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ARTICLE I 
INTRODUCTION 

The Public Service Superannuation Act was enacted In 1920 to provide pension 
benefits for publlc service employees. The Plan was contributory with the 
employer matching employee contributions Into the Plan fund. 

The Supsrsnnuat/on Ad/ustmsnt Benefits Act was enaoted In 1976 to provide 
automatic escalation to contributors to the Public Service Superannuation Fund. It 
was separate from the Pub/Jc Servk:s Supsrannustlon Act and yet was administered 
jolntly as a benefit under the Public Service Superannuation Act. It was 
contributory with both employees and employer making equal contributions. II was 
funded on a partial pay-as-you-go. 

On December 31, 1989, the Province of Ontario enacted The Public Service Pension 
Act, govemlng the pension plans for civil servants ol the Province. The Pub/le 
Service Pension Act repealed the Pub/le Service Superannuation Act, as amended, 
and the pension plan which had been established thereunder was continued under the 
new legislation. lnflallon protection under the Superannuation Adjustment Benefits 
Act was Incorporated directly Into the new pension leglslatlon. Eflectlve January 
1, 1990, all of the assets and liabilities of the Public Service Superannuation Fund 
and of the Publlc Service Superannuation Adjustment Fund maintained in the 
Consolidated Revenue Fund were transferred to the Public Service Pension Plan. 
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Pursuant to a Sponsorship Agreement dated April 18, 1994, the Crown In right of 
Ontario and the Ontario Public Service Employees Union agreed to establish a 
separate pension plan for members of the public service pension plan who are 
members of OPSEU and certain other designated bargaining units. Pursuant to the 
Sponsorship Agreement, assets and llabllltles In respect of members of the Public 
Service Pension Plan who became members of the OPSEU pension plan were 
transferred from the Public Service Pension Plan to the Plan. 

In this document, 

ARTICLE 2 
DEFINITIONS 

•actuary• means the person or firm appointed as such from time to time by the 
Board and who Is, or one of whose employees Is, a Fellow of the Canadian 
Institute of Actuaries; 

•annual salary rate• means the hourly, weekly or other rate at which a person's 
salary Is paid expressed as an annual salary according to such consistently 
applied formula as the Board considers appropriate having regard to the 
hours regularly worked by a full-time employee In the position occupied by 
the person for Whom the annual sala,y rate Is determined or in a comparable 
position; 

•average &Mual salary• means the average of the member's amual salary rate in 
each month of the period of sixty consecutive months of membership In the 
Plan that produces the highest average, but tf the member does not have a 
period of sixty conseculiYe months of membership In the Plan, •average 
annual salary" means the average of the member's annual salary rate In 
eaoh month of the member's longest period of consecutive months of 
membership in the Plan; 

•average year's maximum pensionable earnings", with respect to any member, 
means the average of the Year's Maximum Pensionable Earnings under the 
Canada Pension Plan for the year In which the member ceases to be a 
member of the Plan and for each of the two preceding years: 

•eoard" means the Board of Trustees established by the Trust Agreement; 

•eoard actuary• means an actuary employed or engaged by the Board; 

•business day• means a day, other than a Saturday or Sunday, on which banks In 
Ontario are generally open for the transaction of normal banking business: 

"chlld" has the same meaning as In the Family Law Act (Ontario); 

•commuted value• means the present value of a pension benefit determined on the 
basts of assumptions adopted by the Board on the advice of the actuary and 
which conforms to the requirements of the Pension Benefits Act and the 
Income Tax Act (Cenada): 

., 

, 
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•continuous•, In relation to employment, membership or service, means without 
regard to periods ol temporary suspension of the employment, membership 
or service, and without regard to periods ol lay-off from employment; 

•credit., when used In reference to credit In the Plan, means the total period ol 
time, calculated In years pf full-time employment, for which contributions 
are made to the Fund on behalf of the member or for which a member Is 
employed and for which contributions to the Fund have been made, and 
where the member's employment Is lass than full-time employment, credit 
shall be given on the basis of the proportion of f ull·tlme employment 
represented by the member's employment for which contributions are made 
to the Fund and: 

(a) credit shall Include periods of service purchased by a member In 
accordance with section 7.4 or pursuant to a reciprocal arrangement; 
and 

(b) for persons who were members of the Plan on January 1, 1993, credit 
shall Include the period of time for which contributions were made to the 
PSPF or a predecessor plan, provided such contributions have been 
transferred to the Fund: 

•crown• means the Crown in right of Ontario; 

DCrown Agency• means an agency of the Crown that employs Crown Employees; 

'Crown Employee• has the same meaning as set out In the Crown Employees 
Collective Bargaining Act, 1993, S.O. 1993, c.38; 

•employee• means a person who Is employed by an employer referred to In sectton 
3.1, 3.2 or 3.3; 

0 employer• means the employer of a member; 

•Factor 80 benefits• means the early retirement benefits described under Article 
17 of this Plan: 

,orrner member• means a person who has ceased to hold a position, office or 
designation that entitles the person to be a member of the Plan, and who, 

(a) Is entitled, either Immediately or at a future time, to payment of a 
pension benefit under the Plan, or 

(b) Is entitled to receive any other payment under the Plan: 

'Fund" means the OPSEU Pension Fund: 

"Illness• means a physical or mental Impairment that prevents an Individual from 
performing the duUes of employment In which the Individual was engaged 
before the onset of the impairment; 
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"member" means a person, 

(a) who is required to join the Plan, or 

(b) who Is not required to join the Plan, but Is entitled to Join the Plan 
and has elected to do so, 

but does not Include a former member; 

"OPSEU" means the Ontario Public Service Employees Union; 

"OPSEU Pension Act• means the Ontario Pub/le Service Employess' Union Pension 
Act; 

"payment date• means the last business day In each month; 

"pension" means a pension benefit that Is being paid to a person under the Plan; 

"pension benefit" means the aggregate monthly, annual or other periodic amounts, if 
any, to which a member will become entitled under the Plan on or after 
ceasing to be a member or to which any other person wlJI become entitled 
under the Plan upon the death of a member or former member; 

"Pension Benefits Act• means the Pension Benefit& Act, R.S.O. 1990 and the 
regulations thereto, as amended from time to time; 

"Plan• means the OPSEU Pension Plan sat out In this document; 

"Plan Year• means the calendar year; 

"PSPF" means the Public Sarvfce Pension Fund of the Public Service Pension Plan 
under lhe Publk: SIJIVlcs Pension Act; 

"PSPP" means the Public Service Pension Plan under the Public Servics Pension 
Act; 

"salary•, fn relation to a member, means the amount of money payable to a member 
and computed by reference to the hours, days. weeks or other specfflc 
periods of time for which the member Is employed, but does not Include 
overtime pay or any payment to the member in lieu of a benefit provided by 
the employer or any payment determined by the Board not to be part of • 
member's salary; 

, •sponsors• means the Crown and OPSEU, and the singular refers to either; 

"Sponsorship Agreement• means the agreement dated April 18, 1994, between the 
Crown and OPSEU, providing for the establishment of the Plan; 

r 
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•spouse• means either of a man and woman who, 

{a) are married to each other, or 

{b) are not married to each other and are living together In a conjugal 
relationship, 

( I) continuously for a period of not lass than three years, or 

(II) In a relatlonshlp of some permanence, if they are the natural 
or adoptive parents, as defined in the Family Law Act 
{Ontario), of a child; 

"totally and permanently disabled" means, In relatlon to an Individual, suffering 
from a physlcal or mental Impairment that prevents the Individual from 
engaging In any employment for which the Individual Is reasonably suited by 
virtue of his or her education, training or experience and that can 
reasonably be expected to last for the remainder of the Individual's llfetlme. 

"Transferred lnltlal Unfunded Llablllty• means that portion of the Initial unfunded 
liability determined under section 10 of the Public Service Pension Act 
which Is transferred to the Fund pursuant lo the Sponsorship Agreement; 

"Trust Agreement" means the agreement made October 25, 1994 between the 
Crown and OPSEU. 

ARTICLE 3 
PLAN MEMBERSHIP 

3.1 Mandatory Membership 

The foHowing persons who have not attained sbcty-flve years of age shall become 
members of the Plan the later of January 1, 1993 and the date of the person's 
commencement of employment In accordance with this subsection: 

(a) Persons who are clvll servants within the meaning of the Public 
Service Act and who are employed In a designated bargaining unit 
represented by OPSEU. 

(b) Persons In a bargaining unit that Is represented by OPSEU who are 
employed by any agency, board, commission, foundation or 
organization that Is established under an Act of the Legislature and 
that was designated by order of the Lieutenant Governor In Council 
as one whose employees In that class were required to be members 
of the PSPP at any time up to and lncludlng December 31, 1992 or In 
a class that would have been required to be members of the PSPP at 
any time up to and Including December 31, 1994, had the OPSEU 
Plan not been created and established. 
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(c) Persons who are Crown Employees and employed In a bargaining unit 
represented by OPSEU, If the sponsors have agreed in writing that 
such employees shall become members of the Plan. 

(d) Persons who are employed by the Toronto Area Transit Operating 
Authority, and In a bargaining unit represented by the Amalgamated 
Transit Union ("ATU") Local 1587. 

( e) Persons who are employed by the Liquor Control Board of Ontario, 
(or the Liquor Licence Board of Ontario), and In a bargaining unit 
represented by the Ontario Liquor Board Employees Union 
("OLBEU"). 

( f) Persons who are employed by housing authorities created pursuant 
to the Housing Development Act, and in a bargaining unit represented 
by CUPE Local 3096. 

(g) Persons who are employees of the Board, whether or not such 
persons are employed In a bargaining unit represented by OPSEU. 

3.2 Elective Membership 

Persons to whom section S.1 does not apply, who are employed, 

(a) by the Crown under the Public SeNice Act, 

(b) by an agency, board, commission, foundation or organization 
designated by order of the Lieutenant Governor In CouncU as one 
whose employees In a designated class were members of the PSPP 
at any time up to and Including December 31, 1992 or would have 
been members of the PSPP between January 1, 1993 and December 
31, 1994, had the OPSEU Plan not been created and established; 

( c} as Crown Employees If the sponsors have agreed In writing that 
such employees shall become members of the Plan; or 

(d) by an agency, board, commission, foundation or organization the 
permanent and full·tlme probationary staff ol which are required by 
any Act to be members of the PSPP, 

in a bargaining unit that was represented on January 1, 1993 or at any time 
thereafter by OPSEU are entitled to become members of the Plan upon filing wilh the 
Board a written election to be a member. Persons who otherwise are ellglble to 
become members of the Plan pursuant to this section 3.2 and who had elected to 
become members of the PSPP prior to January 1, 1993 are members of the Plan 
effective January 1, 1993. 

3.3 Future Membership 

( 1) Except as provided in subsection (4), (5) and (6), in the event that OPSEU 
acquires bargaining rights In any manner with respect to any Crown 

, 
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Employees and OPSEU or the Crown Agency which employs such employees 
requests In writing that It become an employer In the Plan, the sponsors 
may agree in writing to such employees becoming members of the Plan. 

(2) Where a request Is made under subsection (1), the Crown shall exercise Its 
discretion to agree or not to agree, acting reasonably, after considering the 
following factors: 

(a) the financial position of the Crown Agency and Its capacity to meet 
coritrlbutlon obllgatlons: 

(b) the adequacy of Information regarding the proposed new Plan 
members and the liabilities associated with them: 

( c) the adequacy of existing pension arrangements for the prospective 
Plan members: 

(d) the willingness of the Crown Agency to co-operate with the Board In 
meeting Its employer obligations under the Plan; 

(e) the Wiiiingness of the Crown Agency to execute a participation 
agreement In a form .set by the Soard; 

(f) the extent to which the the Crown Agency is or is not controlled by 
the Crown through legislation or agreement; and 

(g) whether pension benefits are covered by the collective agreement 
between OPSEU and the employer of the Crown Employees or 
whether they would be covered by a collective agreement il the 
Crown agrees to the Crown Employees becoming members of the 
Plan. 

( 3) If the Crown does not agree to the Crown Employees becoming members of 
the Plan, after consideration of the factors in subsection (2) of this section 
3.3, the Crown shall respond ta OPSEU and the Crown Agency, In writing, 
setting out Its reasons In relation to the factors. 

(4) Despite subsection (1), In the event that OPSEU acquires bargaining rights 
with respect to any Crown Employees that are employed In a Crown Agency 
that Is created after January 1, 1995 and such Agency Is a successor 
employer to the Crown or Crown Agency within the meaning of the Labour 
RelaUons Act, as modified by Section 10 ot the Crown Employees Col/ectlve 
Bargaining Act, 1993, S.O. 1993, c,38, and the Crown Employees were 
members ot the Plan Immediately prior to the creation of such Crown 
Agency, OPSEU may notify the Crown that the employees In the bargaining 
unit shall continue as members of the Plan as of the date specified, and: 

(a) the Crown shall cause the Crown Agency to execute a participation 
agreement In a form set by the Board: and 



.. 
ONTARIO Pueuc Sl!RVICE EMrLOYEES UNION Pe1111lon Pinn Page8 

(b) the Board shall cause the employees to become members of the Plan 
as of the specified date. 

( 5) Despite subsection (1), In the event that OPSEU acquires bargaining rights 
with respect to any employees that are employed by an employer within the 
meaning of the PSPP, OPSEU may notify the Crown that the employees in 
that bargaining unit shall become members of the Plan as of the date 
specified by OPSEU, and: 

(a) the Crown shall cause the employees to cease being members of the 
PSPP as of the specified date: and 

(b) the Board shall cause the employees to become members of the Plan 
as of the specified date. 

(6) Despite subsection (1), In the event that OPSEU has bargaining rights with 
respect to employees of an organization that Is not a Crown Agency and such 
organization Is a successor employer to the Crown or a Crown Agency 
within the meaning of the Labour Relations Ac~ as modified by section 10 of 
the Crown cmp/oyHs Collective Bargaining Act, 1993 and the employees 
were members of lbe Plan Immediately prior lo their transfer lo the 
successor employer and the transfer to the successor employer occurred on 
or after January 1, 1995, OPSEU may notify Iha Crown that the eq,toyees 
In the bargaining unit shall continue as members of the OPSEU Plan untff the 
expiry of the Collective Agreement which govemed such employees as 
employees of the Crown or Crown Agency or the substitution of a new 
Collective Agreement between the successor employer and OPSEU, 
whichever occurs first, and: 

(a) the Crown shall use its best effort to have the successor empk)yer 
execute a participation agreement In a form set by the Board for a 
period which shall terminate on the expiry or substitution of the 
Collective Agreement or on the date which Is agreed to by OPSEU 
and the successor employer, whichever occurs first; and 

(b) the Board shall cause the employees to cease being members ot the 
Plan on the expiry or substitution of the Collective Agreement or on 
the date which Is agreed to by OPSEU and the successor employer, 
whichever ocours f lrst. 

(7) In the event that CUPE Local 3096, the ATU or the OLBEU acquire bargaining 
rights with respect to Housing Authorities established under the Housing 
Dsvs/opment Act, The Toronto Area Transit Operating Authorlly, the Liquor 
Control Board of Ontario respectively, they may request membership in the 
Plan for Iha affected employees as of a specified date and If the sponsors 
agree In writing, than: 

(a) the Crown shall cause the employees to cease being members of the 
PSPP as of the specified date, If the employees were members of 
the PSPP; and 
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(b) the Board shall cause the employees to become members of the 
OPSEU Plan as ol the specified date: 

( 8) In the event that a bargaining unit consisting of 50 or mare members of the 
Plan commences participation In the PSPP, whether by cessation of 
representation by a bargaining agent or otherwise, any transfer of assets 
from the Plan to the PSPP In respect of such transferring members shall be 
made In accordance with the Pension Benefits Aot, provided, however, that 
any such transfer shall be exempt from the application of subsection 19(7) 
of the Regulations to the Pension Benefits Act 

( 9) Subject only to subsection (8), all transfers of assets from the Plan, 
whether to another pension plan as a result of cessation of participation In 
the Plan, or by reason of the termination, death or retirement of a member 
or members of the Plan, shall be made In accordance with the Pension 
Benefits Act. 

3.4 Termination of Membership 

A member ceases to be a member of the Plan upon termination by death or 
otherwise of the employment or circumstances that required or entlUed him or her 
to be a member of the Plan or upon attaining the maximum age for contributors to a 
pension fund or plan specified under the provisions of the Income Tax Act (Canada) 
and regulations made thereunder for the registration under that Act of a pension 
fund or plan. 

3.5 Termination of Membership for Termlnally Ill Employees 

Despite sections 3.1 and 3.2, a member may cease to be a member of the Plan upon 
satisfying the Board, on the basis of medical evidence presented, lhal he or she has 
a fife expectancy of less than twenty.four months. 

3.8 Persons Not Entitled to be MembetS 

A person Is not amltled to be a member of the Plan If the parson has attained the 
maximum age for contributors to a pension fund or plan specified under the 
provisions of the Income Tax Act {Canada) and regulations made thereunder for the 
registration under that Act of a pension fund or plan. 

ARTICLE 4 
CONTRIBUTION$ 

4.1 Contributions to and Payments From Fund 

Contributions required to be made under this Plan by an employer or by any 
member, Including Interest required to be paid to the Fund, shall be paid Into the 
Fund, and any payment required by the Plan to be made to any person shall be made 
out ot the Fund, and au moneys not required to be paid out shall be Invested to meet 
the obllgatlons and llabllltles of the Plan. 
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4.2 Contributions by Members 

Subject to sections 4.3 and 4.6, every member shall contribute to the Fund from the 
salary paid to the member for the calendar year, 

(a) 8 par cent of the amount of salary that does not exceed the Year's Basic 
Exemption as prescribed by the Canada Pension Plan; 

(b) 6,2 per cent of the amount of salary that exceeds the Year's Basic 
Exemption and does not exceed the Year's Maximum Pensionable Earnings as 
presorlbed by the Canada Pension Plarr. and 

(o) 8 per cent of the amount of salary In excess of the Year's Maximum 
Pensionable Earnings as prescribed by the Canada Pension Plan. 

4.3 Contributions by Members From April 1, 1994 to March 31, 1997 

Notwithstanding section 4.2, subject to section 4.6, for the period from Aprll 1, 
1994 to March 31, 1997 every member shall contribute to the Fund from the salary 
paid to the member for the calendar year, 

(a) 7 per cent of the amount of safary that does not exceed the Year's Basic 
Exemption as prescribed by the oanada Pension Plarr. 

(b) 5.2 per cent of the amount of salary that exceeds the Year's Basic 
Exemption and does not exceed the Year's MIIXimum Pensionable Earnings as 
prescribed by the Csnada Pension Plarr. and 

(c) 7 per cent of the amount of salary In excess of the Year's Maximum 
Pensionable Eamlngs as prescribed by the Canada Pension Plan. 

4.4 Deduction of Contributions 

The contributions to be made by a member to the Fund shall be deducted from the 
membefs salary by the person who pays the member's salary, and shall be paid to 
the credit of the Fund within Ufteen days from the date the contribution was 
deducted or within such longer time as the Board authorizes In writing. 

4. 6 When No Contribution Required 

A member may cease to contribute to the Fund on or after attaining sixty-five 
years of age. 

4.6 Contributions by Employer 

Subject to section 4. 7, section 4.8 and Article 6, on each payment date, the 
employer shall pay Into the Fund an amount equal to the aggregate amount of all 
contributions deducted from the members under section 4.2, or that would have 
been deducted under section 4.2 but for the application of section 4.3, In the month 
ended next before the month In which the payment date occurs, or made by or on 
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behaH of members In respect of the month ended next before the month in which the 
payment date occurs. 

4.7 Contributions by Employer from April 1, 1994 to March 31, 1995 

For the purposes of seclion 4.6 and subiect to section 4.8, during the period from 
April 1, 1994 to March 31, 1995, the aggregate amount of all contributions 
deducted from members referred to In section 4.6 shall be computed pursuant to 
section 4.3. 

4.8 Threshold Salary Rate 

( 1 ) In this section, lhe threshold salary rate for the year is the annual salary 
rate which if, 

(a) the member had attained age 65 and qualified for a pension, and 

(b) the member's average annual salary equalled the threshold salary 
rate, and 

( c) the member's average year's maximum pensionable earnings was 
the Year's Maximum Pensionable Earnings under the Canada Pension 
Plan, 

then the pension computed under subsection 10.9(1), lass the reduction 
under subsection 10.9(4), would equal the defined benefit limit for the year 
as defined In Part LXXXV of the Regulations under the Income Tax Act 
(Canada). 

(2) Despite section 4.6, when a member's salary rate in any pay period 
commencing with the first pay date in January, 1995, exceeds the 
threshold salary rate for lhe year, the employer's contribution under 
section 4.6 shall be reduced by two times Iha member's contribution under 
section 4.2, and under 4.3 where applicable, on the salary rate exceeding 
the threshold salary rate for the year. 

( 3) The Board shall make a payment from the Fund to the Minister of Rnance for 
Ontario of an amount which In the opinion of the Board, Is a reasonable 
estimate of the sum total of contributions made to the Fund In the years 
1993 and 1994 by employers under the Plan that would not have been made 
If the contribution reduction under subsection (2) of this section 4.8 has 
been In effect commencing with tha month of January, 1993. 

4.9 Special Funds 

If the salary of members who are contributing to the Fund Is paid by a board, 
commission, foundation, agency. branch or division that has a special fund or 
appropriation designated or granted by the Lieutenant Governor In Council or the 
Assembly for the payment of the employer's contributions under the Plan, 
contributions required to be made by the employer shall be made from that fund or 
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appropriation In accordance with such formula as may be determined by the Board 
for the purpose. 

ARTICLE 5 
INJEBESI 

5.1 Interest on Member Contributions 

Interest on members' accumulated contributions, Including interest previously 
credited to the member, shall be credited, as to the frequency and rate of interest, 
as determined by the Board from time to time, provided that, In any event, such 
Interest shall be calculated not less frequently and at a rate not less than as 
prescribed by the Pension Benefits Act. 

5,2 Interest on Lump Sum Payments 

Interest on a lump sum amount due as a result of the termination, retirement or 
death of a member shall accrue at the rate used in section 5.1 from the date the 
lump sum payment Is due untll the beginning of the month payment Is made from the 
Fund. 

5.3 Interest on Transfer Amounts 

In the event that an electron Is made pursuant to section 10.8, Interest shall accrue 
on the commuted value of the pension from the date of termination or death. as 
applicable, to the beginning of the month of payment at a rate of Interest determined 
by the Board from time to time, provided that, In any event. such interest shall be 
calculated at a rate not lass than as prescribed by the Pension Benefits Act 

6.1 Interim Funding 

ARTICLE 6 
FUNDING 

( 1) For the period beglMlng on April 1, 1994 and ending with March 31, 1997, 
no payment shall ba made by any employer to the Fund with respect to any 
of the following disclosed by a going concern or a solvency valuation of the 
Plan made at any time after December 31, 1992: 

(a) any going concern unfunded llablllty, Including the additional 
unfunded liability for the benefits referred to subsection (6). 

(b) any actuarial loss. 

(c) any solvency deficiency. 

(2) Employer contributions, speciaJ payments or any other payments required 
to be made by an employer to the Fund by any statute or otherwise at law 
shall be reduced for the period April 1, 1994 to March 31, 1997 pursuant 



.. 
ONTARIO Pueuc SERVICE EMPLOYEES UNION Pen!iinn Pinn Pagel3 

to and In accordance with subsections 15(2) and 15(3} of the OPSEU Pension 
Act. 

( 3) Member contributions shall be reduced for the period Aprll 1, 1994 to 
March 31, 1997 In accordance with section 4.3. 

( 4) Employer contributions shall be reduced for the period Aprll 1, 1994 to 
March 31, 1995 In accordance with section 4.7. 

( 5) The total amount of reductions set out In subsection (2) shall be applied: 

(a) first, to eliminate the special payments otherwise payable by an 
employer for that period; 

(b) second, to reduce the employer contributions otherwise payable for 
that period after the application of section 4.7; 

(c) third, to reduce any olher payment by an employer to the Fund 
otherwise payable for that period; 

{ 6) The cost of Factor 80 benefits shall be borne by the Fund from June 1, 
1993. to and Including March 31, 2000. 

6.2 Future Funding 

Subject to Section 18 of the OPSEU Pension Act regarding lhe appllcatlon of 
actuarial gains and losses, from April 1, 1997 forward, the Plan shall be funded In 
accordance with the Pension Beneflls Act, the Income Tax Act (Canada) and such 
other legislation as may be appllcable to the Plan from time to tJme. 

6.3 Actuarlal Gains and Losses 

( 1) Any net actuarial gains remaining as at December 31, 1995, as determined 
by an actuarial valuation as of that date, after recognizing the reductions In 
employer and member contribullons, special payments or any other 
payments described in section &. 1 (the "Interim Funding Reductions") such 
net actuarial gains to be accumulated with Interest at the valuation rate ot 
Interest to March 31, 1997, wiU be applied to reduce the remaining amount 
of the Transferred Initial Unfunded Llablllly as of March 31, 1997. The 
Crown's special contribution requirements wlll be restated over the period 
April 1, 1997 through December 1, 2029, in order to llquldate the resulting 
balance of the Transferred Initial Unfunded Llablllty over that period. 

(2) Any net actuarial losses remaining as at December 31, 1995, as determined 
by an actuarial valuation as of that date, after recognizing the Interim 
Funding Reductions, such net actuarial losses to be accumulated with 
interest at the valuation rate of Interest to March 31, 1997, will be 
liquidated through future addillonal contributions from employers and the 
members as collectively bargained by the Crown end OPSEU. 
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(3) Any net actuarial gains remaining as at December 31, 1995, as determined 
by an actuarial valuation as of that date, after recognizing the Interim 
Funding Reductions and lhe effect of subsection 6.3(1) and any acluarlal 
gains disclosed under an actuarial valuation prepared as of December 31, 
1998, all such actuarial gains to be accumulated with Interest at the 
valuation rate of Interest to March 31, 1997, and any actuarial gains 
disclosed under an actuarial valuation prepared as of a date after March 31, 
1997, will be utilized In the following order: 

(a) until the Transferred Initial Unfunded Liability Is fully liquidated: 

(I) 50% of the gain shall be used to reduce the remaining 
Transferred Initial Unfunded Llabillty and the period of 
amortization over which lhe Transferred lnlllal Unfunded 
Liability is to be fully llquldated shall be adjusted to reflect 
the reduction; and 

( 11) 50% of the gain shall be used for the benefit of Plan 
members: 

(b) after the Transferred Initial Unfunded Llablllty Is fully llquldated, 
100% at the remalnrng gains shall be used for the benefit of the Plan 
members subject to the Pension Benefits Act until the aggregate 
gains so utilized equal the amount utlllzed under subsection 6.3(1): 

( c) thereafter, the remaining gains shall be used equally for the benefit 
of employers and OPSEU subject to the following: 

(I) 50% of the gain or such other amount as may be collectively 
bargained shall be used for tha benellt of amploye,s. to be 
applied against any special payments required to be made by 
any employers and thereafter to reduce employers' normal 
costs; and 

( 11) 50% of the gain or such other amount as may be collectively 
bargained shall be used for the benefit of Plan members. 

( 4) Subject to the Income Tax Act (Canada) and the regulallons thereto, 
actuarial gains may be used to establish rate stabilization funds. Actuarial 
gains for the benefit of Plan members under subsection 6.3(3) may be used 
to establish a rate stabilization fund for the benefit of the Plan members. 
Actuarial gains for the benefit of employers under clause 6.3(3)(c)(I) may 
be used to establish a rate stablllzation fund for the benefit of employers. 

(S) In the event of any actuarial loss or solvency deficiency, contributions by 
members and employers shall be Increased In equal amounts to liquidate the 
actuarial loss or solvency deficiency In accordance with the Pension 
Bsnsllts Act The contribution Increase will be automatic, and eff ectlve as 
of the first day of January of the year after the actuarial valuation Is filed, 
or such earlier date as may be required by the Pension Benefits Act; 
provided that no contribution Increase wiU be provided for any actuarial 
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loss or solvency deficiency prior to April 1, 1997, and provided further 
that the members and employers may provide for their payments In respect 
of such aotuarlal loss or solvency deficiency from their rate stabilization 
funds, at their option. 

8.4 Surplus 

No surplus shall be paid out of the Fund to any employer. 

ARTICLE 7 
LEAVES OF ABSENCE 

7. 1 Leave of Absence With Pay 

If a member has been granted a leave of absence from employment and continues to 
receive a part or all of his or her salary during the leave, the member shall make 
the contributions required by sections 4.2 or 4.3. 

7 .2 Leave of Absence Without Pay 

( 1 ) If a member Is granted a leave of absence from employment for more than 
one month and receives no salary during the leave and does not elect to 
make contributions to the Fund during the leave, no credit shall be given to 
the member In the Plan for the period of the leave of absence unless the 
member contributes to the Fund In accordance with section 7.4. 

( 2) A member who Is granted a leave of absence of more than one month without 
pay because of Illness, pregnancy or the adoption of a child may elect to 
make contnbutions to the Fund during the leave. In which case the member 
shall contribute an amount equal to the amount the member would have 
contributed If the leave had not been granted. 

( 3) A member who la granted a leave of absence of more than one month without 
pay for special or educational purposes may elect to make contrlbuUons to 
the Fund during the leave, In which case the member shall contribute twice 
the amount the member would have contributed to the Fund if the leave had 
not been granted. 

( 4 ) In caloulatlng the amount a member Is required to contribute under 
subsections (2) and (3), the amount shall be based on the annual salary of 
the member Immediately prior to the commencement of the leave of 
absence. 

(5) In determining contributions to be made under this section. the annual salary 
rate on which contributions under this section are based shall be increased 
In each year subsequent to the year In which the leave of absence 
commenced by the same percentage as that by which an adjusted pension Is 
increased In that year under ArUcle 11 to adjust for Inflation. 
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(6) If a member Is granted a leave of absence from employment for less than 
one month and receives no salary during the leave, the member shall make 
contributions to the Fund during the leave or after the end of the leave, and 
shall contribute, In accordance with sections 4.2 and 4.3, an amount equal to 
the amount the member would have contributed If the leave had not been 
granted. 

(7) The annual salary rate on which contributions are based under this section 
shall be Included In the computation of the average annual salary of a 
member. 

( 8) Subject to subsection (9), the combined credit obtained by a member with 
respect to periods after 1990 under subsections (2) and (3), clauses 
7.4(1)(e) and (I) and section 12 shall not exceed a total of five years. 

( 9) Where a member Is granted a leave of absence for pregnancy or the adoption 
of a child, the five year limlt on the member's combined credit specified In 
subsection (S) shall be Increased by the total of such periods of leave, or by 
three years, whichever Is less. 

7.3 Olsablllty 

( 1) In this section, •1ong term Income protactton ptan• means the Long Term 
Income Protection Plan from time to time applicable to members who are 
public servants, as defined In the Public Sen,ic:s Act to mitigate the loss ol 
Income resulting from a lengthy disability, and includes any plan that applies 
to members who ara not public servants If the Board considers the plan to 
be substantially similar to the Long Term Income Protection Plan applicable 
to public servants. 

(2) If a member quaUfies for a benent under a long term Income prolecUon plan 
as a result of a disability Incurred on or after the 1st day of July, 1974, 
the employer that employed the member on ti)& date when the member 
qualified for the benefit shall, subject to subsection (7), contribute lo the 
Fund on behalf of the member the amounts set out in subsections (3), (4) and 
(5) while the member continues to qualify for the benefit. 

(3) Subject to subsection (4), the contributions mentioned In subsectlon (2) 
ahaU be calculated In accordance with Article 4 and paid on the annual salary 
rate of the member Immediately before the dlsablllty was Incurred In 
respect of which he or she quallflas for a benefit. 

( 4) If the member mentioned In subsection (2) was, In the opinion of the Board, 
employed on a part-time basis In the month before the disability was 
Incurred, the contributions mentioned In subsection (2) shall be calculated In 
accordance with Article 4 and paid only for that part of each month In which 
the member continues to qualify for the benefit thal Is equal to the ratio 
that, In the twelve months ending on the last day of the month Immediately 
preceding the month when the disability was Incurred, the member's part­
time employment is of full-time employment in the position occupied by the 
member or In a comparable position 
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( 5) In determining contributions to be made under this section, the annual salary 
rate on which contribution, under this section are based shall be Increased 
In each year subsequent to the year the dlsabillty was Incurred by the same 
percentage as that by which an adjusted pension Is Increased In that year 
under Artie le 11 to adjust for Inflation. 

(6) In applying Article 11 to calculate the Increase of the annual salary rate of a 
member In accordance with subsection (5), the value of the varlable E In the 
formulas mentioned In Artlcle 11 is the number of full months In the year 
when the member ceased employment as a result of a dlsablllty that are In 
the period beginning with the effective date of the last salary Increase 
received by the member before the cessation of employment and ending with 
the 31st day of December In the year when the member ceased employment 
as a result of a dlsablllly. 

(7) Subsections (2), (3), (4), (5) and (6) continue to apply whether or not the 
member Is In receipt of the benefit under the Long Term Income Protection 
Plan, but those subsections cease to apply when the member ceases to be a 
member or attains sixty.five years of age, whichever first occurs. 

(8) A per.son on whose behalf contributions are made under subsection (2) 
continues to be a member of the Plan and to accrue credit In the Plan for the 
time in respect of which contributions are made on his or her behalf under 
this section. 

(9) The annual salary rate on which contributions pursuant to subsection (2) are 
based shall be Included In the computation of the average annual salary of a 
member. 

7 .4 Purchase of Prior Service 

( 1) On such terms and conditions as are fixed by the Board and provided that 
credit shall not be purchased In respect of any period of time for which 
credit In the Plan has been prevlously purchased or otherwise provided, a 
member may purchase credit in the Plan, 

(a) for a period of active service during World War II or the Korean War 
In His or Her Majesty's naval, army or air forces, In the Canadian 
or British merchant marine, or In any naval, army or air force that 
was allied with His or Her Majesty's forces and that Is approved by 
the Board: 

(b) for a period of service with an employer who contributed to the 
Fund or a predecessor fund throughout the period, and for which the 
member hes no. credit In the Plan and no claim for pension benefits 
from the Plan; 

( c) for a period of employment prior to January 1, 1992 with a person 
who did not contribute to the Fund or a predecessor fund for the 
period, If the period is before the member became a member and if, 
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{ i) the member has credit for that period of employment In a 
pension plan that was a registered pension plan under the 
Income Tax Act (Canada) and was provided by the person to 
employees, and 

(II) the member's credit In the plan referred to in subclause Q) 
Is reduced by the period for which credit Is purchased In the 
Plan, and a payment Is made to the Fund by the plan referred 
to In subclause (I) of the amount that represents the 
member's entltlement in that plan for the period for which 
credit Is purchased In the Plan; 

(d) for a period of employment after December 31, 1991 with a person 
who did not contribute to the Fund or a predecessor fund for the 
period, If the period Is before the member became a member and If, 

(I) 

(IJ) 

the member has or had credit for that period of employment 
In a pension plan that Is or was a plan registered under the 
Income Tax Act (Canada) and was provided by the person to 
employees, 

the member ceased to be a member of the plan referred to In 
subclause (I), and 

(Ill) any approval required by Her Majesty In right of Canada for 
the purchase of credit In the Plan has been obtained; 

(e) for a leave of absence without pay for more than one month for 
special or educational purposes; or 

( f) for a leave of absence without pay for more than one month because 
of Illness. pregnancy or adoption of a child. 

(2) To purchase credit referred to In clause (1)(c) or (d), a member shaU pay to 
the Fund the amount determined by the Board on the recommendation of the 
Boerd actuary to be equel to the actuarial value of the additional expected 
benefits to which the member wlll become entitled because of obtaining the 
credit. less the amount transferred from the plan referred to in subsection 
1 (c). 

(3) To purchase the credit referred to In clause (1)(b) or (I), a member shall 
pay to the Fund an amount equal to the product of, 

(a) the annual salary rate of the member on the date when the member's 
written application containing all Information required by the Board 
for the purchase of the credit is received by the Board: 

• 
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(b) the following contribution rate: 

(i) for periods of prior service between Aprll 1, 1994 and March 
31, 1997, the contribution rate in effect during that period; 
and 

(ii) for periods of prior service between January 1, 1990 and 
March 31, 1994 and lor any period of prior service after 
March 31, 1997, the contribution rate specified in section 
4.2, provided that section 4.3 and section 4.6 shall not be 
applicable; and 

(Iii) for service prior to January 1, 1990, as determined under 
the Public Service Superannuation Ac~ as amended, and under 
the Superannuation Benefits Act, as amended, or any 
predecessor Acts; and 

(c) the length in years of the period of prior service for which credit is 
purchased. 

( 4) Despite subsection (3), if any payment has been made from the Fund or a 
predec ssor fund In respect of the nrvlce for which credit Is being 
purchased under clause (1)(b), and ff the total amount paid, Including 
interest thereon at such rate as the Board determines, exceeds the amount 
determined under subsection (3) for the purchase of that credit In the Plan, 
the member making Iha purchase shall pay the higher amount. 

(5) To purchase credit referred to in clause (1)(a) or (e). a member shall pay to 
the Fund an amount equal to the product of, 

{a) the annual salary rate of the member on the dale when the member's 
written application containing all Information required by the Board 
for the purchase of the credit Is received by the Board; 

{b) twice the following contribution rate: 

(l) for periods of prior service between Aprll 1, 1994 and March 
31, 1997, the contribution rate In effect during that period; 
and 

(ii) for periods of prior service between January 1, 1990 and 
March 31, 1994 and for any period of prior service after 
March 31, 1997, Iha contribution rate specified In section 
4.2, provided that section 4.3 and section 4.6 shall not be 
applicable; and 

(Iii) for service prior to January 1, 1990, as determined under 
the Public Ssrvics Superannuation Act es amended, and under 
the Superannuation Benefits Act, as amended, or any 
predecessor Acts; and 
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(c) the length In years of the period of prior service for which credit is 
purchased. 

($) Any credit referred to In subsection (1) may be purchased only if 
application therefor is mada to the Board In writing within twenty-four 
months after the latest of, 

(a) the earlier of the day on which the member for whom credit ls to be 
purchased became a member of the Plan or the PSPP; and 

(b) the last day of the most recent continuous period for which credit Is 
being purchased. 

(7) If the amount payable by a member to purchase credit under this section 
exceeds $500, the amount may be paid In such number of Instalments of 
principal and Interest over a period of not more than ten years as the Board 
permits In accordance with terms and conditions established for Instalment 
payments and for the completion of payment on the death or retirement 
from employment of the member. 

( B) The employer Is not required to pay to the Fund an amount equal to a 
payment made by any person under subsection (2), (5) or Artfcl8 15. 

( 9) The period for which a member may purchase credit under this section Is 
limited to that permitted In the Income Tax Act (Canada) and the 
Regulations. 

(10) Credit for service prior to 1992 given after 1991 pursuant to this section 
Is llmlted to a maximum of two years of accumulated credit for leaves of 
absence for special or educational purposes. 

7 .5 Contribution, salary and service record 

The Board shall cause a record to be kept of each member's contributions to the 
Fund, of the total period of service tor whlch a member has credit In the Plan, and 
of the annual salary rates of each member while a member and of all other 
Information necessary for the administrative, actuarial and flnanclal requirements 
of the Plan. 

ARTICLE 8 
TERMINATION AND DEATH BENEFITS 

e. 1 Refunds Before Twenty·Four Months' Membership 

A member who has not attained sixty-five years of age and who ceases to be a 
member of the Plan before completfng a continuous period of twenty.four months of 
membership and with credit In the Plan of less than two years Is entitled to the 
refund provided by either or both of section$ 8.9 and 8.10, as the case requires. 
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8.2 Refund Before Ten Years' Membership 

A member who has not attained sixty-five years of age and who ceases to be a 
member of the Plan after completing a continuous period of twenty-four months of 
membership or with two or more years of credit in the Plan and before oompleUng 
ten years of continuous membership and with credit In the Plan for less than ten 
years Is entitled to the refund provided by section 8.9. 

8.3 Refund Before Age Forty-five 

A member who, for reasons other than the member's death or disablllty, ceases to 
be a member of the Plan before attaining forty·f Ive years of age and after 
completing a continuous period of ten or more years of membership or with ten or 
more years of credit in the Plan is entlllad to the refund provided by section 8.9 H 
the member does not elect a deferred pension In respect of his or her credit in the 
Plan for service or membership prior to the 1st day of January, 1987. 

8.4 Refund After Age Sixty-five 

( 1 ) A member who has attained sixty-five years of age and who ceases to be a 
member of the Plan before completing a continuous period of twenty-four 
months of membership and with credit In the Plan of less .lhan two years is 
entitled to the refund provided by either or both of section 8.9 and a. 1 o, as 
the case requires, and to the payment provided by section 8.11. 

(2) A member who has attained sixty-five years ot age and who ceases to be a 
member of the Plan alter completing a continuous period of twenty-four 
months of membership or with two or more years of credit In the Plan and 
before completing ten years of continuous membership and wlth credit In the 
Plan for less than ten years is entitled to Iha relund provided by section 8.9 
and to the payment provided by section 8.11. 

8. 5 Refund on Death Where No Survivor 

( 1) When the cessation of membership referred to In section 8.1. 8.2 or 8.4 
occurs because of the death of the member, and the member fs not survived 
by a child or chlldren under eighteen years of age or by a spouse from whom 
the member Is not living separate and apart at the member's death, the 
refund mentioned In those secllons, but not a payment described in section 
8. 11, shall be paid to a person designated by the member In accordance with 
this section or, if no such refund recipient Is designated, to the member's 
estate. 

(2) If a member dies while a member of the Ptan and after completing a 
oontfnuous period of ten or more years of membership or with ten or more 
years of credit in the Plan and, If the member is not survived by a child or 
children under eighteen years of age or by a spouse from whom the member 
Is not livlng separate and apart at the member's death, the refund provided 
by section 8.9 shall be paid to a person designated by the member In 
accordance with this Article e or, ii no such refund recipient is designated, 
to the member's estate. 
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8.6 Refund on Death to Survivor 

Despite sections 8.1, B.2 and 8.4, If the cessation of membership referred to In 
those subsections occurs because of the death of the member, and the member Is 
survived by a child or children under eighteen years of age or by a spouse from 
whom the member is not living separate and apart, the spouse, or If there Is no such 
spouse surviving, the child or children under eighteen years of age Is or are, as the 
case requires, entitled, 

(a) If the death Is a cessation of membership referred to In sections 8.1 
or 8.4(1), to the refund provided by either or both of sections 8.9 
or 8.1 O and to the payment provided by section 8.11; or 

(b) If the death is a cessation of membership referred to In section 8.2 
or 8.4(2), to the refund provided by section 8.9 and to the payment 
provided by section 8. 11. 

a. 7 Refund When Contributions Exceed Pension 

( 1) The amount, If any, by which the total of contributions made to the Fund by 
or on behalf of a member and the Interest credited to the member to the date 
of payment under Article 5 exceeds the total payments made from the Fund 
to the member as a former member and as a survlvor pension to the former 
member's spouse or child or children as a result of the former member's 
death shall be paid to a person designated by the member In accordance with 
this secUon or, if no such payment recipient Is designated, to the former 
member's estate. 

(2) Despite subsection (1), If a former member who is In receipt of a pension 
dies and fs survived by a chlld or children under eighteen years of age or by 
a spouse from whom the former member Is not llvlng separate and apart, 
and If none of them Is entitled to a survivor pension under the Plan as a 
result of the death of the former member, the amount, If any, by which the 
aggregate of such of the amounts mentioned in sections 8.9 and 8. 10 as are 
applicable and of the addltlonal amount mentioned In section 8.11 exoeeds 
the total payments made from the Fund to the former member shall be paid 
to the surviving spouse, or If there Is no survMng spouse, to the child or 
ohlfdren, If any, of the former member under eighteen years of age at the 
former member's death. 

8.8 Refund for Disabled Member 

Despite sections 8.1, 8.2 and 8.4, a member with credit in the Plan for less than ten 
years and with less than ten years of continuous membership in the Plan who ceases 
to be a member because of an Illness which the Board finds to have caused him or 
her to be totally and permanently disabled Is entitled, upon appllcatlon to the Board, 
to be paid from the Fund the amount, if any, by which, 
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(a) the aggregate of such of the amounts mentioned In sections 8.9 and 
B.10 as are applicable and of the addltlonal amount mentioned In 
section 8. 11, 

exceeds, 

(b) the aggregate of the amount ol the commuted value of any pension 
benefit for which the member Is ellglble and the amount of any 
refund to which the member is entitled under section e. 12. 

8.9 Pre-1987 Service Refund 

A person entitled to a refund provided by this subsection Is entitled to be paid from 
the Fund an amount equal to the total of the contributions made to a predecessor fund 
by the member, or on behalf of the member pursuant to section 21(2) of the Public 
Service Superannuation Act or section 10(2) of the PSPP. In respect of employment 
or service for any period before the 1st day of January, 1987, together with the 
Interest credited In the Fund or a predecessor fund to the member. 

8. 1 O Post-1986 Service Refund 

A person entitled to a refund provided by this subsection Is antlUed to be paid from 
the Fund an amount equal to the total of the contributions made to the Fund or a 
predecessor fund by a member, or on behalf of the member pursuant to section 
21(2) of the Public Service Superannuation Act, section 10(2) of the PSPP or 
subsection 7 .3(2) of the Plan, In respect of employment or service for any period 
after the 31st day of December, 1986, together with Interest credited in the Fund 
or the predecessor fund to the member. 

e.11 Additional Payment 

A person entitled to a payment provided by thls subsection Is entitled to be paid 
from the Fund an additional amount equal to, 

(a) the amount of a refund to which the person is also entitled under either or 
both of sections 8.9 and 8.10, 

less 

(b) any portion of the amount of the refund that is altributable to a payment 
made by the person under subsections 7.4(2) or 7.4(5) or Article 15 and 
interest credited to the member In respect thereof. 

e.12 50 Per Cent Rule 

The amount by which the total of the contributions, other than contributions made 
under subsections 7 .4(2) or 7 .4(5) or Article 15 of the Plan, or subsections 11 (2) 
or 11(4) or section 36 ol the PSPP, made to the Fund and any predecessor fund by 
or on behalf of a member in respect of employment or service for any period after 
the 31st day of December, 1986 and the Interest credited to the member in the Fund 
or the predecessor fund on those contributions exceeds one-half of the commuted 
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value, excludlng credit in the Plan for contributions made under subsections 7.4(2} 
or 7.4(5) or Article 15 of the Plan, or subsections 11(2) or 11(4) or section 36 of 
the PSPP, In respect ot employment or service after the 31st day of December, 
1986, of the pension or deferred pension In respect of that employment or service 
to which the member Is entitled on ceasing to be a member, shall be refunded to the 
former member. 

