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Back in early January 2021, the Alliance for Healthier Communities stood alongside our health system 

partners, including the Ontario Medical Association, the Indigenous Primary Health Care Council, the 

Registered Nurses' Association of Ontario, the Ontario College of Family Physician, among others, calling 

for the government to support workers with paid sick days legislation. While raising our voices in unison 

was related in part to the pandemic and the imperative to protect lives of front-facing workers unable to 

work from home, we were also raising our voices at a structural inequity and gap faced by workers in 

labour laws, a gap that serves no one – not workers, businesses, the health system or the economy – by 

continuing to push the strain, stress and liabilities from illness into the workplace. The consensus among 

health professionals, economists, and other policy experts is one that’s built on evidence accumulated 

over a number of years. As these experts note in an essay directed at encouraging change in B.C.: 

“Employer-paid sick days are already a right of workers in most developed countries around the world, 

including a majority of OECD countries, because they strengthen the economy, public health and dignity 

for working people.  

 

In now seeing the ambitious agenda put forward in the government’s proposed Bill 27, the Working for 

Workers Act, we contend that legislation aimed at supporting workers needs to include paid sick days. 

Not doing so is both a missed opportunity for the government to ensure a solid foundation coming out of 

the pandemic for workers and businesses, and a glaring omission for Ontario, in terms of the conditions 

for a thriving and prosperous workforce, and in keeping Ontario’s workplaces competitive and attractive 

to external business investments. Simply put, ensuring investment in paid sick days through legislation 

would mean raising the bar for a healthier and more equitable Ontario for all. 

 

 

https://www.policynote.ca/experts-call-for-10/
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What does the lack of paid sick days currently mean? What will it mean when the current emergency 

stop-gap provisions related to COVID-19 expire next month? It will mean thousands and thousands of 

people will go to work sick, where they inevitably spread viruses to their co-workers, customers, and their 

families, adding burden to their employers and the health system overall. It means that when a worker 

can’t go to work sick, they endure additional stress, risk losing their job, losing pay, which in turn will 

impact families’ ability to access adequate housing and healthy food.  

 

As is increasingly seen, these have massive impacts for the health and wellbeing, particularly of 

marginalized people, many of the same people who work in precarious employment that doesn’t provide 

paid sick days. Paid sick days cannot be viewed as perks for some, when we’ve seen clearly that they’re a 

necessity for all, and contribute to the health of our province, including physically, mentally and 

economically. As other jurisdictions, such as British Columbia and the federal government, move forward 

with plans for paid sick days legislation to guarantee all workers this basic allowance, Ontario’s leaders 

need to ensure we aren’t left behind. 

 

To be truly successful and meet the needs of Ontario right now and in the future, the Working for 

Workers Act needs to provide Ontario workers access to comprehensive, permanent, employer-delivered 

paid sick days, both now as we continue to battle pandemic waves, and in our post-COVID recovery. 
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