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Foreword

This Ontario Collective Bargaining Agreement Expirations report is the fiftieth annual report on
collective agreement expirations produced by Collective Bargaining Information Services (CBIS).

The information in this report is derived from the database of CBIS as at February 21, 2017.

Detailed tables and listings of agreements expiring in 2017 by industry, union, and bargaining unit
size are available from CBIS.

The names of employers, bargaining agents, and the number of employees listed for each expiry
reflect information received by CBIS at the time of ratification of the most current collective
agreement. Bargaining situations resulting from recent or future Ontario Labour Relations Board
decisions, or expired agreements that have not been ratified as of the publication date are
excluded.

Addendum:
Agreements expiring in 2017 exclude the 2014-2017 settlements in the education sector under
the School Boards Collective Bargaining Act (SBCBA), 2014. In early 2017, the province
introduced amendments (passed as of March 23, 2017) to the SBCBA (2014) to allow
collective agreements to be extended. The nine central parties returned to the table and
reached two-year extensions of their collective agreements that, if ratified, will expire in August
of 2019. As of March 4, 2017, five 2017-2019 extensions have been ratified by Elementary
Teachers’ Federation of Ontario (ETFO) (two extensions), Ontario English Catholic Teachers’
Association (OECTA), I'Association des enseignantes et des enseignants franco-ontariens
(AEFO), and Canadian Union of Public Employees (CUPE). Still to be ratified are the two-year
extensions reached by Ontario Secondary School Teachers’ Federation (OSSTF) (two
extensions), Ontario Council of Education Workers (OCEW), and Educational Workers’
Alliance of Ontario (EWAO).

For further information on this publication or other services, please contact: Collective Bargaining
Information Services:

Dispute Resolution Services

Ontario Ministry of Labour

400 University Avenue, 8th Floor Toronto ON M7A 1T7
Tel: 416 326-1260

Fax: 416 326-1277

E-mail: cbis@ontario.ca

Ce document est disponible en frangais
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Executive Summary

The Ontario Collective Bargaining Agreement Expirations report provides an overview of the
expected collective bargaining activity in Ontario for 2017". The key findings of this report are
summarized as follows:

e Collective bargaining activity for 2017 will involve 2,111 collective agreements covering
324,046 Ontario-based employees.

e Public sector agreements account for 42% of all agreements expiring in 2017 and cover
66% of all employees.

e Of the 882 agreements in the public sector, 643 agreements covering 189,012 employees
are in the provincial sector.

e Over 40% of the collective agreements expiring in 2017 will occur during the months of
March and December.

¢ In terms of the number of employees covered, bargaining activity will be concentrated in
the months of March, September, and December. Approximately 30% of workers will be
affected in the health and social services sector.

e Key negotiations in the broader public sector (BPS) for 2017 include hospitals (March,
September, October and December, covering 55,400 employees), Government of Ontario
(December, covering 37,100 employees), Liquor Control Board of Ontario (March, covering
7,600 employees), long-term care homes (March and December, covering 5,500
employees), universities and colleges (April, June, August, September and December,
covering 46,300 employees), and various municipalities (March and December, covering
4,800 employees).

¢ In the private sector, key negotiations include Winners Merchants Intl. (January, covering
1,500 employees), Cami Automotive Inc. (September, covering 2,700 employees), Metro
Ontario Inc. (November, covering 9,400 employees), and Bruce Power Lp. (December,
covering 2,600 employees). Under federal jurisdiction, expiries include Association of
Canadian Advertisers (ACA) and The Institute of Communications Agencies (ICA) (June,
covering 12,000 employees), Bell Canada (November, covering 4,900 employees), and
Canada Post (December, covering 3,200 employees) and Canadian Pacific Railway
(December, covering 1,600 employees).

e Major unions representing the largest number of employees covered by agreements
expiring in 2017 include Canadian Union of Public Employees (CUPE), Ontario Public
Service Employees Union (OPSEU), and Unifor.

' Expiries exclude the 2014-2017 settlements in the education sector under the School Boards Collective Bargaining Act
(SBCBA), 2014. This accounted for the collective agreements of the nine central parties, covering 279,486 employees.
This was due to the nine central parties having returned to the table and reached two-year extensions of their collective
agreements in early 2017, following amendments by the province to the SBCBA (2014) (passed as of March 23, 2017). If
ratified, these will expire in August of 2019.
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Ontario Collective Bargaining Agreement Expirations, 2017

In 2017, approximately 324,046 Ontario-based employees are anticipated to negotiate 2,111
collective agreements that are set to expire?. These expiring agreements represent 13.1% of the
16,122 active agreements and affect 18.3% of the total 1,768,358 employees covered.