8.13 Excess Past Service Payments Refunded 

The amount by which the total of the payment to the Fund and any predecessor fund 
made under subsections 7.4(2} or 7.4(5) or Article 15 of the Plan, or subsections 
11(2) or 11(4) or section 36 ol the PSPP, and the Interest credited to the member 
on that payment in accordance with the Pension Benefits Act exceeds the commuted 
value of the credit In the Plan that was purchased with that payment and that Is 
Included In a deferred pension that the member has elected to transfer under 
subsection 10.8(1) shall be refunded to the former member. 

8.14 Lump Sum Payments 

A payment or refund to be made under this section shall be paid In a lump sum 
payment. 

8. 15 Credit Reduced 

A refund made under this section, other than sections 8.12 and 8.13, reduces the 
member's or former member's credit In the Plan by the period of time In respect of 
which the refund Is calculated. 

8.16 Child 

For the purpose of sections a.s, 8.6 and 8.7, a child shall be deemed not to have 
attained eighteen years of age If the child would, for the purpose of section 10.17, 
be deemed not to have attained that age. 

8. 17 Return of Unauthorized Contributions 

Where in the opinion of the Board, a payment made to the Fund by a person In 
purported rellance on Articles 4 or 7 Is found to have been made without proper 
authority, the Board shall return to the person the unauthorized payment. together 
with Interest as If the unauthorized payment were a refund under sections 8.9 or 
8.10, as the case may be. 

8.18 Designation of Recipient 

The designation by a member of a refund or payment recipient for the purposes of 
this section shall be made and delivered to the Board In such form and manner as the 
Board may require. 

• 
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8. 19 Same Sex Spouse Plan 

No payment or amount of pension equivalent to a survivor pension shall be paid to a 
child under subsection 8.7(2), subsection 10.13(6), clause 10.17(1)(b) or section 
19.9 aa long as the former member has a same sex spouse as defined In the Public 
Service Same Sex Spouse Plan, entitled to a Supplementary Benefit under that plan. 

9. 1 Dlsablllty pension 

ARTICLE 9 
DISABILITY BENEFITS 

( 1 ) Subject to subsection (2), where a member with ten or more years of credit 
or with ten or more years of continuous membership In the Plan applles to 
the Board and Is found by the Board to be totally and permanently disabled, 
upon resigning from employment, the member Is entitled to a dlsablllty 
pension under this section and calculated In accordance with Article 10. 

( 2) The Board may at any time review the case of any former member to whom 
a pension Is being paid under this section and, 

(a) If the former member applied for the disability pension after 
December 31, 1991 and, In the opinion of the Board, Is no longer 
totally and permanently disabled, the payment of the disability 
pension shall cease; or 

(b) ff the former member applied for the disability pension before 
January 1, 1992 and has, In the op1nlon of the Board, recovered 
sufflclentfy to perform his or her duties. or to perform other duties 
In the public service, the Board shall report the case to the former 
employer of the member or to such person designated by the former 
employer of the member, and to the ministry, agency or other 
organizational unit where the former member was employed 
immediately before his or her dlsablllty, whereupon the former 
member shall be considered for re-employment and, tn the event re­
employment Is offered, payment of the disability pension shall cease 
whether or not the offer of re-emplayment Is accepted. 

9.2 Other Pension Entitlement Not Affected 

The termination of the payment of a pension under this section In accordance with 
clause 9.1(2)(b) does not affect a former member's right to apply for a pension for 
which he or she Is eligible under any other provision of the Plan. 

ARTICLE 10 
BEDBEMENT AND OTHER VESTED BENEFITS 

1 o. 1 Pension at Age Sixty-five 

Every member who has twenty-four or more months of continuous membership In 
the Plan or who has two or more years of credit ln the Plan and who ceases to be a 
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member of the Plan on or after attaining sixty-five years of age is entitled to a 
pension computed In accordance with the Plan, except that, If the member has less 
than ten years of continuous membership and has credit in the Plan for less than ten 
years, the pension shall be computed only on his or her credit In the Plan for 
employment or seNice after the 31st day of December, 1986. 

10.2 Pension at Age Sixty 

Every member who has at least twenty years of credit In the Plan and who ceases 
to be a member of the Plan on or after attaining sixty years of age Is entitled to a 
pension computed In accordance with the Plan. 

10.3 Ninety-year Rule 

Every member who has credit In the Plan for a period of time that, when added to 
the member's age on the date the member ceases to be a member of the Plan, totals 
at least ninety years Is entitled to a pension computed in accordance with the Plan. 

10.4 Commencement of Pension 

Payment of a pension to which a member Is entitled under this section shall 
commence In the month following the month when the member ceases to be a 
member of the Plan. 

10.5 Deferred pension 

( 1 ) Every member who has twenty·f our or more months of continuous 
membership In the Plan or two or more years of credit in the Plan, who 
ceasaa to be a member, and who is neither in receipt of a pension provided 
for In Article 9 nor entitled to a pension provided for in sections 10. ,. 10.2 
or 10.3 Is entiUed to a pension computed In accordance with the Plan, 
except that, If the member has less than ten years of continuous 
membership and has credit In the Plan for less than ten years, the pension 
shall be computed only on his or her credit in the Plan for employment or 
service after the 31st day of December, 1986. 

(2) Payment of the pension provided for In subsection (1) shall commence In the 
month following the month when the former member wlll attain sixty-five 
years of age, or if the for mer member so elects In writing to the Board, 
payment of the pension shall, subject to the reductions mentioned In section 
10.9, commence In the month following any month that Is not earlier than 
the month when the former member will attain fifty-five years of age or 
later than the month when the former member will attain sixty-five years 
of age. 

10.6 Pre.1966 Credit 

( 1 ) Every member who, on ceasing to be a member, has credit In the Plan that 
Is equal to a period of time commencing before the 1st day of January, 
1966 and ending with the day the member ceases to be a member, and who 
Is neither In receipt of a pension provided for In Article 9 nor entitled to a 
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pension provided for In sections 10.1, 10.2 or 10.3, Is entitled to a pension 
computed In accordance with the Plan. 

(2) Payment of the pension provided for In subsection (1} shall commence In the 
month following the month when the former member will attain sixty years 
of age, or If the former member so elects in writing to the Board, payment 
of the pension shall, subject to the reductions mentioned In section 10.9, 
commence In the month following any month lhal Is not earlier than the 
month when the former member will attal11 fifty years of age or later than 
the month when the former member will attain sixty years of age. 

1 o. 7 Revocation ol Election 

An election made under subsection 10.5(2) or 10.6(2) may, with the approval of the 
Board, be revoked by the member or former member, and a new election In writing 
to the Board may be made If the commencement of payment therein provided for Is 
neither earlier than the month following the month when the new elecllon Is 
delivered to the Board nor earlier than is permitted by subsection 10.5(2) or 
10.6(2), whichever Is applicable, and Is not later than the latest month permitted by 
subsection 10.5(2) or 10.6(2), whichever Is applicable, but no election may be 
revoked after payment of the pension Is due to commence. 

10.8 Transfer of Commuted Value of Pension 

( 1) A former member who Is antltled to a pension under sections 10.S or 10.6 
and who has not attained fifty-five years of age In the case of a pension 
mentioned In section 10.5 or has not attained fifty years of age In the cese 
of a pension mentioned In section 10.6 may require the commuted value of 
the pension to be paid, sublect to section 42 of the Psnslon Benefits Act, 

(a) to the pension fund of another pension plan that agrees to accept the 
payment; 

(b) into a retirement savings arrangement or other retirement vehicle 
prescribed under the Pension Bsnellts Act, or 

( o) for the purchase for the former member of a deferred Ufe annuity 
under which payments will not commence before the former member 
attains flfty.flve years of age, If the pension the commuted value of 
which Is paid Is mentioned in section 10.5, or fifty years of age, if 
the pension the commuted value of which Is paid Is mentioned In 
section 10.6, and If the contract to purchase the annuity meets the 
requirements prescribed under the Pension Benefits Act. 

(2} Despite subsection (1) and subject to subsections (4), (5) and (7), the Board 
wlll pay U,e commuted value referred to In subsecllon (1) in a lump sum to a 
former member who applies to the Board for the payment and who Is 
determined by the Board, on the basis of medical evidence presented, to 
have a Ufa expectancy of less than twenty.four months. 
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( 3) Subject to subsections (4) and (6), payment of amounts out of a retirement 
savings arrangement prescribed under the Pension Benefits Act Into which 
the commuted value of the pension had been previously paid pursuant to 
subsection (1) will be permitted for any former member who applies to the 
flnanoial Institution that Is the trustee of the registered savings 
arrangement for consent to the payment and who Is found by the trustee, on 
the basis of medioal evidence, to have a life expectancy of less than 
twenty-four months. 

( 4) Any payments under subsection (2) and (3) will be subject to the provisions 
of a domestic contract as defined In Part IV of the Family Law Act and to 
any order under Part I of that Act, lo the extent permitted by the Pension 
Benefits Act. 

( 5) Where the former member had a spouse al the time of the appllcatlon In 
subsection (2), no payment shall be made by the Board unless the person 
who was the spouse at the time of the appllcallon files with the Board a 
waiver of all further claims against the Plan, the Fund and the Board that Is 
substantially the same as Form 4 under the Pension Benefits Acl 

( 6) Where the former member had designated the same person as the 
beneficiary under subsection 10.16(5) as the refund recipient under section 
8.5 and as the payment recipient under subsection 8.7(1) of the Plan and 
those designations of that person are effective at the time of the application 
ln subsection 10.8(2), no payment shall be made by the Board uni ss the 
person who was so designated files with the Board a waiver of all further 
claims against the Plan. the Fund and the Board. 

(7} Where the former member had a spouse al the time of the appllc tlon In 
subsection (3), no payment shall be made by the financial Institution that Is 
the trustee of the registered savings arrangement unless the person who 
was the spouse at the time of the appllcatlon IUes with the trustee a waiver 
of all further claims against the trustee that Is substantially the same as 
Form 4 under the Pension Bsnsflts Act. 

(8) Where the former member had designated the same person as the 
beneficiary under subsecUon 10.16(5) as the refund recipient under section 
B.5 and as the payment recipient under subsection B.7(1} of the Plan and 
those designations of that person are effective at the lime of the appllcatlon 
fn subsection 10.8(3), no payment shall be made by the financial institution 
that Is the trustee of the registered savings arrangement unless the person 
who was so designated fifes wllh the trustee a waiver of all further cfalms 
against the trustee. 

( 9) A payment under subsection (2) or (3) discharges and releases the Board, 
the Plan and the Fund or the flnanclal Institution as the case may be from all 
claims. 
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10.9 Computation cf Pension 

( 1) Subject to section 10.1, subsection 10.5(1) and the other subsections of 
this section 10.e, the annual amount of every pension payable to a former 
member Is 2 per cent of the former member's average annual salary 
multiplied by the former member's years of credit In the Plan, Including any 
fraction of a year. 

(2) The credit used In computing the pension in subsection (1) shall not exceed 
thlrty·flve years with respect to service prior to 1992. 

(3) The annual amount of pension payable to a former member who, on ceasing 
to be a member, has credit In the Plan that Is equal lo a period of time 
commencing before the 1st day of January, 1966 and ending with the day 
the member ceases to be a member, who has not attained slxty·flve years 
of age, and while the former member Is not In receipt of a dlsablllty pension 
under the Canada Pension Plan shall be computed In accordance with 
subsection (1) as though the reference to sixty consecutive months In 
determining the former member's average annual salary were a reference 
to thirty-six consecutive months and shall be paid, subject to the reduction 
required by subsection (6), until the former member attains slxty·flve 
years of age or receives a dlsablllty pension under the Canada Pension Plan, 
and upon the occurrence of either of those events, the former member's 
pension shall be recomputed In accordance with subsecllon (1) without 
reference to this subsection. 

( 4) When a former member, 

(a) who Is In receipt of a pension attains sixty·five years of age or 
receives a disability pension under the Canada Pension Plan; or 

(b) who Is not in receipt ol a pension commences to receive a pension on 
or after attaining sixty-five years of age, 

the aMual amount ol pension computed under subsection ( 1) shall be reduced 
by the product of: 

(c) 0.7 per cent of the lesser of, 

(I) the former member's average annual salary, and 

(ii) the former member's average year's maximum pensionable 
earnings; and 

{d) the number of years, Including any fraction of a year, of the former 
member's credit In the Plan for service on or after the 1st day ol 
January, 1966 to a maximum ol thirty-live years. 

( 5) The annual amount of every pension provided for in subsection (1) shall, 
after computation in accordance wilh subsection (1), be reduced by flve­
twellths of 1 per cent thereof for each month In the period commencing with 



.. 
0NTARJOPuBUC5ERVICEEMrLOYEES UNtON Pension Pinn Page30 

the first day of the month in which payment of the pension Is to commence 
and ending with the last day of the month when the former member wlll 
attain sixty-five years of age, and when the reduction required by 
subsection (4) Is calculated, the reduction required by this subsection 
applles only to the annual amount of pension payable after giving effect to 
the reducUon required by subsection (4) and shall, If applicable, be 
recalculated on that basis. 

(6) The annual amount of every pension provided for In subsection (3) shall, 
after computation In accordance with subsection (3), be reduced as required 
by the Public Service Superannuation Act, as it read on the 31st day of 
December, 1965, and the reduction shall continue until the former member 
attains sixty-five years of age or receives a dlsablllty pension under the 
Canada Pension Plan, and upon the occurrence of either of those evenls, the 
former member's pension shall be recomputed In accordance with subsection 
(1) and reduced as required by subsection (4), and the annual amount of 
pension payable after that reduction shall be further reduced by flve­
twelfths of 1 per cant thereof for each month In the period commencing with 
the first day of the month In which payment of the pension commenced and 
ending with the last day of the month when the former member attained 
sixty years of age. 

(7) If the annual amount of pension computed in accordance with subsection (1), 

(a) less the reduction required by subsection (4) and. if appllcable, 
subsection (6); and 

(b) plus, 

(I) the annual amount of any disability pension to the former 
member from the Canada Pension Plan, or 

{II) the annual amount of pension that the former member would 
have received from the Canada Pension Plan If that pension 
commenced only on the former member's attaining sixty­
five years of age, 

other than the part of that pension derived from contributions made 
to the Canada Pension Plan after the former member ceased to be a 
member of the Plan, 

that Is payable to a former member who, 

( G) has credit In the Plan that is equal to a period of time commencing 
before the 1st day of January, 1966 and ending with the day the 
former member ceased to be a member of the Plan; and 

(d) has attained slxly-five years of age or is receiving a dlsablllty 
pension under the Canada Pension Plan, 

• 
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Is less than the annuity or annual amount of allowance that would be payable 
to the former member under the Public Service Superannuation Act, as It 
read on the 31st day of December, 1965, In respect of the former 
member's credit In the Plan, the amount of the difference shall be added to 
the aMual amount of the pension computed In accordance with subsection (1) 
that Is payable after making the reductions required by subsection (4) and, 
if applicable, subsection (6). 

(8) There shall be excluded from the period of time mentioned in section 10.8 
and subsections (3) end (7) any period of time for which a former member 
has credit In the Plan and for which the former member was employed by a 
person who did not, during or after that period of time, contribute to the 
Fund or a predecessor fund under the Plan or the Public Service 
Superannuation Act. 

(9) Subsection (8) does not apply to a former member who established In 
accordance with subsection 14(8a) of the Public Service Superannuation Act 
as It read on the 31st day of December 1989, a date of commencement of 
service that Is on or before the 31st day of December, 1965. 

( 1 O) If, on the first day of the month when payment of the pension to a former 
member Is to commence, the former member hss a spouse from whom the 
former member Is not llvlng separate and apart, the annual amount of the 
former member's pension computed In accordance with this section, other 
than this subsection, shaU be reduced In such m&Mer as the Board approves 
to reflect the following rules: 

1 . Determine the present value of the pension payable to the former 
member and the spouse on the assumption that a survivor pension Is 
payable to the spouse equal to one-half of the former member's 
pension computed In accordance with this section, other than this 
subsection, that the survivor pension Is payable for the lifetime of 
the surviving spouse, and that, If the spouse was not the spouse of 
the former member when the former member ceased to be a 
member of the Plan, no survivor pension Is payable to the spouse. 

2. Determine the reduction In the amount of the former member's 
annual amount of pension computed in accordance with this section, 
other than this subsecUon, that Is required In order to provide to 
the spouse of the former member, at the present value determined 
under paragraph 1, the survivor pension provided by subsection 
10.13(1). 

3. Reduce the annual amount of the fOl'mer member's pension computed 
in accordance with this section, other than this subsection, by the 
amount of the reduction determined under paragraph 2. 
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( 11 ) If a computation under this section Involves a part of a year, the part shall 
be determined on the basis of full months, and, 

(a) any part of a month that Is less than fifteen days shall be 
disregarded; and 

(b) any part of a month that Is fifteen days or more shall be deemed to 
be a month. 

10.1 O Application for pension 

The Board Is not required to commence payment of a pension to which a person Is 
entitled under the Plan until a written application Is delivered to the Board setting 
out such information as Is prescribed and such Information as Is, In the opinion of 
the Board, necessary to establish the person'• entitlement to the pension and the 
amount thereof. 

1 O. 11 Payment of Pension 

Unless otherwise expressly provided In this Plan, a pension, 

(a) Is payable In monthly Instalments for life; and 

(b) ceases to be payable after the month when the person In receipt of the 
pension dies or enUtlement to payment of the pension ceases. 

1 o. 12 Commutation of Pension 

If a person Is entitled to be paid a pension the annual amount of which, before the 
reductions mentioned In subsections 10.9(5) and (6), Is not more than, 

(a) 2 per cent of the Year's Maximum Pensionable Earnings as 
preSCl'lbed by the Canada Pension Plarr, or 

(b) such greater amount as ls permitted by the Pension BsnBfits Act, 

In the year when the member for whose credit In the Plan the pensian Is payable 
ceased to be a member of the Plan, the Board may pay the commuted value of the 
pension to the person. 

• 

• 
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10. 13 Pension to Surviving Spouse 

( 1 ) SUbject to subsections (2) and (3), It, on the first day of the month In which 
payment of a pension to a former member Is to commence, the former 
member has a spouse from whom the former member Is not living separate 
and apart, the spouse Is, If he or she survives lhe death of the former 
member, entitled to be paid for his or her lifetime an annual amount of 
pension equal lo 60 per cent of the annual amount of pension that the former 
member Is entitled to receive In the month when the former member dies, 
and payment thereof shall commence in the month following the month when 
the former member dies. 

(2) If a survivor pension under subsection (1) or subsection 10.15(1) Is payable 
as the result of the death of a former member before attaining sixty-five 
years of age and before the reduction of his or her pension In accordance 
with subsectlon 10.9(4), the annual amount of pension on which the survivor 
pension is based shall be reduced In accordance with that subsection as 
though the former member had attained sl,cty-flve years of age Immediately 
before his or her death. 

(3) Despite subsection (1), a member or former member and the spouse of the 
member or former member from whom Iha member or former member Is 
not living separate and apart, 

(a) may elect that the spouse receive a survivor pension under 
subsection (1) of so per cent rather than 60 per cent If the member 
or former member and the spouse are not or were not living 
separate and apart when the member or former member ceases or 
ceased to be a member of the Plan; or 

(b) may waive the spouse's entitlement to a survivor pension under 
subsection (1 ), 

by delivering to the Board within twelve months prior to the month when 
payment of 1he pension to the member or former member Is to commence a 
written direction In the form approved by the Board and signed by both of 
them or a certified copy of a domestic contract, within the meaning of Part 
IV of the Family Law Act, containing the election or waiver. 

( 4) Persons who have delivered a waiver or elecllon under subsection (3) may 
jointly cancel Iha waiver or election by written notice of cancellation signed 
by them and delivered to the Board before the month when the pension Is to 
commence to be paid to the member or former member. 

(5) The reduction required by subsection 10.9(10) shall not be made II an 
election or waiver made as permitted by subsection (3) Is in force In the 
month when the pension Is to commence to be paid to the member or former 
member. 

(&)(a) When the spouse of a former member to whom a survivor pension Is paid 
under this section, section 10.14 or 10. 17 dies, or when a member or 
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former member who has been predeceased by a spouse to whom a survivor 
pension would have been paid under this secdon, section 10.14 or 10.17, 
dies, an annual amount of pension equal to that SUl'Yivor pension, shall be 
paid to or among such of the child or children of the former member on 
whose death the survivor pension became payable as are, at the death of the 
person, under eighteen years of age until each child attains that age or dies 
under that age, and the share of the children who attain that age or die under 
that age accrues to the chlld or children, If any, remaining under that age. 

(b) Subject to clause (c), where a member or former member dies, and the 
member or former member had no spouse who Is entitled to a pension under 
this plan on the date of his or her death, and the former member was not 
predeceased by a spouse to whom a survivor pension would have been paid 
under this section, section 10.14 or 10.17, an annual amount of pension 
equal to SO percent of the annual pension that the member or former 
member Is or would be entitled to receive In the month when the former 
member died, shall be paid to or among such of the child or chlldren of the 
former member on whose death the survivor pension became payable as 
are, at the death of the member or former member, under eighteen years of 
age until each child attains that age or dies under that age, and the share of 
the children who attain that age or die under that age accrues to the child or 
children, If any, remaining under that age. 

(c) Where the member or former member died before attaining sixty-five years 
of age, the annual amount of pension on which the survivor pension In clause 
(b) Is based shall be reduced In accordance with subsection 10.9(4) as 
though the former member had attained stxty-flve years of age Immediately 
before his or her death. 

1 o. 14 Increased Survivor Pension 

( 1 ) The amount of the survivor pension payable under section 10.13 may be 
Increased to 65 per cent, 70 per cent or 75 per cent of the pension of the 
former member, alter taking Into account the reduction required by 
subsacUon (4), by a written direction signed by the member or former 
member on whose pension the survivor pension Is based specifying the 
percentage to which the survivor pension Is to be Increased, and the 
direction shall be delivered to the Board at least two years prior to the 
month when payment of the pension to the member or former member Is to 
commence. 

(2) The Board shall accept a direction mentioned In subsection (1) that Is 
delivered to the Board after the time mentioned In that subsection and 
before the month- when the pension Is to commence to be paid to the member 
or former member if the Board is satislied that the member or former 
member Is In good health having regard to his or her age. 

(3) A direction delivered In accordance with subsection (1) or accepted In 
accordance with subsection (2) Is of no effect if the member who gives it 
dies whlle a member of the Plan. 
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( 4) The annual amount of pension computed in accordance with section 10.9 
payable to a former member who has given a valid direction delivered In 
accordance with subsection (1) or accepted In accordance with subsection 
(2) shall be actuarlally reduced In a manner approved by the Board to 
reflect Iha Increased survivor pension specified In the direction, and the 
Increased survivor pension shall be paid In lieu of that provided for In 
section 10.13. 

(5) A person who glves a direction mentioned In subsection (1) or (2) may 
revoke the direction by a written revocation delivered to the Board before 
the month when payment of the person's pension ls to commence. 

10. 15 Post-retirement Marriage 

( 1 ) Subject to subsection 10.13(2), a former member who, after commencing 
to receive a pension and when the former member has no spouse entttled to 
a survivor pension under section 10.13, becomes the spouse of a person 
who would not be entiUed on the death of the former member to a survivor 
pension under section 1 o. 13 may In writing direct the Board to pay to the 
person, If he or she survives the death of the former member, a survivor 
pension for llf • of 50 per cent, 55 per cent, 60 per cent, 65 per cent, 70 
per cent or 75 per cent of the pension received by the former member 
Immediately before his or her death. 

(2) A direction mentioned In subsection (1) must be delivered to the Board, 

(a} within ninety days after the date on which the former member 
became the spouse of the person to whom the survivor pension Is 
directed to be paid; or 

(b) If immedlately before the person becomes the spouse of the former 
member there Is a chlld of the former member who would ba entitled 
on the former member's death to receive a pension, within ninety 
days after the date the child ceases to be enUlled to receive the 
pension. 

(3) The Board may accept a direction mentioned In subsection (1) and dellvered 
aher the time mentioned In subsection (2) if the Board Is satisfied that the 
former member giving the direction Is in good heallh having regard to his or 
her age. 

( 4) The amual amount of pension payable to a former member who has given a 
valid direction In accordance with this section shall be actuarially reduced In 
a manner approved by the Board to reflect the survivor pension directed to 
be paid and, subject to subsection (5), the survivor pension shall be paid In 
the percentage specified In the direction to the spouse if he or she survives 
the death of the former member. 

(6) A survivor pension under this section shall not be paid white there is a child 
of the deceased former member entitled to receive a pension as a result of 
the death of the former member. 
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1 o. 16 Survivor Pension on Death Before.Payment of Pension 

( 1 ) If a member who has twenty-four or more months of continuous membership 
or two or more years of e1edlt In the Plan, 

(a) dies whlle a member of the Plan: or 

(b) dies atter ceasing to be a member of the Plan and before the 
beginning of the month when payment of his or her pension Is to 
commence, 

the commuted value of the member's or former member's pension benefit 
determined Immediately prior to his or her death and on the basis only of his 
or her credit In the Plan for employment or service after 1986 Is payable, 

(c) lo the spouse of the member or former member from whom the 
member or former member Is not living separate and apart; 

(d) If no payment under clause (c) can be made, or if the member or 
former member has no spouse who survives the date of death of the 
member or former member, to the beneficiary designated fn 
accordance with this section by the member or former member; or 

(e) If no payment can be made under clause (c) or (d), to the estate of 
the member or former member. 

( 2) Subject to subsection (3), the commuted value payable under subsection ( 1) 
to the spouse of a member or former member shaU be paid In the form of an 
Immediate pension for Iha lifetime of the spouse, and the commuted value of 
the pension so payable shall be equal to the commuted value payable under 
subsection (1 ), and payment thereof shall commence In the month following 
the month when the member or former member dies. 

(3) The spouse to whom an immediate pension is payable under subsection (2) 
may, in writing in the approved form delivered to the Board In the time 
fixed by the Board, elect to receive the commuted value payable under 
subsection (1) in the form of, 

(a) a single lump sum payment equal to the commuted value payable 
under subsection ( 1 ); or 

(b) a deferred pension the commuted value of which Is equal to the 
commuted value payable under subsection (1). 

( 4) A member or former member and his or her spouse may, by written waiver 
In the approved form delivered to the Board in the time fixed by the Board, 
waive the spouse's entitlement under subsection (1) and, while the waiver 
Is in effect, that subsection shall be applied as if the member or former 
member does not have a spouse on the date of the death of the member or 
former member. 



0NrARJOPuBUC SERVICE EMPLOYEES UNION Peni.ion Pinn Page37 

( 5) The designation of a beneficiary for the purpose of this secUon shall be made 
and delivered to the Board In such form and manner as the Board requires. 

1 O. 17 Survivor Pension For Pre-1987 Credit 

( 1 ) If a member who has ten or more years of credit In the Plan or has ten or 
more yeaf8 of conUnuous membership In the Plan dies whlla a member of the 
Plan, or dies after ceasing to be a member of the Plan and before the 
beginning of the month when payment of his or her pension Is to commence, 
an annual amount of pension equal to one-half of the member's or former 
member's pension computed In accordance with section 10.9 as though the 
member or former member had attained sixty-five years of age and on the 
basis only of his or her credit in the Plan for employment or service before 
1987 Is payable, 

(a) to the spouse of the member or former member from whom the 
member or former member, at his or her death and at the cessation 
of his or her membership In the Plan, was not living separate and 
apart; or 

(b) H no payment under clause (a) can be made, to or among such of the 
child or children of the member or former member as are, at the 
death of the member or former member, under eighteen years of 
age until each chDd attains that age or dies under that age, and the 
share of each of the children who attains that age or dies under that 
age accrues to the child or children, it any, remaining under that 
age. 

(2) Payment of a survivor pension under this section shall commence In the 
month following the month In which the member or former member dies, and 
the survivor pension payable to a spouse under this section Is payable for 
the Hfe of the spouse. 

(3) For Iha purpose of this section and subseation 10.13(6), a chlld who has 
attained eighteen years of age shall be deemed not to have attained that age 
If, since attaining that age, the chlld has been, in the opinion of the Board, 
continuously in full-time attendance at either or both of, 

(a) a secondary school; or 

(b) tor five years following secondary school, a post-secondary 
educational institution that is recognized as such by the Board. 



ONTARIO PueucSERVICE EMrLOYEFS UNION Pen~ion Pinn 

11 • 1 Formulas 

ARTICLE 11 
lt,IFLAJION ADJUSTMENT 

In the formulas In this section, 

Pnge38 

'A' is the carry forward determined for the Immediately preceding year, 

'B' Is the basic ratio for the year, 

•c• Is the adjustment ratio for the year, 

•o• Is the basic ratio for the year next following the year when the member 
for whose credit In the Plan the pension In respect of which the formula Is 
applied Is payable ceased to be a member of the Plan, and shall be calculated 
to a maximum of 1.oeo or to a minimum of 1.000, and 

"E" Is the number of full months In the year that are after the month In the 
year when the member for whose credit In the Plan the pension in rHpect of 
which the formula Is applied Is payable ceased to be a member of the Plan. 

11.2 Definitions 

In this section, 

•accumulated adjustment ratio", for the pension of a person, means the product of 
the multlpllcatlon of all adjustment ratios for the years In the period 
commencing with the year when the member for whose credit tn the Plan the 
pension Is payable ceased to be a member of the Plan and ending wlth the 
year for which the accumulated adjustment ratio ls being determined; 

•adjustment ratio", for the pension of a person, means, 

(a) for the year when the member for whose credit In the Plan the 
pension Is payable ceased to be a member of the Plan, 1.000, 

(b) 1or the year next following the year when the member for whose 
credit in the Plan the pension is payable ceased to be a member of 
the Plan, the ratio determined by the formula 

"[(D • 1.000) x e I 12) + 1.000•, and 

( c) for the second year after the year when the member for whose 
credit In the Plan the pension is payable ceased to be a member of 
the Plan and for any subsequent year, the ratio determined by the 
formula • A + B' calculated to a maximum of 1.oeo or to a minimum 
of 1.000; 

"basic ratio•, for a year, means the ratio expressed to three decimal places that 
the average for the Consumer Price Index over the last twelve months of 

.. 

• 
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the twenty.four-month period ending with the 30th day of September In the 
Immediately preceding year bears to the average for the Consumer Price 
Index over the first twelve months of thal period; 

'carry forward', with respect to the pension of a parson, means, 

(a) for the year when the member for whose credit in the Plan the 
pension Is payable ceased to be a member of the Plan and for the 
year next following that year, nil, and 

(b) for the second year following the year when the member for whose 
credit in the Plan the pension is payable ceased to be a member of 
the Plan and for any subsequent year, the positive or negative 
number determined by the formula • A + B • c•; 

"Consumer Price Index" means the Consumer Price Index for Canada as published by 
Statistics Canada under the authority of the Statistics Act (Cansds); 

"pension• for the purposes of this Article only means a pension to which a parson Is 
entitled from the Plan, other than the adjustment for Inflation provided by 
this Article. 

11.3 Payment of Inflation Adjustment 

The annual amount of pension benefit payable to a person from the Fund shall, 
commencing with the year when payment of the pension benefit Is to commence and 
In each subsequent year that the pension continues to be payable, be adjusted for 
Inflation by multiplying the annual amount of the pension by the accumulated 
adjustment ratio for the pension of the person for that year, and the amount by 
which the pension thus adjusted exceeds the annual amount of pension before the 
adjustment In each year shall be paid to the person entitled to receive the pension 
for which It Is calculated at the same times, In the same manner and subject to the 
same terms and conditions as apply to the pension In respect of which It is paid. 

ARTICLE 12 
PAE-RETIREMENT PART· DME EMPLOYMENT 

12.1 Part-time Employee 

A full-time employee who Is permitted to continue the duties of his or her position 
as a part·tlme employee In accordance with this section for the final years of his or 
her employment In the public service is entitled to have his or her pension 
determined In accordance with this section If the employee meets all of the 
conditions set out In section 12.2 and gives the notice of election required by section 
12.3. 

12.2 Conditions 

The conditions referred to in section 12. 1 are, 
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(a) that the employee's part•tlme employment must be and continue to 
be, 

(I) In a position that requires regular employment for at least 
fourteen hours per week or nine full days In each tour 
weeks, or 

(II) full-time employment In a classified position In the civil 
service for at least one-third of each twelve-month period 
or part thereof following the giving of the notice required by 
section 12.3 and before the employee's retirement on the 
date provided for In the notice; 

(b) that the employee must not be employed as a regular full-time 
employee In the public service at any time after giving the notice 
required by section 12.3 and before receiving a pension under the 
Plan; 

(c:) that during the period of part-time employment specified by the 
employee In the notice given In accordance with sec!lon 12.3, 
contributions are made to the Fund by the employee and the 
employer on the basis of the salary payable for fulf-tlme 
employment In the position held by the employee lmmedlately before 
the giving of the notice; and 

( d) that the employee•s deputy minister must approve In writing the 
change from full-time to part-time employment proposed by the 
employee. ...,. 

12.3 Notice 

A full-time employee who wishes to contribute to the Fund on the basis provided for 
In this section shall give to his or her deputy minister a written notice signed by the 
employee stating, 

(a) that the employee intends to retire from employment In the public 
service not later than five years after the day on which the notice 
Is given; 

(b) that the employee wishes to perform the duties of his or her 
position on a part-time basis until retirement from employment; and 

(c) that the employee wishes to continue to contribute to the Fund on the 
basis of his or her salary as a full·tlme employee In the position. 

12.4 Contributions 

Despite the definition of •annual salary rate• and •credit", while an employee 
continues to comply with the conditions described In section 12.2, 

.. 
.. 

• 
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(a) contributions shall be made to the Fund by the employee and the 
employer on the basis of the salary payable for full•tlme 
employment In the posilion held by the employee Immediately before 
the giving of the notice; 

(b) the employee's annual salary rate shall be that on which 
contributions to the Fund are paid; and 

(c) the employee shall be given credit In the Plan on the basis of full· 
time employment In the position In which the employee Is employed 
part·tlme. 

12.5 Resumption of Full-time Employment 

If an employee who contributes to the Fund In accordance with this section resumes 
full-time employment In the public service after giving the notice required by 
section 12.3 and before receiving his or her pension, the employee's contributions 
to tha Fund and credit in the Plan shall be recomputed without reference to section 
12.4. 

12. 6 Refund of Contributions 

Contributions to the Fund under this section In excess of those required after the 
application of section 12.5 shall be refunded to the person who paid them. 

12. 7 Public Service 

In this section, "public service" has the same meaning as in the Public ServiCIJ Act. 

ARTICLE 13 
Bi·EMPLQVMENT 

13. 1 Reduction and Recomputatlon 

{ 1 ) If a former member who Is receiving a pension Is, in the cplnlon of the 
Board, re-employed or engaged In any capacity by an employer who 
contributes to the Fund, any pension that the former member Is entlHed to 
receive during the re-employment or engagement shall, for any period of 
three months commencing on the 1st day of January, April, July or October 
In any year during which the former member Is so re-employed or engaged, 
be reduced by the amount by which the sum of, 

(a) three times the monthly salary paid to the former member In that 
period of three months; and 

(b) the pension payable to the former member in that period of three 
months If this section were not applicable to the former member, 

exceeds the product of three times the monthly salary payable to the 
former member for the last full month of employment before he or she 
ceased to be a member of the Plan. 
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(2) If a former member referred to In subsection (1) becomes a member of the 
Plan, the pension of the former member shaH cease to be paid as long ss he 
or she remains a member. 

( 3) Any period of re-employment or engagement referred to In subsection (1) 
tor which a person may and does contribute to the Fund shall be added to the 
person's credit In the Plan, and any pension payable on termination of the 
re-employment or engagement shall be recalculated to take into account the 
additional credit and any pension earlier received by the person. 

13. 2 Reduction Not to Apply 

Despite subsection 13.1(1), the pension of a person who Is appointed by the 
Lieutenant Governor In Council for a period not exceeding six months at a time to 
provide to the Crown the professional, expert or technical knowledge of the person 
In a special capacity required by the Crown shall not be reduced If the appointment 
so provides. 

14.1 Board 

ARTICLE 14 
ADMINISTRATION 

The Plan and the the Fund shall be administered by the Ontario Pension Board In 
accordance with Section 42 of the Sponsorship Agreement and thereafter by the 
Board. The duUes, powers and responsibHlties of the Board are as set out In the 
Trust Agreement made between the Crown and OPSEU on October 27, 1994. 

14.2 Expenses 

The expenses of the operation of the Board, the administration of the Plan and the 
administration and Investment of the Fund shan be paid out of the Fund. 

14.3 Information 

( 1 ) The Board shall provide each member and each eligible employee under the 
Pension Benents Act with a written explanation of the terms and conditions 
of the Plan applicable to the member or allglble employee, together with an 
explanation of the rights and duties of the member or eligible employee with 
reference to the benefits available to the member or eligible employee under 
the terms of the Plan. 

(2) The Board &hall provide a notice of written explanation of an amendment to 
the Plan to each member, or any other person entitled to payment from the 
Fund, who Is affected by the amendment, within the applicable time period 
prescribed under the Pension Benefits Act. 

( 3) The Board shall provide a written statement to each member containing the 
Information prescribed under the Pension Benefits Act In respect of the 
member's benefits under the Plan. 

• 
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( 4) When a member of the Plan terminates employment or otherwise ceases to 
be a member, the Board shall give to the member or to any other person 
who becomes entitled to a benefit under the Fund, written statements 
setting out the Information prescribed under the Pension Benefits Act In 
respect of the benefits of the member or other person. 

( 5) The Board shall make available tor Inspection by eligible lndlvlduals the 
documents and Information concerning the Plan and the Fund as prescribed 
under the Pension Benefits Act 

ARTICLE 15 
IBANSFEBS 

15. 1 Transfer to Plan of Credit In Other Plans 

If the Board enters Into a written agreement with an employer to whom the Plan 
does not extend for the transfer to the Plan of credit tor a person's service with 
that employer, the person shall, on becoming a member and requesting a transfer of 
credit to the Plan In accordance with the agreement, pay or cause to be paid Into the 
Fund the amount provided for in the .agreement for the purchase of the credit that Is 
being transferred. 

15.2 Transfer to Other Plan of Credit In Plan 

If the Board enters Into a written agreement lor the transfer from the Plan to 
another pension plan registered under the Income Tax Act (Canada) of credit In the 
Plan In respect of members who become members of the other plan, the Board ahal~ 
at the request of a member transferring credit from the Plan In accordance with the 
agreement, pay from the Fund to the plan to which the member's credit Is being 
transferred the amount provided for in the agreement for the purchase of credit for 
the member In the other plan. 

15.3 Transfer Agreements Prevail 

Sections 15.1 and 15.2 apply despite section 7.4 or Artlcte e. 

ARTICLE 16 
INCOME TAX ACT 

16.1 Applicatlon of Income Tax Act 

( 1 ) All provisions of the Plan shall be interpreled, read and administered so as 
to comply with with the Income Tax Act (Canada) and Regulations for all 
credit accruing ln the Plan and all contributions lo the Plan after December 
31, 1991. 

(2) Without limiting the generality of subsection (1), and far the purpose of 
reading, Interpreting and administering the Plan in compliance with the 
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Income Tu Act (Canada) and Regulations for all credit accruing In the Pfan 
and all contributions to the Plan after December 31, 1991, 

(a) the total amount of contributions by a member In Article 4 cannot 
exceed the limit set out In the Income Tax Act (Canada) and 
Regulations; 

(b) the computation of a pension under section 10.9 Is subject to those 
provisions of the Income Tu Act (Canada) and Regulations that llmlt 
the lifetime retirement benefits and the amount of bridging benefits, 
as defined In the Regulations to the Income Tax Act (Canada), that 
may be paid to a member: 

(c) the adjustment of a pension under Article 11 for all credits accrued 
In the Plan after December 31, 1991 Is limited to the extent 
permitted In the Income Tax Act (Canada) and Regulations; and 

(d) the period or periods of part time employment for which a member 
Is eligible for determination of his or her pension In accordance with 
Article 12 Is limited to that permitted in the Income Tax Act 
(Canada) and Regulations. 

17. 1 Application 

ARTICLE 17 
FACTOR ao WINDOW 

This Article applies to the Niagara Parks Commission the Ontario Lottery 
Corporation, the Teachers' Pension Plan Board and the Toronto Area Transit 
Operating Authority eflective June 23, 1994 and to any other employer as of the 
later of June 1, 1993 and the date that such employer commences participation In 
the Ptan. 

17.2 Pension benefit 

( 1) Subject to subsection (2), every member who, 

(a) before April 1, 2000, attains credit in the Plan for a period of time 
that when added to the member's age on that date totals eighty 
years: 

(b) not later than ninety.two calendar days from the last day of the 
later of the month during which lhe member attained the credit set 
out In clause (a) and the month in which this Article commenced to 
apply to the member's employer, delivers a written notice of 
resignation to his or her deputy minister or other person to whom 
he or she reports which specifies an effective date of resignation 
that Is not later than, 
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(3) 

(I) ninety-two calendar days from the last day that the notice 
under this clause could be delivered, or 

( 11) the last day of a leave of absence which has been approved 
or to which the member Is entitled end which commenced not 
later than ninety-two calendar days from the last day that 
the notice under this clause could be delivered: and 

(c) resigns from employment not later than, 

(I) nlnety-two calendar days after the last day the notice 
mentioned In clause (b) could be delivered, or 

(II) the last day of the leave of absence mentioned in subctause 
(b )(II), 

Is entitled to a pension computed In accordance with the Plan, but 
without any reduction required either by subsection 10.9(5) or 
subsection 10.9(6) of the Plan. 

Subsection (2) does not apply to a member who, 

(a) has been given notice of release from employment because his or 
her employer or deputy minister has considered It necessary by 
reason of shortage of work or funds or the aboliUon or a posttlon or 
other material change In organization, and 

(b) has not waived all entitlement to benefits, payments, opportunities 
for assignments to other positions or other considerations resulting 
from the notice of release from employment. 

17. 3 Commencement 

Payment of a pension to which a member Is entitled under this section shall 
commence In the month following the month in which the member resigned 
from employment. 

17 .4 No Refund 

An employer shall not be entitled to any payment or refund In respect of any 
payment made by such employer prior to May 1, 1994 for any benefits 
provided to any member under this section. 

17. 5 Re-employment 

If a former member who Is receiving a pension under this section Is, in the 
opinion of the Board, re-employed or engaged In any capacity by an 
employer who contributes to the Fund, payment of the pension that the 
former member Is receiving shall be subject to all of the provisions of 
Article 13 of the Plan. 
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17.6 No other pension 

A member who Is eligible for a pension under this sacllon Is not also eligible 
for a pension under Artlcle 9 or Sections 10.1, 10.2, 10.3, 10.5 or 10.6. 

ARTICLE 18 
AMENQMENT AND JEBMINAJIQN 

18. 1 Amendments to the Plan 

( 1 ) The Plan shall be amended only by agreement In writing between the 
sponsors. 

(2) No amendment shall operate to reduce the pension benefits which have 
accrued to any member In respect of employment before the affective date 
of such amendment, except to the extent to which such reductions are 
speclflcally authorized by section 19.10. 

( 3) No amendment shall authorize or permit the return of any contributions or 
any other assets of the Fund, Including surplus, to an employer unless 
required by law or as permitted by the Pension Senefils Act, In the case ot 
an overpayment. 

18.2 Termination of the Plan 

If the Plan Is wound up In whole or In part. the assets In the Fund shall first be 
allocated for the provision of benefits In accordance with terms of the Plan, the 
Pension Benefits Ac;t, the Income Tax Act (Canada) and any other appHcable 
legislation or agreement between the sponsors. 

18.3 Surplus 

If after provision for benefits payable to or In respect of members of the wind up, In 
whole or In part, of the Plan, assets remain in the Fund or the part of tha Fund 
affected by a partial windup, such assets shall be apptied as determined by OPSEU 
subject to the Pension Benefits Act and the Income Tax Act (Canada) for the 
exclusive benefit of the members and former members, their beneficiaries and 
dependents. 

1 9. 1 Vold transactions 

ARTICLE 19 
GENERAL 

Every transaction that purports to assign, charge, anticipate, surrender or give as 
security the Interest, or any part thereof, of any person in the Fund or In any 
pension or other sum payable out of the Fund Is void. 
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19.2 Exemption from seizure 

The Interest of any person in the Fund or In any pension or other sum payable out of 
the Fund Is exempt from execution, seizure or attachment. 

19,3 Order or separation 

Subject to section 51 of the Pension Benefits Act, sections 19.1 and 19.2 do not 
apply to prevent the operation of any order under the Family Lsw Act or the 
provisions of a domestic contract, as defined In Part IV of that Act. 

19.4 Order for support or maintenance 

Subsections 19.1 and 19.2 do not apply to prevent execution, seizure or attachment 
In satisfaction of an order for support or maintenance enforceable In Ontario to a 
maximum of one-half of the Interest of any person In the Fund or in any pension or 
other sum payable out of the Fund. 

19. 5 Application of Section 19.4 

Section 19.4 applies to orders of support or maintenance enforceable In Ontario 
whether made before or after the 31st day of December, 1992. 

19.6 Payment Into other funds 

Despite sections 19.1 and 19.2, if a person entitled to a refund or a lump-sum 
payment from the Fund requests the Board In writing to have the refund or payment 
paid, 

(a) Into another registered pension plan; 

(b) Into a registered retirement savings plan or a registered retirement 
Income fund that meets the requirements of the Income Tax Act 
(Canada); 

(c) to an insurance company to purchase an Immediate or deferred life 
annuity; or 

(d) Into a pension plan approved by the Board, 

the refund or payment shall be so paid. 

19. 7 Payment to eslate 

A payment to be made under the Plan to a member's estate may be made to the 
executor or administrator of the member's estate or to the person or persons who 
appear to the Board to be properly acting in the administration or distribution of the 
member's estate or. If no executor or administrator or other person acting in the 
administration or distribution of the member's estate can be ascertained to the 
satisfaction of the Board, the payment may be paid Into the Supreme Court of 
Ontario to the credit of the member's estate. 
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19.8 Missing beneficiary 

ff, after the death af a person, no spouse or chUd or designated benefiofa,y at that 
person can be found entitled to receive a pension on the person's death, and the 
Board Is satisfied that reasonable Inquiries have been made to find the spouse or 
chlld or designated beneficiary, and more than one year has passed since the death 
of the person, the Board may, despite any other provision of the Plan, direct that 
the money that would be payable under the Plan to the person's estate If the person 
had died leaving no surviving chUd or spouse or designated beneficiary entitled to be 
paid a pension on the person's death be paid to the person's estate upon such terms 
and conditions as the Board determines. 

