333 915 968 5,336
Administrative and Support, Waste Management 260 181 3,280 108 113 506 120 400 812 75 55 393 6,303
and Remediation Services

Agriculture, Forestry, Fishing and hunting - - - - - - - 15 - - - - 15
Arts, Entertainment and Recreation 2 105 811 - - 1,477 - 83 93 289 481 389 3,730
Educational Services - - 285 5,787 - 1,850 380 12,864 1,831 - - 700 23,697
Federal Government Public Administration - - - 153 - - - - - - - - 153
Finance and Insurance - - 24 70 - 765 - - - - 49 285 1,193
Healthcare and Social Services 799 538 112,035 1,952 1,837 10,676 3,075 299 15,032 4,422 623 10,150 161,438
Information and Cultural Studies 155 - 793 22 98 312 160 100 - 30 3,156 1,673 6,499
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Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Local, Municipal and Regional Public 600 549 6,000 - 89 963 41 - 260 9 - 7,823 16,334
Administration

Mining, Quarrying, Oil and Gas Extraction - - 26 3 30 13 - - - - 31 20 123
Other Services (except public admin) 121 201 2,039 385 92 832 65 - 623 279 119 1,004 5,760
Professional, Scientific and Technical Services - - 858 5 2 949 - 3 - 5 - 1,474 3,296
Provincial Public Administration - - 3,600 - - - - - - - - - 3,600
Real Estate, and Rental and Leasing - 65 177 59 13 135 70 230 10 20 79 389 1,247
Retail Trade 81 256 878 342 1,087 | 10,990 5,122 1,005 121 1,274 281 964 22,401
Transportation and Warehousing 18,750 | 1,041 2,937 1,218 136 1,152 1,783 1,147 - 70 32 7,633 35,899
Utilities - 50 564 147 68 100 91 5 - - 7 1,413 2,445
Wholesale Trade 217 104 561 127 30 89 115 9 472 112 - 398 2,234
Total Non-Manufacturing 21,063 3,181 134,990 11,223 4,485 31,150 11,118 16,397 19,674 6,918 5,828 35,676 301,703

Table 8: Non-Manufacturing and Construction - Number of Employees covered by Collective Agreements Expiring in 2016
(Continued)

Industry Jan May Jun Jul Nov Dec Total

Feb Mar Apr

Aug Sep Oct

Construction 104 107 620 122,932 315 219 40 24 64 800 214 1,429 126,868

Collective Bargaining Agreement Expirations 2016| Ontario Ministry of Labour



Table 9: Manufacturing and Non-Manufacturing (including Construction) - Number of Employees covered by Collective Agreements
Expiring in 2016

Industry Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Manufacturing 3,134 2,639 4,192 1,690 834 4,169 3,440 1,316 22,571 1,494 3,876 3,116 52,471
Non-Manufacturing 21,063 3,181 134,990 11,223 4,485 31,150 11,118 16,397 19,674 6,918 5,828 35,676 301,703
Construction 104 107 620 122,932 315 219 40 24 64 800 214 1,429 126,868
Total 24,301 5,927 139,802 135,845 5,634 35,538 14,598 17,737 42,309 9,212 9,918 40,221 481,042

' Items reported in manufacturing (tables 4 and 7) are based on the first three digits of NAICS (North American Industry Classification System).

" The non-manufacturing (tables 5 and 8) sector is reported by the first two digits; local, municipal and regional public administration, provincial and territorial public administration and federal government public
administration are reported by the first three digits.
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