2017 Ontario Collective Agreement Expirations, Employees Covered

ALY All: 324,046 Employees (2,111 agreements)

Expiries

34% D Private: 109,652 Employees (1,229 agreements)

7

66% ’ ' Public: 214,394 Employees (882 agreements)
7

Of the collective agreements scheduled to expire in the public sector, 643 agreements (189,012
employees) are in the provincial sector, 222 agreements (19,037 employees) are in the municipal
sector, and 17 agreements (6,345 employees) are in the federal sector.

Compared to 2016, the number of agreements expiring in 2017 has decreased by 33% (Graph 1).
Graph 1: Trend of Ontario Collective Agreement Expirations
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2 According to information received and processed by Collective Bargaining Information Services (CBIS). Expiries exclude
the 2014-2017 settlements in the education sector under the School Boards Collective Bargaining Act, 2014. This
accounted for the collective agreements of the nine central parties, covering 279,486 employees. This was due to the nine
central parties having returned to the table and reached two-year extensions of their collective agreements in early 2017,
following amendments by the province to the SBCBA (2014) (passed as of March 23, 2017). If ratified, these will expire in
August of 2019.
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Activity by Month

Collective agreements covering the largest number of employees are set to expire in the months
of December (28.4%), September (17.5%), and March (15.6%). In December, agreements will
affect employees mainly in public administration (43,059 employees). September and March
expiries are primarily in health and social services, covering a total of 62,565 employees.

In terms of the number of collective agreements expiring, most activity will be concentrated in
March and December. These expiries represent 40.8% of the total agreements expiring in 2017.
During March and December, the main bargaining activity will be in health and social services.

Graph 2: Trends of Ontario Collective Agreement Expirations in 2017 by Month
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Activity by Industry

Collective bargaining in 2017 will be concentrated in health and social services, accounting for
616 of the expiring agreements and covering 98,362 employees (Graph 3).

Graph 3: Ontario Collective Agreement Expirations in 2017 by Industry
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Following the health sector, bargaining activity will take place in education and public
administration sectors. In education, major negotiations will take place in universities during the
months of June, August, and September. Government of Ontario employees in the Ontario
Public Service Employees Union (OPSEU) Unified Unit and in the OPSEU Correctional Unit
account for 78.8% of the employees in public administration with expiring agreements.

Economic Setting

According to a survey of private-sector forecasters at the time of the Budget, the Ontario Ministry
of Finance projects Ontario’s real Gross Domestic Product (GDP) to grow by 2.5% in 20173. The
annual inflation rate, measured by Ontario’s Consumer Price Index (CPI)* is projected to increase
to 2.0% in 2017. Ontario’s labour market is expected to improve in 2017 with employment
projected to increase by 1.2% and the unemployment rate projected to decrease to 6.5%.

In 2016, the annual increase in base wage rate for all public and private collective agreements
covering 150 and more employees averaged 1.6%, increasing from the average annual base
wage rate of 1.0% in 2015.

The broader public sector (excluding federal) average annual base wage increase was reported
at 1.4%, and the private sector was reported at 1.9%. The Consumer Price Index in Ontario
averaged at 1.8% for 2016 (Graph 4).

Graph 4: Trends of the Consumer Price Index and the Average Annual Base Wage Increases
for the Broader Public Sector (Excluding Federal) and Private Sector Agreements (%)°
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3 Ontario Ministry of Finance, 2016 Ontario Budget, Chapter Ill: Economic and Fiscal Outlook

4 Statistics Canada

5 Reflects information received at the date of ratification of current agreement information for agreements covering 150 or
more employees
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Activity by Union

A total of 92 unions will be bargaining on behalf of all employees whose agreements expire in
2017. The ten unions with the largest concentration of employees (Graph 5) represent 85.7% of
the total employees covered by the expiring agreements. The Canadian Union of Public
Employees (CUPE) will be negotiating the largest number of agreements at 16.3 % of the total
number of agreements, and will be representing the largest number of employees at 22.0% of the

total number.

Graph 5: Ontario Collective Agreement Expirations in 2017 by Selected Unions (with the

largest number of employees)
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Table 1: Key Negotiations in 2017°

Month

January
March

April

June

August

September

October

November

December

Employer

Winners Merchants Intl. Lp

Hospitals

Liquor Control Board of Ontario
Long-Term Care Homes

Various Municipalities

(excluding Police Services Boards)
Universities

Universities

Association of Canadian Advertisers
(ACA) and The Institute of
Communications Agencies (ICA)’
Universities

Hospitals

College Employer Council
Cami Automotive Inc.
Hospitals

Metro Ontario Inc

Bell Canada’

Government of Ontario
(Unified Unit)

Hospitals

Government of Ontario
(Correctional Unit)
Universities

Canada Post Corp?