19.9 Beneficiary later found 

If the spouse or child or designated beneficiary ref erred to in section 19.8 is 
aubsequenUy found and a claim Is made for any money payable under the Pian, the 
Board may direct that such money, less any money paid under subsection 19.8, be 
paid to the spouse or child or designated beneficiary, as the case may be. 

19. 1 o Amendment to Avoid Revocation of Plan 

Notwllhstanding Arilofe 18 of this Plan, the Plan may be amended and contributions 
refunded or benefits reduced solely to avoid revocation of the Plan under the Income 
Tax Act (Canada), provided, however. that any such amendment, refund or 
reduction shall be subject to the prior written consent of the Superintendent of 
Pensions, H such consent Is required. 

'I 



AMENDMENT NO. 5 TO THE OPSEU PENSION PLAN 

BETWEEN: 

HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF ONT ARIO AS 
REPRESENTED BY THE SECRETARY OF THE MANAGEMENT BOARD OF 

CABINET 

("ONTARIO") 
PARTY OF THE FIRST PART 

- and-

THE ONTARIO PUBLIC SERVICE EMPLOYEES' UNION 

("OPSEU") 
PARTY OF THE SECOND PART 

WHEREAS Ontario and OPSEU are the sponsors of the OPSEU Pension Plan and 
may amend the OPSEU Pension Plan from time to time; 

NOW, THEREFORE, Ontario and OPSEU agree as follows: 

1. The definition of "average year's maximum pensionable earnings" in Article 2 
of the OPSEU Pension Plan is hereby rescinded and replaced by the following: 

"average year's maximum pensionable earnings", with respect to any 
member or former member, means the average of the Year's Maximum 
Pensionable Earnings under the Canada Pension Plan for the year in which 
the member or former member ceases or ceased to be a member of the Plan 
and for each of the four preceding years; 

2. Section 4.3 of the OPSEU Pension Plan is hereby amended by adding the 
following: 

4.3.1 Contributions by Members from December 1, 1999 to November 30, 2002 

Notwithstanding section 4.2, and subject to section 4.6, beginning with the 
pay period that includes December 1, 1999, and ending with the pay period 
inunediately prior to the pay period that includes December 1, 2002, every 
member shall contribute to the Fund from the salary paid to the member for 
the calendar year, 

(a) 4 per cent of the amount of salary that does not exceed the Year's Basic 
Exemption as prescribed by the Canada Pension Plan; 
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(b) 2. 2 per cent of the amount of salary that exceeds the Year's Basic Exemption 
and does not exceed the Year's Maximum Pensionable Earnings as 
prescribed by the Canada Pension Plan; and 

(c) 4 per cent of the amount of salary in excess of the Year's Maximum 
Pensionable Earnings as prescribed by the Canada Pension PlaTl. 

3. Section 4.6 of the OPSEU Pension Plan is hereby rescinded and replaced by the 
following: 

4.6 Contributions by Employer 

Subject to section 4.7, section 4.8 and Article 6, on each payment date, the 
employer shall pay into the Fund an amount equal to the aggregate amount 
of all contributions deducted from the members under section 4.2, or that 
would have been deducted under section 4.2 but for the application of 
sections 4.3 and 4.3.1, in the month ended next before the month in which 
the payment date occurs, or made by or on behalf of members in respect of 
the month ended next before the month in which the payment date occurs. 

4. Subsection 4.8(2) of the OPSEU Pension Plan is hereby rescinded and replaced 
by the following: 

(2) Despite section 4.6, when a member's salary rate in any pay period, 
commencing with the first pay date in January 1995, exceeds the threshold 
salary rate for the year, the employer's contribution under 4.6 shall be 
reduced by two times the member's contribution under section 4.2, and 
under sections 4.3 and 4.3.1 where applicable, on the annual salary rate in 
excess of the threshold salary rate for the year, however the total reduction 
in any year shall not exceed the maxirnwn contribution reduction amount 
defined in subsection 4.8(1). 

5. Section 7 .1 of the OPSEU Pension Plan is hereby rescinded and replaced by the 
following: 

7.1 Leave of Absence With Pay 

If a member has been granted a leave of absence from employment and 
continues to receive a part or all of his or her salary during the leave, the 
member shall make the contributions required by sections 4. 2. 4 3 or 4. 3. 1 

6. Subsection 7.2(6) of the OPSEU Pension Plan is hereby rescinded and replaced 
by the following: 

, 
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( 6) If a member is granted a leave of absence for less than one month and 
receives no salary during the leave, the member shall make contributions to 
the Fund during the leave or after the end of the leave, and shall contribute, 
in accordance with sections 4. 2, 4. 3, and 4. 3 .1, an amount equal to the 
amount the member would have contributed if the leave had not been 
granted. 

7. Clause 7.4(3)(b) of the OPSEU Pension Plan is hereby rescinded and replaced 
by the following: 

(b) the following contribution rate: 

(i) for periods of prior service between April 1, 1994 and March 31, 
1997, and between December 1, 1999 and November 30, 2002, the 
Member's contribution rate in effect during these periods; and 

(ii) for periods of prior service between January 1, 1990 and March 31, 
1994, and between April 1, 1997 and November 30, 1999, and for 
any period of prior service on or after December 1, 2002, the 
Member's contribution rate specified in section 4.2; and 

(iii) for service prior to January l, 1990, the Member's contribution rate 
as determined under the Public Service Superannuation Act, as 
amended, and under the Superannuation Benefits Act, as amended, or 
any predecessor Acts; and 

8. Clause 7.4(5)(b) of the OPSEU Pension Plan is hereby rescinded and replaced 
by the following: 

(b) the following contribution rate: 

(i) for periods of prior service between April 1, 1994 and March 31, 
1997, twice the Member's contribution rate in effect during that 
period; and 

(ii) for periods of prior service between December 1, 1999 and 
November 30, 2002, the sum of the respective employer's and 
Member's contribution rates in effect during that period; and 

(iii) for periods of prior service between January 1, 1990 and March 31, 
1994, and between April 1, 1997 and November 30, 1999, and for 
any period of prior service on or after December 1, 2002, twice the 
Member's contribution rate specified in section 4.2; and 
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(iv) for service prior to January 1, 1990, twice the Member's contribution 
rate as determined under the Public Service Superannuation Act, as 
amended, and under the Superannuation Benefits Act, as amended, or 
any predecessor Acts; and 

9. Subsection 10.9(3) of the OPSEU Pension Plan is hereby rescinded and replaced 
by the following: 

10. 

(3) The annual amount of pension payable to a former member who, on ceasmg 
to be a member, has credit in the Plan that is equal to a period of time 
commencing before the pt day of January, 1966 and ending with the day the 
member ceases to be a member, who has not attained sixty-five years of age, 
shall be computed in accordance with subsection (1) as though the reterence 
to sixty consecutive months in determining the former member's average 
annual salary were a reference to thirty-six consecutive months and shall be 
paid, subject to the reduction required by subsection (6), until the former 
member attains sixty-five years of age, and upon the occurrence of this 
event, the former member's pension shall be recomputed in accordance with 
subsection (1) without reference to this subsection. 

Subsection 10.9(4) of the OPSEU Pension Plan is hereby rescinded and replaced 
by the following: 

(4) When a former member, 

(a) who is in receipt of a pension attains sixty-five years of age; or 

(b) who is not in receipt of a pension commences to receive a pension on 
or after attaining sixty-five years of age, 

the annual amount of pension computed under subsection (1) shall be 
reduced by the product of 

(c) 0.675 per cent of the lesser of, 

(i) the former member's average annual salary, and 

(ii) the former member's average year's maximum pensionable 
earnings; and 

(d) the number of years, including any fraction of a year, of the former 
member's credit in the Plan for service on or after the 1st day of 
January, 1966 to a maximum of thirty-five years. 

• 
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11. Section 10.9 of the OPSEU Pension Plan is hereby amended by adding the 
following subsections: 

(5.1) Notwithstanding subsection (5), for every former member who ceases 
membership in the Plan on or after attaining fifty-five years of age, and who 
commences to receive a pension during the period from December 1, 1999 to 
November 30, 2004, the annual amount of pension provided for in 
subsection (1) shall, after computation in accordance with subsection (1), be 
reduced by five-twelfths of 1 per cent thereof for each month in the period 
commencing with the first day of the month in which payment of the pension 
is to commence and ending with the last day of the month of the earliest of 
the following dates: 

(a) the date the member would attain sixty-five years of age, 

(b) the date that the former member would have met the requirements of 
section 10.2 if the former member had been a member of the Plan 
after the date of cessation of Plan membership. 

(c) the date that the former member would have met the requirements of 
section 10.3 if the former member had been a member of the Plan 
after the date of cessation of Plan membership, 

and when the reduction required by subsection (4) is calculated, the 
reduction required by this subsection applies only to the annual amount of 
pension payable after giving effect to the reduction required by subsection 
(4) and shalJ, if applicable, be recalculated on that basis. 

(5.2) For the purpose of subsection 5 .1, in determining the date that the member 
would have met the requirements of paragraph (b) or (c), the former 
member's age at the date of pension commencement and the former 
member's credit in the Plan at the date of cessation of Plan membership shall 
be used. 

12. Subsection 10.9(6) of the OPSEU Pension Plan is hereby rescinded and replaced 
by the following: 

(6) The annual amount of every pension provided for in subsection (3) shall, 
after computation in accordance with subsection (3), be reduced as required 
by the Public Service Superannuation Act, as it read on the 3151 day of 
December, 1965, and the reduction shall continue until the former member 
attains sixty-five years of age, and upon the occurrence of this event, the 
former member's pension shall be recomputed in accordance with subsection 
(1) and reduced as required by subsection (4), and the annual amount of 
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pension payable after that reduction shall be further reduced by five-twelfths 
of 1 per cent thereof for each month in the period commencing with the first 
day of the month in which payment of the pension commenced and ending 
with the last day of the month when the former member attained sixty years 
of age. 

13. Subsection 10.9(7) of the OPSEU Pension Plan is hereby rescinded and replaced 
by the following: 

(7) If the annual amount of pension computed in accordance with subsection (1), 

(a) less the reduction required by subsection (4) and, if applicable, 
subsection (6); and 

(b) plus the annual amount of pension that the former member would 
have received from the Canada Pension Plan if that pension 
commenced only on the former member's attaining sixty-five years of 
age, other than the pa1i of that pension derived from contributions 
made to the Canada Pension Plan after the former member ceased to 
be a member of the Plan, 

that is payable to a former member who, 

(c) has credit in the Plan that is equal to a period of time commencing 
before the 1 •1 day of January, 1966 and ending with the day the 
former member ceased to be a member of the Plan; and 

(d) has attained sixty-five years of age, 

is less than the annuity or annual amount of allowance that would be payable 
to the former member under the Public Service Superannuation Act, as it 
read on the 3151 day of December, 1965, in respect of the former member's 
credit in the Plan, the amount of the difference shall be added to the annual 
amount of the pension computed in accordance with subsection (1) that is 
payable after making the reductions required by subsection ( 4) and, if 
applicable, subsection (6). 

14. Subsection 10.9(10) of the OPSEU Pension Plan is hereby rescinded and 
replaced by the following: 

(10) If, on the first day of the month when payment of the pension to a former 
member is to commence, the former member has a spouse from whom the 
former member is not living separate and apart, and that spouse was not the 
spouse of the former member when the former member ceased to be a 

• 
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member of the Plan, the annual amount of the former member's pension 
computed in accordance with this section, other than this subsection, shall be 
reduced in such manner as the Board approves to retlect the following rules: 

1. Determine the present value of the pension payable to the former 
member on the assumption that no survivor pension is payable to the 
spouse. 

2. Determine the reduction in the amount of the former member's 
annual amount of pension computed in accordance with this section, 
other than this subsection, that is required in order to provide to the 
spouse of the former member, at the present value determined under 
paragraph 1, the survivor pension provided by subsection 10.13(1). 

3. Reduce the annual amount of the former member's pension computed 
in accordance with this section, other than this subsection, by the 
amount of the reduction determined under paragraph 2. 

15. Section 10.9 of the OPSEU Pension Plan is hereby amended by adding the 
following subsection: 

(12) If, on December 1, 1999, a former member, or surviving spouse or child of 
the former member, is in receipt of a pension under the Plan, the annual 
amount of pension payable as of December 1, 1999, shall be recalculated, 
effective on that day, in accordance with the definition of "average year's 
maximum pensionable earnings" in Article 2, this section 10.9, and sections 
10.13 , 10.14, 10.16 and 10.17, whichever are applicable, as these 
provisions read on December 1, 1999. 

16. Section 10.12 of the OPSEU Pension Plan is hereby rescinded and replaced by 
the following: 

10.12 If a person is entitled to be paid a pension the annual amount of which, 
before the reductions mentioned in subsections 10.9(5), (5.1), and (6), is not 
more than, 

(a) 2 per cent of the Year's Maximum Pensionable Earnings as 
prescribed by the Canada Pension Plan; or 

(b) such greater amount as is permitted by the Pension Benefits Act, 

in the year when the member for whose credit in the Plan the pension is 
payable ceased to be a member of the Plan, the Board may pay the 
commuted value of the pension to the person. 
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17. Subsection 10.13(3) of the OPSEU Pension Plan is hereby rescinded and 
replaced by the following: 

(3) Despite subsection (1), a member or former member and the spouse of the 
member or former member from whom the member or former member is 
not Jiving separate and apart, may waive the spouse's entitlement to a 
survivor pension under subsection (1), by delivering to the Board within 
twelve months prior to the month when payment of the pension to the 
member or former member is to commence a written direction in the form 
approved by the Board and signed by both of them or a certified copy of a 
domestic contract, within the meaning of Part IV of the Family Law Act, 
containing the election or waiver. 

18. Clause 10.13(6)(b) of the OPSEU Pension Plan is hereby rescinded and replaced 
by the following: 

(b) Subject to clause (c), where a member or former member dies, and the 
member or former member had no spouse who is entitled to a pension under 
this plan on the date of his or her death, and the former member was not 
predeceased by a spouse to whom a survivor pension would have been paid 
under this section, section 10 .14 or 10 .17, an annual amount of pension 
equal to 60 per cent of the annual pension that the member or former 
member is or would be entitled to receive in the month when the former 
member died, shall be paid to or among such of the child or children of the 
former member on whose death the survivor pension became payable as are, 
at the death of the member or former member, under eighteen years of age 
until each child attains that age or dies under that age, and the share of the 
children who attain that age or die under that age accrues to the child or 
children, if any remaining under that age. 

19. Subsection 10.17(1) of the OPSEU Pension Plan is hereby rescinded and 
replaced by the following: 

(1) If a member who has ten or more years of credit in the Plan or has ten or 
more years of continuous membership in the Plan dies while a member of 
the Plan, or dies after ceasing to be a member of the Plan and before the 
beginning of the month when payment of his or her pension is to commence, 
an annual amount of pension equal to sixty per cent of the member's or 
former member's pension computed in accordance with section 10.9 as 
though the member or former member had attained sixty-five years of age 
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and on the basis only of his or her credit in the Plan for employment or 
services before 1987 is payable, 

(a) to the spouse of the member or former member from whom 
the member or former member, at his or her death and at the 
cessation of his or her membership in the Plan, was not living 
separate and apart; or 

(b) if no payment under clause (a) can be made, to or among such 
of the child or children of the member or former member as 
are, at the death of the member or former member, under 
eighteen years of age until each child attains that age or dies 
under that age, and the share of each of the children who 
attains that age or dies under that age accrues to the child or 
children, if any, remaining under that age. 

20. Section 17.2 of the OPSEU Pension Plan is hereby rescinded and replaced by 
the following: 

17 .2 Pension Benefit 

(1) Subject to subsection (2), every member who, 

(a) before April 1, 2002, attains credit in the Plan for a period of time that 
when added to the member's age on that date totals eighty years; 

(b) not later than ninety-two calendar days from the last day of the later of 
the month during which the member attained the credit set out in clause 
(a) and the month in which this Article commenced to apply to the 
member's employer, delivers a written notice of resignation to his or 
her deputy minister or other person to whom he or she reports which 
specifies an effective date of resignation that is not later than, 

(i) ninety-two calendar days from the last day that the notice 
under this clause could be delivered, or 

(ii) the last day of a leave of absence which has been approved or 
to which the member is entitled and which commenced not 
later than ninety-two calendar days from the last day that the 
notice under this clause could be delivered; and 

(c) resigns from employment not later than, 
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(i) ninety-two calendar days after the last day the notice 
mentioned in clause (b) could be delivered, or 

(ii) the last day of the leave of absence mentioned in subclausc 
(b)(ii), 

is entitled to a pension computed in accordance with the Plan, but 
without any reduction by subsection 10.9(5), 10.9(5.1) or 10.9(6) of 
the Plan. 

(2) Subsection (1) does not apply to the following persons 

(a) a member who 

(i) has been given notice of release from employment because his 
or her employer or Deputy Minister has considered it 
necessary by reason of shortage or work or funds or the 
abolition of a position or other material change in 
organization, and 

(ii) has not waived all entitlement to benefits, payments, 
opportunities for assignments to other positions or other 
considerations resulting from the notice of release from 
employment; and 

(b) a person who would otherwise be eligible for a pension under 
subsection (1) before April 1, 2000 but who, on or after July 1, 
1998, transfers to the Plan credit for their service with an employer 
to whom the Plan does not extend, in accordance with Article 15, 
unless the person pays to the Board such amount, as is determined by 
the Board, on such terms and conditions as are fixed by the Board, in 
respect of the difference between the actuarial value of a pension 
determined under this Article and the actuarial value of the pension to 
which the member is otherwise entitled under this Plan; and 

( c) a person who would otherwise be ehgible for a pension under 
subsection (1) between April l. 2000 and March 31, 2002, but who, 
on or after December 1, 1999. transfers to the Plan credit for their 
service with an employer to whom the Plan does not extend, in 
accordance with Article 15, unless the person pays to the Board such 
amount, as is determined by the Board, on such terms and conditions 
as are fixed by the Board, in respect of the difference between the 
actuarial value of a pension determined under this Article and the 

' 
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actuarial value of the pension to which the member is otherwise 
entitled under this Plan. 

,.., iL 
Dated at Toronto, Ontario this .~(() day of November, 1999. 
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~ -fil-2!0''""""-UMl..._~~~Q~µ~,~"' ........ - ~~~~ ~ 
) 

HER MAJESTY THE QUEEN IN 
RIGHT OF THE PROVINCE OF 
ONT ARIO AS REPRESENTED 
BY THE SECRETARY OF THE 
MANAGEMENT BOARD OF 
CABINET 

By: /LuvfuL.u~ 
Secretary of Management Board of Cabinet and 

Deputy Minister of Management Board Secremriat 

ONTARIO PUBLIC SERVICE 
EMPLOYEES' UNION 

President, OPSEU 
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AMENDMENT NO. 9 TO THE OPSEU PENSION PLAN 

BETWEEN: 

HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF 
ONTARIO AS REPRESENTED BY THE SECRETARY OF THE 

MANAGEMENT BOARD OF CABINET 

("ONTARIO") 

PARTY OF THE FIRST PART 

-and-

THE ONTARIO PUBLIC SERVICE EMPLOYEES' UNION 

("OPSEU") 

PARTY OF THE SECOND PART 

WHEREAS Ontario and OPSEU are the sponsors of the OPSEU Pension Plan 
and may amend the OPSEU Pension Plan from time to time; 

NOW, THEREFORE, On~ario and OPSEU agree as follows: 

1. Article 2 of the OPSEU Pension Plan is hereby amended effective 
December 1, 2002 by adding the following: 

"divested member" means a former member who, before December 1, 
2002, or for the purposes of section 17.2.1 before November 1, 2002, in 
conjunction with the sale, assignment or other disposition of bis or her 
employer's business or all or part of the assets of the employer's business, 
became an employee of the successor employer and a member of a pension 
plan provided by the successor employer, but does not include a former 
member who commenced receiving payment of a pension benefit under the 
Plan before December I, 2002, or for the purposes of section 17.2.1 before 
November 1, 2002. 

2. Section 4.2 of the OP SEU Pension Plan is hereby amended by deleting 
the phrase "Subject to sections 4.3, 4.5 and 4.5.1, every member shall 



contribute to the Fund from the salary paid to the member for the 
calendar year,'' and replacing it with the following: 

Subject to sections 4.3, 4.3.1, 4.3.2, 4.5 and 4.5.1, every member 
shall contribute to the Fund from the salary paid to the member for 
the calendar year, 

3. Article 4 of the OPSEU Pension Plan is hereby amended by adding the 
following: 

4.3.2 Contributions by Members from December 1, 2002 to November 30, 
2005 

Notwithstanding section 4.2, and subject to section 4.6, every 
member shall contribute to the Fund from the salary paid to the 
member for the applicable calendar year as follows~ 

(a) beginning with the pay period that includes December 1, 
2002, and ending with the pay period immediately prior to the 
pay period that includes December I, 2003, 

1. 5 per cent of the amount of salary that does not exceed the 
Year's Basic Exemption as prescribed by the Canada 
Pension Plan; 

11. 3 .2 per cent of the amount of salary that exceeds the Year's 
Basic Exemption and does not exceed the Year's Maximum 
Pensionable Earnings as prescribed by the Canada Pension 
Plan; and 

m. 5 per cent of the amount of salary in excess of the Year's 
Maximum Pensionable Earnings as prescribed by the 
Canada Pension Plan. 

(b) beginning with the pay period that includes December 1, 
2003, and ending with the pay period immediately prior to the 
pay period that includes December l, 2004, 

1. 6 per cent of the amount of salary that does not exceed the 
Year's Basic Exemption as prescribed by the Canada 
Pension Plan; 

.. , 
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n. 4.2 per cent of the amount of salary that exceeds the 
Year's Basic Exemption and does not exceed the Year's 
Maximum Pensionable Earnings as prescribed by the 
Canada Pension Plan; and 

m. 6 per cent of the amount of salary in excess of the Year's 
Maximum Pensionable Earnings as prescribed by the 
Canada Pension Plan. 

(c) beginning with the pay period that includes December 1, 
2004, and ending with the pay period that includes 
November 30, 2005, 

(i) 7 per cent of the amount of salary that does not exceed 
the Year's Basic Exemption as prescribed by the 
Canada Pension Plan; 

(ii) 5 .2 per cent of the amount of salary that exceeds the 
Year's Basic Exemption and does not exceed the Year's 
Maximum Pensionable Earnings as prescribed by the 
Canada Pension Plan; and 

(iii) 7 per cent of the amount of salary in excess of the 
Year's Maximum Pensionable Earnings as prescribed by 
the Canada Pension Plan. 

4. Section 4.5.l(a) of the OPSEU Pension Plan is hereby rescinded and 
replaced by the following: 

(a) the contributions specified under sections 4.2, 4.3, 4.3.1 and 4.3.2 
and deducted from the member's salary under section 4.4 shall not 
exceed the annual limit set out in the Income Tax Act (Canada) 
and Regulations for the calendar year, and 

5. Section 4.6 of the OPSEU Pension Pinn is hereby rescinded and 
replaced by the following: 

4.6 Contributions by Employer 

Subject to section 4. 7, section 4.8 and Article 6, on each payment 
date, the employer shall pay into the Fund an amount equal to the 
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aggregate amount of all contributions deducted from the members 
under section 4.2, or that would have been deducted under section 
4.2 but forthe application of sections 4.3, 4.3.1, or 4.3.2 in the 
month ended next before the month in which the payment date 
occurs, or made by or on behalf of members in respect of the month 
ended next before the month in which the payment date occurs. 

6. Section 4.8(2) of the OPSEU Pension Plan is hereby rescinded and 
replaced by the following: 

4.8(2) Despite section 4.6, when a member's salary rate in any pay period, 
commencing with the first pay date in January 1995, exceeds the. 
threshold salary rate for the year, the employer's contribution under 
4.6 shall be reduced by two times the member's contribution under · 
section 4.2, and under sections 4.3, 4.3.1, and 4.3.2 where 
applicable, on the annual salary rate in excess of the threshold salary 
rate for the year, however the total reduction in any year shall not 
exceed the maximum contribution reduction amount defined in 
section 4.8(1). 

7 . Section 7.1 of the OPSEU Pension Plan is hereby rescinded and 
replaced by the following: 

7.1 Leave of Absence With Pay 

If a member has been granted a leave of absence from emplo~ent 
and continues to receive a part or all of his or her salary during the 
leave, the member shall make the contributions required by sections 
4.2, 4.3, 4.3.1, or 4.3.2. 

8. Sections 7.1A(3)(a) and (b) of the OPSEU Pension Plan are bereby 
rescinded and replaced by the following: 

(a) the contributions set out in sections 4.2, 4.3, 4.3.l or 4.3.2, as 
applicable shall continue to be made by or on behalf of the member, 
in accordance with the member's collective agreement, based on the 
annual salary of the member immediately prior to the 
commencement of the leave of absence; 
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(b) the employer's liability under section 4.6 shall be calculated using 
the aggregate amount of contributions deducted from the members 
under section 4.2 or that would have been deducted under section 4.2 
but for the application of sections 4.3, 4.3 .1 or 4.3.2 whether or not 
such contributions were actually deducted from the member. 

9. Section 7.2(6) of the OPSEU Pension Plan is hereby rescinded and 
replaced by the following: 

(6) If a member is granted a leave of absence for less than one month 
and receives no salary during the leave, the member shaJl make 
contributions to the Fund during the leave or after the end of the 
leave, and shaU contribute, in accordance with sections 4.2, 4.3, 
4.3.1 and 4.3.2, an amount equal to the amount the member would 
have contributed if the leave had not been granted. 

10. Section 7.4(3)(b) of the OPSEU Pension Plan is 11:ereby rescinded and 
replaced by the following: 

(b) the following contribution rate: 

(i) for service prior to January l, 1990, the Member's contribution 
rate as determined under the Public Service Superannuation 
Act, as amended, and under the Superannuation Benefits Act, 
as amended, or any predecessor Acts; and 

(ii) for periods of prior service between January 1, 1990 and March 
31, 1994, and between April 1, 1997 and November 30, 1999, 
and for any period of prior service on or after December 1, 
2005, the Member's contribution rate specified in section 4.2; 
and 

(iii) for periods of prior service between April 1, 1994 and March 
31, 1997, and between December 1, 1999 and November 30, 
2002, the Member's contribution rate in effect during these 
periods; and 

(iv) for periods of prior service between December I, 2002 and 
November 30, 2005, the Member's contribution rates in effect 
during this period. 
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11. Section 7.4(5)(b) of the OPSEU Pension Plan is hereby rescinded and 
replaced by the following: 

(b) the following contribution rate: 

(i) for service prior to January 1, 1990, twice the Member's 
contribution rate as determined under the Public Service 
Superannuation Act, as amended, and under the Superannuatio11 
Benefits Act, as amended, or any predecessor Acts; and 

(ii) for periods of prior service between January 1, 1990 and March 31, 
1994, and between April 1, 1997 and November 30, 1999, and for 
any-period of prior service on or after December 1, 2005, twice the 
Member's contribution rate specified in section 4.2; and 

(iii) for periods of prior service between April 1, 1994 and March 31, 
1997, twice the Member's contribution rate in effect during that 
period; and 

(iv) for periods of prior service between December 1, 1999 and 
November 30, 2002, the sum of the respective employer's and 
Member's contribution rates in effect during that period; and 

(v) for periods of prior service between December 1, 2002 and 
November 30, 2005, the sum of the respective employer's and 
Member's contribution rates in effect during this period. 

12. Section 10.3A of the OPSEU Pension Plan is hereby rescinded and 
replaced effective April 1, 2002 by the following: 

(a) A member is entitled to a pension computed in accordance with the 
Plan, but without any reduction required either by subsections · 
10.9(5) or 10.9(6) of the Plan, ifby taking one or more leaves of 
absence described in section 7.lA and satisfying the conditions in 
that section, he or she, attains prior to January 1, 2005, credit in the 
Plan, that when added to that members age totals eighty years. 

(b) For greater certainty a divested member is entitled to a pension 
computed in accordance with the Plan, but without any reduction 
required either by subsections 10.9(5) or 10.9(6) of the Plan, ifby 
taking one or more leaves of absence described in section 7.lA and 
satisfying the conditions in that section, he or she, attains prior to 



January 1, 2005, credit in the Plan, that when added to that members 
age totals eighty years. 

13. Section 10.9 (4) of the OPSEU Pension Plan is hereby rescinded and 
replaced effective December 1, 2002 by the following: 

(4) When a former member who is not a divested member, 

( a) who is in receipt of a pension attains sixty-five years of age; or 

(b) who is not in receipt of a pension commences to receive a 
pension on or after attaining sixty-five years of age, 

the annual amount of pension computed under subsection (1) shall 
be reduced by the product of: 

(c) 0.655 per cent of the lesser of, 

(i) the former member's average annual salary, and 

(ii) the former member's average year's maximwn 
pensionable earnings; and 

the number of years, including any fraction of a year, of the former 
member's credit in the Plan for service on or after the 1st day of 
January, 1966 to a maximum of thirty-five years. 

14. Article 10 of the OPSEU Pension Plan Is amended effective December 
1, 2002 by adding the following: 

( 4.1) When a former member who is a divested member, 

( a) who is in receipt of a pension attains sixty-five years of age; or 

. (b) who is not in receipt of a pen~ion commences to receive a 
pension on or after attaining sixty-five years of age, 

the annual amount of pension computed under subsection (1) shall 
be reduced by the product of: 

(c) 0.675 per cent pf the lesser of, 

(i) the former member1s average annual salary, and 

7 



(ii) the former member's average year's maximum 
pensionable earnings; and 

the number of years, including any fraction of a year, of the former 
member's credit in the Plan for service on or after the 1st day of 
January, 1966 to a maximum of thirty-five years. 

15. Section 10.9(5) of the OPSEU Pension Plan is amended effective 
December 1, 2002 by adding "or (4.1)" after the two references to 
"subsection (4)" in this section. 

16. Section 10.9 (5.1) of the OPSEU Pension Plan is hereby rescinded and 
replaced by the following: 

(5.1) Notwithstanding subseqtion (5),.for every former member who is not 
a divested member who ceases membership in the Plan on or after 
attaining fifty-five years of age, and who commences to receive a 
pension during the period from December 1, 1999 to December 31, 
2005, the annual amount of pension provided for in subsection (1) 
shall, after computation in accordance with subsection (1), be reduced 
by five-twelfths of 1 per cent thereof for each month in the period 
commencing with the first day of the month in which payment of the 
pension is to commence and ending with the last day of the month of 
the earliest of the following dates: 

(a) the date the member would attain sixty-five years of age, 

(b) the date that the former member would have met the requirements 
of section 10.2 if the former member had been a member of the 
Plan after the date of cessation of Plan membership, 

( c) the date that the former member would have met the requirements 
of section 10.3 if the for;mer m~mber had been a member of the 
Plan after the date of cessation of Plan membership. 

and when the reduction required by subsection (4) is calculated, the 
reduction required by this subsection applies only to the annual 
amount of pension payable after giving effect to the reduction required 
by subsection ( 4) and shall, if applicable, be recalculated on that basis. 
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17. Article 10.9 of the OPSEU Pension Plan is hereby amended by adding 
the following: 

(5.1.1) Notwithstanding subsection (5), for every former member who 
is a divested member who ceases employment with the 
successor employer on or after attaining fifty-five years of age, 
and who commences to receive a pension during the period from 
December I, 1999 to November 30-, 2004, the annual amount of 
pension provided for in subsection (1) shall, after computation 
in accordance with subsection (1), be reduced by five-twelfths 
of 1 per cent thereof for each month in the period commenc~g 
with the first day of the month in which payment of the pension 
is to commence and ending with the last day of the month of the 
earliest of the following dates: 

(a) the date the member would attain sixty-five years of 
age, 

(b) the date that the foniler member would have met the 
requirements of section 10.2 if the former member had 
been a member of the Plan after the date of cessation 
of Plan membership, 

( c) the date that the former member would have met the 
requirements of section 10.3 if the former member had 
been a member of the Plan after the date of ~essation 
of Plan membership, 

and when the reduction required by subsection ( 4.1) is 
calculated, the reduction required by this subsection applies only 
to the annual amount of pension payable after giving effect to 
the reduction required by subsection ( 4.1) and shall, if 
applicable, be recalculated on that basis. 

18. Section 10.9(5.2) of the OPSEU Pension Plan is hereby amended by 
deleting the phrase "For the purpose of subsection 5.1" and replacing 
it with "For the purpose of subsection 5.1 and 5.1.1 ". 

19. Section 10.9(6) of the OPSEU Pension Plan is hereby amended effective 
December 1, 2002 by adding "or subsection (4.1)" after "subsection 
(4)" in tbe sixth line. 
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20. Section 10.9(7)(a) of the OPSEU Pension Plan is hereby amended 
effective December 1, 2002 by adding "or subsection (4.1)" after 
"subsection (4)". 

21. Section 10.9 of the OPSEU Pension Plan is amended effective 
December 1, 2002 by adding the following: 

(12.1) If, on December 1, 2002, a former member who is not a divested 
member, or surviving spouse or child of a former member who is not 
a divested member, is in receipt of a pension calculated with 
reference to subsection 10,9( 4) as it read on November 30, 2002, the 
annual amount of pension payable as of December 1, 2002, shall be 
recalculated, effective on that day, in accordance with this section 
10.9, and sections 10.13, 10.14, 10.15, 10.16 and 10.17, whichever 
are applicable, as these provisions read on December 1, 2002. 

22. Section 10.13(2) of the OPSEU Pension Plan is hereby rescinded and 
replaced effective December 1, 2002 by the following: 

(2) If a survivor pension under subsection (1), subsection 10.14(1), or 
subsection 10.15(1) is payable as the result of the death of a former 
member who is not a divested member before such deceased former 
member attained sixty-five years of age, the annual amount of 
pension on which the survivor pension is based shall be reduced in 
accordance with subsection 10.9(4) as of the month following the 
month during which the deceased former member would have 
attained sixty-five years of age. 

23. Section 10.13 oftJte OPSEU Pension Plan is hereby amended effective 
December 1, 2002 by adding the following: 

(2.1) If a survivor pension under subsection (1), subsection 10.14(1), or 
subsection 10.15(1) is payable as the result of the death of a former 
member who is a divested member before such deceased former 
member attained sixty-five years of age, the annual amount of 
pension on which the survivor pension is based shall be reduced in 

1 () 
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accordance with subsection 10.9(4.1) as though the fonnerrnember 
had attained sixty-five years of age immediately before his or her 
death. 

24. Section 10.13(6)(c) of the OPSEU Pension Plan ls hereby rescinded and 
replaced effective December 1, 2002 by the folJowing: 

( c) Where· the member or former member who is not a divested 
member died before attaining sixty-five years of age, the 
annual a:rp.~mnt of pension on which the survivor pension in 
clause (b) is based shall be reduced in accordance with 
subsection 10.9(4) effective as of the month following the · 
month during which the deceased former member would have 
attained age sixty-five years of age. 

25. Section 10.13 of the OPSEUPension Plan is hereby amended effective 
December 1, 2002 by adding the following: 

(6)(c.1)Where the member or former member who is a 
divested member died before attaining sixty-five years of age, 
the annual amount of pension on which the survivor pension in 
clause (b) is based shall be reduced in accordance with 
subsection 10.9( 4.1) as though the former member had 
attained sixty-five yea.rs of age immediately before his or her 
death. 

26. Section 10.14 of the OPSEU Pension r1an is amended effective 
December 1, 2002 by adding the following: 

( 1. 1) For the purposes of section 10 .14(1 ), where the former member who 
is not a divested member dies before attaining sixty-five years of 
age, the annual amount of pension of the former member on which 
the survivor pension is based shall be calculated in accordance with 
section 10.13(2). 
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27. Section 10.14 of tbe OPSEU Pension Plan is amended effective 
December 1, 2002 by adding the following: 

(1.2) For the purposes of section 10.14(1), where the former member who 
is a divested member dies before attaining sixty-five years of age, 
the annual amount of pension of the former member on which the 
survivor pension is based shall be calculated in accordance with 
section 10.13(2.1 ). 

28. Section 17.2 of the OPSEU Pension Plan is hereby rescinded and 
replaced effective November 1, 2002 by the following: 

17.2 Pension Benefit 

(1) Subject to subsections (2) and (3), every member who, 

(a) on or before March 31, 2005, attains credit in the Plan for a 
period of µme that when added to the members age on that date 
totals eighty years; 

(b) not later than ninety-two calendar days from the last day of the 
month during which the mem_ber attained the credit set out in 
clause (a) delivers a written notice of resignation to.his or her 
Deputy Minister o:r: other person to whom he or she reports which 
specifies an effective date of resignation that is not later than, 

(i) ninety-two calendar days from the last day that the notice 
under this clause could be delivered, or 

(ii) the last day of a leave of absence which has been approved 
or to which the member is entitled and which commenced 
not later than ninety-two calendar days from the last day 
that the notice under this clause could be delivered; and 

( c) resigns from employment not later than, 

(i) ninety~two calendar days after the last day the notice 
mentioned in clause (b) or subsection (2), as applicable, 
could be delivered, or 

1? 
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(ii) the last day of the leave of absence mentioned in 
subclause (b )(ii), 

is entitled to a pension computed in accordance with the Plan, but 
without any reduction required by subsections 10.9(5), 10.9(5.1) or 
10.9(6) of the Plan. 

(2) Despite subsection l(b), where after March 31, 2002 and before May 
1, 2002, a member satisfies the criteria outlined in subsection (l)(a), 
the last day that the notice may be delivered under subsection (b) 
shall be August 31, 2002. 

(3) Subsection (1) does not apply to the following persons: 

( a) a member who 

(i) has been given notice of release from employment because 
his or her employer or Deputy Minister has considered it 
necessary by reason of shortage of work or funds or the 
abolition of a position or other material change in 
organization, and 

(ii)has not waived all entitlement to benefits, payments, 
opportunities for assignments to other positions or other 
considerations resulting from the notice of release from 
employment; and 

(b) a person who would otherwise be eligible for a pension under 
subsection (1) on or before March 31, 2005, but who, on or after 
November 1, 2002, transferred to the Plan credit for their service 
with an employer to whom the Plan does not extend, in 
accordance with section 15.1, unless the person pays to the Board 
such amount, as is determined by the Board, on such terms and 
conditions as are fixed by the Board, in respect of the difference 
between the actuarial value of a pension determined under this 
Section and the actuarial value of the pension to which the 
member is otherwise entitled under this Plan. 
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29. Article 17 of the OPSEU Pension Plan is amended effective November 
1, 2002 by adding the following: 

17.2.1 

(1) Subject to subsection (2) and (3), every divested member who, 

(a) before November 1, 2002, attained credit in the Plan for a period 
of time that when added to the divested member's age on that 
date totals eighty years; 

(b) not later than ninety-two calendar days from the last day of the 
month during which the divested member attained the credit set 
out in clause (a) delivers a written notice of resignation to his or 
her Deputy Minister or other person to whom he or she reports 
which specifies an effective date of resignation that is not later 
than, 

(i) ninety-two calendar days from the last day that the notice 
under this clause could be delivered, or 

(ii) the last day of a leave of absence which has been approved 
or to which the divested member is entitled and which 
connnenced not later than ninety-two calendar days from 
the last day that the notice under this - clause could be 
delivered; and 

( c) resigns from employment not later than, 

(i) ninety-two calendar days after the last day the notice 
mentioned in clause (b) or subsection (2), as applicable, 
could be delivered, or · 

(ii) the last day of the leave of absence mentioned in 
subclause (b)(ii), 

is entitled to a pension computed in accordance with the Plan, but 
without any reduction required by subsections 10.9(5), 10.9(5.1) or 
10.9(6) of the Plan. 

(2) Despite subsection l(b), where after March 31, 2002 and before May 
l, 2002, a divested member satisfies the criteria outlined in 
subsection (l)(a), the last day that the notice may be delivered under 
subsection (b) shall be August 31, 2002. 
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(3) Subsection (I) does not apply to the following persons: 

(a) a divested member who 

(i) has been given notice of release from employment because 
his or her employer or Deputy Minister has considered it 
necessary by reason of shortage of work or funds orthe 
abolition of a position or other material change in 
organization, and 

(ii)has not waived all entitlement to benefits, payments, 
opportunities for assigpments to other positions or other 
considerations resulting from the notice of release from 
employment; and 

(b) a person who would otherwise be eligible for a pension under 
subsection (1) on or before November 1, 2002, but who, on or 
after July 1, 1998, transferred to the Plan credit for their service 
with an employer to whom the Plan does not extend, in 
accordance with section 15.1, unless the person pays to the Board 
such amount, as is detemrined by the Board, on such terms and 
conditions as are fixed by the Board, in respect of the difference 
between the actuarial value of a pension determined under this 
Section and the actuarial value of the pension to which the 
member is otheiwise entitled under this Plan. 

15 



1-1/.... Dated at Toronto, Ontario this day of November, 2002. 

SIGNED IN THE PRESENCE OF 

~L===~ 
Witness 

Witness 

~10~1-1..~- Lo/klnw 
Print Name 

) 
) 
) 
) 
) 
} 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
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HER MAJESTY THE QUEEN IN 
RJGHT OF THE PROVINCE OF 
ONTARIO AS REPRESENTED 
BY THE SECRETARY OF THE 
MANAGEMENT BOARD OF 
CABINET 

By: ~-A~ 
Sucrct11ry ur Mun:11:emcnl Ooa.rd :C:.::::. 
Oc1uuy r'\11nislc:r o(fvhanngemcnc Bo:arJ Secre1:arh1C 

ONTARIO PUBLIC SERVICE 
EMPLOYEES' UNION 

PrHl<lc111, Ol'SEU 
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AMENDMENT NO. 11 TO THE OPSEU PENSION PLAN 

BETWEEN: 

HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF 
ONT ARIO AS REPRESENTED BY THE SECRET ARY OF THE 

MANAGEMENT BOARD OF CABINET 

(""ONT ARIO") 

PARTY OF THE FIRST PART 

-and-

THE ONTARIO PUBLIC SERVICE EMPLOYEES' UNION 

t"OPSEU") 

PARTY OF THE SECOND PART 

WHEREAS Ontario and OPS EU are the sponsors of the OPSEU Pension Plan 
and may amend the OPSEU Pension Plan from time to time~ 

NOW, THEREFORE, Ontario and OPSEU agree as follows: 

1. The definition of "child'' in Article 2 of the OPSEU Pension Plan is 
hereby rescinded and replaced by the following: 

··child" is a child within the meaning of the Fumi(r Lttw Act wh t~ dependent on 
the member or the spouse of a member and \\ho i~ 

Under the age of 18 years: or 
• l f over 18 years. continuous!~ m fu ll time attendanci: al a secondar;. school or 

munediately following: ~econdary school. fi:ir up lo five year~ continuous!~ 111 

full tnne uttendance at a post-secondar~ educational inslilulion 

2. The definition of "'transfer value" in Article 2 of the OPSEU Pension 
Plan is hereby rescinded and replaced by the following: 



"transfer value" means: 

(a) in respect of a trnns!er under the Multi-Lateral Portability Agreement 
(MOPPs). the actuarial present value of the transterring member's 
credit in the Plan calculated as required under Article 4 ofMOPPs and 
in accordance with the provisions of the Plan as of the date of the 
member's termination of Plan membership: 

(b) in respect of a transfer under a reciprocal transfer agreement other 
than MOPPs, the transfer value of the transferring member's credit in 
the Plan calculated as required under the applicable transfer agreement 
entered into pursuant to section 15.2 or the Plan in accordance with the 
provisions of the Plan as of the date of the member's termination of 
Plan membership: or 

(c) in respect of transfers under the provisions of the Plan between the Plan and the Publi, 
Service Pension Plan. the actuarial present value of the transferring member's credit in 
the Plan calculated as required under the applicable provisions nf this Plan as of the date 
of the member's termination of Plan membership 

3. Section 3.4(1) of the OPSEU Pension Plan is hereby rescinded and 
replaced effective January 1, 1993 by the following: 

A member ceases to be a member of the Plan upon term1m1non b\ death or otherwi!>e of the 
employment or circumstances. that: requrred ur entrtled him or her to be a member of the Pinn or 
on the date under the /11come Tax Act (Canada) and Rcgulatrom at whrch retirement bendi~ 
must commence to be paid. 

4. Section 3.6 of the OPSEU Pension Plan is hereby rescinded and 
replaced effective January 1, 1993 by the following: 

A person is not entitled to be a member of the Plan after the date under the l11co111e Tcu: Act 
(Canada) and Regulations at which ret1rement benefits must commence to he paid. 

5. Article 4 of the OPSEU Pension Plan is hereby amended by adding the 
following: 

4.10 For greater certam~. the contribution~ made by the emplo) er under 
sections 4.6 and 4.7. a~ modified by subsection 4 8(2). shall comp!~ with 
the condition~ applicable to elig:1blc contributions under section 147 2(2) of 
the J11c1>111e Tux Act (Canada). 

6. Section 4.2 of the OPSEU Pension Plan is hereby rescinded and 
replaced effective April l, 2004 by the following: 

.., 



4.2 Subject to sections 4.3. 4.3.1, 4.3.2. 4.5 and 4.5 I. even mt:mber ~hall contribute to the I-und 
from the salary paid to tht: member for the calendar yt:ar, 

(a) 6.4 per cent of the amount or sulary that does not exceed the Year's Maximum Pt:n~1om1ble 
arnings as prescri~1ed by the Ca11ada Pe11sio11 Pla11: and 

lb) 8 per cent of the amount of salary in exct:ss of the Year's Maximum Pensionable E:armng~ ,I!> 

prescrihed by tht: Ca11ada Pe11sio11 Plan. 

7. Section 4.3.2 (c) of the OPSEU Pension Plan is hereby rescinded and 
replaced effective April 1, 2004 by the following: 

(c) begmnmg n1th the pa, period that mclude~ December 1. 2004. and ending with the 
pa~ penod unmediately pnor to the pa, pt:nod that mcludes January I. 2005. 

1. 7 per cent of the amount ot ~alan that doe~ not exceed the Year's Basic 
Exemption as prescnhed b~ the Ca11ada Pe11sio11 P/a11: 

11. 5.2 per cent of the amount of~alar~ that t>xceeds the Year'5 Ba5ic Exempt10n 
and does not exceed the Year· s Maxnnum Pens10nable Eammgs a~ prescribed 
bv the Canada Pe11s1011 P/a11. and 

111. 7 pt:r cent of the amount of \alar~ m t:xcess of the: Year·~ Mitximum 
Pensionable Earnings a~ prescribed by the Canada Pension Plan. 

8. Section 7.2(8) of the of the OPSEU Pension Plan is hereby rescinded 
and replaced by the following: 

(8) Subject to subsection (9), the combmed credit obtained by a member with 
re~pcct to periods after 1990 under ~ubsections (1 ), (2). (3) and (6), clause 
7 I A and section 12 shall not exceed a total of fi\·e years. 

9. Section 7.4(6) of the OPSEU Pension Plan is hereby rescinded and 
replaced effective January 1, 1993 by the following: 

7.4(6) Any credit referred to m subsection (l ), and any credit transferred from anotl1er pension 
plan that is not paid for by the amount tran,forred to the. Plan under sections 7.4(5.1) and 
Article 15, nrny be purchased only if apphc,1tmn therefor is made to the Board in writing 
withm twenty-four months aftc:r the late!>! of 

(a) the earlier of the da~ on ,vh1ch the member for whom credit is to be purchased first 
became. and contmuousl) remamed, a mt>mber of the Plan or the PSPP; 

(bJ the last day of the most recent contmuous period for which credit i:-. being 
purchased: and 

I c) m the cm,e ot credits reforred to undt'r clause (1 )(g), the first day of membership 111 

rhe Plan 
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10. Section 8.12 of the OPSEU Pension Plan is hereby rescinded and 
replaced by the following: 

8.12 The amount b~ ,, h1ch the total of the contnbut1ons, other than ,Ill} cuntnbution., made 
under subsections 7.4(2) or 7.4(5), any top-up payments under ~cct1om, 7 .4(5. l) (b ). or 
Article 15 of the Plan. or ~ubsectiom, 11 (2) or I 1 ( 4) of the PSPP or top-up payment~ made 
under section 36 of the PSPP, made to the Fund and any predccc~~or fund hy or on behalf 
of a member in respect of employment or ,erv1ce for any pmod atkr tlw 31st da~· of 
December. 1986 and the interest credited to the member in the Fund or the predecessor fund 
on those contributions e'l:ceeds one-half of the commuted Yalue. e'l:cluding credit in the Plan 
for contributions made under subsections 7 4(2) or 7.4(5), any credit related to any top-up 
payment<; under sections 7.4(5. l) (b). or Article 15 of the Plan, or 'iUbi.cctions 11(~) or 
11(4) ofthc PSPP or credit related to an~ top-up payments made unch!r .,ection 36 of the 
PSPP, in respect of employment or sen-ice after the 31st day of December, 1986. of the 
pension or deferred pension in respect of that employment or service tn which the member 
i~ entitled on censmg to be a member, shall he rcti.mded to the former 1m:mbcr 

11. Section 10.8(1) of the OPSEU Pension Plan is hereby rescinded and 
replaced effective December 1, 1996 by the following: 

(J) A former member \\·ho i~ entitled to a pen~1on under sections 10.5 or I 0.6 and who hm, nnt 
attained fifty-five years of age 111 the ca~e of a pension mentioned in section l 0.5 or has not 
attained fifty ~'ears of age in the cm;e of a pem,ion mentioned in section l 0.6 may require the 
commuted' value ofthe pension to bt: pmd. :.ub.1ect t(• section 42 of the Pension Bene.fit'> Act 
or, may at an) later tune elect. provided tliat the fimner member has not attamed fi.fty-fi,·e 
) ears of age or h~ not attained fifty ) ears of age in the case of a pension mentioned in 
section 10.6 when making ~uch a later election. 

(a) to the pen~ion fund of another pension plan that agrees to accept the pa:, ment. 

(b) into a retirement :,,n ing~ arrangement or other retirement vehicle prescnbed under the 
Pe11sio11 Benefits Act; or 

( c) for the purchase for the fonner member of a deterred life amm1ty under wluch 
payments will not ctmunence before the fonner member attains fifty-ti\ e ) cars of age. 
if the pension the commmed value of" hich is paid is mentioned in ::.eetion 10.5. or 
fifty years of age. if the pen:,wn the commured value of which 1:, paid 1s mentioned m 
section 10.6. and 1fthe contract to purchase the annuity meets the requirements 
prescribed under tJ1e Pension Benefits A,1. 

12. Section 15.4 of the OPSEU Pension Plan is hereby rescinded and 
replaced and is effective with terminations of employment on or after 
July 1, 2004 by the following: 



. ' 

If under the terms of a trans for agreement rcterred to m <;ecuon 15 2 or m respcd ortrnnsiers under 
the pro, ,~iom, of the Plan hctwccn the Plan and the Public SerY1ce Pension Plan. the mnount of the 
commuted nlluc of the member's credit determmcd a:, of the date of the member·!. termination of 
Plan membership exceed<; the amount paid to the nnportmg plan. the exeeo.;l, amount with mtere!.t 
shall be paid to the transferring member 

13. Subsection 17.2A(4) of the OPSEU Pension Plan is hereby rescinded and 
replaced by the following: 

(4) The restriction :,et out in clause 17 2(3)(a) on entitlement to a pem,1011 under Article 17 doe:, 
not appl~ to a pension under <;ub:,ect,on l2) 
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Dated at Toronto, Ontario this __ day of April, 2004. 

) HER MAJESTY THE Q UEEN 
) IN RIGHT OF THE 
) PROVINCE OF ONTARIO AS 
) REPRESENTED BY THE 
) SECRET ARY OF THE 
) MANAGEMENT BOARD OF 
) CABINET 
) 
) 
) 
) By: 

Witness ) Secretary· of Management Boord or Cnblnel nud 

) Deputy l\llnisler of Mnnngemenl Board 
Secrelnrinl 

) 
) 
) 

Print Name of witness ) 
) 
) 
) 
) 
) 

) 
) 
) ONTARIO PUBLIC SERVICE 
) EMPLOYEES' UNION 
) 
) 
) 
) By: 

Witness ) Pr~ident, OPSEl 

OPS EU ) 
) 
) 
) 

Print Name of witness ) 
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TI-llS SPONSORSHIP AGREEME1\J1 made as of this 18th day of April, 
1994. 

BETWEEN: 

HER MAJESTY THE QUEEN IN RIGITT OF THE PROVINCE OF ONT ARIO AS 
REPRESENTED BY TI-IE CHAIR OF 1HE MANAGE?vIENT BOARD OF CABINET 

("Ontario") 

- and-

THE ONT ARIO PUBLIC SERVICE EtvfPLOYEES' UNION 
("OPSEU") 

A. PREAMBLE 

Whereas s. 6 of the Public Service Pension Act, R.S.O. 1990, c.P.48 
("PSP A") permits the Lieutenant Governor in Council to amend the Public Service 
Pension Plan ("PSPP") to, among other things, establish a separate pension plan for 

any class or classes of persons who are members of the PSPP and to direct the 
transfer from the Public Service Pension Fund to any fund related to such separately 

e~tablished pension plan any amount specified to represent the value, as 
determined by an actuarial valuation, of the pension benefits of persons who will be 

members of such separately established pension plan; and 

Whereas Ontario and OPSEU propose to enter into an agreement 
pursuant tc• which a separate pension plan will be established for those members of 
OPSEU who are now members of the PSPP, which plan will be funded in part by a 
transfer of assets from the Public Service Pension Fund; and 
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Whereas Ontario and OPSEU propose that the separate pension plan 

established for the members of OPSEU who are now members of the PSPP will be 

jointly managed by Ontario and OPSEU; 

Therefore Ontario and OPSEU hereby agree to establish a pension plan 

on the terms set out below: 

B. INTRODUCTION 

1. The terms used in this agreement shall have the meanings given to 

them in the draft Agreement and Declaration of Trust attached hereto as Appendix 

"A", and the document attached as Appendix "C", and: 

(a) the pension plan established by this agreement will be referred to as the 

"OPSEU Plan" or the "Plan"; 

(b) the OPSEU Pension Fund established by this agreement will be referred 

to as the "OPSEU Fund" or the "Fund"; 

(c) the Pension Benefits Act, R.S.O. 1990, c.P.8, as amended, and all 

Regulations made thereunder will be referred to as the "PBA"; 

(d) the Public Service Pension Act, R.S.O. 1990, c.P.48 will be referred to as 

the ."PSPA", the Public Service Pension Plan established pursuant to 

the PSP A will be referred to as the "PSPP", and the Public Service 

Pension Fund established pursuant to the PSP A will be referred to as 

the "PSPF", provided that, effective as of January l, 1993, the "PSPP" 

and "PSPF" will be amended to reflect the amendments made by the 

Implementing Legislation referred to herein; 

(e) "Factor 80" means the early retirement program described at s. 41 of the 

PSPP and in the social contract sectoral agreement, and extended to 

March 31, 2000; 

(f) "Sponsors" means Ontario and OPSEU; and 

• 
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in determining any "solvency gain" or "solvency deficiency" of the 

Plan, solvency assets shall include the present value of future special 

payments required to liquidate the Transferred Initial Cnfunded 

Liabilitv. 

Ontario and OPSEC agree to establish the Plan and the Fund, in 

accordance with the terms described herein. The Plan shall be a single employer 

pension plan. 

3. The Plan will be a successor pension plan to the PSPP created pursuant 

to the PSPA. 

4. The Plan and Fund will be administered and managed by a Board of 

Trustees, pursuant to an Agreement and Declaration of Trust made between the 

Sponsors substantially in the form attached hereto as Appendix "A", and which is 

hereinafter referred to as the "Trust Agreement". The Sponsors shall finalize the 

terms of the Trust Agreement, which shall be consistent with the terms of this 

agreement, and shall execute and cause the Trustees to execute the Trust Agreement 

on October 30, 1994. 

5. Ontario will enact legislation (the "Implementing Legislation") with 

respect to certain aspects of the Plan's successorship to the PSPP, and certain aspects 

of the Plan and Fund. The essential elements of the Implementing Legislation 

applicable to the Plan are described in Section K of this agreement. 

6. Each of OPSEU and Ontario acknowledge and agree that they have a 

collective bargaining relationship with each other that applies to all issues 

pertaining to the Plan except as otherwise provided by this agreement. 

7. The Plan and Fund shall be governed by this agreement, the Trust 

Agreement, the Plan, the Implementing Legislation, the PBA, the Income Tax Act 
(Canada) ('TIA") and any collective agreement between the parties, as well as any 

rules and regulations made pursuant to any of these documents. If any provision of 
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these documents is found to be illegal or mvalid for any reason, such illegality or 

invalidity shall not affect the remaining portions of the documents. 

8. OPSEU and Ontario agree that the Board of Trustees of the OPSEU 
Fund shall not be a Crown agency. 

9. OPSEU and Ontario agree that the Plan and the Fund shall be subject to 

all of the provisions of the PBA, except for those identified in Section K, below. 

10. 

(a) 

OPSEU and Ontario agree: 

that the Plan and the Fund shall not be exempted from any statutory 

provision, except those provisions as described in section K; and 

(b) that the Plan and the Fund shall not be made subject to any statutory 

provision that does not apply generally to pension plans in Ontario 

except those provisions as described in section K, 

except with the consent of OPSEU. 

11. Ontario may designate one or more persons to act in Ontario's place 

under this agreement. OPSEU may designate one or more persons to act in its place 
under this agreement. 

12. The Plan shall be effective as of the 1st day of January, 1993 (the 
"Effective Date"). 

13. The Plan and the Fund shall be established on or before the 1st day of 

January, 1995 (the "Joint Sponsorship Date"). 

14. If the Trustees advise the Sponsors that a change must be made to the 

Plan or Fund to comply with any law, then the Sponsors agree that they will meet as 

soon as possible to discuss such change and will work together in good faith to 

achieve a resolution with respect to any such required change. 



15. Either Sponsor may ask the actuary hired by the Trustees to provide or 

prepare any information that the Sponsor thinks it needs in discussing changes to 

the Plan. The cost of the actuary in preparing that information will be paid out of 
the Fund. The information will be provided to both Sponsors. 

16. Either Sponsor may audit the Plan and the Fund at any time at the 

expense of that Sponsor. The Trustees will cooperate in the audit. 

17. Ontario shall make its best efforts to cause the Ontario Pension Board 
("OPB") to provide to OPSEU, on or before April 22, 1994, and on an ongoing basis 

until the transition is complete, disclosure of, and all documentation in relation to: 

(a) any claims or potential claims by or against the OPB or any real estate 

or resource corporation in which it holds an interest, except for 
individual claims for Benefits; 

(b) the provision of payroll and related information with respect to OPSEU 
Plan members provided by Ontario to the OPB; 

(c) the timetable for the development and implementation of PRISM and 
all other particulars with respect to PRISM; 

(d) contractual relationships with respect to the administration of the 

PSPP, the custody of the PSPF's assets, the investment of the PSPF's 

assets, the provision of advice to the OPB or its wholly owned 
corporations, the retainer of professionals, professional firms or 
professional corporations; 

(e) all policies and practices used by the OPB in the administration and 
interpretation of the PSPP; 

(f) an inventory of the operational assets of the OPB, including a physical 

description of them, their acquisition costs and acquisition dates; and 
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(g) an inventory of all investments held directly or indirectly by the OPB, 

including a description of them, their acquisition costs, their current 

market values, and any material facts within the knowledge of the OPB 
that mav affect their market or actuarial values. 

Notwithstanding paragraph 17, Ontario shall cause the OPB to disclose, 

and provide all documentation in respect of the matters listed in paragraph 17 as of 

a date that is two weeks after the Implementing Legislation is enacted. 

19. 

1994. 

20. 

This agreement is subject to ratification by OPSEU on or before May 13, 

C. COLLECTIVE BARGAINING 

The Sponsors may collectively bargain with respect to the Plan and 

may amend this agreement, the Trust Agreement, the Plan or any Plan documents 

adopted by the Sponsors, without the agreement of any other employer, trade union 

or person, provided, however, that no agreement or amendment shall: 

(a) be inconsistent with the purposes of the Trust Fund; 

(b) divert the Trust Fund, or any part thereof, to a purpose other than the 

provision of benefits for the Plan members; 

(c) authorize the return of contributions or any other assets of the Fund to 

Ontario or to other Participating Employers unless required by law or as 

permitted by the PBA in the case of an overpayment pursuant to 

Section 78(4) thereof, as amended from time to time; 

(d) eliminate the annual audit or restrict the availability of information to 

the Sponsors; 

(e) provide for the administration of the Plan and the Fund other than by 

an equal number of Trustees appointed by Ontario and Trustees 

appointed by OPSEU with each Trustee having equal voting privileges; 
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(f) provide for or permit any payment of surplus out of the Fund to 

Ontario, or any employer participating in the Plan. For greater 
certainty, the use of actuarial gains to offset Employer Contributions 

and any going concern unfunded liability or solvency deficiency does 

not constitute the payment of surplus out of the Fund; or 

(g) remove the right of the Sponsors to appoint Trustees. 

Collective bargaining agents other than OPSEU that represent members 
of the Plan may collectively bargain, with those members' employers, with respect 
to the following types of benefit improvements for those members, provided that 

the full cost of any such improvements is paid for by the members and the employer 

covered by the improvement: 

(a) early retirement benefits; 

(b) pensions payable to surviving spouses; and 

(c) disability benefits. 

The Sponsors agree to amend the Plan as necessary to provide for such benefit 
improvements and contribution increases provided that the Trustees are satisfied, 
on the basis of their Actuary's advice, that the benefit improvement is properly 

funded. 

D. THE TRUST AGREEMENT 

22. The powers, duties and responsibilities of the Trustees shall be set out 
in the Trust Agreement. 

23. The Trustees will be responsible for the administration of the Plan and 
the custody, investment and management of the Fund and all of the matters set out 
in this agreement or the Trust Agreement. 
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The powers, duties and responsibilities of the Trustees will include the 

(a) to administer the Plan for the benefit of the Plan's members, their 

beneficiaries and dependents , as the case may be, subject to the terms of 

this agreement, the Trust Agreement and the Plan text, and all 

applicable federal and provincial legislation; 

(b) to adopt such procedures, policies, rules or regulations, necessary for 

the carrying out of their trusts, consistent with the provisions of this 

agreement, the Trust Agreement, the Plan text and the requirements of 

applicable provincial and federal legislation; 

(c) to enter into agreements with a Bank, Trust Company, Credit Union, 

Insurance Company or Investment Manager, selected by the Trustees, 

for the purpose of providing investment management or advice, or for 

the purpose of acting as a depository for safekeeping of assets of the 

Trust Fund, or for any other purpose as the Trustees shall deem 

necessary or desirable and to authorize any such Bank, Trust Company, 

Credit Union, Insurance Company, or Investment Manager to 

commingle any monies deposited with them in any mutual or pooled 

pension fund administered or managed by any of them; 

(d) to pay or provide for the payment of Benefits to those persons eligible 

to receive them; 

(e) to pay from the Fund all reasonable expenses for collecting 

contributions and administering and investing the Fund and 

administering the Plan including, but not limited to, all compensation 

and all reasonable and necessary costs and fees which may be incurred 

in connection with the employment of such legal, actuarial, 

accounting, expert and clerical assistance as the Trustees, in their 

discretion, may find necessary or expedient in the performance of their 

duties. The Trustees shall be completely and fully protected in acting 
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and relying reasonably and in good faith upon the opinions or advice 
of the aforementioned persons; 

(f) to enter into any and all contracts and agreements for carrying out the 

terms of this agreement, the Trust Agreement and the Plan and for the 

administration of the Plan and the administration and investment of 
the Fund and to do all acts as they, in their discretion, may deem 

necessary and advisable; 

(g) to compromise, settle, arbitrate and release claims or demands in 

favour of, or against the Plan and Fund, or the Trustees, on such terms 

and conditions as the Trustees may deem advisable; 

(h) to establish procedures to be followed in filing applications for Benefits 

and for the furnishing and certification of evidence necessary to 

establish a right to such Benefits; 

(i) to pay out of the Fund, all real and personal property taxes, income 

taxes and other taxes of any and all kinds, levied or assessed under 
existing or future laws, upon or in respect of the Fund or any money, 
property or securities forming a part thereof; 

(j) to receive payments from any source whatsoever, to the extent 
permitted by law and this agreement; 

(k) to invest and reinvest such portion of the Fund as is not required for 

current expenditures, in any type of investments that are permitted by 

applicable federal and provincial laws and regulations, except that any 
restrictions on investments set out in the Trustees Act shall not apply, 

and by the Statement of Investment Policies and Goals established by 

the Trustees, and to take any and all actions with respect to the holding, 
buying, selling or exchanging such investments as they, in their sole 

discretion, may deem appropriate or necessary; 
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(l) to hold in uninvested cash, \\•ithout any liability for interest thereon, 

such sums as they reasonably deem necessary or advisable for the 
reasonably current cash requirements of the Fund; 

(m) to exercise all rights or privileges granted by the provisions of any 

contract entered into by the Trustees with any Insurance Company, 
Bank, Trust Company, Credit Union or Investment ~fanager, or 

Custodian, and to make any alteration, modification, amendment or 

cancellation of such contract, or to take any other action respecting such 
contracts which they, in their discretion, may deem necessary or 

advisable; 

(n) to do all acts, whether or not previously authorized herein, which the 
Trustees may deem necessary or proper for the protection of the 

property held hereunder; 

(o) to enter into reciprocal arrangements with other like or similar funds 

or plans, in such manner and subject to such terms and conditions as 

the Trustees may deem desirable; 

(p) to delegate any of their administrative powers or duties or such other 

powers and duties as may be permitted bys. 22(5) of the PBA to any of 

their agents or employees, in such manner and subject to such terms 
and conditions as the Trustees may deem necessary or appropriate; 
provided that such agents or employees report to the Trustees as may 

be required by them; 

(q) to lease or purchase such lands, premises, materials, supplies and 

equipment as the Trustees deem necessary or appropriate in the 

performance of their duties; 

(r) to enter into cost-sharing agreements with OPSEU, any other union, or 

any other pension or welfare funds to perm.it the Trustees to share 

expenses pertaining to the administration of the Fund, provided that 
any amounts paid by the Fund to OPSEU, any other union, or any 
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other trust fund, in respect of the above expenses, shall be approved by 

the auditor of the Fund as being necessary and reasonable; and 
provided further, that such cost-sharing agreement provide that the 
Trustees may terminate such agreement at any time, subject to such 
notice as may be required; 

(s) to incorporate corporations, the shares of which shall be held by or on 

behalf of the Trustees for purposes of administering the Fund, making 
investments of the Fund or holding any investment; 

(t) to authorize the preparation of and to file an actuarial valuation in 

accordance with the PBA and any other governing legislation; 

(u) to approve the actuarial methods and assumptions to be used in the 

administration of the Plan and used in the actuarial valuations of the 
Plan, prepared by the Actuary; 

(v) to consult with the Sponsors during the preparation of an actuarial 

valuation and to make their best efforts to respond to any questions, 

comments or recommendations of the Sponsors, provided that, the 

Trustees shall be solely and exclusively responsible for the content of 

any actuarial valuation filed in accordance with the PBA and any other 
governing legislation; 

(w) to give a copy of every actuarial valuation prepared for the Trustees to 

each Sponsor and to give each Sponsor any information requested by it 
as quickly as possible; 

(x) to have the Plan and the Fund audited every year; 

(y) to prepare a report at the end of every fiscal year describing how the 

Plan and the Fund have been doing in that year; 
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(z) to hold a meeting with both Sponsors at least once each year to explain 

the annual report to them and to answer any questions they may have 

about the Plan and the Fund; 

(aa) to advise the Sponsors in respect of any changes to the Plan that need 

to be made to comply with any applicable law; and 

(bb) to advise the Sponsors in respect of changes that the Trustees consider 
would improve the administration of the Plan. 

25. The Board of Trustees shall be comprised of 10 Trustees, 5 of whom 

shall be appointed by OPSEU, and 5 of whom shall be appointed by Ontario. 

26. Each Trustee shall serve at the discretion of the Sponsor that appoints 

the Trustee. 

27. There shall not be any alternate Trustees permitted to act in the place of 

any of the Trustees. 

28. The Trustees shall, from among their number, appoint a Chair and 
Vice-Chair. The Chair, or in the Chair's absence, the Vice-Chair, shall chair the 

meetings of the Board. The Chair shall also chair the Administration Committee, 

and the Vice-Chair shall chair the Investment Committee. The Chair and Vice­

Chair shall vote at all meetings of the Board of Trustees or its Committees. 

29. The term of the Chair and the Vice-Chair shall be two years. 

30. At all times, a Trustee nominated by the Trustees appointed by OPSEU 

shall be either the Chair or the Vice-Chair, and the other position shall be filled by a 

Trustee nominated by the Trustees appointed by Ontario. If a Trustee who is Chair 

or Vice-Chair ceases at any time or for any reason, to be a Trustee, then his or her 

position shall be filled for the balance of the term, by a Trustee appointed by the 

same Sponsor. The term of any replacement Chair or Vice-Chair shall be deemed to 

have commenced at the commencement or deemed commencement of the 

predecessor Trustee's term. 
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31. At the end of their first terms, the Chair and Vice-Chair, or their 
replacements if any, will exchange positions. At the end of their second terms, the 

Chair and Vice-Chair will cease to hold those positions, and the Trustees shall select 
a new Chair and Vice-Chair in accordance with paragraphs 28 and 30. 

32. Any resolutions of the Trustees, shall require a vote of the majority of 

the Trustees present, provided that at least one Employer Trustee and one Union 
Trustee have supported the resolution. The Chair shall not be entitled to a second 
vote in the event of a deadlock. 

33. A deadlock shall be deemed to exist where a proposal, motion or 

resolution made by the Trustees is neither adopted nor rejected by a majority vote, 
or where a resolution or motion is unable to be made at a meeting due to lack of a 
quorum of two consecutively called meetings. 

34. In the event of a deadlock, a further meeting of the Trustees shall be 
held no later than ten days after the deadlock has arisen for the purpose of resolving 

the matter in dispute. If the matter is not resolved at such meeting, any five 

Trustees may require the naming of an eleventh Trustee, who shall cast the 

deciding vote at the next scheduled or special meeting. The eleventh Trustee shall 
be one of three persons as shall be determined by the Sponsors from time to time 

who shall rotate in order between them as determined by the Sponsors, except that if 

any one of them is unavailable within 30 days of the dispute arising to resolve the 
matter in dispute, the eleventh Trustee shall pass to the next person, or if such 

person is not available within 30 days, to the next available person or to such other 

person as may be agreed by the Sponsors. If the Sponsors cannot agree on an 

eleventh Trustee, he or she shall be appointed by the Chief Justice of Ontario. 

35. The eleventh Trustee shall attend a meeting at which time he or she 
shall review all relevant documentation and entertain submissions from the 

remaining Trustees or any group of Trustees with respect to the matter in issue. 

The eleventh Trustee shall cast a tie-breaking vote and shall make his or her 
determination within seven days of the meeting at which submissions are made. 

The decision of the eleventh Trustee shall be final and binding on all other 
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Trustees, the Sponsors, Participating Employers, Employees and their beneficiaries. 

The provisions of paragraph 32 shall not apply in respect of any vote utilizing the 

eleventh Trustee. Upon rendering his or her decision, the eleventh Trustee shall be 

functus and shall cease to be a Trustee. 

36. The reasonable expenses and fees of the eleventh Trustee shall be paid 

out of the Fund. 

E. THE PLAN 

37. The Sponsors will adopt a Plan, to be effective January l, 1993. 

38. The Plan shall be the same in all material respects as the PSPP, as it was 

on April 18, 1994, except that the OPSEU Plan will be modified to be consistent with 

the terms of this agreement. These modifications shall include the following: 

(a) Ontario may proceed to amend the PSPP in accordance with the list of 

"housekeeping amendments" attached as Appendix "B'' to this 

agreement; 

(b) subsections 7(3), (4), (5), and (7) of the PSPP shall be deleted; 

(c) the provisions of this agreement with respect to the Plan's 

membership, and the transfers of bargaining units or acquisitions of 

bargaining rights, if any, shall apply; 

(d) the provisions of this agreement with respect to contributions, 

actuarial gains, actuarial losses, solvency deficiencies and the initial 

unfunded liability, shall apply; 

(e) Factor 80 benefits shall be provided under the Plan to March 31, 2000 

for all Plan Members; 

(f) the Plan shall provide that no amount of surplus shall be paid out of 

the Fund to Ontario or any Participating Employer. 
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OPSEU Plan Members shall be: 

effective as of the later of January 1, 1993 and the date of the 

commencement of their employment with a Participating Employer, 

persons who are: 

(i) civil servants within the meaning of the Public Service Act and 

are employed in a designated bargaining unit, for the purposes of 

section 22 of the Crown Employees Collective Bargaining Act, 

(ii) employed by agencies, boards, commissions, foundations or 

organizations established by an Act of the Legislature that were 

designated by the order of the Lieutenant Governor in Council 

as one whose employees in that class were required to be 

members of the PSPP on December 31, 1992 or in a class that 
would have been required to be members of the PSPP at any 
time up to and including December 31, 1994, and are employed 

in a bargaining unit that was represented by OPSEU on January 
1, 1993 or that was represented by OPSEU at any time thereafter; 

(iii) employed by Go Transit ("GO"), and in a bargaining unit 

represented by the Amalgamated Transit Union ("ATU") Local 

1587 on that date, provided that the AIU consents to the 

participation of these employees in the OPSEU Plan by notice in 

writing to the Sponsors on or before May 13, 1994; 

(iv) employed by the Liquor Control Board of Ontario ("LCBO") or 

the Liquor License Board of Ontario ("LLBO"), and in a 

bargaining unit represented by the Ontario Liquor Board 

Employees' Union ("OLBEU") on that date, provided that the 

OLBEU consents to the participation of these employees in the 

OPSEU Plan by notice in writing to the Sponsors on or before 

May 13, 1994; 
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(v) employed by the Metropolitan Toronto Housing Authority 

("MTHA"), and in a bargaining unit represented by the Canadian 

Union of Public Employees ("CUPE") Local 767 on that date, 

provided that CUPE consents to the participation of these 

employees in the OPSEU Plan by notice in writing to the 
Sponsors on or before May 13, 1994; and 

(vi) employed by the Ontario Housing Corporation ("OHC"), and in a 

bargaining unit represented by CUPE Local 3096 on that date, 

provided that CUPE consents to the participation of these 

employees in the OPSEU Plan by notice in writing to the 

Sponsors on or before May 13, 1994. 

(b} persons to whom subsection (1} does not apply, and who had elected to 

be members of the PSPP prior to January I, 1993, or who filed an 

election with the OPB or were eligible to file an election with the OPB 

pursuant to s. 2(2)(b) of the PSPP after December 31, 1992, and are 

employed by Ontario under the Public Service Act in a bargaining unit 

represented by OPSEU, or by any agency, board, commission, 

foundation or organization established by an Act of the Legislature in a 
bargaining unit represented by OPSEU, the OLBEU, ATU, Local 1587, 

CUPE Local 767 or CUPE Local 3096. 

40. The Sponsors agree to discuss in good faith the future membership of 

the Plan and the acquisition of bargaining rights to discuss whether employees of 

employers who are not Ontario Crown agencies, boards and commissions should 

become members of the Plan and, if so, the terms of such membership. 

41. The Plan may be amended only by agreement in writing between 

OPSEU and Ontario. 

F. INTERIM ADMINISTRATION OF THE PLAN 
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42. The OPB shall administer the Plan and manage the Fund as 

administrator, as that term is used in the PBA. subject to this agreement and subject 

to the Implementing Legislation, until January 1, 1995, or such other date as may be 

determined by the Sponsors. 

43. (1) Subject to any agreement reached pursuant to subsection (2), the OPB 
shall be the agent of the Sponsors for the purposes of effecting the transition from 

the PSPP and the PSPF to the Plan and the Fund and, in particular: 

(a) the OPB shall cooperate with the Trustees to effect the transfer of the 

Plan and the Fund as contemplated by this agreement; 

(b) the OPB shall provide the Sponsors and the Trustees, or such persons 

as they may designate, with copies of all documents, information, data 

and software that are in the possession or within the power or under 

the control of the OPB that the Sponsors and Trustees may reasonably 

require for the purpose of establishing or administering the OPSEU 
Plan and establishing and managing the Fund; 

(c) the OPB shall permit such observers as may be specified by either 

Sponsor to attend at any meeting of the OPB, or any of its Committees, 

or any of its wholly owned corporations that relates to the 

administration or investment of the Plan or the Fund; 

(d) the OPB shall provide access to such inspectors or auditors as may be 

specified by either Sponsor to all of its books, records, documents, 

agreements, data bases and computer hardware and software, and all of 
the books, records, documents, agreements, data bases and computer 

hardware and software of any corporation wholly owned by the OPB; 

(e) from the effective date of this agreement to the Joint Sponsorship Date, 

or such other date as the Trustees assume all administrative and 

investment functions with respect to the Plan, the OPB shall: 
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{i) incur only those expenses or make those capital purchases with 
respect to the Plan as are necessary to administer the Plan and 
manage the Fund until the transition is complete; 

(ii) not contract for any goods or services of any kind whatsoever in 

respect of the Plan having the cost in excess of $15,000.00 
without the consent of the Sponsors;_and 

(f) On January l, 1995, or such later date as may be specified by the 
Trustees, all administrative and investment functions with respect to 
the Plan shall be assumed directly by the Trustees, or by such agents as 
they may designate. 

(2) Each of OPSEU and Ontario shall use their best efforts to negotiate with 
each other and with the OPB concerning the transfer to the OPSEU Plan of software 

and data and such other matters as the Sponsors may agree; provided, however, that 
if a unanimous agreement is not reached, any of OPSEU, Ontario and the OPB may 
refer the issue to an expedited final and binding arbitration, in which the 

Mississauga Pensions Group of Price Waterhouse Limited ("Price Waterhouse") (or 

such member of that group as Price Waterhouse may designate) shall act as 
arbitrator. The Arbitrations Act, 1991, shall not apply to any such arbitration. The 

Sponsors will agree on an expedited arbitration procedure which will be made 

binding upon the OPB. The Sponsors agree that Price Waterhouse shall not be 

prevented from acting by reason of any conflicts of interests and this provision shall 

be made binding upon the OPB. 

44. For the purposes of effecting this transition, the Sponsors shall act 

through transition teams. OPSEU's transition team shall consist of Heather Gavin, 

Shirley McVittie, Len Hupet, Leah Casselman, Grant MacGillivray and Paul Lane. 

Ontario will name its transition team by April 19, 1994. Both Sponsors reserve the 

right to alter the composition of their transition teams from time to time. 

45. Each Sponsor shall have the right to retain such advisors as are 

reasonably necessary to effect this transition in a prudent manner. The costs of each 
Sponsor's advisors, and all disbursements, shall be paid from the Fund. Employees 
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of Ontario on Ontario's transition team shall be paid by Ontario. The members of 

OPSEU's transition team shall be granted time off with pay pursuant to Article 28 of 

the Collective Agreement between OPSE'C and Ontario from April 11, 1994 to 

January l, 1995. In addition, Ethel La Valley, Gus Collins and Noreen Angus will be 

provided time off with pay pursuant to Article 28 of the Collective Agreement from 

April 11, 1994 to May 20, 1994, inclusive. 

46. Ontario's transition team will report to the Secretary of the 

Management Board of Cabinet. OPSEU's transition team shall report to the 
President of OPSEU. 

47. (a) 

G. PAYROLL DATA 

For the purposes of this section, the term "payroll data" shall mean all 
information in any manner relevant to Plan Members' employment 

and entitlement to salary and benefits, and shall include, but shall not 

be limited to, employees' full names, addresses, birthdates, Social 

Insurance Numbers, start dates, spouses, beneficiaries, wages, benefits, 

seniority and termination dates. 

(b) Ontario shall, on or prior to the Joint Sponsorship Date, provide to the 

Trustees all payroll data respecting Plan Members. The payroll Data 

shall be accurate. It shall be accessible to the Trustees for the purpose of 

establishing and administering the Plan and managing the Fund. 

(c) Commencing on or before the Joint Sponsorship Date, Ontario and 

each Participating Employer will provide and continue to provide, to 

the Trustees, all changes to their payroll data respecting Plan Members, 

including, but not limited to, all new hirings, salary and benefit 

alterations, name changes, changes in marital status, beneficiary 

changes, terminations and address changes. Such payroll data changes 

shall be provided forthwith as they occur. 

(d) All payroll data required to be provided to the Trustees will be 

provided on a without cost basis. 
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H. TRANSFER OF ASSETS OF PSPF AND SPECIAL FUNDING 

As of the Effective Date: 

all the obligations for benefits with respect to the OPSEU Members will 
be transferred from the PSPP to the Plan; and 

(b) in consideration of the transfer of obligations, the portion of the assets 

of the PSPP equal to the Transferable Assets will be assumed by the 

Plan. 

49. Ontario will undertake to pay the pro-rata share of special payments 

established for the purposes of the PSPP to the Plan to liquidate the Transferred 

Initial Unfunded Liability assumed by the Plan. 

50. The Transferable Assets will be placed in a separate account under the 
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an accrual basis including Plan Members' contributions and Ontario's matching 

employer and special contributions (subject to the contribution reductions described 

in paragraphs 52 and 53), any benefit payments with respect to Plan Members, 

administration expenses related to the operation of PSPP and the Public Service 

Pension Fund with respect to Plan Members, expenses for the set up of the Plan and 

the Fund, interest, dividends, capital gains or losses (realized and unrealized), 

principal repayments with respect to the Transferable Assets and any other receipts 

or payments attributable to the Transferable Assets or Plan Members' obligations. 

As of the Joint Sponsorship Date, an amount of assets equal to the balance of the 

separate account will be transferred from the PSPF to the Fund. The transfer of 

assets will be in kind and not in cash, to the extent possible. 

51. Upon the transfer of assets from the PSPF to the Fund described in 

paragraph 50, the PSPP \.\rill be discharged of all obligations with respect to any 

benefits related to OPSEU Members and asswned by the Plan. 
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52. Ontario shall reduce the special contributions and then the matching 

employer contributions otherwise required from Ontario under the Plan for the 

period April 1, 1994 through March 31, 1997 in the amounts that are the greater of (a) 
and (b) where: 

(a) is the appropriate amount from the following table: 

(i) Aprill, 1994 to March 31, 1995: $130 million; 

(ii) April 1, 1995 to March 31, 1996: $131 million; and 

(iii) April 1, 1996 to March 31, 1997: $131 million; and 

(b) for each year commencing on or after April 1, 1994 and ending March 

31, 1997 equals the sum of (i) and (ii), prior to the contribution 

reductions provided herein, where: 

(i) is the amount of special contributions otherwise payable by 

Ontario for the Transferred Initial Unfunded Liability for the 

year; and 

(ii) is the amount calculated for the year under subparagraph (iii); 

(iii) is the appropriate amount from the table below multiplied by 
the proportion described in subparagraph (iv): 

• April 1, 1994 to March 31, 1995: ($312 minus $123) million; 

• April 1, 1995 to March 31, 1996: ($315 minus $130) million; 

and 

• April 1, 1996 to March 31, 1997: ($315 minus $137) million; 

(iv) is the proportion obtained from the formula (A/B + .008) where: 
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• A equals OPSEU Members' contributions to the PSPP; and 

• B equals all members' contributions to the PSPP, 

for the year commencing after December 31, 1992 as calculated by 

the Board Actuary on the basis of the data upon which the 
Actuarial Report was prepared. 

53. Ontario and the Members of the Plan will further reduce their 

contributions to the Plan as follows: 

(a) a reduction shall be made in each Member's contribution equal to 1 % 
of salary for the period April 1, 1994 to March 31, 1997; 

(b) a reduction shall be made in the matching employer contribution 

required from Ontario equal to 1% of members' aggregate salaries for 

the period Aprill, 1994 to March 31, 1995; and 

(c) a reduction shall be made in an amount equal to the aggregate special 

payments required to amortize any unfunded liability with respect to 

Factor 80 by March 31, 1997. 

54. Any net actuarial gains remaining as at December 31, 1995, as 

detennined by an actuarial valuation as of that date, after recognizing the reductions 

described in paragraphs 52, and 53, such net actuarial gains to be accumulated with 

interest at the valuation rate of interest to March 31, 1997 will be applied to reduce 

the remaining amount of the Transferred Initial Unfunded Liability as of March 31, 

1997. Ontario's special contribution requirements will be restated over the period 

Aprill, 1997 through December 1, 2029, in order to liquidate the resulting balance of 

the Transferred Initial Unfunded Liability over that period. 

55. Any net actuarial losses remaining as at December 31, 1995, as 

determined by an actuarial valuation as of that date, after recognizing the reductions 

described in paragraphs 52, and 53, such net actuarial losses to be accumulated with 

interest at the valuation rate of interest to March 31, 1997 will be liquidated through 



- 23-

future additional contributions from Ontario and the members as collectively 

bargained. 

56. Any net actuarial gains remammg as at December 31, 1995, as 

determined by an actuarial valuation as of that date, after recognizing the effect of 

paragraphs 52, 53, and 54, and any actuarial gains disclosed under an actuarial 
valuation prepared as of December 31, 1996, all such actuarial gains to be 

accumulated with interest at the valuation rate of interest to March 31, 1997, and any 

actuarial gains disclosed under an actuarial valuation prepared as of a date after 

March 31, 1997, will be utilized in the following order: 

(a) until the Transferred Initial Unfunded Liability is fully liquidated: 

(i) 50% of the gain shall be used to reduce the remaining 
Transferred Initial Unfunded Liability and the period of 
amortization over which the Transferred Initial Unfunded 
Liability is to be fully liquidated shall be adjusted to reflect the 
reduction; and 

(ii) 50% of the gain shall be used for the benefit of Plan Members; 

(b) after the Transferred Initial Unfunded Liability is fully liquidated, 100% 
of the remaining gains shall be used for the benefit of the Plan 
Members subject to the PBA until the aggregate gains so utilized equal 

the amount utilized under paragraph 54; 

(c) thereafter, the remaining gains shall be used equally for the benefit of 

Ontario and OPSEU subject to the following: 

(i) 50% of the gain or such other amount as may be collectively 

bargained shall be used for the benefit of Ontario, to be applied 

against any special payments required to be made by Ontario and 
thereafter to reduce Ontario's normal costs; and 
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(ii) 50% of the gain or such other amount as may be collectively 

bargained shall be used for the benefit of Plan Members. 

57. Subject to the Income Tax Act (Canada), actuarial gains may be used to 

establish rate stabilization funds. Actuarial gains for the benefit of Plan Members 

under paragraph 56 may be used to establish a rate stabilization fund for the benefit 

of the Members. Actuarial gains for the benefit of Ontario under Section 56(c)(i) may 

be used to establish a rate stabilization fund for the benefit of Ontario. 

58. In the event of any actuarial loss or solvency deficiency, contributions 

by the Members and Ontario shall be increased in equal amounts to liquidate the 

actuarial loss or solvency deficiency in accordance with the PBA. The contribution 

increase will be automatic, and effective as of the first day of January of the year after 

the actuarial valuation was filed, or such earlier date as may be required by the PBA; 

provided that no contribution increase will be provided for any actuarial loss or 

solvency deficiency prior to April l, 1997, and provided further that the Members, 

and Ontario, may provide for their payments in respect of such actuarial loss or 

solvency deficiency from their rate stabilization funds, at their option. 

I. COSTS OF THE SUCCESSORSIIlP 

59. The reasonable costs incurred by the Sponsors, between March 28, 1994 

and the date on which the Trustees assume all administrative and investment 

functions with respect to the OPSEU Plan and the OPSEU Fund, other than costs in 

respect of their own officers and employees, shall be paid from the Fund. 

60. The reasonable costs incurred by the Trustees, between the date of their 

appointments and the date on which the Trustees assume all administrative and 

investment functions with respect to the Plan and the Fund, shall be paid from the 

Fund. 

J. TIMETABLES 

61. The Sponsors shall make their best efforts to complete the following 

things on or before the following dates: 
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Action: 

Finalize sponsorship agreement 

Execute sponsorship agreement 

Name transition team 

Finalize trust agreement 

Disclosure by OPB 

Draft plan text to OPSEU 

Draft plan text finalized and adopted 

Ratification 

Sponsors appoint trustees 

Execute trust agreement 

Trustees adopt statement of 
investment goals and policies 

Plan text filed with PCO and with 
Revenue Canada 

Plan manager appointed 

Plan manager hires team 

Appointment of actuary, auditor, 

Date: 

April 18, 1994 

April 18, 1994 

April 19, 1994 

April 22, 1994 

April 22, 1994 

April 29, 1994 

May 18, 1994 

May 13, 1994 

October 29, 1994 

October 30, 1994 

October 30, 1994 

Within 2 weeks of en­

actment of legislation 

Within 2 weeks of en­
actment of legislation 

August 30, 1994 

October 30, 1994 
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lawyer, custodian, investment 

managers 

Office space, furnishings, supplies 

in place 

Trustee~· employees in place 

Assets transferred to OPSEU Fund 

January 1, 1995 

January 1, 1995 

January l, 1995; 

K. IMPLEMENTING LEGISLATION 

62. To give effect to the terms of this agreement, Ontario will make its best 

efforts to implement by legislation, regulation or order in council as follows: 

(a) Transitional Matters: 

(a) to continue the PSPP as the pension plan for the members of the PSPP 

who do not become members of the OPSEU Plan; 

(b) to provide for the registration of amendments to the PSPP by the 

Superintendent of Pensions; 

(c) to provide for the transfer of assets and liabilities from the PSPP and 

from the Public Service Pension Fund to the OPSEU Plan and Fund in 

accordance with this agreement; 

(d) to provide that the amendments to the PSPP contemplated by this 

agreement do not constitute an adverse amendment under s. 26 of the 

PBA requiring notice to members; 

(e) to provide for the registration of the OPSEU Plan by the 

Superintendent of Pensions; 
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(f) to provide for the payment by Ontario of special payments and 

matching contributions into the OPSEU Fund for the period April 1, 

1994 to March 31, 1997 in accordance with this agreement; 

(g) to provide that no new obligation to make special payments into the 

Fund shall be created for the period up to and including March 31, 1997; 

(h) to provide for the payments out of the Fund in accordance with Section 

I; 

(i) to require the OPB to transfer the Transferable Assets in the separate 

account from the PSPF to the Fund as of the Joint Sponsorship Date, 

with such assets to be determined by the Sponsors, provided that the 

Fund shall receive, to the extent possible, a pro rata share of 

investments in each class and category of investments held by the 

PSPF; 

(b) Exemptions of the OPSEU Plan from the PBA and Other Statutory Matters: 

(j) to provide that the liquidation of the initial unfunded liability 

described in ss. 8 to 10 of the PSPA is solely the responsibility of 

Ontario; 

(k) to provide that the portion of the initial unfunded liability described in 

ss. 8 to 10 of the PSP A that is assumed by the OPSEU Plan will continue 
to be liquidated through a series of special payments over 40 years as 

described in s. 10 of the PSP A; for greater clarity, the initial unfunded 
liability shall be liquidated in accordance with this agreement and not 

in accordance with s. 11 of the PSPA; 

(1) to provide that notwithstanding the PBA and the regulations 

thereunder, the receipt and holding by the Board of Trustees of 

debentures issued under s. 7 of the PSPA shall not be considered to be 

imprudent or unreasonable or contrary to the PBA and regulations 

thereunder, and the nature, amount and terms of the debentures may 
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be taken into account by the Board of Trustees and any committee of 

the Board of Trustees in determining future investments of the assets 

of the OPSEU Plan, and to exempt the OPSEU plan from the provisions 
of ss. 22(1) ands. 62 of the PBA to this extent only; 

(m) to exempt the OPSEU Plan from the provisions of s. 5 of the 

Regulations of the PBA with respect to the funding of the initial going 

concern unfunded liability only; 

(n) to exempt the OPSEU Plan and the PSPP from the provisions of s. 19(7) 

of the Regulations of the PBA with respect to subsequent transfers 

between the two plans of bargaining units; 

(o) to provide that the costs of the Factor 80 program (as set out ins. 41 of 

the PSPP) will be paid out of the Public Service Pension Fund and out 

of the Fund; 

(p) to provide for the application of actuarial gains in the OPSEU plan as 

described in Section H of this Agreement; 

(q) to require those Ontario Crown agencies, boards and commissions who 

employ members of OPSEU to be participating employers of the OPSEU 

Plan as defined in the Trust Agreement; 

(r) to provide for the status of the OPSEU Plan as described in paragraphs 2 

and 8, above; 

(s) to provide for the transfer of bargaining units and groups of members 

between the OPSEU Plan and the PSPP in accordance with this 

agreement; 

(t) to require that in the preparation of any actuarial valuation report the 

actuary will prepare the report in accordance with the requirements of 

the Implementing Legislation, using assumptions appropriate for the 

Plan and methods consistent with sound principles established by 
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precedent and common usage within the actuarial profession and 
otherwise in accordance with the PBA; 

(u) to provide that employees of the OPSEU Fund may be members of the 

OPSEU Plan; and 

(v) to bind the Ontario Pension Board (the "OPB") and the PSPP to comply 
with the terms of this agreement. 