Bruce Power Lp

Various Municipalities
(excluding Police Services Boards)
Long-Term Care Homes
Canadian Pacific Railway Co”

6 Reflects information received at the date of ratification of current agreement information for agreements covering 150 or

more employees.

7 Under federal jurisdiction

Union

Workers United

OPSEU, Unifor, et al

OPSEU
CUPE, SEIU, et al
CUPE

PSAC, USW, et al
CUPE, et al

Canadian Cinema, TV & Radio Artists

CUPE, et al

CUPE, et al
OPSEU
Unifor
Unifor, et al

UFCW
Unifor
OPSEU

SEIU
OPSEU

CUPE

Postal Workers

CUPE

CUPE, Professional Fire Fighters
Assn

CUPE, et al

Teamsters

Approx. No. of
Employees
(Ontario)

1,500

7,300

7,600
3,700
2,500

3,200

16,900
12,000

10,400

30,400
11,500
2,700
4,400

9,400
4,900
31,300

13,300
5,800

4,300
3,200
2,600
2,300

1,800
1,600
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Appendix: Tables for Graphs

Table for Graph 1: Trend of Ontario Collective Agreement Expirations, Employees Covered

Expiries 2010 2011 2012 2013 2014 2015 2016 2017
Employees 396,222 | 496,118 | 592,084 | 350,890 | 791,836 | 278,359 | 481,042 324,046
Agreements 2,850 2,571 2,587 3,247 3,473 1,784 2,803 2,111

Table for Graph 2: Trends of Ontario Collective Agreement Expirations in 2017 by Month

Month No. of % of Employees No. of Agreements = % of Agreements
Employees

January 9,225 2.8 168 8.0
February 6,038 1.9 79 3.7
March 56,601 15.6 442 20.9
April 11,901 3.7 219 10.4
May 5,746 1.8 94 4.5
June 39,516 12.2 162 7.7
July 4,384 1.4 58 2.7
August 16,484 5.1 95 45
September 56,831 175 202 9.6
October 11,861 3.7 96 45
November 19,416 6.0 77 3.6
December 92,043 28.4 419 19.8
Total 324,046 100.0 2,111 100.0

Table for Graph 3: Ontario Collective Agreement Expirations in 2017 by Industry

Industry No. of % of No. of % of
Employees Employees Agreements Agreements

Health & Social Services 98,362 30.4 616 29.2
Education & Related Services 48,041 14.8 65 3.1
Public Administration 47,138 14.5 112 53
Other Services 35,738 11.0 398 18.9
Manufacturing 32,563 10.0 335 15.9
Transport, Communications, & 29,351 9.1 157 7.4
Utilities

Trade & Finance 26,199 8.1 116 55
Construction 4,432 14 296 14.0
Primary 2,222 0.7 16 0.8
Total 324,046 100.0 2,111 100.0
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Table for Graph 4: Trends of the Consumer Price Index and the Average Annual Base Wage
Increases for the Broader Public Sector (Excluding Federal) and Private Sector Agreements (%)

Sector 2010 2011 2012 2013 2014 2015 2016
BPS (excluding Federal) 2.0 1.6 1.3 0.4 1.4 0.8 14
Private 2.0 1.9 1.2 2.3 1.9 1.7 1.9
CPI (2002=100) 2.4 31 1.4 1.1 2.3 1.2 1.8

Table for Graph 5: Ontario Collective Agreement Expirations in 2017 by Selected Unions (with the
largest number of employees)

Union No. of Employees % of No. of % of
Employees* Agreements Agreements*

Canadian Union of Public 71,223 22.0 344 16.3

Employees (CUPE)

Ontario Public Service 70,774 21.8 120 5.7

Employees Union (OPSEU)

Unifor 41,217 12.7 280 13.3

Service Employees International 23,929 7.4 155 7.3

Union (SEIU)

United Food & Commercial 20,452 6.3 156 7.4

Workers (UFCW)

United Steelworkers (USW) 19,642 6.1 156 7.4

Canadian Cinema, TV & 12,000 3.7 1 0.05

Radio Artists

Teamsters 9,392 2.9 118 5.6

Labourers 4,830 15 282 134

Public Service Alliance of 4,223 1.3 11 0.5

Canada (PSAC)

Total 277,682 85.7 1,623 76.9

* Percentage based on collective agreement expirations in 2017: 2,111 agreements covering 324,046 employees.
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