63. To the extent possible, Ontario intends to implement the 
Implementing Legislation through one bill. 

64. The legislation referred to in Section K may be reviewed in draft form 

by OPSEU's lawyer, actuary, Heather Gavin and Len Hupet, at the offices of 
Ontario's legal counsel, provided that OPSEU will not be permitted to retain a copy 

of the draft legislation. 

L. ENFORCEMENT 

65. Any dispute with respect to the interpretation or application of this 

agreement or the terms of any other agreement or document that the Sponsors 

must execute pursuant to this agreement, may be referred by either Sponsor to final 

and binding arbitration. Either of the parties may notify the other in writing of its 
desire to submit a difference or dispute to arbitration and the notice shall contain 

the name of the first party's appointment to an Arbitration Board. The recipient of 

the notice shall within five (5) days inform the other party of the name of its 

appointee to the Arbitration Board. The two (2) appointees so selected shall, within 
five (5) days of the appointment of the second of them, appoint a third person who 

shall be the Chairperson. If the recipient of a notice fails to appoint an arbitrator, or 

if the two appointees fail to agree upon a Chairperson within the time limit, either 
party may request that the appointment shall be made by the Chief Justice for 

Ontario. For greater certainty, no decision of the arbitrator can impose any 

additional financial burden or obligation on any of the sponsors, the OPB or the 
PSPF that is not agreed to as part of this agreement or otherwise agreed to between 
the parties. 
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M. MISCELLANEOUS 

66. Upon proclamation of the Implementing Legislation, OPSEU wil. 
withdraw, with prejudice {but without any admission that such proceedings were 

not meritorious} and without costs, all legal proceedings commenced on or before 

April 18, 1994, concerning the establishment and administration of the PSPP. 

67. The OPSEU Plan and Fund will not assume any costs associated with 
any rate stabilization fund that may be established for the PSPP. 

68. Each of the parties hereto agrees to promptly do, make, execute, deliver 

or cause to be done, made, executed or delivered all such further acts, documents 

and things as may reasonably be required for the purpose of giving effect to this 
agreement, whether before or after the Joint Sponsorship Date. 

IN WITNESS WHEREOF the parties hereto have hereunto executed 
this Sponsorship Agreement at Toronto, Ontario, on the 18th day of April, 1994. 

FOR ONT ARIO: 
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APPENDIX "B II 

OUTSTANDING TECHNZCAL/HOUS.EREEPXNG 
AMENDMENTS TO PSPP 

Harch 31, 1994 

Amend section 8: 
To clarify where a leave of absence is for; 

more than one month: the member may contribute and 
receive credit for service; 
one month or less: contributions are required, and 
credit is automatic. 

To limit the length of credited service for leaves of 
absence for a member to 5 years, and to an additional 3 
years for pregnancy/adoption of child. The limitation is 
required cy the Income Tax Act, and has been in effect 
since ,January ~ , 19 92. 

Revoke Section 9 of the Plan: 
The Income ~ax Act does not permit a plan to bridge a 
member~~ retirement after the member ~s t erminated from 
employment. 

Am.end Section 11: 
reflect the c0nditions that Revenue Canada require in the 
case of buyoacr:s with a prior employer 

Amend section 13: 
to permit t~e designation of a refund recipient. This 
would tie 1.n w1th a requirement under the Same - sex spouse 
supplementa!')' ;ian that a member designate the same-sex 
.5pouse .=-.s -:-.:1e ::·efund ::-ecipienc under :.r..e ?lan. The 
~urpose :st~ ensure that the tccal cutlays i:)r same-sex 
s ituau. ~::s -:::) :~ct 8xceed those :er s:mi.!.ar !.y situated 
other-sex s1tuat1.ons. (Similar amer:.c..'Tient.:; will be 
required :n otr.er parts of the p_an: 

Am.end section 14: 
reflect :he l1;nitat:::..ons on the payment .:. f a:.sability 
pensions .s::. :.i;u.i.c.ted under the .::ncome Tax Ace . Related 
amendrr.er,i::s. · .. ,:.2..:... oe required in :)'C.her i::arts of the plan. 

Amend section 19: 
clarify t:-iat ..,.,hen a former member ·.11ho ::.s pre-deceased by 
h.1s /her .;,:;::cuse ::ies, and the memner has eligible 
chi~dren. ::hat ::ie spousal pension :s payacle to the 
cr.iidren 

Amend section 26: 
:::larif'.!' :ha: ·..:here a pensioner .:.s re-employed and 
comrnences :o contribute to the plan. that the payment of 
:he pens:~n ceases 



.. 

Amend section 27: 
add the term "surrender" to the list of prohibited 
transactions. This requirement was brought to the 
attention of the Ontario Pension Board by Revenue Canada. 
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APPENDIX "C' 

1. Definitions: 

(a) "Actuarial Report" means the report on the actuarial valuation of the 

Ontario Public Service Pension Plan as at December 31, 1992 prepared 

by William M. Mercer Limited and dated February, 1994; 

(b) "Board Actuary" means William M. !\forcer Limited; 

(c) "Debentures" means the special provincial debentures held under the 

Public Service Pension Plan as at December 31, 1992 and described in 

Appendix 5 of the Actuarial Report including accrued interest on the 

debentures; 

(d) "Government Actuary" means the Chief Actuary, Ontario 
Management Board Secretariat; 

(e) "Marketable Assets" means all securities, instruments and assets, other 

than the Debentures, held under the Public Service Pension Plan as at 

December 31, 1992, including receivables and fixed assets; 

(0 "Net Actuarial Liability" means the sum of the value of future benefits 

in respect of former members and active members less the value of 

future contributions of employees and the employer as at December 31, 

1992, as described in the valuation balance sheet included on page 29 of 

the Actuarial Report; 

(g) "OPSEU Actuary" means an actuary or a firm of actuaries appointed by 

OPSEU for the purposes of this Appendix C; 

(h) "OPSEU Net Actuarial Liability" means the portion of the Net 

Actuarial Liability that pertains to OPSEU members based on the data 

with respect to the OPSEU Members and the members of the PSPP as 

included in the Actuarial Report, as calculated by the Board Actuary 

• 



• 
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and verified for overall reasonableness by the Government Actuary 

and the OPSEU Actuary; and 

(i) for the purposes of this Appendix "C" and Section H only, "OPSEU 

Members" means persons described in paragraphs 39 (a) and (b) who 

were members of the PSPP on December 31, 1992. 

Transferable Assets: 

The percentage of each of the two classes of assets, namely the 

Debentures and the Marketable Assets, that will constitute Transferable Assets as of 

the Effective Date will be the product of (a) and (b) below, where: 

(a) is the percentage obtained by dividing the OPSEU Net Actuarial 

Liability by the Net Actuarial Liability; and 

(b) is 1 + (1.4 I 27.6) 

3. Transferred Initial Unfunded Liability: 

(a) The Transferred Initial Unfunded Liability of the Plan as of December 

31, 1992 equals (i) plus (ii) minus (iii) below, where: 

(i) is OPSEU Net Actuarial Liability; 

(ii) the percentage in s. 2(a) above multiplied by the provision for 

actuarial expenses set forth in the balance sheet on page 29 of the 

Actuarial Report; and 

(iii) is the actuarial value of the Transferable Assets using the 

methods described in the Actuarial Report as calculated by the 

Board Actuary and verified for overall reasonableness by the 

Government Actuary and the OPSEU Actuary. 

(b) The special payments that Ontario undertakes to pay to the Plan will be 

the pro-rata share of the special payments established under the PSPP 
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remaining as of December 31, 1992 as described in the Actuarial Report. 

The pro-rata share equals (i) divided by (ii), below, where: 

(i) is the Transferred Initial Unfunded Liability of the Plan 

described in sub-paragraph 3(a) of this Schedule; and 

(ii) is the value of remaining payments against initial unfunded 
liability less the experience gain, both as stated in the valuation 

balance sheet included on page 29 of the Actuarial Report. 

• 
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AMENDMENT NO. 1 TO THE SPONSORSHIP Al\ilENDMENT AND ASSET TRANSFER 
AGREEMENT MADE AS OF DECEMBER 12. 1994 (THE "ASSET TRANSFER 
AGREEMENT") 

BETWEEN 

HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF ONTARIO AS 
REPRESENTED BY THE CHAIR OF THE MANAGEMENT BOARD OF CABINET 

("Ontario") 
PARTY OF THE FIRST PART 

- and -

THE ONTARIO PENSION BOARD 
("OPB") 

PARTY OF THE SECOND PART 
- and· 

THE ONT ARIO PUBLIC SERVICE EMPLOYEES' UNION 
("OPSEU") 

PARTY OF THE THIRD PART 
- and-

THE TRUSTEES OF THE ONTARIO PUBLIC SERVICE EMPLOYEES' 
UNION PENSION PLAN TRUST FUND 

(the "Trustees") 
PARTY OF THE FOURTH PART 

Preamble: 

l. OPSEU and Ontario agreed to create the OPSEU Pension Plan for members of the 

Ontario Public Service represented by OP SEU. The terms of their agreement are in a 

Sponsorship Agm:ment dated April 18. 1994, as amended by the Asset Transfer 

Agreement and Amendment No. 2 to the Sponsorship Agreement. 

2. Ontario, OPSEU, the OPB and the Trustees then entered into the Asset Transfer 

Agreement on December 12, 1994 to set out the mechanisms and timelables for 

transferring assets from the OPB to the Trustees. 
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3. Three types of assets were traruferred - Marketable Assets, Debentures, and the right to 

receive special payments in respect of an initial unfunded liability of the Public Service 

Pension Plan {"PSPP"). 

4. The Asset Transfer Agreement anticipated an initial asset transfer, and two subsequent 

adjustments. The initial asset transfer was made in December 1994. 

5. The first adjustment, called the Roll Forward Adjustment, was made in April 1996. This 

adjustment was necessary because the transfer of assets was as at December 31, 1992, 

but did not talce place until December 1994. The Roll Forward Adjustment accounted 

for certain activity between January l, 1993 and December 31, 1994, and adjusted for 

certain estimates in the initial asset transfer. 

6. The second adjustment, called the Purification Adjustment, was scheduled for April 15, 

1996 (with a possible delay until October 15, 1996 if Ontario and OPSEU agreed), but 

bas not yet been made. It is necessary because the initial asset transfer, the 

de~rmination of the Transferred Initial Unfunded Liability and the related special 

payments and the Roll Forward Adjustment, were made on the basis of plan affiliation 

and plan member data that was not accurate. 

7. A project to review and correct the data, known as the "purification project• was 

initiated in 1994. It was anticipated that the purification project would be complete 

before April 15, 1996. But it is only panially complete and is not expected to be 

finished until 1998. 
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8. The part of the purification project that will be completed by December 31, 1996 relates 

to "plan affiliation data 11
• For the purposes of the Asset Transfer Agreement, "plan 

affiliation data" means data which identifies whether a person was an active or inactive 

member of the Public Service Pension Plan ("PSPP") or the OPSEU Pension Plan on 

December 31, 1992 and between l3IIWU'Y 1, 1993 and December 31, 1994, whether or 

not the person was previously identified as a member of either plan . 

9. The purification project bas not yet corrected general "plan member data", such as the 

member's date of binh, years of service, salary history and significant pension 

entitlement related transactions. 

10. Since the purification project is not finished, the Purification Adjustment cannot be 

completed in its entirety as set out in the Asset Transfer Agreement. However, because 

the purification project will be completed with respect to Plan affiliation data by 

December 31, 1996, the Purification Adjustment can be made in part. 

11. Accordingly, the parties wish to amend the Asset Transfer Agreement to provide for a 
i 

two-stage Purification Adjusnnent. The first stage of the Purification Adjustment - with 

respect to "plan affiliation data" - shall be made in April 1997. The second stage - with 

respect to •plan member data" - will be made when the purification project is complete. 

12. Further, in order to simplify the two-stage Purification Adjustment, the Debenwres will 

only be reissued by Ontario in the first stage of the adjusunent. Any adjustment to the 

Debenrures that would have been made because of changes to "plan member data", will 

instead be paid in cash. 



Amendments 

1. Part C of Schedule "l" to the Asset Transfer Agreement is replaced with the following: 

"C. Purification Adjustment 

The Purification Adjustment shall be made in two stages. The first stage, 

called Purification Adjustment (Plan Affiliation), shall be made on or 

before April 15, 1997. The second stage, called Purification Adjusanent 

(Member Data), shall be made on or before December 15, 1998. 

Cl. Purification Adjustment {Plan Affiliation) 

The Purification Adjustment (Plan Affiliation) will equal the Plan 

Affiliation Transfer Amount rolled forward to December 31, 199.S less 

S30, 799 ,2351• The Plan Affiliation Transfer Amount will be calculated 

in the same way as the Roll Forward Transfer AmOUDl except as outlined 

below. 

(a) Split of Debentures and Marketable asset position on December 

31, 1992. 

(i) The OPSEU and Total Net Actuarial Liabilities will be 

recalculated by Mercer's by January 11, 1997 then verified 

for reasonableness by the OPT and Government actuaries. 

These calculations will be based upon the actual active and 

inactive membership and the actual split between the two 

1 $30,799,235 assumes no accounts payable adjustment is needed as OPB bas paid all 
outstanding accounts related to the roll forward period. 

•• 
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pension plans. 

(ii) The asset split transfer percentage will be recalculated 

using the revised actuarial liabilities calculated above and 

applying th~ fonnula provided in the Sponsorship 

Agreement. Tilis asset split transfer percentage will be 

used to determine the split of the Final Debentures in the 

Asset Transfer Agreement. 

Roll Forward activity from January 1, 1993 to December 31, 

1994. 

As the initial asset split will change as of December 31, 1992, this 

will have an impact on the split of the unfunded liability payments, 

the proportionate share of payments which were received in the 

roll forward period on the Debentures, as well as any of the Roll 

Fot'Ward items that are dependent upon the proponionate share of 

the asset pools {ie. income/loss on marketable invesnnents 

(excluding real estate), unrea.lil.Cd gains/losses and invesanent 

e:tpenses, etc.). Funher, the ftnal plan affiliation data will change 

the allocation of contributions and entitlement payments in the roll 

forward period. 

C2. Purification Adjustment (Member Data) 

The Purification Adjustment (Member Data) will equal the 

Member Data Transfer Amount less the Plan Affiliation Transfer 
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Amount, both roJled forward to December 31, 1995. The Member 

Data Transfer Amount will be calculated in the same way as the 

Plan Affiliation Transfer Amount, except as outlined below. 

(a) Split of Debentures _and Marketable Asset position on December 

31, 1992. 

(i) The OPSEU and Total Net Actuarial Liabilities will be 

recalculated by Mercer's by June 1, 1998 lhen verified for 

reasonableness by the OPT and Government acruaries. 

These calculations will be based upon plan member data 

(eg. data such as a member's date of birth, years of 

service, salary history and significant pension entitlement 

related transactions) resulting from the purification project. 

The final asset split transfer percentage will be recalculated 

using the revised actuarial liabilities calculated above and 

applying the formula provided in the Sponsorship 

Agreement. The final asset split transfer percentage will 

be applied to the Debentures and the Marketable Assets, 

but will be paid in cash by the OPT or the OPB, as the 

case may be. 

(b) Roll Forward activity from January 1, 1993 to December 31, 

1994. 
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As the initial asset split will change as of December 31, 1992, this 

will have an impact on the split of the unfunded liability payments, 

the proportionate share of payments which were received in the 

Roll Forward period on the Debenwres, as well as any of the Roll 

Forward items that are dependent upon the proportionate share of 

the asset pools (ie. income/loss on marketable investments 

(excluding real estate), unrealized gains/losses and investtnent 

expenses, etc.). Further. the final plan affiliation data will change 

the allocation of contributions and entitlement payments in the roll 

forward period. 

2. The foJlowing provisions of Pan D of Schedule "1" to the Asset Transfer Agreement are 

hereby amended: 

(i) Section D(l)(b) is replaced with the following: 

"(b) the value of total plan marketable assets at December 31, 1992 as 

taken from the audited financial statements after making the 

following adjustments, the first four or which are outlined in the 

uase Agreement dated September 26, 1994: 

(i) subtract the net book value of the fixed assets which 

amounts to $2,889.000; 

(ii) add the accounts payable and accrued charges of 

$4,042,000; 
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(iii) add income tax payab1e and accrued charges of 

$5 ,202,000; 

(iv) subtract conttibutions receivable of $66,454,000; 

(v) for the Purification Adjustment {Plan Affiliation) and 

the Purification Adjustment (Member Data), subtract 

the transfer amount related to the divestiture of the 

Community Services in Hastings, Lennox and 

Addington, as at December 31, 1992 [Note to Draft: Is 

this the correct legal reference]; 

(vi) for the Purification Adjustment (Member Data), add the 

buyback receivable as at December 31, 1992, provided 

that each Plan's buyback receivable as at January 1, 

1993 shall be credited against their opening asset 

position." 

(ii) The second and third paragraphs of Section 0(2) are replaced with the following: 

"In calculating the Purification Adjustment (Plan Affiliation) and the 

Purification Adjustment (Member Data), the interest income and 

principal payments received on the Debentures will be allocated based on 

the asset transfer percentage as detennined in section 2 of Appendix "C" 

of the Sponsorship Agreement. 

• 
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In addition to the Purification Adjustment (Plan Afflliation) and the 

Purification Adjustment (Member Data), the change in the split of the 

Debentures will also impact the split of the payments that should have 

been received by each of the Plans subsequent to December 31, 1994. 

The adjustments required at1;! outlined in Schedule "E" of this Schedule." 

(iii) The second and third paragraphs of section 0(10) are replaced with the following: 

"In calculating the Purification Adjustment (Plan Affiliation) and the 

Purification Adjustment (Member Data), the asset transfer percentage 

will be used in applying the methodology outlined specifically in the 

Sponsorship Agreement (Appendix "C") and the interim payments 

received on account of the unfunded liability so adjusted. 

In addition to the Purification Adjustment (Plan Afrillation) and the 

Purification Adjustment (Member Data), the change in the asset transfer 

percentage may also impact the split of the payments that should have 

been received by each of the plans subsequent to December 31, 1994. 

The adjustment required is dealt with in section "E" of this Schedule." 

(iv) The first paragraph of section 0(13) is replaced with the following: 

"Operating expenses will be tteated on a cash basis in the roll forward 

period. Consequently, the accruals and accounts payable are being 

reversed at the beginning of the period. Accruals will be RCOgni?.ed at 

the end of the period and allocated between the Plans, as appropriate. 
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When the Purification Adjustment (Plan Affiliation} is settled. any over 

or under accruals will be credited to the appropriate plan and paid in 

cash." 

3 Section 4.05 of the Asset Transfer _Agreement is replaced with the following: 

"4.05 Effective on the date of the Purification Adjustment (Plan 

Affiliation), the New Debentures shall again be surrendered and 

exchanged for Final Debenrures ("Final Debentures") which reflect the 

percentage of Debentures to be held by each of the OPSEU Fund and the 

PSP Fund on the date of the Purification Adjustment (Plan Affiliation}." 

Section 4.07 of the Asset Tra~fer Agreemem is replaced with the fo11owing: 

"4.07 Upon the issuance of the Final Debentures, and then again upon 

the making of the Purification Adjustment (Member Data), there shall be 

an adjustment between the PSP Fund and the OPSEU Fund for payments 

on the Debentures and interest thereon for the period from 12.01 a.m. of 

December 19, 1994 to the date of the payment of the adjustments as 

between the OPSEU Fund and the PSP Fund, which adjusunents shall be 

paid in cash. There shall also be a third adjustment reflecting the 

application of Roll Forward Methodology set out in Schedule "1" to the 

first two adjusnnents. Interest on the payments until October 15, 1996 

shall be calculated at the highest guaranteed investment cenificate rate 

payable by the Royal Bank for a period of one year commencing January 

l, 1995 (the "GIC Rate"), and interest from October 15, 1996 to the date 
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of payment shaJl be calculated at CANSIM series Bl4045 for the 

preceding calender year plus 3 % . The adjustments shall be calculated by 

Price Waterhouse and subject to verification of all the Parties on thiny 

(30) days' notice, and then paid fonhwith after the expiry of the thiny 

(30) days". 

S. Section 5.03 of the Asset Transfer Agreement is replaced with the following: 

6. 

"5.03 Toe estimated Transferred Initial Unfunded Liability as of 

December 31, 1992 shall be adjusted in accordance with the Purification 

Adjustment (Plan Affiliation) and the Purification Adjusunent (Member 

Data) pursuant to Schedule "I" of this Agreement. Payments shall be 

made accordin~ty, with interest payable on any adjusnnents to unfunded 

liability payments made from December 31, 1994 to October 15, 1996 

calculated at the GIC Rate, and interest on any adjustments to unfunded 

liability payments after October 15, 1996 at the CANSIM series 814045 

rate plus 3 % . Thereafter, Ontario shall make payments in respect of 

unfunded liabilities as adjusted pursuant to this Agreemem". 

Section 8.01 of the Asset Transfer Agreement is replaced with the following: 

"8.01 In accordance with Schedule "1" of this Agreement, there shall be 

two adjustments made subsequent to the Transfer Date as defined in 

Schedule "1". which adjustments shall be known as the Purification 

Adjustment (Plan Affiliation) and the Purification Adjustment (Member 

Data). The Purification Adjustment {Plan Affiliation) shall be made on 



-12-

or before April 15, 1997, and the Purification Adjustment (Member Data) 

shall be made on or before December 15, 1998. Interest in respect of 

such adjustments from the Transfer Date to October 15, 1996 shall be 

paid at the GIC Rate, and interest in respect of such adjustments after 

October 15, 1996 shall be calculated at CANSIM series B14045 rate for 

the preceding calender year plus 3 % . 

7. Section 9.01 of the Asset Transfer Agreement is replaced with the following: 

"9.01 For purposes of implementing the tenns of this Agreement, 

the parties will meet from time to time and make their best efforts 

to resolve any issues in dispute. If any payment bas not been 

made by the date stipulated for it in this Agreement the parties 

shall meet on a weekly basis until the appropriate payment is 

made. Nothing in this provision restricts any party from initiating 

the arbitration process set out in section 11.01 with respect to a 

late payment. 

Dated at Toronco, Ontario this day of 

SIGNED, SEALED AND DELIVERED ) 
IN THE PRESENCE OF ) 

) 
) 
) 

Witness ) 
) 
) 

Witness ) 

, 1996. 

ONTARIO PENSION BOARD 

By: 

By: 

.. 

• 



-13-

) HER MAJESTY THE QUEEN IN 
) RIGHT OF THE PROVINCE OF 
) ONTARIO AS REPRESENTED 
) BY THE CHAIR OF THE 
) MANAGEMENT BOARD OF 
) CABINET 

-) 
) By: 
) 

.............. Witness ) Chair or Manaccmmt Board or Cabinet 

) 
) 
) ONT ARIO PUBLIC SERVICE 
) El\!IPLOYEES' UNION 
) 
) By: 
) 

Witness ) 
) By: 
) 

Witness ) 
) 
) THE TRUSTEES OF THE OPSEU 
) PENSION PLAN TRUST FUND 
) 
) By: 
) 

Witness ) 
) By: 
) 



• 



AMENDMENT NO. 2 TO THE SPONSORSHIP AGREEMENT 

BETWEEN 

HER MA.JESTY THE QUEEN IN RIGHT OF THE PROVINCE OF ONTARIO AS 
REPRESENTED nv THE CHAIR OF THE MANAGEMENT BOARD OF CABINET 

("ONTARIO") 
PARTY OF THE FIRST PART 

-and-

THE ONTARIO PUBLIC SERVICE EMPLOYEES' UNION 
c··oPSEU") 

PARTY OF THE SECOND PART 

L PREAMBLE: 

December 31. t 995 Actuarial Valuation of the OPSEU Pinn 

I. OPSEU and Ontario entered into a Sponsorship Agreement dated April 18, 1994 (the 

"Sponsorship Agreement") to create the OPSEU Pension Plan. It refers to an actuarial 

valuation of the OPS EU Pension Plan as of December 31, 1995 and contains provisions 

governing the application of any net actuarial gains or net nc1uarinl losses shown in that 

valuation. 

2. It is important to both Ontario and OPSEU that the December 31, 1995 valuation be 

reliable. However, the data to be used by the OPSEU Pension Plan Trust Fund's 

("OPr') actuaries in perfonning the valuation is, as of the date of this Agreement, in 

the process of being reviewed and corrected as part of a "purification project'". This 

means that a valuation perfonned with such data may misstate the Plan's actuarial status, 

and that net actuarial gains or losses may be over or under stated. 

3. It is, however, desirable to perfonn a December 31, 1995 valuation prior to March 31, 

I 997, or as soon thereafter as possible. in order, among other things, to determine the 

appropriate level of special payments for the Transferred Initial Unfunded Liability. 
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4. Accordingly, OPSEU and Ontario agree that lhc December 31. 1995 actuarial valuation 

\\ ill be performed in May 1997 based on accurate plan affiliation data and the best 

available plan member data al the time. 

Acliustments to the Asset Transfer Because of Corrected Member Data 

5. OPSEU, Ontario, the Trustees of the OPT (the 'Trustees'') and the Ontario Pension 

Board (''OPB'') entered into a Sponsorship Amendment and Asset ·1 ransfer Agreement 

on December 12, 1994 (the · Asset Transfer Agreement"), lo govern the transfer of assets 

from the OPB to the Trustees The Asset Transfer Agreemcnl was amended and restated 

011 (the'· Restated Asset 1 ransfer Agreement''). 

6. The Restated Asset Transfer Agreement requires an ad.iustmcnt to the initial asset 

transfer, known as the Purification Adjustment (Pinn Atliliation). The purpose of this 

adjustment is to redetermine the December 31, 1992 asset split between the two plans, 

and the appropriate allocation of calendar year 1993 and 1994 income (including gains) 

and disbursements between the Plans, on the basis of accurate plan affiliation data. The 

Restated Asset Transfer Agreement does not, however. provide a mechanism for 

redetem1ining the December 31, 1992 asset split on the basis of accurate. plan member 

data. 

7. Accordingly, the amendment herein provides for adjustments to the December 31, 1992 

asset position on the basis of accurate plan member data. 

11. GENERAL PROVISIONS 

I. In this Amending Agreement, all terms which are defined in the Sponsorship Agreement 

shall have the same meaning herein unless the context or Amending Agreement otherwise 

requires. 
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2. The parties acknowledge and agree lhal the purposes of this Amending Agreement arc: 

(a) lo provide for the performance of OPSEU Plan's December 31, 1995 actuarial 

valuation in May 1997; 

(b) lo provide for the performance of an actuarial valuation of the. OPS EU Plan as 

at December 31, 1992 on the basis of accurate plan member data, and for a 

comparison between the Plan's liabilities disclosed by such valuation and the 

OPS EU Plan's December 31, 1992 liabilities as disclosed in the actuarial 

valuation of the PSPP as of December 31, 1992 perfonned by William M. 

Mercer on [Dute] (the '"December 31, 1992 Valuation"). 

Other than as is expressly provided herein, nothing in this agreement limits, removes or 

changes any right, claim or obligation provided in the Sponsorship Agreement or Asset 

Transfer Agreement as those agreements are amended from time to time. 

lll. AMENDMENTS 

1. Ontario and OPSEU agree to amend the Sponsorship Agreement by adding the following: 

58a 

(a) The parties agree that the December 31, 1992 Valuation will be restated 

on the basis of accumte plan member data by Buck Consultants Ltd, or 

such other entity as may be agreed by Ontario and OPSEU, on or before 

December 31, 2001 (the '"Restated 1992 Valuation''). ·n1e Restated 1992 

Valuation shall use the same actuarial method and assumptions disclosed 

in the December 3 1, 1992 Valuation Report, but shall be perfonned, 

subject to paragraph (g), with accurate plan member data. 
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(b) In the event that the Restated 1992 Valuation discloses a loss, attributable 

to accurate plan member data, in comparison \\ ith the December 31, 1992 

Valuation. the loss shall be accumulated with interest in accordance with 

paragraph (h) to March 31, 2002 (the "accumulated actuarial loss"). 

(c) On each of March 31, 2002 and April I, 2002. Ontario shall pay a lump 

sum amount to the OPT equal to one half of the lesser of: 

(i) 50% of the amount of the accumulated actuarial loss; and 

(ii) $20,000,000. 

{d) Ontario shall amortize the balance of the accumulated actuarial loss over 

six years from March 31, 2002. The interest rate to be applied for the 

purpose of calculating the stream of special payments shall be the 

valuation rate of the OPSEU Plan as of December 31, 2001. 

(c) Despite (c) and (d) above, Ontario may make payments to OPT at any 

time for the purpose of set oft against any actuarial loss that may be 

disclosed in the Restated 1992 Valuation. Where such payment or 

payments are made, interest for the portion of the actuarial loss that is set 

off by a payment shall accumulate m accordance with paragraph (h) up to 

the date of the payment. Despite (b) above, where such payments are 

made to OPT, the accumulated actuarial loss shall not include any 

payments made by Ontario under this paragraph or interest on such 

amount of the actuarial loss that is set off by such payment after the 

payment or payments are made. Despite (d) above, Ontario may also, 

afier March 31. 2002 prepay a part or nil of the special payments set out 
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in ( d) above. Any special payments that remain after any prepayment by 

Ontario shall be restated at the time or the prepayment, laking into 

account interest al the rate for such special payments set out in (d) above. 

In the event that the lump sum prepayment exceeds the amount described 

in (c), or Ontario's prepayments on account of the special payments 

exceed the value of the amounts payable under (d), Ontario shall be 

credited for any such overpayment without interest. 

(f) Any actuarial-gain disclosed by the Restated l 992 Vuluation, plus interest 

to March 31, 2002 calculated in accordance with subsection (h) (the 

"accumulated actuarial gain··), shall be applied against the outstanding 

balance as of March 31. 2002. of the Transferred Initial Unfunded 

Liability to reduce the remaining amortization period, or. if the 

Transferred Initial Unfunded Liability has already been liquidated or is 

less than the actuarial gain, then the gnin or the amount of the gain in 

excess of the outstanding balance of the Tran sf erred Initial Unfunded 

Liability, as the case may be, up to $20,000,000 for each twelve (12) 

month. period beginning April I 2002 and on each anniversary thereof, 

shall be applied as directed by Ontario. Interest shall accrue on such 

amounts of the gain carried forward from year to year after March 31, 

2002, at the valuation rate of the OPSEU Plan as of December 31, 200 I. 

(g) Ontario shall review and correct all plan member data for OPSEU Plan 

members as at December 31, 1992, which shall incorporate such plan 

member data corrections as are provided to Ontario by the OPT. On or 

before December 31 , 200 I Ontario shall provide the OPT with a detailed 

list of plan member data changes made as at December 31, 1992, such 

that the calculations required by paragraphs (a) - (e) may be perfonned. 
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(h) For the purposes of this section, interest will be calculated at: 

(i) the rate of return or the PSP Fund from January I. 1993 to 

December 31, 1994. being 13.2% for 1993 and 6.65% for 1994; 

(ii) the GIC Rate as defined in the Restnted Asset Transfer Agreement, 

being 8.64% from January 1, 1995 to December 31. 1995 and 

5. 75% from January 1. 1996 to October 15. 1996; 

(iii) the CANSlM 814045 rate calculated and compounded monthly, 

from and alter October 16. 1996. 

58b In this Agreement, 

(a) "plan affiliation data" means data which identifies whether a person was 

an active or inactive member of the Public Service Pension Pinn ("PSPP") 

or the OPSEU Pension Pinn on December 3 I, 1992 and between January 

I, 1993 and December 31, 1995, whether or not the person was 

previously identified as n member of either plan; 

(b) "plan member data" means data relevant to the detennination of benefits 

under the plan, including the member's date of birth, years of service, 

salary history and significant pension entitlement related transactions; 

(c) "purification project" means a project led by Ontario to obtain accurate 

payroll data (including plan member data plan affiliation data) for the 

PSPP and the OPSEU Plan as at December 31, 1992 and for the period 

January l, 1993 to December 31, 1994. 

• 
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2. Ontario and OPSEU agree lo amend the Sponsorship Agreement by adding the following: 

"65a For purposes of implementing the tem1s of this Agreement, lhe parties will 

meet from time to time und make their best efforts to resolve any issues in 

c.lispule. If any payment has not been made as or the date stipulated for it in this 

Agreement, then the parties shall meet on n weekly basis until the appropriate 

payment is made. For purposes of clarity, nothing in this provision restricts any 

party from initiating the arbitration process set oul in section 65'". 

3. In consideration for entering into this Agreement, Ontario shall pay $50,000 to OPS EU 

for its reasonable fees. costs and expenses from November l, 1996 to the date hereof, 

and to pay $50.000 to the OPSI:.U Pension Trust Fund for their expenses. Such 

payments shall be m11de within fifteen ( 15) working days of the execution of the Restated 

Asset Transfer Agreement between Ontario, OPSEU, the OPT and the Ontario Pension 

Board 

'('- -Dated at Toronto, Ontario this\~ day of JJ/1.JL 1997. 

SIGNED, SEALED AND DELIVERED ) 
fN THE PRESENCE OF ) 

} 
) 
) 
) 
) 
) 
) 
) 
) 
) 

HER MAJESTY TI-IE QUEEN IN 
RIGHT OF THE PROVINCE OF 
ONT ARIO AS REPRESENTED 
BY THE CHAIR OF THE 
MANAGEME BOARD OF 
CABINET 

By: 



) 
) 
) 
) 
) 
) 
) 
) 
) 
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ONTARIO PUBLIC SERVICE 
EMPLOYEES' UNI12,L 

By: L.1 
By: 

• 
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I . 

AGREEMENT .AND DECLARATION OF TRUST 

OF 

OPSEU PENSION PIAN TRUST FUND 

MADE AS OF TIIE 251H DAY OF OCTOBER, 1994 



THIS AGREEMENT AND DECIARA TION OF TRUST made as of this 25th day 
of October, 1994. 

BE TWEEN: 

HER MAJESTY THE QUEEN IN RIGHT OF THE 
PROVINCE OF ONTARIO AS REPRESENTED BY Tiffi CHAIR 

OF THE MANAGEMENT BOARD OF CABINET 

("Ontario") 
OF TIIE FIRST PART 

- and -

TIIE ONTARIO PUBLIC SERVICE E:tvfPLOYEES' UNION 

("OPSEU") 
OF THE SECOND PART 

- and -

THE 1RUSTEES OF THE OPSEU PENSION PLAN TRUST FUND 

(hereinafter the -Trustees•) 
OF TIIE THIRD PART 

WHEREAS OPSEU and Ontario have established the OPSEU Pension Plan (the 

•Pian•) for certain members of the Public Service Pension Plan who are employed by 

Ontario and by Ontario Crown agencies, boards and coIIllllissions; 

AND WHEREAS Ontario and OPSEU ( collectively, the "Sponsors•) wish to provide 

for the creation of a Board of Trustees to administer the Plan and to administer and invest 

the OPSEU Pension Plan Trust Fund in accordance with the provisions of the Pension 

Benefits Act, R.S.0. 1990, as amended ("PBA") and the terms of the Sponsorship Agreement 

dated April 18, 1994 between the Sponsors (the Sponsorship Agreement•): 
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NOW THEREFORE in consideration of the premises and mutual covenants 

contained herein, the parties agree as follows: 

ARTICLE I - RECITALS 

1.01 The parties acknowledge and agree that the recitals contained herein are true in 

substance and in fact. 

ARTICLE II - DEFINITIONS 

2.01 "Actuary" shall mean the person or firm appointed as such, from time to time, by 

the Trustees and who is, or one of whose employees is. a FeJJow of the Canadian Institute 

of Actuaries. 

2.02 "Agreement and Declaration of Trust" or •Agreement" shall mean this instrument, 

including any amendments or modification thereof. 

2.03 •Auditor" shall mean such person, firm or corporation as may, from time to time, 

be appointed by the Trustees as auditor of the Trust Fund, provided that such person, or 

at least one principal of such firm or corporation, is a public accountant licensed to practice 

as such in the province of Ontario. 

2.04 "Benefits" shall mean all pension and related benefits, including disability, death and 

termination benefits, among others, as may, from time to time, be provided to Members 

and/or their beneficia ries or dependents. as Set forth in the Plan. 
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2.05 "Contributions" shall mean sums of money paid or payable to the Trust Fund in an 

amount and maIU1er set out in the Plan: 

(a) by a Participating Employer, pursuant to applicable legislation, the Plan, a 

Collective Agreement or other agreement requiring employer contributions 

to the Plan; 

(b) by any Member pursuant to applicable legislation, the Plan, a Collective 

Agreement or other agreement requiring employee contributions to the Plan; 

or 

( c) pursuant to any reciprocal agreement. 

2.06 "Collective Agreement" shall mean any written collective agreement by and between 

a union with collective bargaining rights for members of the Plan, and a Participating 

Employer, which provides, among other things, for Contributions to this Fund, with any 

amendments, supplements, modifications thereto or renewals thereof. 

2.07 "Eligibility Requirements" shall mean the rules, regulations and procedures 

established, from time to time, by the Trustees for determining the eligibility, or the 

discontinuance of eligibility, for Benefits, in accordance with the Plan. 

2.08 Minvestment Manager" shall mean any persons, firms or corporations as may, from 

time to time, be appointed by the Trustees, to act in the capacity of financial advisors or 

managers regarding the investment and martagemem of the assets of the Trust Fund. 
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2.09 "Member" means a member of the Plan, as defined in the Plan. 

2.10 "Participating Employer" shall mean Ontario and such Ontario Crown agencies, 

boards, commissions, foundations or organizations established by an Act of the Legislature 

that employ Members and such other employers that employ Members as set forth in the 

Plan or the Sponsorship Agreement or as may otherwise be determined by the Sponsors. 

2.11 "Plan" shall mean the OPSEU Pension Plan, as amended from time to time, which 

Plan shall be registered and subject to the Sponsorship Agreement. and shall comply with 

the PBA and all Regulations made thereunder, subject to any exemptions under the OP SEU 

Pension Act, 1994, and the Income Tax Act (Canada) ("ITA"), or successor legislation 

thereto. 

2.12 "Plan Manager" shall mean such person, firm or corporation as may, from time to 

time, be appointed, hired or retained by the Trustees, for the purpose of the 

administration of the Trust Fund and Plan, in accordance with the provisions of this 

Agreement. 

2.13 "Sponsorship Agreement" shall mean the Sponsorship Agreement made as of the 18th 

day of April, 1994 between Ontario and OPSEU, as amended from time to time. 

2.14 "Trustees" or "Board of Trustees" shall mean 10 persons designated from time to 

time as Trustees, pursuant to the provisions of the Sponsorship Agreement and/or this 

Agreement. 

2.15 "Trust Company" shall mean a trust company which is licensed to carry on business 

in Ontario. 



2.16 "Trust Fund" or "Fund" shall mean all of the assets of the Plan trust fund 

consolidated with all funds and assets received from time to time by way of Contributions, 

together with all increments, earnings and profits accruing from the administration and 

investment of the said Fund. 

ARTICLE III • ESTABLISHMENT OF THE TRUST FUND 

3.01 The Plan and the Trust Fund are established as successor pens10n plan and trust fund 

to the Public Service Pension Plan and Public Service Pension Plan trust fund and the 

Trustees shall at all times act as Trustees of the said Plan and Fund to be known as the 

"OPSEU Pension Plan Trust Fund". The Trustees shall jointly hold all property, enter into 

contracts and act in all matters on behalf of the Trust Fund, subject to the provisions of this 

Agreement. The title to all assets of the Trust Fund shall be jointly vested in and remain 

exclusively with the Trustees, except as otherwise provided herein. 

3.02 The Trust Fund is created, established and maintained, and the Trustees agree to 

receive, hold, administer and invest the Trust Fund, for the purpose of providing such 

Benefits as may be approved in accordance with the Plan, as amended from time to time. 

3.03 All payments into the Trust Fund made from time to time to the Trustees, together 

with any income or accretions thereon, shall constitute a trust fund to be administered and 

invested by the Trustees in accordance with the terms of this Agreement and the Plan. 

3.04 Except as otherwise set out in this Agreement and in the Plan, none of the parties, 

or any Participating Employer, Member or any other person, association, firm or 

corporation, shall have any right, title or interest in or to the assets of the Trust Fund. 
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3.05 Subject to the Plan and any applicable legislation, no monies, property or equity of 

any nature whatsoever, in the Fund, or policies or Benefits or monies payable therefrom, 

shall be subject in any manner by any Member or person claiming through such Member 

or, otherwise, to anticipation, alienation, sale, transfer, assignment, pledge, encumbrance, 

attachment, garnishment, execution, mortgage, lien or charge. 

3.06 None of the parties hereto, nor any Participating Employer or Member shall be liable 

or responsible for any debts, liabilities or obligations of the Trustees, except as set out in 

this Agreement. 

ARTICLE IV· THE PLAN TEXT 

4.01 The Plan shall be administered by the Trustees in accordance with the provisions of 

this Agreement and the Plan text. 

4.02 Subject to the terms of the Sponsorship Agreement, the Sponsors may amend the 

Plan from time to time. 

4.03 The Trustees shall have no power to amend either the Plan or this Agreement. 

ARTICLE V - THE TRUSTEES 

5.01 Subject to Article VII, the Trust Fund and the Plan shall be administered by a joint 

Board of Trustees having ten members For greater certainty, there sha,11 not be any 

alternate Trustees permitted to act in the place of any of the Trustees. 
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5.02 Five of the Trustees shall be appointed by Ontario and shall be hereinafter referred 

to as the "Employer Trustees". Five of the Trustees shall be appointed by OPSEU and 

shall be known as the "Union Trustees". 

5.03 In the event that any party declines to appoint a Trustee, such persons shall be 

appointed, in the case of a Union Trustee, by a majority of the remaining Union Trustees 

and in the case of an Employer Trustee, by a majority of the remaining Employer Trustees. 

5.04 Each Trustee, upon the execution of this Agreement, or in the case of a successor 

Trustee, after signing an Acceptance of Trusts in the form set forth in Schedule A attached 

hereto, shall be deemed to accept the trusts created and established by this Agreement and 

to consent to act as a Trustee. 

5.05 Each Trustee shall continue to serve until death, mcapacity, resignation or removal, 

as hereinafter provided. 

5.06 In the event of the incapacity or resignation of a Trustee, such Trustee shall be fully 

discharged from all future duties and responsibilities in respect of this Agreement and the 

trusts created hereby, upon notice in writing being sent by him or her, or on his or her 

behalf, to the office of the Plan Manager. The notice shall state the date of such resignation 

or incapacity and shall be effective as of that date. In the event of the death of a Trustee 

his or her heirs, administrators, executors and assigns shall be fully discharged from all 

future duties and responsibilities in respect of this Agreement and the trusts created hereby 

as of the date of death. 

5.07 Any party appointing a Trustee may, upon sending written notice to the office of the 

Plan Manager, remove a Trustee appointed by it, at any time. Such removed Trustee 
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shall be deemed to no longer be a Trustee, effective as of the date the notice is delivered 

and shall be fully discharged from all future duties and responsibilities in respect of this 

Agreement and the trust as of that date. 

5.08 In the event that any Trustee shall die, become incapacitated, resign or be removed, 

a successor Trustee shall immediately be designated by the appointing party. Any successor 

Trustee so designated shall immediately, upon an Acceptance of Trusts being filed in writing 

with the Trustees and with the office of the Plan Manager, become vested with all of the 

rights, powers and duties of a Trustee under the Agreement, with the like effect as if he or 

she had been originally named as Trustee. 

5.09 In the event that either of the Sponsors shall cease to exist, any successor 

organization shall be entitled to appoint the Trustee or Trustees previously appointed by 

such Sponsor that has ceased to exist. 

5.10 (a) The Trustees shall, from among their number, appoint a Chair and 

Vice-Chair. The Chair, or in the Chair's absence, the Vice-Chair, shall chair 

the meetings of the Board. The Chair shall also chair the Administration 

Committee, and the Vice-Chair shall chair the Investment Committee. The 

Chair and Vice-Chair shall vote at all meetings of the Board of Trustees or 

its Committees. 

(b) The term of the Chair and the Vice-Chair shall be two years. 

(c) At all times, a Trustee nominated by the Trustees appointed by OPSEU shall 

be either the Chair or the Vice-Chair, and the other position shall be filled 
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by a Trustee nominated by the Trustees appointed by Ontario. If a Trustee 

who is Chair or Vice-Chair ceases at any time or for any reason to be a Chair 

or Vice-Chair, then his or her position shall be filled for the balance of the 

term by a Trustee appointed by the same Sponsor. The term of any 

replacement Chair or Vice-Chair shall be deemed to have commenced at the 

commencement or deemed commencement of the predecessor's term. 

(d) At the end of their first terms, the Chair and Vice-Chair, or their 

replacements, if any, will exchange positions. At the end of their second 

terms, the Chair and Vice-Chair will cease to hold those positions, and the 

Trustees• shall select a new Chair and Vice-Chair in accordance with 

paragraphs (a) and (c) of this Article 5.10. 

5.11 Any resolutions of the Trustees shall require a vote of the majority of the Trustees 

present, provided that at least one Employer Trustee and one Union Trustee have supported 

the resolution. The Chair and Vice-Chair shall be entitled to vote on all resolutions but 

shall not be entitled to a second vote in the event of a deadlock. 

ARTICLE VI - MEETINGS OF THE TRUSTEES AND CONDUCT OF MEETINGS 

6.01 The Chair, or an officer of the Plan Manager delegated to do so by the Chair, shall 

cause written notice of the meetings of the Board to be served upon the Trustees, no less 

than 14 days prior to the date of the meeting. 

6.02 The notice of meeting shall specify the date, time and location of the meeting, and 

shall include an agenda of matters to be addressed at such meeting. Whenever possible. any 

reports or other documentation to be considered at such meeting shall be provided to the 

members of the Board with the notice of meeting. 
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6.03 The notice of meeting may be served by delivering it to the address for service 

provided pursuant to this Agreement. Service may be effected by prepaid registered mail, 

delivery or facsimile transmission. In the case of service by mail, notice shall be deemed 

to have been given on the third day after mailing. A notice served by delivery or by 

facsimile shall be deemed to have been given on the day of delivery or transmission 

provided such transmission or delivery takes place during regular business hours. 

6.04 A Trustee may waive the service of notice herein, and shall be deemed to have done 

so by attending at such meeting without objection. 

6.05 There shall be at least six meetings of the Trustees in each year, to be held in the 

months of February, April, June, August, October and December, unless otherwise agreed 

to by the Trustees. 

6.06 The Chair may call special meetings of the Trustees, subject to the notice provisions 

contained herein. 

6.07 Any three Trustees may require the Chair to can a special meeting. Such request 

shall be in writing and include such information as is reasonably required by the Chair to 

fulfil the agenda provisions contained herein. Upon rece ipt of such request, the Chair shall 

call the special meeting for a date not later than 30 days fo llowing receipt of the request and 

information required for the agenda. 

6.08 The agenda for each meeting and draft minutes of the previous meeting shall be 

distributed with the notice of meeting. The agenda shall permit any Trustee to introduce 

any new business at any meeting of the Trustees. 
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6.09 All meetings of the Board shall be held at the office of the Plan Manager, or such 

other location agreed upon by resolution of the Trustees. In addition, all records and 

minutes of the Trustees shall be kept at the offices of the Plan Manager. 

6.10 A quorum for the t~ansaction of business at any meeting of the Trustees shall consist 

of not less than six Trustees present in person or participating by means of a telephone 

conference call. No proxies shall be permitted at any time. 

6.11 The Plan Manager or any of its employees shall act as recording secretary at any 

meeting of the Trustees. Proper minutes will be prepared and provided to the Trustees for 

verification at the following meeting. 

6.12 A resolution in writing, signed by all Trustees, is valid as if it had been passed at a 

meeting of the Trustees. Such resolutions may be executed in counterpart. 

6.13 The Trustees may establish such standing and ad hoc committees as they deem 

necessary from time to time, by way of a simple majority vote of the Trustees at any 

meeting. The Trustees shall, however, establish an Administrative Committee and an 

Investment Committee, and shall define the mandate of each of them. 

6.14 Committees of the Trustees shall consist of an equal number of Employer and Union 

Trustees, and may include observers and such expert resource persons as the Trustees may 

deem advisable, provided that only Trustees shall be entitled to vote or move motions. 



ARTICLE VII - DISPUTE RESOLUTION 

7.01 A deadlock shall be deemed to exist where a proposal, motion or resolution made 

by the Trustees is neither adopted nor rejected by a majority vote or where a resolution or 

motion is unable to be made at a meeting due to lack of a quorum at two consecutively 

called meetings. 

7.02 In the event of a deadlock, a further meeting of the Trustees shall be held no later 

than ten days after the deadlock has arisen for the purpose of resolving the matter in 

dispute. If the matter is not resolved at such meeting, any five Trustees may require the 

naming of an eleventh Trustee, who shall cast the deciding vote at the n~xt scheduled or 

special meeting. The eleventh Trustee shall be one of three persons as shall be determined 

by the Sponsors from time to time who shall rotate in order between them as determined 

by the Sponsors, except that .jf any one of them is unavailable within 30 days of the dispute 

arising to resolve the matter in dispute, the eleventh Trustee shall pass to the next person, 

or if such person is not available within 30 days, to the next available person or to such 

other person as may be agreed by the Sponsors. If the Sponsors cannot agree on an 

eleventh Trustee, he or she shall be appointed by the Chief Justice of Ontario. 

7.03 The eleventh Trustee shall attend a meeting at which time he or she shall review all 

relevant documentation and entertain submissions from the remaining Trustees or any group 

of Trustees with respect to the matter in issue. The eleventh Trustee shall cast a 

tie-breaking vote and shall make his or her determination within seven days of the meeting 

at which submissions are made. The decision of the eleventh Trustee shall be final and 

binding on all other Trustees, the Sponsors, Participating Employers, Members and their 

beneficiaries. The provisions of Article 5.11 shall not apply in respect of any vote utilizing 

the eleventh Trustee. Upon rendering his or her decision, the eleventh Trustee sha!! be 

functus and shall cease to be a Trustee. 
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7.04 The reasonable expenses and fees of the eleventh Trustee shall be paid out of the 

Fund. 

ARTICLE VIII • POWERS, DUTIES AND RESPONSIBILITIES OF THE TRUSTEES 

8.01 The operation and administration of the Plan and the custody, investment and 

management of the Fund shall be the responsibility of the Trustees and they are hereby 

given the authorization and .power so to do, subject to the limitations and conditions 

contained in the Sponsorship Agreement and this Agreement. 

8.02 The Trustees shall use all reasonable means to collect and receive all Contributions 

due to the Fund, and shall, promptly after receipt, deposit such Contributions in a special 

Trust Fund account established with a reputable bank that is a scheduled bank under the 

Bank Act (Canada) (a "Bank"), Trust Company, Credit Union or other financial institution. 

8.03 The Trustees shall incur no liability, either collectively or individually, in acting upon 

any documents, date or information believed by them to be genuine and accurate and to 

have been made, executed, delivered or assembled by the proper parties. 

8.04 No Trustee shall be liable for the act or omission of any other Trustee. The Fund 

shall indemnify and save harmless the Trustees, their employees and the heirs of the 

Trustees and their employees, and each of them, from and against any loss, expense, claim, 

demand, action or thing of any nature whatsoever, including any amount paid to settle an 

action or to satisfy a judgement. arising out of the performance or purported performance 

of their duties or responsibilities hereunder, except that this indemnity shall not, in any way, 

• 
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extend so as to protect any person with respect to any matter or thing arising out of his or 

her own dishonesty, wilful misconduct or gross negligence. Every payment made for the 

indemnification shall be an administrative expense of the Board. 

8.05 The Trustees are hereby empowered, in addition to any other powers, as set forth 

herein or conferred by law: 

(a) to administer the Plan for the benefit of the Members, their beneficiaries and 

dependants, as the case may be, subject to the terms of the Sponsorship 

Agreement, this Agreement and the Plan Text, and the requirements of 

applicable federal and provincial legislation; 

(b) to adopt such procedures, policies, rules or regulations, necessary for the 

carrying out of their trusts, consistent with the provisions of this Agreement, 

the Sponsorship Agreement, the Plan text and the requirements of applicable 

provincial and federal legislation; 

(c) to enter into agreements with a Bank, Trust Company, Insurance Company, 

Credit Union or Investment Manager, selected by the Trustees, for the 

purpose of providing investment management or advice, or for the purpose 

of acting as a depository for safekeeping of assets of the Trust Fund, or for 

any other purpose as the Trustees shall deem necessary or desirable and to 

authorize any such Bank, Trust Company, Credit Union, Insurance Company, 

or Investment Manager to commingle any monies deposited with them in any 

mutual or pooled pension fund administered or managed by any of them; 

(d) to pay or provide for the payment of Benefits to those persons eligible to 

receive them; 
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(e) to pay from the Fund all reasonable expenses for collecting Contributions and 

administering and investing the Fund and administering the Plan including, 

but not limited to, all compensation and all reasonable and necessary costs 

and fees which may be incurred in connection with the employment of such 

legal, actuarial, accounting, expert and clerical assistance as the Trustees, in 

their discretion, may find necessary or expedient in the perfonnance of their 

duties. The Trustees shall be completely and fully protected in acting and 

relying reasonably and in good faith upon the opinions or advice of the 

aforementioned persons; 

(f) to enter into any and all contracts and agreements for carrying out the terms 

of this Agreement, the Sponsorship Agreement and the Plan text and for the 

administration of the Plan and the admi.nistration and investment of the Fund 

and to do all acts as they, in their discretion, may deem necessary and 

advisable; 

(g) to compromise, settle, arbitrate and release claims or demands in favour of, 

or against the Plan and Fund, or the Trustees, on such terms and conditions 

as the Trustees may deem advisable; 

(h) to establish procedures to be followed in filing applications for Benefits and 

for the furnishing and certification of evidence necessary to establish a right 

to such Benefits; 

(i) to pay out of the Fund, all real and personal property taxes, income taxes and 

other taxes of any and al l kinds,· !evied or assessed under existing or future 

laws, upon or in respect of the Fund or any money, property or securities 

forming a part thereof; 
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U) to receive payments from any source whatsoever, to ·the extent permitted by 

law, the Sponsorship Agreement, the Plan and this Agreement; 

(k) to invest and reinvest such portion of the Fund as is not required for current 

expenditures, in any type of investments that are permitted by applicable 

federal and provincial laws and regulations, and by the Statement of 

Investment Policies and Goals, except that any restrictions on investments set 

out in the Trustee Act shall not apply, and to take any and all actions with 

respect to the holding, buyiilg, selling or exchanging such investments as they, 

in their sole discretion, may deem appropriate or necessary; 

(I) to hold in uninvested cash, without any liability for interest thereon, such sums 

as they reasonably deem necessary or advisable for the reasonably current 

cash requirements of the Fund; 

(m) to exercise all rights or privileges granted by the provisions of any contract 

entered into by the Trustees with any Insurance Company, Bank, Trust 

Company, Credit Union or Investment Manager, or Custodian, and to make 

any alteration, modification, amendment or cancellation of such contract, or 

to take any other action respecting such contracts which they, in their 

discretion, may deem necessary or advisable; 

(n) to do all acts, whether or not pre"iously authorized herein, which the Trustees 

may deem necessary or proper for the protection of the property held 

hereunder 
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( o) to enter into reciprocal arrangements with other like or similar funds or plans, 

in such manner and subject to such terms and conditions as the Trustees may 

deem desirable; 

(p) to delegate any of their admini,trative powers or duties or such other powers 

and duties as may be permitted by ss.22(5) of the PBA to any of their agents 

or employees, in such manner and subject to such terms and conditions as the 

Trustees may deem necessary or appropriate; provided that such agents or 

employees report to the Trustees as may be required by them; 

( q) to lease or purchase such lands, premises, materials, supplies and equipment 

as the Trustees deem necessary or appropriate in the performance of their 

duties; 

(r) to enter into cost-sharing agreements with OPSEU, any other union, or any 

other trust funds providing non-pension benefits to the Members, to permit 

the Trustees to share expenses pertaining to the administration of the Fund, 

provided that any amounts paid by the Fund to OPSEU, any other union, or 

any other trust fund, in respect of the above expenses, shall be approved by 

the auditor of the Fund as being necessary and reasonable; and provided 

further, that such cost-sharing agreement provide that the Trustees may 

terminate such agreement at any time, subject to such notice as may be 

required; 

(s) to incorporate corporations, the shares of which shall be held by or on behalf 

of the Trustees for purposes of administering the Fund, making investments 

of the Fund or holding any investment; 



-18-

(t) to authorize the preparation of and to file an actuarial valuation m 

accordance with the PBA and any other governing legislation; 

(u) to approve the actuarial methods and assumptions to be used in the 

administration of the Plan and used in the actuarial valuations of the Plan, 

prepared by the Actuary: 

(v) to consult with the Sponsors during the preparation of an actuarial valuation 

and to make their best efforts to respond to any ques·tions, comments or 

recommendations of the Sponsors, provided that the Trustees shall be solely 

and exclusively responsible for the content of any actuarial valuation filed in 

accordance with the PBA and any other governing legislation; 

(w) to give a copy of every actuarial valuation prepared for the Trustees to each 

Sponsor and to give each Sponsor any information requested by it as quickly 

as possible; 

(x) to have the Plan and the Fund audited every year; 

(y) to prepare a report at the end of every fiscal year describing how the Plan and 

the Fund have been doing in that year; 

(z) to hold a meeting with both Sponsors at least once each year to explain the 

annual report to them and to ansW'er any questions they may have about the 

Plan and the Fund; 
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( aa) to advise the Sponsors in respect of any changes to the Plan that need to be 

made to comply with any applicable Jaw; and 

(bb) to advise the Sponsors in respect of changes that the Trustees consider would 

improve the administration of the Plan. 

8.06 The Trustees shall procure fidelity bonds for the persons authorized to receive, 

handle, deal with, or draw upon the monies in the fund for any purpose whatsoever. Such 

persons shall be bonded in such amounts and in such manner as the Trustees may 

determine. The cost of such bonds shall be paid out of the Fund. 

8.07 The Trustees may purchase such errors and omissions and fiduciary liability insurance 

as they deem necessary. The cost of such insurance may be paid out of the Fund. 

8.08 The Trustees shall promptly appoint an Auditor of the Fund who shall serve until his 

or her successor is appointed. 

8.09 The Trustees may require any Participating Employer or Member to submit to them. 

any information, data, report or documents relevant to, and suitable for the purposes of 

administration of the Plan and Fund; 

8.10 The Trustees shall maintain suitable and adequate records of and for the 

administration of the Fund. 

8.11 The books of account and records of the Trustees, including the books of account and 

records pertaining to the Fund. shall he audited at least once every year by the Auditor of 

the Fund, as of the fiscal year-end of the Fund. A statement of the results of the annual .. 
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audit shall be available for inspection by Members and by Sponsors at the office of the Plan 

Manager and at such other suitable place as the Trustees may designate from time to time. 

Copies of such statement shall be delivered to each Trustee within sixty (60) days after that 

statement is prepared. 

8.12 The Trustees shall appoint, hire or retain a Plan Manager and may, at any time, but 

subject to any agreement reached between the Trustees and the Plan Manager, with or 

without cause, remove the Plan Manager and appoint, hire or retain a successor. The Plan 

Manager shall assume the responsibility of accounting for payments and such duties and 

responsibilities, as may be delegated to him or her hereby, or from time to time by the 

Trustees. Without limiting the generality of the foregoing, the rights, duties and obligations 

of the Plan Manager shall include: 

(a) to submit a report to the Trustees as soon as possible after the end of each 

fiscal year and on such interim basis as the Trustees may order, of the status 

of the Fund, financial or otherwise; 

(b) to attend such meetings of the Trustees, or committees thereof, as required 

by direction of the Trustees, and to execute such instructions, as may be given 

to him or her, and to attend such meetings in connection with the Fund, as 

required by direction of the Trustees; 

( c) to keep such records as are necessary to determine each Member's or his or 

her beneficiaries' or dependents' Benefits under the Plan and to determine 

the amount of such Benefits as they become due; 
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( d) to deal with all communications to Members and others, with respect to the 

Fund and the Plan and the terms of the Sponsorship Agreement and the 

Agreement; 

( e) to validate all claims against the Fund and obtain all necessary declarations, 

certificates or other evidence required for the proper administration of the 

Fund; 

(f) to advise the Trustees if a Participating Employer is delinquent in or not 

contributing to the Fund as may be required; and 

(g) to obtain and supervise such outside administrative services as may be 

required by the Trustees from time to time. 

8.13 The name of the Fund may be used to designate the Trustees collectively, and all 

instruments may be executed by or for the Trustees in such name. 

8.14 The Trustees may commence such legal proceedmgs as they deem necessary and 

appropriate in connection with the enforcement of this Agreement. the administration of the 

Plan and administration and investment of the Fund, as well as defending any legal 

proceedings which may be brought against them, the reasonable expenses for which shall 

be paid by the Fund, except with respect to any proceedings brought against any Trustee in 

relation to any matter or thing arising out of his or her dishonesty, wilful misconduct or 

gross negligence. 
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8.15 The Trustees may, from time to time, borrow money for a period not exceeding 

ninety (90) days for short term contingencies from any Bank, Trust Company, or Credit 

Union on such terms and conditions as may be necessary and appropriate in the 

circumstances, provided that such borrowing shall only be for the purposes of: 

(a) providing for the payment of any Benefit authorized by the Trustees; or 

(b) permitting the orderly disposition of investments and the acquisition of any 

new investments during the planned conversion of any investments, 

in order to avoid a distress sale of any investment of the Fund that would otherwise be 

necessary to pay such Benefits or acquire new investments. 

8.16 The Trustees may seek the advice, opinion or direction of an appropriate court on 

any matter pertaining to the Sponsorship Agreement, the Trust Agreement, the Plan or the 

administration of the Fund. 

ARTICLE IX - CONTRIBUTIONS TO THE FUND AND FUNDING 

9.01 The Participating Employer shall, and where applicable, the Members shall: 

( a) pay all Contributions to the Fund in an amount and in the manner required 

by the Plan; and 

(b) complete and remit to the Fund, such report forms, whether or not any 

Contributions are, in fact, due for any particular period, in the manner and 

form determined by the Trustees from time to time. 
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9.02 Contributions to the Fund payable by a Participating Employer are deemed 

to be held in trust by the Participating Employer for the Trustees of the Fund until remitted 

to the Fund. 

9.03 The Participating Employer shall provide the Trustees with such information 

and reports that may be required from time to time and shall provide access to their records 

during regular business hours to the Trustees or any agent appointed by the Trustees for the 

purposes of determining Benefit entitlements, appropriate Contribution levels or such other 

matters as are necessary for the Trustees to carry out their duties under this Agreement and 

the Plan. 

9.04 Where a Participating Employer has failed to remit Contributions to the 

Trustees in an amount and manner required by the Plan, subject to applicable legislation, 

such Participating Employer shall be liable for interest thereon at the greater of the Fund 

earnings rate for the period of delinquency, or the appropriate rate chargeable for 

pre-judgment interest under the Courts of Justice Act, R.S.O., 1990 or any successor 

legislation. The Trustees are authorized to establish a reasonable and lawful grace period 

by which Contributions must be received. 

9.05 Subject to any cost-sharing agreement entered into pursuant to or m 

accordance with Section 8.05 (r) of this Agreement, if a Participating Employer becomes 

delinquent in its Contributions and the Trustees are required to take legal action or such 

other action to recover outstanding Contributions, the Participating Employer shall be liable 

for all reasonable fees of collection including legaf, actuarial and accounting fees as we ll as 

any court fees or disbursements. 
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ARTICLE X • AMENDMENT OF TRUST AGREEMENT 

10.01 Any amendment to this Agreement shall require unanimous written agreement 

of the Sponsors or shall be made pursuant to such dispute resolution mechanism as may be 

agreed to by them. No amendment, shall however: 

(a) be inconsistent with the purposes of the Trust Fund; 

(b) divert the Trust Fund, or any part thereof, to a purpose other than the 

provision of Benefits for Members. For greater certainty, the u!-e of 

actuarial gains to offset Employer Contributions and any going concern 

unfunded liability or solvency deficiency does not constitute the 

diversion of the Trust Fund for a purpose other than the provision of 

Benefits for Members; 

( c) authorize the return of contributions or any other assets of the Fund 

to Ontario or to other Participating Employers unless required by law 

or as permitted by the PBA in the case of an overpayment pursuant to 

Section 78( 4) thereof, as amended from time to time; 

(d) eliminate the annual audit or restrict the availability of information to 

the Sponsors; 

(e) provide for the administration of the Plan and the Fund other than by 

an equal number of Trus:ees appointed by Ontario and Trustees 

appointed by OPSEU with each Trustee having equal voting privileges; 
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(f) provide for or permit any payment of surplus out of the Fund to 

Ontario, or any Participating Employer. For greater certainty, the use 

of actuarial gains to offset Employer Contributions and any going 

concern unfunded liability or solvency deficiency does not constitute 

the payment of surplus out of the Fund; or 

(g) remove the right of the Sponsors to appoint Trustees. 

10.02 The Sponsors may amend this Agreement, the Sponsorship Agreement, the 

Plan text or any other Plan documents adopted by them, without the agreement of any other 

employer, trade union or person. 

ARTICLE XI - ACTUARIAL GAINS 

11.01 While the Plan is ongoing, each of the Sponsors shall be permitted to apply 

any actuarial gains realized by the Plan from time to time, in accordance with and pursuant 

to the Sponsorship Agreement, any Collective Agreement and applicable law respecting the 

application of such gains. 

ARTICLE XII - TERMINATION 

12.01 This Agreement may be terminated by unanimous agreement of the Sponsors, 

in which case the Trustees shall wind-up and terminate the Plan and the Trust Fund within 

six (6) months thereafter. As part of the termination of the Plan and the Fund, the Trustees 

shall: 
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(a.) provide for a final audit and accounting for the purposes of the 

termination of the Fund; 

(b) provide for payment out of the Trust Fund of all Benefits, expenses, 

claims and obligations including the expenses incidental to the 

termination of the Fund; 

( c) distribute the balance or surplus, if any, of the Fund in accordance 

with the applicable provisions of the Plan, subject always to the 

applicable federal and provincial legislation, provided, however, that 

no part of the capital or income of the Fund shall be used for, or 

diverted to purposes other than for the exclusive benefit of the 

_Members, their beneficiaries or dependants, except as may otherwise 

be provided by this Agreement. Under no circumstances shall any 

portion of the capital or income of the Fund, directly or indirectly, 

·revert or accrue to the benefit of any Participating Employer, OPSEU, 

or the Trustees, except in the case of any Trustee who is a Member 

and receives his or her share of Fund assets in accordance with the 

same distrihution formu la as is applicable to all other Members. 

12.02 Upon termination of the Plan and Trust Fund in accordance with this Article, 

the Trustees shall forthwith notify the Sponsors, all Participating Employers and any other 

necessary parties, and the Trustees shall continue as Trustees for the purpose of winding up 

the affairs of the Trust. 

12.03 In lieu of termination, the Trustees, with the written consent of the Sponsors, 

may elect to establish a successor pension plan within a reasonable period to provide similar 
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benefits for some or all of the Members under this Agreement and to do all such acts and 

things and execute such documents as may be necessary for this purpose. 

ARTICLE XIII - GENERAL PROVISIONS 

13.01 The undersigned Trustees having been designated to serve as Employer and 

Union Trustees, as the case may be, hereby accept the trusts created and established by this 

Agreement, consent to act as Trustees and agree to be bound by this Agreement and to 

administer the Trust Fund for the purposes set forth in this Agreement and in the Plan. 

Trustees shall serve withoJJt remuneration but may be reimbursed out of the Fund for their 

reasonable expenses and, if the Trustee is a public servant, for his or her lost wages. 

13.02 All notices, requests, demands or other communications provided for herein 

to be given, shall be given within the time limits set out in Article 6.03 of this Agreement. 

Notices to the Sponsors, Trustees, Participating Employers or Members shall be given to 

them at their last known address as appears on the records of the Plan Manager of the 

Fund. Notices to the Fund shall be given to the Plan Manager. 

13.03 If any provision of the Sponsorship Agreement, this Agreement. the Plan, the 

rules and regulations made pursuant thereto, or any actions in the administration and 

investment of the Fund are held to be illegal or invalid for any reason, such illegality or 

invalidity shall not affect the remaining portions of the Sponsorship Agreement, this 

Agreement, the Plan, or the said rules and regulations. 

13.04 Wherever the singular and any wprd connoting gender is inserted throughout 

this Agreement, the same shall be construed as meaning the plural, mascu line , feminine or 

a body corporate where the context so requires. 

• 
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13.05 The headings used herein are for ease of reference only and shall not be 

deemed to form part of this Agreement. 

13.06 Each of the parties hereto shall, from time to time and at any time hereafter 

upon reasonable written request to do so, make, do, execute and deliver, or cause to be 

made, done, executed and deUvered, all such further acts, deeds, assurances, thjngs and 

written instruments as may be necessary in the opinion of any party, for more effectively 

implementing and carrying out the intent of the Sponsorship Agreement and this 

Agreement. 

13.07 Toe Province of Ontario shall be deemed to be the situs of the Fund and all 

questions pertaining to the validity, construction and administration of this Agreement and 

the Plan shall be determined in accordance with the laws of the Province of Ontario and the 

laws of Canada applicable therein. 

ARTICLE XIV - MISCELLANEOUS 

14.01 The Sponsors shall, at the request of the Trustees made by resolution of the 

Trustees, convene and meet with respect to any issue referred to the Sponsors by the 

Trustees. The Sponsors shall also meet at least once every calendar year. 

14.02 Either Sponsor may ask the Actuary to provide or prepare any information 

that the Sponsor thinks it needs in discussing changes to the Plan. The Trustees shall 

instruct the Actuary to prepare the information, and will pay the Actuary from the Fund. 

The Trustees shall instruct the Actuary to provide the information to both Sponsors. 
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14.03 Either Sponsor may audit the Plan and the Fund at any time at the expense 

of rhat Sponsor. The Trustees will cooperate fully with the Sponsor in the conduct of the 

audit. 

In witness whereof the parties hereto have hereunto executed this Trust 

Agreement as of the date and year first above written. 

THE ONTARIO PUBLIC SERVICE 
EMPLOYEES' UNION 

Per: 

THE TRUSTEES OF THE OPSEU 
PENSION PLAN TRUST FUND 

Per: 

HER MAJESTY THE QUEEN IN RIGHT OF 
THE PROVINCE OF ONTARIO AS 
REPRESENTED BY THE CHAIR OF THE 
MANAGEMENT BOARD OF CABINET 
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TO: 

AND TO: 

AND TO: 

SCHEDULE "A" 

ACCEPTANCE OF TRUST 

HER MAJESTY THE QUEEN IN RIGHT OF TIIE PROVINCE OF 
ONTARIO (~Ontario•) 

THE ONTARIO PUBLIC SERVICE EMPLOYEES' UNION ("OPSEU') 

THE TRUSTEES (the "Trustees") OF THE TRUST FUND FOR THE 
ONTARIO PUBLIC SERVICE EMPLOYEES' UNION PENSION PLAN 
(the 'Tian") 

1. Pursuant to an Agreement and Declaration of Trust (the "Trust Agreement'") 

dated the 25th day of October, 1994, between Ontario, OPSEU and the Trustees, Ontario 

and OPSEU created and established a trust fund (the "Fund") for the purpose of providing 

benefits under, pursuant to and in accordance with the Plan. 

2. The undersigned has been designated by (Ontario] (OPSEU] [the Trustees] 

as a Trustee of the Fund, pursuant to the Trust Agreement. 

3. In consideration of the sum of $1.00 and other good and valuable consideration, the 

receipt and sufficiency of which is hereby acknowledged, the undersigned consents to be a 

Trustee of the Fund and accepts the trusts created and established by the Trust Agreement 

and agrees to be bound by the terms and conditions of the Trust Agreement and •o 

administer the Fund and the Plan in accordance with and for the purposes set forth in the 

Trust Agreement. 

DATED this • day of•, 199• 



AMENDMENT NO. 1 TO THE AGREEMENT AND DECLARATION OF TRUST 

BETWEEN: 

HER MAJESTY THE QUEEN IN IUGHT OF THE 
PROVINCE OF ONT ARIO AS REPRESENTED BY THE SECRETARY 

OF THE MANAGEMENT BOARD OF CABINET 

OF THE FIRST PART 

~and-

THE ONTARIO J•UBLIC SERVICE EMPLOYEES' UNION 

("OPSEU") 
OF THE SECOND PART 

WHEREAS Ontario and OPSEU are parties to an Agreement and Declaration of 
Trust made as of the 25irr day of October, 1994 (the "Trust Agreement"); 

AND WHEREAS Ontario and OPSEU have the power to amend the Trust 
Agreement by unanimous written agreement pursuant to Article 10.01 thereof; 

AND WHEREAS Ontario and OPSEU wish to amend section 8.06 of the Trust 
Agreement to recognize the use of insurance as well as fidelity bonds; 

NOW THEREFORE Ontario and OPSEU agree as follows: 

1. SECTION 8.06 IS AMENDED EFFECTIVE OCTOBER 2STH, 1994 TO 
READ AS FOLLOWS: 

8.06 The Tmstees shall procure fidelity bonds or other insurance for the 
persons authorized to receive, handle. deal wLth, or draw upon the monies in the 
fund for any purpose whatsoever. Such persons shall be bonded or insured in 
such amounts and such manner as the Trustees may determine. The cost of such 
bonds or insurance shall be paid out of the Fund. 

In witness whereof the parties hereto have hereunto executed this Amendment to 
the Trust Agreement on the day of 2006. 



THE ONTARIO PUBLIC SERVICE 
EMPLOYEES' UNION 

Per: 

HER MAJESTY THE QUEEN IN 
RIGHT OF THE PROVINCE OF 
ONT ARIO AS REPRESENTED BY 
THE SECRETARY OF THE 
MANAGEMENT BOARD OF CABINET 
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1 Introduction 

This Funding Policy has been developed to provide a framework for effective funding 
related decision-making on the OPSEU Pension Plan ("Plan"} by OPSEU Pension Trust 
("OPTrust"). It sets out a framework for ensuring that assets are sufficient to meet the 
benefits promised. 

The Policy is in direct support to OPT rust's mission to · ..... deliver sustainable pension 
security for all our members'. 

1.1 Purpose 

This Funding Policy identifies the Plan's funding objectives and methods to achieve 
those objectives by integrating both asset and liability management. The policy does not 
expand or otherwise change the existing rights and obligations of Trustees, members 
and Sponsors. 

The OPSEU Pension Plan is a 2% best average earnings plan that is integrated with the 
Canada Pension Plan. The Plan provides for annual automatic indexation to allow 
pensioners to maintain their purchasing power as measured by the change in the 
Consumer Price Index. 

The Plan is a jointly sponsored pension plan (jointly governed and jointly funded as 
defined by the Pension Benefits Act} with sponsorship shared between the Province of 
Ontario and the Ontario Public Service Employees Union (the "Sponsors"). 

This policy takes a two-tier approach with respect to addressing funding issues by (i} 
establishing objectives for matters under the control of the OPTrust, and (ii} providing 
information and/or recommendations for the Sponsors. One of the recommendations 
addresses the priorities for surplus use and deficit funding. While OPTrust does 
recognize that decisions regarding the use of surplus or in most cases deficit funding are 
the purview of the Sponsors, it is important that recommendations by the Board of 
Trustees to the Sponsors are made as suggested by the Sponsorship Agreement [SA, 
s.24 (bb)J. 

1.2 Scope 

The effective execution of this policy relies on the support of Sponsors on such matters 
as maintaining stabilization reserves, making decisions regarding the use of surplus. and 
with respect to funding deficits through contribution increases or future benefit 
reductions. Recommendations on these matters, which are outside the control of the 
OPT rust, are provided as information for the Sponsors, and can be found in Section 6 of 
this Policy. 

There are a number of other legal and policy documents which, in conjunction with this 
Policy, affect the funding activities of the OPTrust. Where appropriate, references to 
applicable documents have been added: 

OPSEU Pension Plan Text- defines the contribution rates and the benefits to be 
earned. 
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Sponsorship Agreement ("SA") and Trust Agreement ("TA") - defines the roles and 
responsibilities for the Plan Sponsors and the administrator, with particular emphasis on 
Plan funding. In essence, the Sponsorship Agreement was the initial funding policy. 

Statement of Investment Policies and Procedures ("SIP&P") - defines the target and 
acceptable range of asset mix to be used to meet the investment objectives to fund the 
promised benefits in the Plan. 

OPSEU Pension Act, 1994 ("Act") - Enabling legislation that created the OPSEU 
Pension Plan and set out certain requirements for the Plan in terms of the Pension 
Benefits Act. 

Pension Benefits Act, 1990 ("PBA")- Regulating act for pension plans in Ontario. 
Prescribes the minimum requirements for a registered pension plan. 

Reg 909 of the Pension Benefits Act, 1990 ("PBA Reg 909") - Regulations under the 
PBA. 

Income Tax Act ("IT A") - Regulating act for all registered pension plans in Canada. 
Prescribes the maximum allowable benefits and contributions in a registered pension 
plan. 

JSPP Framework Letter of Agreement ("JSPP Framework") between the sponsors 
defines how deficits will be dealt with, should they arise, up to 12:01 a.m. on December 
31,2017 

A description of this policy (but not the actual policy) is provided in the Plan's Annual 
Report in the Funding section of the Management Discussion and Analysis. 

Between 2013 and 2017, the ability to increase contributions to fund a deficit has been 
limited in accordance with the JSPP Funding Framework Agreement. 

1.3 Ownership and Authorities 

The following documents the roles and responsibilities of the Plan's stakeholders. 

Board of Trustees 
• Engage an actuarial firm and lead actuary who is a Fellow of the Canadian 

Institute of Actuaries. [TA, s.2.01] 
• Review and approve actuarial methods and assumptions recommended by the 

Actuary. [TA, s.8.05 (u)] 
• Review and adopt valuation repo1i prepared by the Actuary. [TA, s.8.05 (v)] 
• Decide when to prepare and file full valuation reports within the statutory filing 

requirements of the PBA. [TA, s.8.05 (t)] 
• Approve all asset liability studies, the long term asset allocation policy targets, 

annual investment pacing plans, and any changes to these targets and plans 
• Recommend to the sponsors any plan design and any amendments. 
• Propose to the Sponsors plan text changes, contribution rate changes, use of the 

RSFs and the Funding Policy. 
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• In the event that the Plan document is not amended to account for a funding loss, 

OPTrust shall increase the contribution rates for both employers and employees 
to amortize the deficit as required by the PBA. 

• Approve the Funding Policy. 

OPTrust Management 
• Provide member data and financial information to the Actuary and respond to any 

queries. 
o Consult with the Sponsors during the preparation of an actuarial valuation and 

respond to any questions, comments or recommendations by the Sponsors. 
[TA, s.8.05 (v)] 

• Provide the Sponsors with a copy of any filed or interim funding valuations. [TA, 
s.8.05 (u)] 

• Conduct asset liability studies. 
• Perform annual short-term funding projections to monitor the financial well being 

of the Plan. 
o Identify any matters that should be raised with the Sponsors. [TA, s.8.05 (aa) & 

(bb)] 
• File the valuation report with the Financial Services Commission of Ontario and 

the Canada Revenue Agency. 

Sponsors 
• Amend the Plan as required to reflect benefit changes or to account for changes 

in contribution rates. 
• Decide how to apply actuarial gains and how to fund actuarial losses. 
• May reque&i cost estimates from the Actuary. but must share results with the 

other Sponsor. 

Actuary 
• Prepare funding, financial, solvency and wind-up actuarial valuations at the 

request of OPTrust. 
• Prepare cost estimates at the request of the Sponsors. 
• Review actuarial assumptions for appropriateness and, if warranted, recommend, 

in conjunction with OPTrust, an alternative set of assumptions to the Board. 
• Advise the Board on the use of appropriate actuarial cost method and other 

matters relating to the effective funding of the Plan. 
• Respond to questions from FSCO or CRA regarding filed valuation reports. 

Funding Policy 4 



Iii\ ,c, OPTrust 
2 Funding Objectives 

2.1 Goal 1 - Security of Promised Benefits 

Objective 1. 1: Provide the benefits promised under the Plan. 

The Province of Ontario and Plan members are jointly responsible for their respective 
portions of plan deficit. They are reliant on the sufficiency of investment returns to 
maintain existing contribution levels and to have funds available to meet the benefit 
commitment to the members. Providing all benefits promised under the terms of the 
Plan is of primary importance to both Sponsors. 

Although wind-up and solvency valuations are prepared with each filed valuation, 
OPTrust's primary interest is the going-concern valuation. The Plan, along with other 
JSPPs, has been exempt from solvency funding under the PBA [PBA Reg 909, s. 
1.3.1(3)]. The wind-up valuation is also of less significance since the enabling legislation 
generally prevents the Plan from being wound up [Act, s. 11 (3), PBA Reg 909, s. 47.3]. 
Solvency and wind-up valuations are designed to ensure short-term funding security, 
which is of secondary importance to the Plan. The going concern valuation focuses on 
the long-term security of benefits provided under the Plan, and the results of this 
valuation are the primary consideration of the Funding Policy. 

Objective 1.2: Establish contribution rates that, in conjunction with investment 
returns, are sufficient to pay the promised benefits to both members and 
beneficiaries. 

Contribution rates are set out in the Plan text and are currently 9.4% of member salaries 
up to the Yearly Maximum Pensionable Earnings (YMPE) and 11% thereafter. The 
YMPE and maximum earnings are prescribed under the Canada Pension Plan Act 
(Canada). 

The current contribution rates, in combination with anticipated investment returns, are 
meant to be sufficient to fund Plan expenses and benefits as they are being accrued by 
Plan members. 

2.2 Goal 2 - Stability of Contributions 

Objective 2.1: Minimize the likelihood of having to significantly increase 
contribution rates above existing levels or reduce prospective benefits 

A real deficit excludes the rate stabilization reserves (RSF) from the liability of the Plan 
If a real deficit is identified, and an actuarial valuation report on the Plan is to be filed 
with the Financial Services Commission of Ontario (FSCO) then the real deficit must be 
eliminated before the filing is to occur. Under current legislation a real deficit can be 
eliminated by either an increase in the contribution rates, a reduction in prospective 
benefits or a combination of the two. 

Since neither outcome is desirable, the Plan created a contribution rate stabilization 
reserve (also referred to as an RSF). This reserve is the sum of past unspent surpluses 
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that were evenly allocated to each Sponsor. The RSF is meant to allow OPTrust to draw 
on reserves prior to the resorting to benefit reductions or contribution rate increases. 

The level of funds to be set aside for stabilization purposes, and the choice of whether to 
use stabilization funds or increase member and employer contributions, is the decision 
of the Sponsors. However, OPTrust will provide actuarial information to the Sponsors to 
assist in understanding the impact of various levels of stabilization funds and the 
associated risk of increased contributions and reduced prospective benefits. 

Should the Sponsors decide not to use their respective stabilization funds to meet the 
additional contribution requirement, or if the Sponsors cannot agree to prospective 
benefit reductions, OPT rust shall increase contributions sufficiently to pay for the deficit 
[SA, s.58]. 

2.3 Goal 3 - Fairness of Funding among Generations and Distinct 
Groups 

Objective 3. 1: Achieve fairness of funding among generations and groups of 
members. 

This objective is met within a framework which provides for: 

• Level contributions as a percentage of pay by the employer and member over the 
service life of the member. 

• Level pension benefits over different generations and groups of members. 

• Prudent and equitable distribution of gains and losses between classes and 
generations of members. The distribution of gains is the responsibility of the 
Sponsors. However, the OPTrust will support the Sponsors by providing timely 
and accurate advice. 

• Adequate current funding so as to avoid placing a burden of deficits on future 
generations. Likewise, it is important that any appropriate conservatism not be 
overly excessive in order to avoid excessive transfer of surplus monies to future 
generations. 
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3 Tools to Achieve Objectives 

3.1 Margins of Conservatism 

Establishing appropriate margins of conservatism in the assumptions chosen will provide 
greater assurance of benefit security. This is because, over time, actuarial gains will 
exceed actuarial losses. 

To ensure that Goal 2 is also met, it is important that the margins for conservatism be 
appropriate in the circumstances. Too high a margin could force the current generation 
of members to pay higher than normal contribution rates. 

1. Investment Return Assumption 

In order to meet the above-stated objectives with reasonable certainty, a margin for 
conservatism will be incorporated in the investment return assumption. 

The real rate of return assumption (difference between the investment return and 
inflation assumption) is a key driver in terms of the funded position of the Plan. 
Liabilities are based on plan benefits that are indexed using the assumed inflation rate 
and then discounted to the valuation date using the expected investment return. While 
the expected investment return and inflation assumptions are important, the relationship 
between them has a greater impact on the plan liabilities. In choosing an appropriate 
real rate of return assumption, it is important to consider the asset mix of the Fund and 
the real rate of return one can expect to achieve on the Plan investments, giving due 
consideration .to the considerable risk of not being able to achieve the e~peoted real r:ate 
of return . 

Asset liability studies establish a mix of investments which maximize returns, given the 
particular risk appetite of the Plan and its Board of Trustees. 

An Economic Assumption Review will be performed by the Plan on a regular basis. 
Based on the results of that Review, a margin of conservatism for funding purposes in 
the rate of return assumption will be assumed. The margin for conservatism will not be 
lower than 0.25% per annum, meaning the real rate of return assumption used to value 
the liabilities will be at least 25 basis points less than what the OPTrust anticipates the 
long-term real rate of return will be. 

The margin of conservatism included in the real rate of return assumption will be 
reviewed annually to ensure that overall margins of conservatism remain appropriate. 

2. Non-Investment Assumptions 

All other assumptions used in the valuation of the Plan's liabilities shall be close to 
OPTrust's best estimate of long-term expected experience, based on the advice of the 
actuary and results of regular experience studies and assumption reviews. This 
approach will increase transparency and facilitate a better understanding of the effects of 
the various assumptions on the Plan liabilities. 
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A complete list of current assumptions can be found in the most recently filed valuation 
report. 

3.2 Actuarial Methods 

The following valuation methods are employed in determining the financial position of 
the Plan on a going-concern basis. 

1. Actuarial Asset Value Adjustment 

The actuarial asset value adjustment defers differences between actual investment 
income earned on the fund and the expected investment income based on the 
investment return assumption, and recognizes this difference evenly over the valuation 
year and the following four years. The actuarial or smoothed asset value is used for 
purposes of determining the Plan surplus or deficit. By spreading these differences over 
five years, the impact of a single year's investment-related gains or losses is significantly 
reduced. This method contributes to reduced volatility in the required funding levels. It is 
therefore an appropriate method for achieving Objective 2 - stability of contributions. 

For the going-concern valuation, the actuarial asset value adjustment serves to 
strengthen margins of conservatism during a period of strong investment performance 
and tends to result in reduced margins during a period of weak investment returns. Over 
the long term, however, the actuarial asset value adjustment is neutral since all gains 
and losses will be recognized eventually. 

In years where the Plan experiences large losses, a determination will be made by the 
Trustees, in consultation with the Plan's actuary, on whether or not a cap on deferred 
losses should be employed to proactively deal with larger than normal funding losses at 
any given valuation. The basic concept of smoothing losses is that, over the five year 
period, one would expect to have enough gains in future years of the smoothing period 
to cover the losses being deferred. Where that expectation is unrealistic, OPT rust will 
employ a cap on deferred losses. 

The amount on the cap will be determined by OPTrust and will be based on a number of 
factors such as the size of the loss relative to assets, management's view on the 
prospects of investment return recovery, the volatility of the Plan's asset mix, the size of 
the rate stabilization reserves and the level of margins of conservatism in the valuation 
methodology. 

2. Actuarial Cost Method 

For funding valuations, the OPT rust uses the Modified Aggregate Cost Method to value 
the liabilities of the Plan. This method is a level cost method that recognizes both the 
costs of future benefits and the present value of future contributions for the existing Plan 
membership. This method provides for more stability in contribution levels over time, as 
opposed to more common accrued benefit cost methods. It measures whether the 
assets on hand plus the present value of expected future contributions of the current 
Plan membership are sufficient to pay the expected future benefits - and specifically 
addresses goals 2 and 3. 
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The Regulations under the Pension Benefits Act (PBA) explicitly allow for the use of this 
method in determining funding requirements of the Plan [PBA Reg 909, s. 14(7)], 
provided some tests are performed. Comparison must be made to an accrued benefit 
method in order to ensure that contributions are sufficient to fund the pension benefits 
provided by the Plan [PBA Reg 909, s. 17(1)]. 

3.3 Rate Stabilization Reserves 

Rate Stabilization Reserves (also referred to as RSFs) are the sum of past unspent 
surpluses that were evenly allocated to each Sponsor. The RSF is meant to allow 
OPTrust to draw on reserves prior to resorting to benefit reductions or contribution rate 
increases. 

The sufficiency of the levels of stabilization funds will be examined as asset liability 
studies are conducted by the Plan. 

RSFs are controlled by the Sponsors as per their allocated amounts. They are included 
as a liability in the going concern balance sheet. Each year the RSFs are reconciled, 
where special payments are subtracted and interest is credited at the nominal discount 
rate used to value the plan liability for the prior year. 

Special payments will be calculated in the following manner: 
• Any new reported funding deficit will be amortized over a period of 15 years 
• Should a new surplus arise then existing special payments will be pro-rated to 

reduce the payment amount and not the scheduled amortization period 

It should also be noted that there are limits on the amount of surplus accumulation in the 
Plan as permitted by the ITA. 
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4 Procedures for Monitoring and Reporting 

The Plan will use the following procedures to monitor and report on the effective 
execution of the Funding Policy. 

4.1 Funding Valuations 

A funding valuation is required to be filed with regulators at least once every three years 
in accordance with the requirements of the Pension Benefits Act, Ontario [PBA, Reg 
909, s.14(1 )]. A single four year valuation period was afforded to the Plan as part of the 
Jointly Sponsored Pension Plan Framework agreement [PBA, Reg 909, s.47.7.2]. A 
funding valuation may be filed with regulators more often to meet the Funding Policy 
objectives. 

In the opinion of the Trustees, it may be appropriate to file a valuation earlier than the 
three-year statutory requirement. So long as the Plan does not have a real deficit, a 
funding valuation will be filed with regulators to provide increased flexibility. Other 
factors influencing the timing of a valuation include the amount of deferred gains/losses 
in the smoothing account, anticipated gains or losses during the year, and the timing of 
additional contributions required over normal levels. 

Funding valuations, whether filed with regulators or not. will be completed every year to 
the same high level of quality and accuracy. 

4.2 Regular Assumption Reviews 

Demographic and economic assumptions will be reviewed formally in conjunction with 
the actuary prior to the filing of any funding valuation no less than once every five years. 
On the advice of the actuary, the Trustees will determine if an earlier review is 
warranted. 

4.3 Demographic Experience Studies 

Formal demographic experience studies shall be conducted every five years in order to 
assess the continued appropriateness of demographic assumptions for the Plan. The 
experience to be studied would normally include but not necessarily be limited to 
retirement, termination, pre- and post-retirement death, and wage and salary increases. 

4.4 Five-Year Forecast and Sensitivity Analysis 

Annually, a five-year forecast of the financial position of the Plan will be examined to 
determine the expected funded position of the Plan during the forecast period. This 
forecast will be conducted on a deterministic basis and will serve the following purposes: 

• Assess the future impact of poor or favourable investment returns on the financial 
position of the plan and funding levels. 

• Examine the impact of deferred gains and losses on the Plan's funded position 
over the forecast period. 

• Examine the potential risk of having to reduce benefits or increase contributions. 
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4.5 Asset Liability Study 

An asset liability study, a stochastic study, will be completed every three to five years in 
order to establish the optimal asset mix tor the Plan based on the Plan's funding 
objectives and investment risk tolerance as determined by the Board of Trustees. 

The Plan has accepted the risk of an asset liability mismatch and has conducted a risk 
budgeting exercise that estimates the risk due to the level of mismatch. The risk will be 
monitored regularly in our studies in order to make sure that it continues to be 
manageable through our surplus and rate stabilization reserve strategies. 

4.6 Assessing the Impact of New Entrants 

The valuation methods described in Section 3 are used to present the financial position 
of the Plan tor the current membership only. To the extent that the present value of 
expected future benefits tor new entrants is less than the present value of expected 
future contributions made in respect of them, actuarial gains will result. 

The impact of new entrants will be monitored by: 

• Calculating the actuarial loss/gain from new entrants when a valuation is 
performed. 

• Calculating the contribution rate that would be required to fully fund the benefits 
for new entrants. 

• Breaking down the contribution rate by the individual benefits that make up the 
Plan's full provisions. 

Should new entrants become a significant source of gains or losses to the Plan, the 
above monitoring procedures will enable the Trustees to recommend the necessary 
corrective action to Sponsors in a timely manner. 
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5 Recommended Principles for Use of Surplus 

5.1 Use of Surplus 

OPTrust recognizes that decisions on the use of surplus are reserved to the Sponsors. 
However, in the interests of providing information to the Sponsors, OPTrust has 
recommended a number of principles for the Sponsors to consider when determining 
how to use surplus that arises from time to time, designed to minimize the risk to future 
Plan funding. They are as follows, in order: 

1. Use surplus to pay for any past unfunded liability that has not been fully paid 
through previous valuations where amortization of prior deficits is incomplete. 

2. Restore benefits previously lost due to prior deficits. 

3. Restore stabilization reserves to recommended levels to protect against future 
adverse actuarial and investment experience. 

4. If the current employee and employer contribution rates are above the normal 
rate specified in OPTrust Management studies, use surplus to return 
contributions back to the normal rate. 

5. If surplus is still available, consider temporary contribution reductions as the most 
predictable way to reduce the surplus in the Plan 

6. When considering Pian improvements. establish a preference for temporary 
benefit improvements over permanent Plan changes since temporary 
improvements will be prepaid from existing surplus and are less likely to have an 
impact on future contribution rates. 

7. When considering permanent Plan improvements, recommend those that better 
rationalize the overall Plan design, such as provisions that present an undue 
hardship or level of unfairness to Plan members. 

5.2 Surplus Management 

Because the IT A limits the amount of surplus that can accumulate in a pension plan, it is 
important for each Sponsor to ensure that their respective amount of accumulated 
surplus not exceed 50% of the ITA limit. If this 50% threshold is exceeded, the balance 
inherent in the funding arrangements may be affected. Specifically, the employer's 
ability to contribute may be limited by the IT A rules. 

OPTrust proposes that the employer's surplus level be limited to 12.5% of net actuarial 
liabilities. This ensures the employer sufficient flexibility to make decisions about 
managing surplus, without compromising their ability to meet additional contribution 
requirements. 
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For the OPSEU Sponsor, surplus needs to be maintained at a level such that future 
amortization payments required as a result of new actuarial losses can be 
accommodated, while at the same time allowing for benefit improvements and/or 
contribution reductions to remove any excess. Therefore, it is recommended that 
OPSEU's surplus level also be limited to 12.5% of net actuarial liabilities. 
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6 Recommended Principles for Dealing with Deficits 

6.1 Filed Valuation with an Effective Date Prior to December 31, 2017 

The Sponsors of the Plan, in their letter of agreement dated December 19, 2012, 
outlined how a filed valuation deficit will be funded during the freeze period of December 
31, 2012 to December 31, 2017. 

The deficit must first be funded by reducing prospective benefits. Any benefit 
reductions, however will not exceed 20% of the aggregate value of future benefits 
determined at the date of the benefit reductions , based on the Plan provisions in effect 
on December 31 , 2012. Once the benefit reduction limit is reached the Sponsors make 
use of the usual tools, such as increasing the contribution rate for employers and 
employees and/or prospective benefit reductions beyond the benefit reduction limits. 

As of December 31, 2012 the total aggregate value of future benefits is approximately 
$4.4 Billion. The benefit reduction limit is thus $0.9 Billion. 

Within the principles of minimizing member impact, improving member benefit equity and 
recognizing the importance of member acceptance, the Board of Trustees will 
recommend the following order of benefit changes to eliminate a deficit during the JSPP 
Funding Framework Agreement as follows: 

1. A balance of contractual and ad-hoc indexation 
2. 100% ad-hoc indexation 
3. Eliminate subsidization of the 60% survivor benefit for members with a spouse at 

retirement 
4. Lengthening the period for the best average salary calculation in the pension 

formula to best 7 or best 10. 
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7 Term of Policy 

This document will be reviewed annually and amended as appropriate to recognize 
changes in the Funding Policy, the Plan or governing legislation. 

8 Revision History 

Date Description 
July 17, 2014 Updated section 6 of the policy with regards to dealing with 

deficits during the JSPP framework. Added which actual benefits 
would be affected based on approvals received by Board on April 
3rd, 2014. 
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9 Appendix 

9.1 Income Tax Limits on Surplus 

The ITA [ITA s. 147.2 (2)(d)] places limits on the level of surplus that can be 
accumulated in a pension plan. An amounts in excess of this limit is called "excess 
actuarial surplus". When these limits are reached: 

• the employer can no longer make contributions to the plan. 

o employees can continue to make contributions since the ITA·surplus rules do not 
apply to employee contributions. 

Excess actuarial surplus for the employer occurs when surplus assets exceed 25% of 
actuarial liabilities: 

The formula for determining surplus is as follows: 

• Net assets available for benefits (market value of assets+/- actuarial asset 
adjustment) 

less 

• Net actuarial liabilities (Total actuarial liabilities less the present value of future 
contributions). 

This means that stabilization funds are considered to be part of surplus for purposes of 
determining the excess actuarial surplus. 

9.2 Financial Framework 

Overview of the Plan's Financial Position 
An overview of the Plan's financial position can be found in the most recently filed 
valuation report as well the annual report posted annually on OPTrust's website. 

Sharing Arrangement for Costs and Risks 

Actuarial Losses 

In the event of any actuarial loss or solvency deficiency, contributions by the members 
and their employer shall be increased in equal amounts to liquidate the actuarial loss or 
solvency deficiency in accordance with the PBA [PBA, Reg 909, s. 5(1 )(e)]. However. 
in no event shall the members be required to pay more into the Plan than the employer 
This ,s a requirement under the PBA's provisions for jointly-sponsored pension plans. 
[PBA, Reg 909, s. 3.1 (1 )] 

The amortization period for scheduled payments must begin no later than 12 months 
after the valuation date and the scheduled payment must be a level percentage of the 
sum of pensionable earnings of the members of the pension plan at the valuation date, 
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projected to the date when the payments commence and projected annually until the 
end of the amortization period [PBA, Reg 909, s. 5(1.2)(1)1. Projected pensionable 
earnings must be determined using the same actuarial assumptions used in the going­
concern valuation taking into account any expected material decline in the sum of 
pensionable earnings [PBA, Reg 909, s. 5(1.2)(2)]. 

Actuarial Gains 

Gains are shared equally by the employer and OPSEU, subject to the fol/owing: 

(i) 50% of the gain or such other amount as may be collectively bargained shall be used 
for the benefit of employers, to be applied against any special payments required to 
be made by any employers and thereafter to reduce employers' normal costs [SA, s. 
56 (c) (i)]; and 

(ii) 50% of the gain or such other amount as may be collectively bargained shall be used 
for the benefit of Plan members [SA, s. 56 (c) (ii)] . 
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January 25, 2016 

CONFIDENTIAL I VIA COURIER 

Mr. Mark Rozic 
Manager (Acting), External Reporting Branch 
Office of the Provincial Controller Division 
Treasury Board Secretariat 
2"d Floor, Office 260, Frost Building South 
7 Queen's Park Crescent 
Toronto, Ontario M7 A 1 Y7 

Dear Mr. Rozic: 

• ~ OPTrust 
OPSEU Pension Trust Fiducic du regimt: dL 

rctrnirc du SEFPO 

Re: Actuarial Information for the OPSEU Pension Plan 

In response to the Assistant Deputy Minister Leah Myers' letter dated December 11, 2015, please 
find attached the requested 20 IS yearend financial information related to the OPS EU Pension 
Plan (the "Plan"). The requested information has been determined as of December 31, 2015 and 
is contained in the body of this letter and in the attached exhibits. 

The calculations for items 1, 3, 5, 9, 11 and 12 have been performed on an accounting basis by 
Willis Towers Watson using the projected unit credit cost method and the economic assumptions 
detailed in Ms. Myers' letter. All other requested calculations were compiled by OPSEU Pension 
Trust ("OPTrust"). 

Please note the following regarding the attached information: 

• Ms. Myers requested that the actuarial information be prepared using four sets of economic 
assumptions (Basis 1, 2, 3 and 4). The assumptions used under each basis are described in 
Exhibit 1. 

• The December 31, 2015 calculations are based on December 31, 2015 member data for the 
Plan, as provided by the OPTrust to Willis Towers Watson and as used in the December 31, 
20 IS funding valuation of the Plan. A summary of the December 31, 20 IS member data for 
the Plan is contained in the attached Exhibit 2. 

• The information on the market value and actuarial value of the Plan's assets as at December 
31, 2015 is preliminary and is subject to change. In particular, the December 31, 2015 
valuation for alternative assets will not be complete until after January 25, 2016. As of 
December 31, 2015 over 30% of the Fund is allocated to alternative assets. As such the total 
market and actuarial value of assets may materially change once those asset valuations are 
complete. 

I AJclaic.lc Sm'Ct East 
Sui1c 1200 
Tomnw. ON M5C JA 7 

www ,optrust.com 

Tel: (416) 681·6161 
(Toronw callmg area} 

J.8()().906-7738 
(Toll-free m Canada) 

Fax: (416) 681-6175 



Mr. Mark Rozic 
Treasury Board Secretariat 
January 25, 2016 
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• The contribution breakdown in item 4 of the attached Exhibit l has been updated to the same 
level of detail as the Plan's financial statements, as requested by the government. 

o The schedule of the deferred gains / losses to derive the actuarial asset value adjustment as at 
December 31, 2015 has been included as item 7 in the attached Exhibit l. 

• The number of pensioners and active members as at December 31, 2015 are included as item 
8 in the attached Exhibit I . 

e A high level explanation of the causes of actuarial losses and gains (including salary) for 
2015 is included in items #9 and # 12 in the Exhibit 1. 

• The December 31, 2015 liability calculations have been based on the provisions of the Plan 
as at December 31, 2015. A summary of the applicable provisions is contained in Willis 
Tower Watson's funding actuarial valuation report for the Plan as at December 31, 2014. 
There have been no material changes to the Plan provisions since December 31, 2014. 

• Except for the economic assumptions noted in Exhibit 1 and the asset valuation method 
(OPT rust does not use a smoothed value of assets), the December 31, 201 S liability 
calculations are based on the same preliminary assumptions that are being considered for use 
in the December 31, 2015 financial statement valuation of the Plan. A description of those 
preliminary assumptions for the Plan's December 31, 2015 financial statement valuation is 
contained in Exhibit 3 attached. 

As you are aware, the government's best estimate economic assumptions are not those of the 
OPSEU Pension Trust These assumptions have not been used in the past for the Plan's funding 
valuations, or the Ptan•s financial statement actuarial valuations and, in particular, they have not 
been used for the most recent December 31, 2015 funding valuation of the Plan, or the December 
31, 2015 financial statement valuation of the Plan. We would also note that the obligations of 
employers to contribute to the Plan are based on the tenns of the Plan and the funding actuarial 
valuations of the Plan. 

If you have any questions or require any additional infonnation, please contact me at 416-681 -
6749. 

Dani Gora' 
Vice-Pres1 ent, Actuarial Services and Plan Policy 

En els. 
cc: Ms. Leah Myers, Ministry of Finance 

Mr. Alex Killoch, Ministry of Finance 
Mr. Robert Pomykacz, Ministry of Finance 
Mr. Ian Markham, Willis Towers Watson 
Mr. Hugh O'Reilly, OPSEU Pension Trust 
Mr. Reg Swamy, OPSEU Pension Trust 

,, 
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1. 

2. 

3. 

(i) 

Exhibit 1 

Actuarial Information for the OPSEU Pension Plan as Requested by the Province 
(Amounts in$ millions) 

December JI, 2015 

Basis I Basis] BaslsJ 

Actuarial present value of accrued benefit 
obligations 15,535 16,024 15,557 

(a) Actuarial value of pension fund assets 
(preliminary) 17,379 17,379 17,379 
(b) Market value of pension fund assets 
(preliminary) 18,398 18,398 18,398 

For the year ended: 
Actuarial Present Value of Accrued Benefit 
Obligations as of December 31, 2014 15,133 15,133 15,133 

(a) lnteresl on accrued benefits 969 969 969 

(b) Cost of benefits accrued<•> 430 430 430 

(c) Cost of benefit improvements 0 0 0 

(d) Changes in assumptions 91 580 124 

(e) Benefits paid lnl (897) (897) (897) 

(f) Experience (Gains)/Loss Will il2ll (202) 

Actuarial Present Value of Accrued Benefit 
Obligations as of December 31, 2015 15,535 16,024 15,557 

Basls4 

16,047 

17,379 

18,398 

IS,133 

969 

430 

0 

614 

(897) 

{W) 

16,047 

Includes current period service cost, past service contributions and transfers from other plans made during 
2015. 

Current Period 
Past Service 
Transfers from other Plans 

391 
23 
M 

430 

(iii Includes retirement pensions, refunds, commuted value transfers and transfers to olher plans. The retirement 
pensions paid during 2015 were $691 million. Refunds and commuted value transfers were S72 million. 
Transfers to other plans were $134 million. 



Economic Assumptions as provided by the Province 

Basis I Basis 2 Basls3 Basls4 

Assumi2ti2ns groviged b)! Province 
Return on investment 6.50% 6.25% 6.25% 6.00% 

Inflation 2.25% 2.25% 2.00% 2.00% 

Real Rate of Return 4.25% 4.00% 4.25% 4.00% 
Salary Escalation Rate 

2016-2019 2.25% 2.25% 2.00% 2.00% 
2020 onwards 3.25% 3.25% 3.00% 3.00% 

Other assumptions • Based on the same assumptions used for the December 3). 2015 funding valuation of the Plan 
YMPE increase 2.75% 2.75% 2.50% 2.50% 
ITA maximum increase beginning in 2017 2.75% 2.75% 2.50% 2.50% 
TV CIA rate for Lump Sum: 2.00% 2.00% 2.00% 2.00% 
Interest on Employee Contributions 3.25% 3.25% 3.00% 3.00% 

108% ofCPM2014 Private Sector mortality table, with 
Mortality table generational projection using projection scale CPM·B 

% elect Deferred pension lump Sum 

Retirement rates 
Rwll!C 
90 points 
60/20 

2 

30o/o/700/o 

Age Related Rates 
40% ages SS to 59 

30% age 6o&20~ 20% ages 61 to 64 



EXHIBIT 1 ( continued) 

Actuarial Information for the OPSEU Pension Plan as Requested by the Province 
(Amounts In $ millions) 

4. For the year ended: 
(a) Employee contributions: 

(b) 

(c) 

Current Service (include L TIP) 
Prior Service 

Employer contributions: 
Current Service (include L TJP) 
Prior Service 

Transfers from other plans 

5. Expected average remaining 
service lifetime of active employees 

6. Economic assumptions used in the Plan's financial statements: 

(a) 

(b) 

(c) 

(d) 

Return on investment 
Inflation 
General salary escalation 
YMPE increases 

3 

December JI, 2015 

242 

li 
257 

242 
I 

249 

16 

12.2 years 

5.75% 
2.00% 

1.0% for 2016 and 2.75% thereafter 
2.500/o 



EXHIBIT 1 (continued) 

Actuarial Information for the OPSEU Pension Plan as Requested by the Pro-vince 

~~~~~~~~~~~_,_(A=m=--o=un=b~ in~$_.__m=il=li=ons:.:........) ~~~~~--~~~~~ 

7. The following preliminary schedule provides the composition of the actuarial asset value 
adjustment as at December 31, 2015: 

Deferred (Gains)/Losses Timing of Future Recognition 
2015 2016 2017 2018 2019 

2011 0 

2012 (64) (64) 

2013 (268) (134) {134) 

2014 (483) (161) (161) (161) 

!m (204) (fil (fil (ID (ill 

Total (1019) (410) (346) (212) (SI) 

The actuarial asset value adjustment reflects the portion of gains or losses not yet recognized for purposes 
of determining the value of actuarial assets. The actuarial asset value adjustment provides for the 
smoothing of gains and losses, mitigating volatility and providing a more stable basis for detennining 
surplus. 

The actuarial value of investments as at the reporting dates has been detennined using a formula that 
smoothes out the effects of the changes in market values over a five-year period. The approach 
recognizes differences between the actual and management's best estimate of the return on investments in 
income evenly over the current and following four years. Management's best estimate of investment 
return is 6.1% for 2015, 6.4% for 2014, 6.5% for 2013, 6.75% for 2012 financial statement purposes. 

8. For the year ended December 31, 20 t 5: 

(a) Number of Active Members 

(b) Number of Inactive Members 
Pensioners and Survivors 
Deferred pensioners 
Special deferred pensioners 
Former members with unprocessed benefits 

Total 

4 

43,835 

33,721 
5,604 
2,594 
l.237 

43,156 

" 



EXHIBIT 1 ( continued) 

Actuarial Information for the OPSEU Pension Plan as Requested by the Province 
(Amounts in $ millions) 

9. The following provides a breakdown of the experience gains and losses for 2015: 

Salary (Gain)iloss 
Other Economic (Gain)/Loss 

Basis I 
(141) 
um 

(191) 

Basis 2 
(141) 
lli!) 

(191) 

Basis J 
(152) 
um 

(202) 

IO. We will provide the 2015 financial statements as soon as they are available. 

I 1 . The 2016 current service cost for each basis is as follows: 

Basis 1 
406 

12. Please see the breakdown in item 9 above. 

Basis 1 
424 

Basis J 
407 

Basis4 
(152) 
UID 

(202) 

Basis4 
425 



EXHIBIT 2 

Summary of Plan Member Data at December 31, 2015 

The membership data at December 31, 2015 was used for the Plan's December 3 I, 20 I 5 funding valuation and 
was provided to Willis Towers Watson by the OPS EU Pension Trust. A summary of the data follows. 

} 

Active Members 
Number 
Average Credited Service 
Average Age 
Average Salary1 

Pensioners and Survivors 
Number 
Average Age 
Average Annual Pension! 

Deferred Pensioners 
Number 
Average Age 
Average Annual Pension2 

Special Deferred Pensioners 1 

Number 
Average Age 
Average Annual Pension' 

Fonner Members wjth Unprocessed Benefits4 

Number 
Average Age 
Average Annual Pension! 

43,835 
12.2 
46.1 

$63, 123 

33,721 
70.2 

$19,172 

5,604 
48.0 

$6,015 

2,594 
53.0 

$7,399 

1,237 
47.2 

$4,539 

The average salary is based on the assumed salaries as at January 1, 2016. 
The average annual pension is based on the pension as at January I, 2016. 
Fonner Plan members whose membership tenninated as a result of a divestment. 
Former members who ceased Plan participation prior to December 31, 20 I 5 but who have 
not elected a benefit entitlement option. 

6 



EXHIBIT 3 

Preliminary Actuarial Assumptions Used in Plan's December 31, 2015 Financial Statements 

Investment Return 

The assumed rate of return on investments is 5.75% per annum. This rate is net of expected investment-related 
expenses. 

Inflation Rate 

The inflation rate as measured by increases in the Consumer Price Index is assumed to be 2.00% per annum. 

Salary Scale 
The rate of salary increase consists of two components: 

(a) Economic Increases 

A rate of 1.00% per annum for 20 16 and 2. 7 5% per annum thereafter has been assumed for increases 
in salary related to inflation and productivity. 

(b) Promotion Increases 

A salary promotion scale based on years of service has been assumed and is 
presented in Appendix "A". 

Rate of Increase in the Year's Maximum Pensionable Earning ("YMPE") under the Canada Pension 
Plan 
It is assumed that the YMPE will increase at a rate of2.50% per annum. 

Income Tax Act Maximum Pension Limit 

It is assumed that the maximum annual pension limit of $2,890.00 per year of pensionable service will increase 
at a rate of 2.50% per annum, starting in 2017. 

Interest on Employee Contributions 
It is assumed that employee contributions will be credited with interest at the rate of 3 .00% per annum. 

Mortality Rates 

It has been assumed that the mortality of members before and after retirement will be represented by 108% of 
CPM2014 Prlvate Sector mortality table, with generational projection using projection scale CPM-B. 

Withdrawal Rates 

It is assumed that members will terminate their employment in accordance with rates based on member age. 
Sample rates are shown in Appendix. "B" 

1 



EXHIBIT 4 ( continued) 

_____ ___.;.A_c"""tu_arial Assum tions Used in Plan's 2015 Financial Statements 

Transfer Value Take-up Rate and Transfer Value Basis 

It is assumed that 70% of members tenninating will elect a transfer value option. Lump sum transfer values 
detennined for this group were calculated using a discount rate of 2.0% real. Mortality was assumed to be 
represented by the 2014 Canadian Pensioner Mortality Table (CPM2014) projected with the mortality 
improvement scale CPM-B. 

Retirement Rates 

It is assumed that members will retire in accordance with the rates of retirement shown in Appendix "C". 
Three sets of retirement rates are used in the valuation. The "reduced" early retirement rates are applied until 
the member qualities for unreduced benefits under the 90-point rule where age plus service total 90 years, or 
the age 60 and 20 years of service rule. Thereafter, either the 60/20 or the 90-point retirement rates are used. 

Disability 

No provision has been made for disability in recognition of the continuation of pension accrual and 
contributions under the Plan. 

Marital Status 

It has been assumed that 85% of male members and 60% of female members are married at the time a benefit 
commences to be paid. 

It has been assumed that the spouse of a male member is three years younger than the member and the spouse 
of a female member is two· years older than the member. 

Expenses 

A provision for administrative expenses equal to the present value of the estimated future costs attributable to 
administering the accrued pension benefits. 

Special Deferred Pensioners 

For special deferred pensioners, it was assumed that mortality, withdrawal and retirement rates subsequent to 
divestment will be the same as the rates for active members of the OPSEU Plan. Salaries and the YMPE for 
these members are assumed to increase at the rate of 2.00% annum to account for the indexation of their 
accrued pensions. 

8 



APPENDIX "A" 

Rates of Promotional Salary Increase 

Years of Service Increase 
I 4.00% 
2 3.60% 
3 3.20% 
4 2.60% 
5 2.10% 
6 1.80% 
7 1.60% 
8 1.40% 
9 1.20% 
10 1.00% 
11 0.80% 
12 0.60% 
13 0.60% 
14 0.50% 
15 0.50% 
16 0.50% 
17 0.50% 
18 0.300/o 
19 0.30% 
20 0.30% 

21 and over 0.00% 

9 
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APPENDIX "B" 

Sam le Withdrawal Rates 

Attained Age ~ 
20 0.077 
25 0.063 
30 0.051 
35 0.041 
40 0.033 
45 0.027 
50 0.022 

55 0.000 

10 
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• 

, 

Attained Age 
50 

51 
52 
53 
54 
55 
56 

57 
58 
59 
60 

61 
62 
63 

64 
65 

APPENDIX "C" 

Retirement Rates 

Seduced Earl~ 90-foint 60122 
0.40 

0.40 
0.40 

0.40 

0.40 

0.046 0.40 

0.020 0.40 

0.023 0.40 

0.026 0.40 
0.029 0.40 
0.058 0.30 

0.059 0.20 
0.061 0.20 
0.062 0.20 

O.IJS 0.20 

1.000 1.00 

II 
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ONTARIO PUBLIC SERVICE EMPLOYEES' UNION PENSION 
PLAN 

Actuarial Valuation as at December 31, 2014 

August 27, 2015 

Registration Number 1 O 12046 

This document is being filed with the Financial Services Commission of Ontario and the Canada Revenue Agency as required 
by statute and contains confidential financial information regarding the plan the plan sponsor. and the plan members. 
Therefore pursuant to subsection 20(1 )(b) of the Access to Information Act (Canada) or a corresponding provision under any 
comparable federal or provincial legislation. a government institution shall not disclose this document to any party as a result 
of a request under the Access to Information Act (Canada) or other applicable legislation 

-TOWERS WATSON tA../ 
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Ontario Pubhc Service Employees' Union Pension P an 
Actuarial Valuation as at December 31 2014 

Introduction 

Purpose 

At the request of the Board of Trustees of the OPSEU Pension Trust ("OPTrust"), we have prepared 
this report, which presents the results of the actuarial valuation of the Ontario Public Service 
Employees' Union Pension Plan (the "Plan") as at December 31, 2014. 

The principal purposes of the report are: 

• to present information on the financial position of the plan on both going concern and solvency 
bases; 

• to review the hypothetical windup status of the plan, 

• to establish the statutory contribution requirements in each plan year until the next actuarial 
valuation; and 

• to provide certain additional information required for the administration of the plan. 

This report outlines the changes in the plan's financial situation since the previous actuarial valuation 
at December 31 , 2013, provides the information and the actuarial opinion required by the Pension 
Benefits Act (Ontario) and Regulation thereto ("PBA") and provides the information required to 
maintain plan registration under the Income Tax Act (Canada) and Regulations thereto ("ITA"). 

The Ontario Public Service Employees' Union Pension Plan is a Jointly Sponsored Pension Plan 
("JSPP"). The Plan's funding policy includes the use of Rate Stabilization Reserves ("RSRs") to help 
achieve contribution and benefit stability 

This report summarizes the results of the actuarial valuation and contains an actuarial opinion as an 
integral part of the report Supporfng detailed information on the significant terms of engagement, 
assets, actuarial basis membership data and plan provisions is contained in the Appendices. 

The information contained in this report was prepared for OPT rust, fo r its internal use and for filing with 
the Financial Services Commission of Ontario and the Canada Revenue Agency, in connection with 
the actuarial valuation of the plan prepared by Towers Watson Canada Inc. ("Towers Watson"). This 
report is not intended, nor necessarily suitable , for other parties or for other purposes. Further 
distribution of all or part of this report to other parties (except where such distribution is required by 
applicable legislation) or other use of this report is expressly prohibited without Towers Watson's prior 
written consent. Towers Watson is available to provide additional information with respect to this report 
to the above-mentioned intended users upon request 

-HTIP:IINATCT INTERNAL.TOWERSWATSOM COM/CLIENTSl6009601DECEM6ER2014VALUATIONIDO 
CUMENTS/DECEM6ER 31 2014 FILING REPORT DOCX (Augus127 2C15 TOWERS WATSON lA../ 
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Ontario Public Service Employees' Union Pension Plan 

Actuarial Valuation as at December 31, 2014 

Significant Events Since Previous Actuarial Valuation 

Actuarial Basis 

Since the last actuarial valuation, the following changes have been made to the going concern 
actuarial basis: 

• the mortality assumption was updated to reflect an updated mortality improvement scale and 
recent mortality experience; 

• the long-term inflation assumption was decreased from 2.25% to 2.00% per annum and the other 
inflation-finked assumptions were adjusted accordingly 

• the termination settlement discount rate was decreased from 2.50% to 2.00% per annum; and 

• the valuation discount rate was further decreased from 6.15% to 5.85% per annum. 

Since the previous actuarial valuation, the assumptions used in the solvency and hypothetical windup 
valuations have been updated to reflect market conditions at the actuarial valuation date. 

A summary of the actuarial bases and further details appear in Appendices 3A and 38. 

Plan Provisions 

This actuarial valuation reflects the plan provisions as at December 31, 2014 and does not make any 
provision for the possibility that a change or action (retroactive or otherwise) may be imposed by order 
of a regulatory body or a court as we were not aware of any definitive events that would require such 
change or action at the time this actuarial valuation was completed 

OPTrust has negotiated transfer agreements with HOOPP, OMERS and the Ontario Pension Board to 
facilitate transfers for certain members who have been involved in a divestment prior to 
January 1, 2014 ("Section 80.1 transfers") . Other transfer agreements are under consideration. Under 
the agreements, members have a one-time opportunity to elect to consolidate their separate pension 
benefits in their successor pension plan. These transfers are expected to have an immaterial impact 
on the financial position of the OPSEU Pension Plan. 

There have been no changes to the plan provisions since the previous actuarial valuation that have a 
material financial effect on the results of the actuarial valuation 

Subsequent Events 

We completed this actuarial valuation on August 27 2015. 

- Towers Watson Confidential 

TOWERS WATSON ~ 



Ontano Public Service Employees' Union Pension Plan 
Actuanal Valuation as at December 31 , 2014 

In June 2015, the Canadian Institute of Actuaries released a final communication indicating the 
Actuarial Standards Board has promulgated an updated mortality assumption for commuted value 
purposes (2014 Combined Mortality Table with CPM Improvement Scale B) to be effective October 1, 
2015. This change will be reflected in OPT rusts next valuation. 

The heightened uncertainty in the economic environment has continued with an overall lowering of 
investment return expectations over the last few months As a result, the margin reflected in the 
December 31, 2014 going concern funding valuation discount rate is considerably less than it was 
when set based on September 30, 2014 expectations. We believe a 3.85% real (5.85% nominal) 
funding valuation discount rate continues to be acceptable for OPTrust's December 31, 2014 
valuation 

To the best of our knowledge, and on the basis of our discussions with OPTrust management, we are 
not aware of any other events which occurred between the valuation date and the date of this report 
which would have a material impact on the results of the valuation 

3 

HTTP 1/NATCT INTERNAL TOWERSWATSON C011'/CLIENTSl6009801DECEMBEP20 14VALUAilONIDO 
CUMENTS/DECEMBER 31 2014 FLING REPORT DOCX August 27 20 , 5 TOWERS WATSON fA../ 



Ontario Public Service Employees' Unron Pension Plan 
4 Actuarial Valuation as at December 31 2014 

Section 1 · Going Concern Financial 
Position 

1.1 Statement of Financial Position 

$ millions 

Assets 

Smoothed value of assets 16,296 

Present value of future contributions 

• Employer 2,629 

• Member 2,485 

Total present value of future contributions 5, 114 

Total assets 21,410 

Liabilities 
Present value of total projected benefits 

e Active members 11 630 

• Special deferred vested members 366 

• Deferred vested members 341 

• Pensioners and beneficiaries 8,495 

• Former members with unprocessed benefits 142 

Total present value of total projected benefits 20,974 

Allowance for future strengthening of mortality n/a 
assumption 

Provision for future expenses 322 

Rate Stabilization Reserves 

• Employer 104 

• Member 10 

Total Rate Stabilization Reserves 114 

Total liabilities 21,410 

Going concern funding surplus I (deficit) 0 

15,141 

2,553 

2,405 

4,958 

20,099 

10 942 

400 

301 

7 766 

81 

19,490 

190 

312 

98 

9 

107 

20,099 

0 

- Towers Watson Confident,at 
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Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31 . 2014 

Comments: 

• The smoothed value of assets is based on the market value of $17,481 million at 
December 31 , 2014 as provided by OPTrust management 

• The provision for future expenses is based on $23 million per year for 30 years. 

o Information regarding the Rate Stabilization Reserves was provided by OPTrust management. 

• The currently scheduled employer and member contributions meet the minimum contribution test 
described in Appendix 3A. 

• There is no excess surplus as at December 31, 2014, as defined under paragraph 147.2(2)(d) of 
the ITA. 

5 

• The most critical of the actuarial assumptions is the choice of discount rate. By way of illustration, 
the going concern deficit would be $3,449 million as at December 31, 2014 if the liability discount 
rate was reduced by 1% (i.e., from 5.85% to 4.85%). For purposes of this calculation, no changes 
were made to any of the other actuarial assumptions or actuarial methods. 

HTTP IINATCT INTERNAL TOWERSWATSON COMICLIENTSl6009801DECEM6ER2014VALUA'TIONIDO 
CUMENTS/DECEMBER 31 2014 FILING REPORT DOCX (August 27 2015 TOWERS WATSON (A./ 
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Ontario Public Service Employees Union Pension Plan 
6 Actuarial Valuation as at December 31, 2014 

1.2 Reconciliation of Financial Position 

$ millions 

Going concern surplus (deficit) as at December 31 , 2013 
Interest on surplus (deficit) 

Expected going concern surplus (deficit) as at December 31, 2014 

Economic experience: 
• Net investment gain (loss) recognized 
• Salary increase less (greater) than expected 
• YMPE increase (less) greater than expected 
• COLA less (greater) than expected 

Demographic experience: 
• Retirement experience 
• Net termination experience 
• Active mortality experience 
• Pensioner experience (including mo1tality experience) 

Gain (loss) from new entrants 

Change in actuarial basis: 
• Mortality assumption 
o Inflation (and linked assumptions) 
• Termination settlement discount rate 

• Discount rate 

Other experience including data changes 

Going concern surplus (deficit) as at December 31, 2014 

TOWERS WATSON (A_/ 

521 
44 
(8) 
46 

(42) 
(52) 

3 
(18) 
73 

(303) 
(69) 

(104) 
(148) 

Towers Watson Confidential 

0 
0 

0 

603 

(36 ) 

(624) 

57 

0 



Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31, 2014 

1.3 Minimum Contribution Test 

$ millions 

7 

· Modified Projected · 
As at December 31, 201_4 . Aggregate Unit Credit _ 

Assets 
Smoothed value of assets 

Liabilities 
Present value of accrued projected benefits 

• Active members 

0 Special deferred vested members 

• Deferred vested members 

• Pensioners and beneficiaries 

• Former members with unprocessed benefits 

Total present value of accrued projected benefits 

Provision for future expenses 

Rate Stabilization Reserves 

• Employer .. Member 

Total Rate Stabilization Reserves 

Total liabilities 

Funding surplus I (deficit) 

Allocation of RSRs to fund deficit 

Remaining funding deficit 

2016 scheduled contributions I normal cost 

Comparison of contributions 
Present value of scheduled contributions I normal cost 

Remaining deficiency to be funded 

Total 16 year funding 

HTTP /INATCT INTERNAL TOWERSWATSON COM/CLIENTS/6009801DECEM6ER2014VALUAilONIDO 
CUMENTS/OECEMBEP. 31 2014 FLING REPOR, DOCX (August 2i 2015 

16,296 16,296 

6,516 6,791 

366 366 

341 341 

8.495 8.495 

142 142 

15,860 16, 135 

322 322 

104 104 

·10 10 

114 114 

16,296 16,671 

0 (275) 

0 114 

0 (161) 

630 468 

6,645 5,753 

0 161 

6,646 6,914 

-TOWERS WATSON (A./ 
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Comments: 

Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31, 2014 

• The liabilities for active members under the modified aggregate cost method are net of the 
present value of future contributions. 

• The scheduled contributions to the Plan over the next 16 years exceed the minimum required 
based on the minimum contribution test using the projected unit credit cost method (as described 
in Appendix 3A). As a result, the minimum contribution test has no impact on the Plan's funding 
requirements. 
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Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31 . 2014 

Section 2: Solvency and Hypothetical 
Windup Financial Position 

2.1 Statement of Solvency Financial Position 

$ millions 
' December 31, 2014 December 31, 2013 

Solvency value of assets 

• Market value of assets 17,481 15,952 

• Solvency asset ad1ustment 422 376 

9 

• Provision for plan windup expenses (50) (50) 

Total solvency value of assets 17,863 16,278 

Solvency liability 

• Active members 8,051 6,959 

• Special deferred vested members 477 467 

• Deferred vested members 414 299 

• Pensioners and beneficiaries 9,361 7,770 

• Former members with unprocessed benefits 165 81 
Total solvency liability 18,468 16,676 

Solvency surplus I (deficit) prior to application of 
Regulation 1.3.1(3) (616 ) 702 

Solvency deficit specified under Regulat ion 1.3.1(3) 0 NIA 

Solvency funded ratio (Regulation 14(2)) 0.96 1.02 

Comments: 

• The financial position of the Plan on a solvency basis is determined by comparing the solvency 
value of assets to the solvency liability (the actuarial present value of benefits accrued in respect 
of credited service prior to the actuarial valuation date, calculated as if the Plan were wound up 
on that date, excluding the value of future COLAs) . No allowance was made for subsequent 
benefit changes which may become effective after the actuarial valuation date. 
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Ontano Public Service Employees' Union Pension Plan 
1 O Actuarial Valuation as at December 31 2014 

e The solvency asset adjustment is determined as the present value of scheduled contributions 
during the six year period following the valuation date ($3, 145 million) plus the present value of 
remaining special payments that were established in prior valuations (nil) less the present value 
of projected normal costs during the six year period following the valuation date determined 
based on the projected unit credit cost method as used for the minimum contribution test ($2,723 
million). 

The Regulation to the PBA permits certain benefits to be excluded from the solvency liability. 
Pursuant to the directions from OPTrust, the value of future COLAs have been excluded from the 
solvency valuation. The full solvency liability, taking into account all of the benefits excluded 
under the Regulation, is $27,870 million as at December 31 , 2014. 

• Regulation 1.3.1 (3) of the PBA allows any solvency deficit to be specified to zero . The Board has 
elected to specify the solvency deficiency as at December 31 , 2014 to be zero 

• The solvency funded ratio (determined as the market value of assets divided by the total solvency 
liabilities) exceeds 0.85. OPT rust is currently exempt from the annual filing test (absent this 
exemption , a solvency funded ratio of at least 0.85 is required to avoid an annual filing 
requirement) . The next report required to be filed is as at December 31, 2017. 

• The increase in the solvency liability as at December 31 , 2014, that would result from a 1 % 
decrease in the assumed liability discount rate, is $2,740 million. For purposes of this calculation , 
no changes were made to any of the other actuarial assumptions or actuarial methods. 

2.2 Hypothetical Windup Financial Position 

The hypothetical windup valuation results presented in this report are determined under the same 
scenario used for the solvency valuation 

If the Plan were to be wound up on the actuarial valuation date, the hypothetical windup value of 
assets would be equal to the market value of assets (net of a provision for windup expenses). As 
permitted by the Regulation to the PBA, the OPT rust has elected to exclude certain benefits (the value 
of future escalated COLAs) from the solvency liability. The full hypothetical windup liability, taking into 
account all of the benefits excluded under the Regulation, is $27,870 million as at December 31, 201 4 
Consequently, the hypothetical windup surplus (unfunded hypothetical windup liability) as at the 
actuarial valuation date is $(10,439) million. 

The transfer ratio (determined as market value of assets divided by hypothetical windup liabilities) is 
0.63 at December 31, 2014 (0.66 at December 31 , 2013). As it is less than 1.00, restrictions are 
imposed on the lump sum transfers which may be made from the Plan until the next valuation is filed . 
In accordance with Regulation 19 of the PBA. this ratio should be monitored periodically and should 
the ratio fall below 0.57 (i.e., 90% of 0.63) before the next valuation report is filed , approval should be 
sought from the Superintendent of Pensions to continue to pay commuted values. 

Towers Watson Confidenlla 
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Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31 , 2014 

2.3 Windup Incremental Cost 

11 

The windup incremental cost for a given year represents the present value, at the actuarial valuation 
date, of the expected aggregate change in the windup liability during the year, excluding the impact of 
expected benefit payments during the year. The windup incremental costs in respect of each year 
between December 31, 2014 and December 31, 2017, the next actuarial valuation date (unless 
another report is filed in the interim). are derived from the projection of the windup liability, as follows. 

$ millions 

Projected windup liability as 
at beginning of year 
Windup incremental cost for 
the year 
Interest on projected windup 
liability, windup incremental 
cost and expected benefit 
payments (at -0.17% p.a.) 
Expected benefit payments 
during year 

Projected windup liability as 
at end of year 

Comments: 

2016 

27,870 

777 

(47) 

(819) 

27 781 

2016 2017 

27.781 27 679 

802 810 

(47) (47 } 

(857) (898 ) 

27 €79 27,544 

• The assumptions for the hypothetical windup liability projections for purposes of calculating the 
windup incremental cost are the same assumptions as those used in the hypothetical windup 
valuation . The projected population, benefits and members' contributions valued in the 
hypothetical windup liability projection are based on the demographic and benefit projection 
assumptions used for the going concern valuation described in Appendix 3A. No new members 
have been allowed for in these projections. 

• The windup incremental costs shown above are as at the beginning of the year. The windup 
incremental cost, adjusted with interest (at -0.17% per annum) as at December 31, 2014, is $803 
million for 2016 and $812 million for 2017. 
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Ontario Public Service Employees' Union Pension Plan 

Actuarial Valuation as at December 31, 2014 

Section 3: Contribution Requirements 

3.1 Current Contributions 

Employers and members are currently contributing 9.4% of salary up to the YMPE and 11.0% of 
salary in excess of the YMPE. These contributions are currently sufficient to fund the Plan and meet 
the minimum contribution requirement test as shown in Section 1.3. 

In accordance with the Sponsorship Agreement between OPSEU and the Government of Ontario. 
emerging actuarial gains and losses are to be shared equally between the employer and member 
sponsors. Each sponsor decides how its share of any surplus or deficit generated as a result of 
actuarial gains (losses) is to be used or settled. For this valuation, the net actuarial gains (losses) were 
nil. 

The current contributions reflected in this valuation meet the funding framework for the Plan which was 
agreed to between OPSEU and the Government of Ontario. The funding framework prohibits any 
increase in employer contributions over the period from December 31, 2012 to December 31, 2017. 

Based on the December 31, 2014 membership , the estimated contributions to the Plan for 2015 to 
2017 are shown below. These contributions are estimates only and are based on the assumption that 
salaries will increase by 2 75% per year and include any contributions made in respect of disabled 
members. 

$ millions 

Employer contributions 
Member contributions 

Total contributions 

2016 

265 
265 

530 

3.2 Other Statutory Contributions 

2016 

272 
272 

544 

2017 

279 
279 

558 

Additional contributions may be required in respect of the transfer values for members who terminate 
employment or active plan membership Where applicable, such additional contributions must be 
remitted before the related transfer value may be paid rn full to the terminated member. 

Towers Watson Confidential 
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Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31, 2014 

3.3 Future Contribution Levels 

Future contribution and/or benefit levels may be required to change as a result of future changes in 
the actuarial methods and assumptions, the membership data, the plan provisions and the legislative 
rules, or as a result of future experience gains or losses, none of which has been anticipated at this 
time. Emerging experience, differing from the assumptions. will result in gains or losses that will be 
evealed in future actuarial valuations 

13 
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Ontario Public Service Employees' Union Pension Plan 

Actuarial Valuation as at December 31 , 2014 

Section 4: Actuarial Certification and 
Opinion 

4.1 Actuarial Certification 

Based on the results of these actuarial valuations, we hereby certify that, in our opinion, as at 
December 31, 2014: 

• The Plan is fully funded on a going concern basis. 

• The employer and member contributions for 2015 to 2017 are set out in Section 3. 

• The solvency surplus (deficit) , determined by comparing the solvency liability, as defined in the 
Regulation to the Pension Benefits Act (Ontarto) . to the solvency value of assets, is $(615) 
million. 

• The hypothetical windup surplus (unfunded hypothetical windup liability), determined by 
comparing the hypothetical windup liability the measure of the obligations of the Plan on a 
hypothetical windup basis including the value of any potential obligations that may have been 
excluded for purposes of the solvency valuation, to the hypothetical windup value of assets, is 
$(10,439) million. 

• The excess actuarial surplus . pursuant to section 147.2(2) of the Income Tax Act (Canada), is $0. 

• The transfer ratio, as defined in the Regu lation to the Pension Benefits Act (Ontario), is 0.63. This 
transfer ratio takes precedence over any previously estimated transfer ratio as at 
December 31, 2014 filed with the Financial Services Commission of Ontario in accordance with 
Regulations 19(4) or 19(5). 

• The solvency ratio, defined as the ratio of the solvency value of assets prior to deduction of the 
provision for plan windup expenses to the solvency liabilities, is 0.95. 

• The prior year credit balance is $0. 

• There is no Guarantee Fund Assessment required under Section 37 of the Regulation to the 
Pension Benefits Act (Ontario). 

In accordance with the Regulation to the Pension Benefits Act (Ontario), the next actuarial 
valuation should be performed with an effective date not later than December 31, 2017. The basis 
for contributions presented in this report is effective until the next actuarial opinion is filed. 

• The limi ation imposed under Section 8504(6) of the Regulations to the Income Tax Act (Canada) 
has been applied ·n the determination of the benefits and liabilities set out in this report. 
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Ontario Public Service Employees Union Pension Plan 
Actuarial Valuation as at December 31, 2014 

4.2 Actuarial Opinion 

In our opinion: 

• the membership data on which the actuarial valuations are based are sufficient and reliable for 
the purposes of the going concern, solvency and hypothetical windup valuations; 

15 

• the assumptions are appropriate for the purposes of the going concern, solvency and hypothetical 
windup valuations and have been determined in accordance with OPTrust's funding objectives; 

• the methods employed in the actuarial valuations are appropriate for the purposes of the going 
concern , solvency and hypothetical windup valuations and have been determined in accordance 
with OPT rust's funding objectives; and 

• the rates of contribution presented in this report, together with the Plan's assets and future 
investment earnings thereon, should be adequate to provide the benefits accruing under the Plan. 

This report has been prepared, and our opinions given, in accordance with accepted actuarial practice 
in Canada. The actuarial valuations have been conducted in accordance with our understanding of the 
funding and solvency standards prescribed by the Pension Benefits Act (Ontario) and Regulation 
thereto, and in accordance with our understanding of the requirements of the Income Tax Act 
(Canada) and Regulations thereto. This actuarial opinion forms an integral part ot the report. 

The results presented in this report have been developed using a particular set of actuarial 
assumptions. Other results could have been developed by selecting different actuarial assumptions. 
The results presented in this report are reasonable actuarial results based on actuarial assumptions 
reflecting our expectation of future events. 

Towers Watson Canada Inc. 

Ian Markham 
Fellow of the Canadian Institute of Actuaries 

Fellow of the Canadian Institute of Actuaries 

Toronto, Ontario 
August27, 2015 
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Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31 , 2014 

Appendix 1: Assets 

17 

The December 31, 2014 market value and reconciliation of assets during the period from January 1, 2014 
to December 31, 2014 are based on the OPTrust audited financial statements. We relied on this 
information in preparing this valuation. 

Evolution of Assets 

During the period from January 1, 2013 to December 31 , 2014, the assets have evolved as follows: 

$ millions 

Market value at January 1 

Contributions: 

• Employer 
0 Member 

• Transfers in 
Total contributions 

Benefit payments: 

• Pension payments 

• Lump sum payments 

• Transfers out 
Total benefit payments 

Income: 

• Net investment income 

• Operating expenses 

Total earnings 

Market value at December 31 
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2014 2013 

15,952 14,705 

254 254 
261 261 

14 24 
529 539 

(646) (614) 
(66) (106) 
(86) (164) 

(798) (884) 

1,818 1.615 
(20) (23) 

1,798 1,592 

17,481 15,952 
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Smoothed Asset Value 

Ontario Public Service Employees Union Pension Plan 
Actuarial Valuallon as al December 31, 2014 

The following table shows the calculation of the smoothed asset value: 

$ millions 
Actual Expected Percentage 
Market Market (gain)/loss Deferred 

Year Value Value (Gain)/Loss deferred (gain)/Loss 

2014 17,481 16,635 
2013 15,952 15,245 
2012 14,705 14,351 
2011 13,703 13,984 

Smoothing adjustment 

$ millions 

Market value at December 31 , 2014 

Smoothing adjustment 

Smoothed value of assets 

(846) 
(707) 
(354) 
281 

80% 
60% 
40% 
20% 

17,481 

(1 I 185) 

16,296 

(676) 
(423) 
(142) 

_2£ 

(1, 185) 

The difference between the market value of assets and smoothed value of assets will be recognized in 
the smoothed value of assets in future valuations as follows: 

$ millions 
Year 

2015 
2016 
2017 
2018 

Rate of Return on Assets 

Gains/(Losses) Recognized 

325 
381 
310 

~ 
1, 185 

The rates of return achieved on the OPTrust fund during the years 2010 through 2014 were as follows· 

2014 2013 2012 2011 2010 

Market value of assets (net of investment 
expenses)* 11.50% 11.12% 9.11% 4.37% 12.90% 

Smoothed asset value (net of investment 
expenses)* 9.63% 9.52% 6.70% 6.06% 7.00% 

• Determined by prior actua1y for 2012 and earlier years 
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Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31, 2014 19 

Note that the rates of return shown above may differ slightly from rates published in OPTrust's Annual 
Report. Different methods are used to calculate rates of return for performance measurement purposes 
(as shown in the An ua l Report) versus those calculated for the purpose of determining actuarial gains or 
losses (as shown above) 

Asset Distribution 

Details of OPT rust's assets by major asset category can be found in OPTrust's consolidated financial 
statements. 
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Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31 2014 21 

Appendix 2: Rate Stabilization Reserves 
Information regarding the Rate Stabilization Reserves ("RSRs") was provided by OPT rust management. 
We relied on this information in preparing this valuation. 

During the period from December 31. 2013 to December 31, 2014, the Rate Stabilization Reserves have 
evolved as follows: 

$ millions 

Total Employer Member 

Balance at December 31 , 2013 107 98* 9* 

Less payments to fund deficit 0 0 0 
Plus interest _7 _6 _1 

7 6 

Balance at December 31, 2014 114 104* 10* 

*rounded 

The RSRs have accumulated with interest from December 31, 2013 to December 31, 2014 at 6.15% (the 
valuation discount rate used for the December 31 2013 funding valuation) 
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Ontano Public Service Employees ' Union Pension Plan 
Actuanal Valuation as at December 31 , 2014 

Appendix 3A: Actuarial Basis 
Going Concern 

23 

Pension plans are long term financial commitments and the cost of these commitments (or liabilities) must 
be estimated in order to determine the amount of funds to be set aside to meet them. 

To estimate the cost of the future commitments. assumptions must be made about future events and 
conditions that will affect the cost. These assumptions may be categorized as either economic or 
demographic assumptions. Economic assumptions pertain to factors such as the rate of inflation and the 
rate of investment return. Demographic assumptions pertain to events affecting the Plan members, such 
as terminations, mortality, retirement and other assumptions which pertain to conditions that are more 
plan specific, such as marital status and the percent of Plan members selecting survivors' benefits. 

The actuarial basis of calculation for this valuation 1s set out below. The actuarial basis includes the 
economic and demographic assumptions used to value the liabilities. It also includes the actuarial 
methods used to determine the smoothed value of assets and the determination of the funded position of 
the plan and contribution requirements. 

Future events will show the actual cost to be higher or lower than the actuarial estimate since any 
difference between the Plan's actual experience and the actuarial assumptions will emerge as experience 
gains or losses in future valuations· and will thus be reflected in the level of future contributions and/or 
benefits . In the long run, the cost ofthe Plan will ultimately be determined by the benefits ptovided and by 
the Plan's actual experience, not by the actuaria basis chosen from time to time by actuaries to estimate 
this cost. 

We have considered the appropriateness of the actuarial assumptions and the methods in t e context of 
a long term horizon and taking into consideration OPTrust's funding objectives. The following changes 
were made to the actuarial assumptions for this valuation: 

• The mortality assumption was updated to reflect the mortality improvement scale CPM Improvement 
Scale B from the Canadian Institute of Actuaries' Canadian pensioner mortality study. In addition, the 
base table was updated to the 2014 Private Sector Mortality Table with a multiplier of 108% to align to 
the Plan's experience. 

• The inflation assumption was decreased from 2.25% to 2.00% per annum in order to reflect generally 
lower inflation expectations. In addition, all the inflation-linked assumptions have decreased by 25 
bps. 

• The discount rate used for settling the benefits that are expected to be paid as a commuted value has 
been reduced from 2.50% to 2.00%. Although this is a long-term assumption, decreasing this 
assumption recognizes that current commuted value rates are at historically low levels and are 
expected to remain low for some time. 
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Ontario Public Service Employees' Union Pension Plan 
24 Actuarial Valuation as at December 31, 2014 

• The valuation discount rate was decreased from 6.15% to 5 .85% per annum. This reflects the 25 bps 
reduction in the inflation assumption, changes to market conditions (up to the time the discount rate 
was established, based on our September 30, 2014 Canadian Investment Model) and our expected 
return for the Plan, as well as a small increase in the margin reflecting the Plan's sustainability focus . 

In future valuations, changes in the actuarial basis can be expected in response to changing 
circumstances and experience, as well as the underlying objectives adopted by OPTrust for the funding of 
benefits. 

Summary of Going Concern Actuarial Basis 

The following actuarial assumptions and methods were used in performing the going concern valuation. 

December 31, 2014 December 31, 2013 

Economic Assumptions 

Price inflation (CPI) 2.00% per annum 2.25% per annum 

Valuation discount rate (net of 5.85% per annum 6.15% per annum 
assumed investment expenses) 

Allowance for non-investment A provision of $23 million per A provision of $23 million per 
expenses year, over the next 30 years, year, over the next 30 years, 

was included in respect of future was included in respect of future 
administrative costs administrative costs 

Average national wage and 2.50% per annum 2.75% perannum 
Income Tax Act maximum 
benefit limit increases 

Average members' earnings 2.75% per annum plus 1.00% for 2014 and 3.00% per 
increases promotional scale (Table 1) annum thereafter plus 

promotional scale (Table 1) 

Interest on members' required 3.00% per annum 3.25% per annum 
contributions 
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Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31, 2014 

Demographic Assumptions 

Mortality 

Retirement 

December 31, 2014 

108% of 2014 Canadian 
Pensioner's Mortality Private 
Sector Table (CPM2014Priv), 
with generational projection 
using Scale B (CPM-B) 

• regular early retirement Age-related rates 
(Table 2) 

• 90-Point retirement 40% prior to age 60 

• 60/20 30% at age 60 with 20 years of 
service and 20% thereafter 

• deferred vested 

Disability 

Termination 

• 
• 

• 

rates 

benefits 

involuntary terminations 

Marital status 

• female members 

• male members 

Member I spouse age difference 

• female members 

• male members 

Actuarial Methods 

Asset valuation method 

Actuarial cost method 

Age 59 (immediately if older) 

No provision (membership 
continues) 

Service-related rates (Table 3) 

70"% elect commuted value 
(determined based on a discount 
rate of 2.00% and UP94-
generational mortality) and 30% 
elect deferred annuity 

10% involuntary and eligible for 
grow-in benefits 

60% have spouse 

85% have spouse 

Spouse 2 years older 

Spouse 3 years younger 

Market-related value 

Modified Aggregate 
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December 31, 2013 

1994 Uninsured Pensioner 
Mortality Table, with generational 
projection using scale AA 
("UP94-generational"); in 
addition , an allowance of $190 
million for a future strengthening 
of the mortality assumption was 
included 

Age-related rates 
(Table 2) 

40% prior to age 60 

30% at age 60 with 20 years of 
service and 20% thereafter 

Age 59 (immediately if older) 

No provision (membership 
continues) 

Service-related rates (Table 3) 

70% elect commuted value 
(determined based on a discount 
rate of 2.50% and UP94-
generational mortality) and 30% 
elect deferred annuity 

10% involuntary and eligible for 
grow-in benefits 

60% have spouse 

85% have spouse 

Spouse 2 years older 

Spouse 3 years younger 

Market-related value 

Modified Aggregate 
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Going Concern Actuarial Assumptions 

Price Inflation Assumption (CPI) 

Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31 2014 

The inflation assumption, which is the expected future average annual increase in the Consumer Price 
Index (CPI), is used directly in the determination of the Plan's projected benefits since pensions and 
deferred pensions are inflation protected. The inflation assumption is also a key component of the other 
economic assumptions. We developed the long-term inflation assumption from the following sources of 
information: 

• The 2015 Canadian Investment Perspectives Survey undertaken by Towers Watson forecasts a 
median long-term inflation rate of 2.0% per annum (251h and 75th percentiles are also 2.0% per 
annum). 

• The Bank of Canada's target inflation range is 1 % to 3% per annum. This has not changed for some 
time. 

• The Canada Pension Plan's ("CPP") 26th Actuarial Report (as at December 31, 2012) assumes 2.0% 
inflation for the years 2014 to 2019, 2 1 % in 2020 and then 2.2% per annum in 2021 and thereafter. 

Based on the above, we believe that a long-term inflation rate of 2.00% (2.25% at previous valuation) rs 
an appropriate long-term best estimate assumption for the December 31, 2014 valuation. 

Average National Wage Increases 

We use an assumption for future increases in the Average National Wage to project the Year's Maximum 
Pensionable Earnings ("YMPE") and the defined benefit limits of the Income Tax Act. Generally, an 
average wage increase assumption is determined as inflation plus an allowance for general productivity 
increases. 

We believe that a general productivity increase of 0.50% per annum above CPI, to reflect productivity 
improvements, is a reasonable best estimate assumption. While average Canadian weekly earnings have 
been increasing at rates similar to CPI for the past 30 years (i.e., no general productivity increases), 
labour productivity in Canada has been growing at 1.3% during those 30 years. Our research suggests 
that average earnings have not kept up to productivity increases due to a combination of factors including 
general changes in the labour markets and higher costs of fringe benefits. We expect this situation to 
change as we go into a protracted period of general labour shortages once the economy recovers 
following the current economic uncertainty, and that general wage increases will be more aligned with 
labour productivity increases. 

Towers Watson Confidenltal 
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Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31, 2014 27 

Thus, for the December 31, 2014 valuation, we assumed that average national wages increase at 2.50% 
per annum (2.75% at previous valuation), which is based on the assumed inflation rate described above 
plus general productivity increases of 0.50% per annum 

OPSEU Pension Plan Members' Earnings Increases 

We assumed that general 1,vages for Plan members will increase over the long-term at 2. 75% per annum 
(3.00% at previous valuation). This assumption reflects the long-term inflation rate plus general Plan 
member earnings increases of 0.75% per annum. 

In addition, we applied the following salary promotional scale. Based on discussions with OPTrust 
management, we understand that this produces reasonable earnings increases over the long-term. 

Table 1 

Years of service Promotional scale 
4.00% 

2 3.60% 

3 3.20% 

4 2.60% 

5 2.10% 

6 1.80% 

7 1.60% 

8 1.40% 

9 1.20% 

10 1.00% 

11 0.80% 

12 0.60% 

13 0.60% 

14 0.50% 

15 0.50% 

16 0.50% 

17 0.50% 

18 0.30% 

19 0.30% 

20 0.30% 

21 and over 0.00% 
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Ontario Pubhc Service Employees' Union Pension Plan 

Actuanal Valuation as at December 31, 2014 

This assumption was based on an experience study completed by the prior actuary in 2010. 

Valuation Discount Rate 

For purposes of this valuation, we have used a real discount rate of 3.85% per annum (5.85% per annum 
nominal). 

In order to determine an appropriate valuation discount rate, we have used the September 30, 2014 
Canadian Investment Model developed by Towers Watson (the "Model") to generate a probability 
distribution of future investment returns. The probability distribution is derived by applying stochastic 
modeling techniques to the modelled portfolio, based on OPTrust's long-term reference asset mix and a 
set of asset return assumptions for each class. 

OPTrust's long-term reference asset mix is as follows: 

Fixed Income 
o Canadian cash 
• Canadian mid-term bonds 
o Canadian real-return bonds 

Total fixed income 

Real Assets 
• Canadian real estate 
• Infrastructure 
o Commodities (energy) 

Total real assets 

Equities 
• Canadian equities 
• Developed equities 
• Emerging equities 
• Private equities 

Total equities 

Total 

25% 
20.0% 

2.5% 
26.0% 

15 0% 
15.0% 
5.0% 

36.0% 

8.0% 
14.0% 
8.0% 

10.0% 
40.0% 

100.0% 

The Model reflects Towers Watson 's views of the expected market average rndex returns that an 
institutional investor could expect to achieve through a passive investment management approach. This 
Model does not capture the unique characteristics of the OPTrust investment process. 

OPTrust's investment costs are assumed to be covered by additional returns from active management. 
Based on data provided by OPTrust management. we believe this is a reasonable assumption. 

Based on the Model for a portfolio with the above asset mix, the 50th percentile (i.e., median) long term 
real rate of return was 4.25% per annum After an allowance of a provision for adverse deviations of 
0.40% (reflecting OPTrust' s funding objectives), we es ablished a 3.85% real (5.85% nominal) va l ation 
discount rate assumption for OPTrust The valuation discount rate used for the previous valuation was 
3.90% real (6.15% nominal). 
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The Plan's assets are invested in a diversified portfolio, which includes certain asset classes subject to 
risk that provide potential for higher returns. The investment return assumption used in this valuation to 
discount future projected benefit payments includes an estimated risk premium for investment of fund 
assets in instruments subject to risk . Based on historical experience, assets invested in instruments 
subject to risk are expected to yield higher returns in the long-run than assets invested in risk-free 
investments (such as government bonds), but these returns may fluctuate significantly from year to year 
and not necessarily in line with changes in the plan's liabilities over long periods of time. As a result, 
investing in investments subject to risk increases the potential for future asset-liability mismatch, which 
could lead to greater volatility in the plan's financial position and minimum contribution requirements. 

Non-Investment Expenses 

In determining this allowance, OPTrust reviewed the Plan's experience and considered expected future 
expense levels (including the expectation of future efficiencies offsetting future inflationary increases). 
The expense provision was determined as the present value of future administrative expenses of $23 
million per annum for 30 years. 

Interest on Members' Required Contributions 

It is assumed that members' contributions will be updated with interest at the rate of 3.00% per annum 
(3 .25% at previous valuation). This assumption is a reasonable best estimate assumption based o 
OPTrust's administrative practice of crediting interest (CANSIM minimum crediting rate) . 

Mortality Assumption 

In the fall of 2014, we completed a pensioner mortality study based on the Plan's pensioner experience 
over the period from 2009 to 2013. Based on the results of that study, the mortality assumption has been 
updated to reflect actual benefit-weighted pensioner experience The Plan's experience has been aligned 
to the 2014 Private Sector Mortality Table (CPM2014Priv) with a multiplier of 108%. 

In addition, the mortal ity improvement scale assumption reflects the mortality improvement scale included 
in the CIA report (the CPM Improvement Scale B or "CPM-B") 

Based on the results of the Plan's mortality study, we believe that 108% of CPM2014Priv with CPM-8 is a 
reasonable best estimate mortal ity assumption . 
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Retirement Assumption 

The following retirement rates were used· 

Table 2 

Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31, 2014 

(All rates per 1,000 members) 

Attained Age Regular early 90-point 60/20 

55 46 400 0 

56 20 400 0 

57 23 400 0 

58 26 400 0 

59 29 400 0 

60 58 0 300 

61 59 0 200 

62 61 0 200 

63 62 0 200 

64 115 0 200 

65 and over 1,000 1,000 1,000 

These rates are based on a study of Plan members' retirement experience over the period from 2007 to 
2011. We believe that these rates are a reasonable best estimate assumption. 

Retirement Assumption - Deferred .Vested Members 

Deferred vested members are assumed to retire at age 59 (immediately if older). We believe that this 
adequately reflects the Plan's benefit provisions and should be considered a reasonable best estimate 
assumption. 

Disability Assumption 

No allowance has been made for disability incidence/recovery on the basis that the impact of including 
such an assumption would not have a material effect on the valuation results (contributions are made and 
benefits accrue during periods of disability). 
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Termination Assumption 

A sample of the service-related termination rates is as follows 

Table 3 

Termination Rates 
Age (per 1,000 members) 
20 77 
25 63 
30 51 

35 41 

40 33 

45 27 

50 22 

55 and over 0 

31 

The rates are based on a study of Plan members' termination experience over the period from 2007 to 
2011. We believe that these rates are a reasonable best estimate assumption. 

Member Choices at Termination and Commuted Value Basis 

We assumed 70% of terminating members elect a commuted value and 30% elect a deferred pension. 
Based on a review of recent Plan ·exper.ience, the pe,ceritage of terminating members 'that elected the 
commuted value option was close to 70%. At this point, we see no reason to change this assumption. 

For those terminating members who are assumed to elect a commuted value option on termination of 
employment, their termination benefits were valued assuming a net discount rate of 2.00% per year 
(2.50% at previous valuation). While this is a long term rate assumed for valuation purposes, the rate 
used to determine actual commuted values on termination is based on real and nominal return bond rates 
in effect at the termination date. 

The deferred pension option is valued in the same way as for a deferred vested member (i.e., based on 
going concern assumptions with pension commencing at age 59 or immediately if older). 

Proportion of Active Members Married 

The following table shows the assumed percentage of members with spouses and the assumed spouse's 
ages: 

Females 

Males 

Percentage 

60% 

85% 

Assumed Age of 
Spouse 

2 years older 

3 years younger 
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It has been assumed that the spouse of a male member is three years younger than the member and the 
spouse of a female member is two years older than the member. We have no evidence to suggest that 
these assumptions are not appropriate. 

Going Concern Actuarial Methods 

Asset Smoothing Method 

A smoothing technique is applied to the market value of assets in determining the smoothed asset value 
for the purpose of the valuation. As the market value tends to be volatile over short time periods, the use 
of this approach reduces the influence of such short term movements and is consequently appropriate for 
the valuation of long term financial commitments and is consistent with the Board's Funding Policy. 

The smoothed asset value was calculated by taking the difference between the actual return on the fund 
(net of investment expenses) and the expected return on the fund (based on the valuation discount rate in 
effect at the prior valuation date) and recognizing these differences gradually over the current and 
following four years. 

Actuarial Cost Method 

The going concern valuation was conducted using the modified aggregate actuarial cost method. Under 
this method, the :Plan's financial position is determined as the total assets less the tota l liabilities. 

The total assets are determined as the sum of' 

• the smoothed value of the Plan's assets; and 

• the actuarial present value of future member and employer contributions expected to be paid, in 
respect of current membership, based on assumed salary increases and expected decrements. 

The total liabilities are determined as the sum of: 

• the present va lue of all total projected benefits (both already accrued and those expected to accrue in 
the future), based on assumed salary increases and total service expected to be earned by Plan 
members; 

o the present value of future Plan expenses expected to be paid following the valuation date; and 

• the Member and Employer Rate Stabilization Reserves, which are the respective sponsors' share of 
the accumulated actuarial gains that have not been used for benefit improvements or contribution 
reductions and have been allocated to the respective Rate Stabilization Reserve. 
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This funding valuation method will produce a stable contribution requirement to fund future benefit 
accruals provided the average entry age of new members does not fluctuate significantly. The actual 
Employer and Member contribution rates to fund future benefit accruals are fixed by the terms of the Plan. 
To the extent that these contributions are greater or less than the contribution requirement for new 
entrants, future gains or losses will result. Any actuarial gains or losses are to be shared equally between 
the Government of Ontario and Plan members in accordance with the terms of the Sponsorship 
Agreement. 

Cost Method for Minimum Contribution Test 

For the purpose of this test, as required under the Pension Benefits Act (Ontario), the present value of 
future member and employer contributions expected to be paid over the following sixteen years is 
compared to the present value of the amounts that would be required over the sixteen year period based 
on the projected unit credit method . 

Under the projected unit credit method, the actuarial liability is determined by calculating the present 
value of benefits earned in respect of service prior to the valuation date where such benefits are based on 
earnings projected for assumed future increases. The difference between the smoothed asset value and 
the actuarial liability represents the funding excess or the unfunded actuarial liability. Any new unfunded 
actuarial liability may be funded over a period of up to sixteen years. 

The actuarial current service cost is determined by calculating the actuarial present value of benefits 
earned in respect of service for the year following the valuation date where such benefit is based on 
earnings projected for assumed future increases. 

For the purpose of this test, the projected unit credit actuarial liability and actuarial current service cost 
were determined based on the same assumptions used for the going concern valuation . 

The projected unit credit contribution is equal to the actuarial current service cost plus any amounts 
required to amortize any new unfunded actuarial liability. 

In comparing the present value of future contributions expected to be made to the Plan over the sixteen­
year period, the present values were calculated as follows: 

• The future payroll was assumed to increase each year by the assumed general salary increase 
assumption of 2.75%. 

• The contributions were discounted back to the valuation date at the going concern valuation 
discount rate. 

Benefits Valued 

The benefits valued were those in effect at the valuation date and those which come into effect during the 
year following the valuation date. 
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Appendix 38: Actuarial Basis -
Solvency and Hypothetical Windup 
As required by the Pension Benefits Act (Ontario) (the "PBA"), a solvency valuation and a hypothetical 
wind-up valuation were performed on the Plan as at December 31, 2014 in accordance with the 
standards prescribed by the PBA. The purpose of a solvency valuation is to establish the minimum 
funding requirements for the Plan (if applicable) . The purpose of a hypothetical windup valuation is to 
estimate the funded position of the Plan, if it had wound up on the valuation date. 

Summary of Actuarial Bases 

Solvency Valuation Basis 

The following actuarial assumptions and methods were used in performing the solvency valuation . 

Economic Assumptions 

Discount rates 

• commuted value transfers 

• annuity purchases 

Demographic Assumptions 

Form of settlement 

• pensioners and deferred 
vested members 

• actives over age 55 

• actives under age 55 

Mortality 

• commuted value transfers 

• annuity purchases 

Retirement age 

December 31, 2014 

2.5% per annum for 10 years; 
.3,8% ;per -ar.murn .thereafter 

2.6% per annum 

Assumed to elect annuity 
purchase 

Assumed to elect annuity 
purchase 

Assumed to elect commuted 
value 

1994 Uninsured Pensioner 
Mortality Table, with 
generational projection using 
scale AA 

1994 Uninsured Pensioner 
Mortality Table, with 
generational projection using 
scale AA 

Most valuable 

December 31, 2013 

3. 0% per annum for 10 years; 
-4.,6% per annum thereafter 

3.9% per annum 

Assumed to elect annuity 
purchase 

Assumed to elect annuity 
purchase 

Assumed to elect commuted 
value 

1994 Uninsured Pensioner 
Mortality Table, with 
generational projection using 
scale AA 

1994 Uninsured Pensioner 
Mortality Table, with 
generational projection using 
scale AA 

Most valuable 
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December 31, 2014 December 31, 2013 

Marital status 

• female members 

• male members 

Member I spouse age difference 

• female members 

• male members 

60% have spouse 

85% have spouse 

Spouse 2 years older 

Spouse 3 years younger 

Hypothetical Wind-up Valuation Basis 

60% have spouse 

85% have spouse 

Spouse 2 years older 

Spouse 3 years younger 

The hypothetical wind-up valuation uses the same assumptions as the solvency valuation except that an 
allowance is included for future COLAs. 

Following is a summary of the assumptions for the hypothetical wind-up valuation that differ from those 
used in the solvency valuation. 

Economic Assumptions 

Discount rates 

• commuted value transfers 

• annuity purchases 

Solvency Valuation Liability Scenario 

Oecember31,2014 

1.3% per annum for 10 years; 
1.'6% per annum thereafter 

-0.6% per annum 

December 31, 2013 

1.7% per annum for 10 
years; 2.3% per annum 
thereafter 

0.1 5% per annum 

The solvency valuation is based on a wind-up scenario where active and deferred vested members would 
be offered a choice of a commuted value transfer and pensioners and beneficiaries would have annuities 
purchased on their behalf. Benefits would be based on members' accrued pensions and associated 
rights, based on applicable statutory wind-up requirements, plan provisions. credited service, historical 
salaries and accumulated contributions up to the valuation date. 

As allowed by legislation and directed by OPTrust, the value of future escalated COLAs were excluded 
from the solvency liabilities. 

Hypothetical Wind-up Liability Scenario 

The hypothetical wind-up valuation scenario is the same as the solvency valuation's scenario except that 
future escalated COLAs are included in the wind-up liabilities. 
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Commuted Values 
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It was assumed that all active members under the age of 55 at the valuation date would elect to transfer 
out the commuted value of their entitlements, in lieu of a deferred pension. 

Commuted value transfers have been determined based on the Canadian Institute of Actuaries' 
Standards of Practice for Pension Commuted Values (Section 3500) as applicable to terminations 
occurring in December 2014, resulting in discount rates of 2.5% per annum for 10 years, then 3.8% per 
annum for the solvency valuation (1 .3% per annum for 10 years, then 1.6% per annum for the 
hypothetical windup valuation) and mortality rates from the 1994 Uninsured Pensioner Mortality Table 
with generational projection using scale AA. 

Annuity Purchases 

In our opinion , it would not be possible to find life insurance companies in Canada that would be able to 
take on the necessary annuities (particularly considering the size of the Plan and the fact that the group 
annuities would be indexed annuities for an actual windup valuation). In the event of an actual Plan 
termination , it is likely that the Plan would be continued in "run off' mode for some time to come. 

Nevertheless, for the purpose of the solvency and hypothetical windup valuations, where commuted 
values were not assumed to be transferred, we have applied the Canadian Institute of Actuaries' ("CIA") 
guidance for the cost of annuities at December 31, 2014 (Educational Note Supplement issued January 
23, 2015) for the purchase of annuities as a reasonable proxy for the purposes of the valuation . The cost 
of any such annurt1es was estimated based on economic cond1t1ons m effect at the valuation date. In 
particular, an interest rate of 2.6% per annum for the solvency valuation (-0.6% per annum for the 
hypothetical windup valuation) and mortality rates from the 1994 Uninsured Pensioner Mortality Table 
with generational projection using scale AA were used to estimate the cost of these annuities. The 
duration of the liabilities assumed to be settled through the purchase of non-indexed annuities is 11 .7. 

Wind-up Expenses 

An allowance for expenses related to a wind-up of the Plan under the scenario indicated must be 
included. An expense allowance of $50 million was used for this valuation (unchanged from the prior 
valuation). 

Solvency and Hypothetical Wind-up Actuarial Methods 

Assets 

Assets deemed to be available for purposes of the hypothetical wind-up valuation are equal to the market 
value of the Plan assets , reduced for assumed wind-up expenses. 

Assets deemed to be available for purposes of the solvency valuation are equal to the sum of· 
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i. the market value of the Plan assets, reduced for assumed wind-up expenses; and 

ii. the difference in the present value of scheduled contributions and the actuarial current service cost 
determined using the projected unit credit method over the next six years. 

Benefits Valued 

Retired Members and Beneficiaries 

For retirees and beneficiaries, we valued the pensions in payment. 

Non-Retired Members Eligible to Retire 

For non-retired members who are eligible to retire, we valued accrued pensions commencing payment at 
the age that produces the greatest value. 

Non-Retired Members Not Eligible to Retire 

Non-retired members, who are not eligible to retire, were assumed to retire at the age giving rise to the 
greatest liability. The benefit valued was the accrued retirement benefit for which the member would be 
eligible upon retiring at such age. 

Deferred Vested Members 

All other members were assumed to retire at age 59, with an unreduced pension equal to the benefit 
accrued at the valuation date. 

Pre-Retirement Death Benefits 

We made allowance for the pre-retirement death benefit related to the basic lifetime pension by assuming 
no discount for mortal ity prior to retirement when determining the commuted values of these benefits. 

Future COLAs 

For the solvency valuation future COLAs were excluded as permitted by legislation and directed by 
OPT rust. 
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The following is an outline of the principal features of the plan which are of financial significance to 
valuing the plan benefits. This summary is based on the most recently restated plan document dated 
September 2013, and does not make any provisions for the possibility that a change or action (retroactive 
or otherwise) could be imposed by order of a regulatory body or a court. It is not a complete description of 
the plan terms and should not be relied upon for administration or interpretation of benefits. For a detailed 
description of the benefits, please refer to the plan document. 

Definitions 

Continuous Service 

The period of uninterrupted employment without regard to certain periods of temporary suspension or 
lay-off. 

Credited Service 

Continuous Service during which contributions are made. Proportionate Credited Service is provided to 
part-time members. Credited Service includes periods of service purchased by a member and periods of 
service under a predecessor plan provided any required funds have been transferred to the plan. 

Highest Average Salary 

The aver.o1ge of .the best 60 consecutive month!', of salary 

Salary 

Member's base salary rate and does not include overtime pay or any payment to the member in lieu of a 
benefit provided by the employer or any payment determined by the Board not to be part of a member's 
salary. 

YMPE 

Year's Maximum Pensionable Earnings as defined in the Canada Pension Plan. 

YMPE Average 

5-year average of the YMPE including the year of the event and the 4 preceding years. 

Plan Participation 

Mandatory membership for public servants, crown employees and employees of any agency, board, 
commission, foundation or other organization under an Act of Ontario legislature who are in a bargaining 
unit represented by OPSEU. 

Elective membership for unclassified employees in any organization who are in bargaining units 
represented by OPSEU which have elected to be covered by the Plan. 
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Member Contributions 

Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31, 2014 

Effective January 1, 2012, member contribution formula is 9.4% of salary up to the YMPE and 11.0% of 
salary in excess of the YMPE. In addition, any payments required to liquidate unfunded liabilities, 
solvency deficiencies and actuarial losses will be made in accordance with the terms of the Sponsorship 
Agreement. 

Employer Contributions 

Matching contributions are made by the Employer. In addition, any payments required to liquidate 
unfunded liabilities, solvency deficiencies and actuarial losses will be made in accordance with the terms 
of the Sponsorship Agreement. 

Normal Retirement 

Eligibility 

Age 65. 

Basic Annual Pension 

2% of the member's Highest Average Salary for each year of Credited Service 

less 

0.655% of the member's Highest Average Salary not exceeding the YMPE Average for each year of 
Credited Service to a maximum of 35 years 

Unreduced Early Retirement 

Eligibility 

i. Age 60 with at least 20 years of Credited Service, or 

ii. Age plus years of Credited Service equal at least 90 

Lifetime Retirement Income 

Basic Annual Pension. 

Supplementary Bridge Benefit 

0.655% of the member's Highest Average Salary not exceeding the YMPE Average for each year of 
Credited Service to a maximum of 35 years. This benefit is payable until the members reaches age 65. 

Early Retirement 

Eligibility 

Age 55. 

Towers Watson Confidential 

TOWERS WATSON~ 



• 

Ontario Public Service Employees ' Union Pension Plan 
Actuarial Valuation as at December 31, 2014 

Lifetime Retirement Income 

Basic Annual Pension reduced by 5/12% of 1 % for each month pension commencement precedes 
Normal Retirement. 

Supplementary Bridge Benefit 

41 

0.655% of the member's Highest Average Salary not exceeding the YMPE Average for each year of 
Credited Service to a maximum of 35 years , reduced by 5/12% of 1 % for each month pension 
commencement precedes Normal Retirement. This benefit is payable until the members reaches age 65. 

Postponed Retirement 

Members who work past their normal retirement date continue to participate in the plan. However, 
members must start to receive their pension no later than the end of the year in which the member attains 
71 years of age. 

Maximum Pension 

The benefits in respect of Credited Service after 1991 are limited to the maximum allowable under the 
Income Tax Act. 

Disability Benefits 

Pension accruals continue at the same rate as when disability occurred. For the purpose of calculating 
the annual accrual, Salary is assumed to increase annually with increases in inflation. 

The Employer makes contributions on behalf of the member. 

Indexation of Benefits 

Pensions will be indexed each January 1st after retirement, termination, death or divestment at the rate of 
100% of the increase in the Consumer Price Index, subject to an 8% cap (with a carry forward) . 

Norma/Form 

A member with an eligible spouse receives a monthly pension payable for life, with a continuation of 60% 
to the eligible spouse on the Member's death. A member without an eligible spouse receives a monthly 
pension payable for life. A survivor's pension is payable to the Member's children under certain 
circumstances. The balance of the member's contributions plus interest up to the retirement date less any 
benefits already paid is refunded to the member's designated beneficiary or estate 

Death Benefit Before Retirement 

In respect of Credited Service before January 1, 1987, the surviving spouse is entitled to an immediate 
pension of 60% of the pension to which the member would have been entitled had the member retired on 
the date of death . If there is no surviving spouse, the dependent children are entitled to a pension of 60% 
of the pension to which the member would have been entitled had the member retired on the date of 
death, payable to age 18. If there is no surviving spouse or dependent children . the member's estate is 
entitled to a benefit equal to the member's contributions with interest 
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In respect of Credited Service after December 31, 1986, the member's surviving spouse or, if none, the 
member's designated beneficiary or estate is entitled to the commuted value of the member's deferred 
pension. 

Termination of Employment 

A terminated member is entitled to a deferred pension equal to the Basic Annual Pension commencing at 
Normal Retirement. Early commencement of the accrued pension (including the Supplemental Bridge 
Benefit) is permitted on or after age 55, reduced by 5/12% of 1 % for each month pension commencement 
precedes Normal Retirement. In lieu of a deferred pension, if the terminated member has not attained age 
55, the member may elect to commute the value of the entitlement. 

If the member's termination of employment is involuntary and without cause, and the member has at least 
55 points (age plus Continuous Service) at termination of employment, then the member is permitted to 
commence his or her accrued pension early based on the early commencement reduction that would 
have applied had the member continued in employment until such early commencement date. 

Benefits Payable to Divested Members 

Plan members (referred to as the "special deferred vested members") whose membership terminated as 
a result of a divestment are entitled to a deferred pension equal to the Basic Annual Pension commencing 
at Normal Retirement. Early commencement of the accrued pension (including the Supplemental Bridge 
Benefit) is permitted. If early commencement is on or after the member's Unreduced Early Retirement 
date, there is no reduction, otherwise the accrued pension is reduced by 5/12% of 1 % for each month 
pension commencement precedes Normal Retirement. For the purposes of determining the member's 
eligibility for Unreduced Early Retirement, the period of membership with the Employer following the 
divestment is included as Credited Service. 

50% Rule Refund 

On retirement, death or termination of employment of a member, if the total of the member's required 
contributions made after December 31, 1986, plus interest, exceed 50% of the commuted value of the 
member's pension benefit earned for Credited Service after December 31, 1986, the excess is refunded 
in cash . 
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Appendix 5: Summary of Membership Data 
Data Adjustments and Assumptions 

For the actuarial valuation as at December 31 , 2014 we have relied on membership and known 
membership movements as supplied by OPTrust staff. Plan membership was determined as of 
October 18, 2014 and adjusted by OPTrust to provide the December 31, 2014 membership. An 
assumption for new entrants from September to December was made based on the rate of new entrants 
in the first 8 months of 2014. A document titled "Actuarial Valuation Extract (AVE) for December 31, 2014 
valuation" provided by OPTrust details the methodology used to determine the December 31, 2014 plan 
membership data for purposes of this valuation. 

Towers Watson made the following additional adjustments with respect to the membership data: 

• Actual inflationary increases to pensions in payment and deferred pension payments of 1. 7%, 
effective January 1, 2015. 

• In cases where there is misalignment between the pensioner's form of pension and the spouse's 
data, we made the following adjustments to the form of pension: 

o A life-only form of pension was assumed for single members; and 

o A joint and survivor 60% form of pension was assumed for married members whose spouse 
date of death is blank. 

• In cases where a pensioner's spouse's date of birth is not available, we assumed that the spouse of a 
male member would be three years younger and the spouse of a female member would be two years 
older. 

• In cases where a pensioner's spouse's gender is not available, we assumed the opposite gender than 
that of the pensioner. 

Data Review 

Both OPT rust and Towers Watson carried out extensive reviews of the membership data to test for 
reasonableness and consistency with the data provided in the previous valuation. The main tests of 
sufficiency and reliabirty w ich Towers Watson conducted on the membership data were as follows: 

• a review of the reconciliation of plan member statuses from the prior valuation to the current valuation 
prepared by OPTrust; 

o a review of consistency of individual data items and statistical summaries between the current and 
prior valuations (i.e., dates of birth, hire, entry, pension amounts, etc.); 

• a review of reasonableness of individual data items, statistical summaries and changes in such 
information since the prior valuation; and 
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• a comparison of membership data (i.e., the aggregate member contributions, pension payments, etc.) 
and OPTrust's financial statements for accuracy 

All our tests had satisfactory results. We are satisfied that the data are sufficient and reliable for the 
purposes of our actuarial valuations. However, the tests conducted may not have captured certain 
deficiencies in the data. We have also relied on the certification of OPTrust as to the quality of the data. 

Summary of Data 

Following is a summary of key data items with comparative figures from the December 31, 2013 
valuation. 

December 31, 2014 December 31, 2013 

Active and Disabled Members 

Number 44,008 43,827 

Average age 46.3 years 46.5 years 

Average Credited Service 12.5 years 12.7 years 

Total estimated pay rate 1 $2,827, 140,465 $2,761,632 313 

Average estimated pay rate 1 $64,242 $63,012 

Pensioners and Beneficiaries 

Number 31,946 30,426 

Average age 69.8 years 69 3 years 

Total annual pension 2 

- Lifetime $600,919,407 $559,834, 115 

- Bridge $64,432,039 $64,939,041 

Average annual lifetime pension $18,810 $18 400 

Deferred Vested Members 

Number 3 4,968 4,650 

Average age 48.7 years 48.5 years 

Total annual pension 2 

- Lifetime $31,338,362 $29,355,774 

- Bridge $11,535,434 $10,798,349 

Average annual lifetime pension $6,308 $6,313 

Special Deferred Vested Members 

Number 3,556 4,094 

Average age 52.4 years 52.0 years 

Total annual pension 2 

- Lifetime $25,038,261 $28.769,102 

- Bridge $9.708,946 $1 1 042,824 

Average annual lifetime pension $7.041 $7,027 

Towers Watson Confidenhal 
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Former Members with Unprocessed Benefits 

Number 

Average age 

Total annual pension 2 

- Lifetime 

- Bridge 

Average annual lifetime pension 

December 31, 2014 

1 735 

45.8 years 

$10.313 548 

$2.821.265 

$5.944 

1. The earnings are the salary rate as at January 1 following the valuation date . 

45 

December 31, 2013 

1,471 

44 2 years 

$6.445.439 

$1 949,923 

$4,382 

2 The pensions shown above include the COLA granted January 1 follow1ng lhe valuation date The December 31 2013 pension 
amounts include a COLA of 0.9% and the December 31, 2014 pension amounts include a COLA of 1. 7% 

3 Includes 59 members at December 31, 2014 entitled to grow-in benefits 
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Membership Distributions 

Active and Disabled Members 

Ontano Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31 , 2014 

The following table shows the number of members and the average estimated pay rate as at 
January 1, 2015, distributed by age (nearest birthday) and completed years of Credited Service. 

Age Credited Service 
0-4 6-9 10-14 16-19 20-24 26-29 30-34 36+ Total 

Up to 25 591 591 
46,233 46,233 

25 • 29 2,277 323 2,601 
54,940 64,317 

30 - 34 2.163 1,858 295 4,317 
58,904 67,031 65,366 

35 • 39 2,401 1,910 1,559 140 6,010 
57, 781 68,036 70, 148 70.997 64,556 

40 - 44 1,088 1.521 1,668 643 79 5,000 
60,225 68,745 70,213 71,603 68,322 

45 - 49 1,041 1,310 1,413 864 862 401 6 5,897 
58,692 66,580 67,570 69, 732 69,597 65,603 65,031 66,260 

50 - 54 929 1, 175 1,473 858 1,309 1,719 480 12 7,955 
58, 166 64,513 64,909 67,014 68, 189 67,990 64.788 63,867 65.487 

55 • 59 595 873 1, 167 748 1,026 1,412 927 172 6,920 
56,788 61.006 63,363 63 824 66.271 67,504 67,955 62,521 64,420 

60 - 64 324 508 680 508 526 578 290 215 3,629 
56,427 60,383 62,547 64 167 65,880 66,656 66,940 61,989 63,380 

65 & up 100 213 240 123 130 138 69 75 1,088 
54,713 60,558 62,495 62 840 64,551 68,042 69,429 62,806 62 850 

Total 11,509 9,691 8,496 3,885 3 932 4,249 1,772 474 44,008 
57,065 66,008 67,571 66,978 62,359 64,242 

• Results for two or fewer members not shown due to confidentiality 
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Pensioners and Beneficiaries 

47 

The following table shows the number of pensioners and beneficiaries and their annual pension amounts 
as at January 1, 2015, distributed by age (nearest birthday) 

Total Annual Lifetime 
Age Number Pension 

35 - 39 
40 - 44 4 12,821 

45- 49 22 201,967 

50- 54 143 1,875.578 

55 - 59 1,798 41,272,093 

60 - 64 5 894 129.653,666 

65 - 69 8.900 173,733,673 

70 - 74 6,854 124 302,945 

75 - 79 4.824 80 244,327 

80 - 84 2 765 40,654,908 

over 85 741 8,963,373 

Total 31,946 600,919.407 

• Results for two or fewer members not shown due to confidentiality. 

Deferred Vested Members 

Total Annual Bridge 
Benefit 

12.984 

480 358 

14,159,192 

44 223.505 

5.523,012 

15 141 

17 848 

64,432.039 

The following table shows the number of deferred vested members and their annual pension amounts as 
at January ·1, 20'15, d1stiibuted by age (nearest birthday). 

Total Annual Lifetime Total Annual Bridge 
Age Number Pension Benefit 

under25 38 7,594 3 686 

25- 29 122 122.143 52.044 

30- 34 247 579,532 22 .295 

35- 39 464 1.567,102 581,183 

40 -44 648 2,780 505 998,792 

45 - 49 867 4,912 051 1,852,535 

50 - 54 1 112 8,987,786 3 399,027 

55 - 59 909 8,094,224 2 960,476 

60-64 474 3,753,483 .379.043 

over65 87 533 942 81 353 

Total 4,968 31,338 362 11 ,535,434 
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Special Deferred Vested Members 

Ontario Public Service Employees' Union Pension Plan 
Actuarial Valuation as at December 31, 2014 

The following table shows the number of special deferred vested members and their annual pension 
amounts as at January 1, 2015, distributed by age (nearest birthday). 

Age 
under25 

25 -29 

30 - 34 

35 - 39 

40-44 

45 -49 

50 - 54 

55 - 59 

60 -64 

over65 

Total 

Number 

14 

104 

348 

669 

991 

915 

448 

66 

3,556 

Total Annual Lifetime 
Pension 

31,341 

204,413 

656,425 

3,397,459 

7,798,356 

8,538,143 

3,898,532 

509,758 

25,038,261 

• Results for two or fewer members not shown due to confidentiality. 

Former Members with Unprocessed Benefits 

Total Annual Bridge 
Benefit 

12,795 

86,390 

272,776 

1,357,467 

3,042,522 

3,322,086 

1,508,397 

104,790 

9,708,946 

The following table shows the number of former members with unprocessed benefrts and their annual 
pension amounts as at January 1, 2015, distributed by age (nearest birthday) . 

Total Annual Lifetime Total Annual Bridge 
Age Number Pension Benefit 

under25 65 10, 137 4 586 

25-29 142 94.824 41,373 

30 - 34 209 270,369 105,106 

35- 39 205 460,736 163,850 

40- 44 200 617,197 198,269 

45- 49 186 747,094 236,748 

50- 54 214 1,060,991 374.663 

55- 59 220 2,816,217 864,33"' 

60- 64 158 2,472.217 793,551 

65- 69 90 1,224,602 38,782 

over 70 46 539, 164 

Total 1,735 10,313.548 2.821.265 
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Reconciliation of Data 

We performed the following reconciliation of membership data over the period December 31, 2013 to 

December 31, 2014. 

Active and 
Disabled Pensioners Deferred 
Members and Vested 
Actives Beneficiaries Members 

Members 
43,827 30.426 4 650 at December 31, 2013 

New entrants (Actual) 3 408 

Split due to marriage 10 
breakdown 

Return to active 96 (46) 

Retirement (1,326) 1,761 (77) 

Death - survivor pension (20) (256) (1) 
payable 

Death - fully settled or other (282) 
pension stoppages 

New beneficiaries 284 

Termina!ions electing (306) 600 
deferred pensions 

Paid out (430) (1 24) 

Transfer out (48i) (19) 

Members with unprocessed (760) 
benefits 

Data corrections and 3 (15) 
adjustments 

Members 44 008 31 946 4 968 
at December 31, 2014 
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Special Former 
Deferred Members with 
Vested Unprocessed 

Members Benefits Total 

4,094 1.471 84,468 

3,408 

10 

(2) (48) 

(249) (109) 

(2) (5) (284) 

(282) 

284 

(150) (1 44) 

(98) (1 56) (808) 

4) (90) (594) 

(53) 813 

20 3 11 

3 556 735 86 213 
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Appendix 6: Certification of the Plan 
Administrator 

l hereby certify that, to the best of my knowledge and belief, for the purposes of the valuation: 

(i) the 2014 OPTrust asset information provided to Towers Watson Canada Inc. and summarized 
1n Appendix 1 of this report is complete and accurate; 

(ii) the details related to the Rate Stabilization Reserves summarized in Appendix 2 of this 
report are complete and accurate; 

(iii) the assumptions and methods summarized in Appendices 3A and 38 of this report, which 
were developed in consultation with Towers Watson Canada Inc., have been adopted by 
OPTrust as the December 31, 2014 valuation assumptions; 

(iv) the Summary of Main Plan Provisions contained in Appendix 4 of this report is an accurate 
and complete summary of the material terms of the OPSEU Pension Plan in effect at the 
valuation date; 

(v) the membership data provided to Towers Watson Canada Inc. as at December 31 2014 
together with the process .and related data projections .as summarized in Appendix 5 of 
this report, are management's best estimates of all persons who are members of the 
OPSEU Pension Plan (including beneficiaries who are in receipt of a pension); and 

(v1) all events that may have an impact on the results of the valuation. including any events 
which may have occurred subsequent to the valuation date, have been communicated to 
Towers Watson Canada Inc. 

Reg Swamy, Chief Pension Officer 
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